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BIRTHPLACE OF EMORY UNIVERSITY

OFFICIAL MINUTES OF THE OXFORD MAYOR AND COUNCIL MEETING
REGULAR SESSION
MONDAY, OCTOBER 7, 2024 — 7:00 PM

ELECTED OFFICIALS PRESENT:
David Eady — Mayor

Jeff Wearing — Councilmember
Laura McCanless — Councilmember
Mike Ready — Councilmember

Erik Oliver — Councilmember
George Holt — Councilmember

ELECTED OFFICIALS NOT PRESENT:
Jim Windham — Councilmember

CITY HALL

APPOINTED/STAFF PRESENT:

Bill Andrew — City Manager

Marcia Brooks — City Clerk/Treasurer
Mark Anglin — Police Chief

David Strickland — City Attorney

OTHERS PRESENT: Nick Cole, Drew Garner, Brittany Garner

1. The meeting was called to order by the Honorable David Eady, Mayor.

2. Jeff Wearing made a motion to accept the agenda for the October 7, 2024 Mayor and

Council Regular Meeting. Erik Oliver seconded the motion.

Discussion:
Erik Oliver requested an amendment to the agenda to include voting to approve the replacement
of the fountains in Asbury Street Park.

Erik Oliver made a motion to include the additional item on the agenda. Jeff Wearing
seconded the amended motion. The motion was approved unanimously (6/0). (Attachment
A)

. Mike Ready made a motion to approve the Consent Agenda with an amendment to the
September work session minutes to reflect that he does recommend a general contractor
for the Old Church renovations. Laura McCanless seconded the motion. The motion was
approved unanimously (6/0)

4. Mayor’s Report

e Mayor Eady has signed the paving contracts for the FY 2025/FY 2026 paving work
schedule and the Whatcoat Street redesign work.
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9.

e The next phase of the Emory Street sidewalk work is pending a GDOT permit.

e Chad Peden with Carter & Sloope will be at the November work session to discuss next
steps regarding the Turkey Creek sewer line moratorium.

e AtkinsRealis will be brought in soon to explain what is involved in creating a stormwater
utility.

e City limit signs are back up.

Citizen Concerns
e Drew Garner approached the City Council asking for continued consideration of an
ordinance to allow golf cart use within city limits.
e Laura McCanless expressed concern about excessive speed on East and West Soule
Street and reminded the City Council that the FY 2025 Capital budget includes funds to
install new calming devices.

Resolution to Amend the Fee Schedule for Planning, Development, Review and Inspection
(Attachment C)

Laura McCanless made a motion to approve the fee schedule. Mike Ready seconded the
motion. The motion was approved unanimously (6/0).

GMEBS Defined Benefit Retirement Plan Restatement — SECOND READING/APPROVAL
(Attachment D)

George Holt made a motion to approve the second reading of the plan restatement. Laura
McCanless seconded the motion. The motion was approved unanimously (6/0).

Old Church Renovation Proposal and General Contractor’s Agreement (Attachment E)
Laura McCanless noted that the work to be done should be referenced as an attachment to the
contract, and it should be clearly reflected that the work being approved in the contract does not
include phases two and three. David Strickland will add this notation under Services Provided.
The attachment will include specific items from the scope of work that was been approved by the
City Council in a previous meeting.

Laura McCanless made a motion to approve the renovation proposal and general
contractor’s agreement with the following amendments: a reference to Exhibit A in
Services Provided which specifies the scope of work is the interior renovation and
deconstruction of the deck with salvage of the associated materials for possible future use
by the City. Mike Ready seconded the motion. The motion was approved unanimously

(6/0).

Asbury Street Park Camera Upgrades Contract and Budget Resolution (Attachment F)
Laura McCanless made a motion to approve the contract and budget resolution to
purchase the cameras from 2023 SPLOST funds. Mike Ready seconded the motion. The
motion was approved unanimously (6/0).

10.GEFA Loan Resolution (Attachment G)

Laura McCanless made a motion to approve the GEFA Loan Resolution. George Holt
seconded the motion. The motion was approved unanimously (6/0).
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11.Contract for Space Planning and A/V Upgrades (Attachment H)

Mike Ready made a motion to approve the contract. Jeff Wearing seconded the motion.

Discussion:

The City Councilmembers discussed details related to the section of the contract for reimbursable
costs, and what costs are included in their hourly rates. Also, some specific rates are not
included.

Mike Ready amended his motion to table the approval of the contract until additional
information can be obtained and reviewed. George Holt seconded the motion. The motion
was approved unanimously (6/0).

Further discussion was held concerning the details of the contract. David Strickland suggested
adding verbiage to the contract stating that additional costs apply to additional work. Any work in
addition to what is included in the scope of services will be paid based on hourly rates and
reimbursable costs agreed to by both parties.

Erik Oliver recommended striking any reference to additional services. Mayor Eady suggested
adding verbiage to the effect that the scope of services and the fees as submitted are being
approved.

Mike Ready made a motion to approve the scope of services for the fee of $20,000. Erik
Oliver seconded the motion. The motion carried with George Holt voting Nay (5/1).

1la. Asbury Street Park Fountain Installation
Bill Andrew advised that the City currently has one bid from Morningside Plumbing for $26,700.
Staff was advised to obtain at least two new bids (three if possible).

12.Invoices (Attachment I)
The City Council reviewed invoices paid for $1,000 or more in the month of August 2024. Laura
McCanless asked about the higher costs than in the past for online payment of utility bills. Marcia
Brooks will do some research on this.

13.Executive Session
None.

14.Adjourn

Jeff Wearing made a motion to adjourn at 8:08 p.m. George Holt seconded the motion.
The motion was approved unanimously (6/0).

Respectfully Submitted,
Marcw Biadey

Marcia Brooks
City Clerk/Treasurer



OXFORD MAYOR AND COUNCIL
REGULAR SESSION
OCTOBER 7, 2024 —7:00 P.M.
CITY HALL - 110 W. CLARK ST. OXFORD, GA 30054
AGENDA

. Call to Order — Mayor David S. Eady

. Motion to accept the Agenda for the October 7. 2024 Mavor and Council Regular Meeting.

. Consent Agenda:

a. *Minutes of the City Council Regular Session on September 9, 2024
b. *Minutes of the City Council Work Session on September 16, 2024

. Mayor’s Report:

. Citizen Concerns

*Resolution to Amend the Fee Schedule for Planning, Development, Review, and
Inspection: House Bill 461 eliminated the ability to calculate fees for renovation and other
construction projects based on the cost of the project, but it expanded the ability to use square
footage in the fee calculation for extensive renovation projects (those totaling over

$75,000). Our current commercial fee structure is no longer in compliance with State Law and
our residential fees do not cover costs for new home construction. Additionally, we have several
tasks which have not been assigned a fee, such as re-zoning or variances.

*Second Reading for the Georgia Municipal Employees Benefit System (GMEBS) Defined
Benefit Retirement Plan Restatement: GMEBS has recently received a favorable
determination letter from the IRS for the Defined Benefit Retirement Plan. Each employer using
the GMEBS Retirement Plan is required to adopt the restated Adoption Agreement and General
Addendum as part of the restatement process. Per Kevin Jeselnik’s request, attached please find
his cover memo, the draft restated Adoption Agreement, General Addendum, the restated
GMEBS Basic Plan Document and Amendment 1, the Summary of Amendments and GMEBS
Opinion Letter.

*Approval of The Old Church Renovation Proposal and THE Event, LLC General
Contractor’s Agreement: The Council appears to have agreed to the interior renovations and
the disassembly (but not the replacement) of the deck. And, for this work, the Council is
inclined to move forward with Praelude. Please note, the general contractor agreement put forth
by THE Event, LLC has been edited by Mr. Strickland, per the Council’s direction.

. *Approval of the Budget Amendment Resolution for the Asbury Park Camera Upgrades:
Chief Anglin had acquired two quotes from Verkada, and FLOCK. At the last Work Session, the

Council indicated they would like to move forward with a 10-year agreement with the Verkada

cameras. The Council approved $26,000 in the Capital Budget for this purpose from the 2017



10.

11.

12.

13.

14.

SPLOST. The resolution will move this expenditure to the 2023 SPLOST (Parks and Recreation
Category).

*Approval of the GEFA Loan Resolution and Authorization for the Mayor to Accept the
$226,100 in GEFA Loan Funding for Lead Service Line Inventory Project: Please note,
$146,965 of this loan are anticipated to be forgiven. There is a loan origination fee of $3,391.50.
The City has already received a GEFA grant in the amount of $73,900 for this same effort. This
loan agreement was due back to GEFA by October 1, 2024. However, GEFA extended the
deadline so we may have the resolution voted on, which was required for the attorney letter.

* Authorization for Mayor to Accept a Proposal and Contract for Space Planning and
Audio-Visual Upgrades for Oxford City Hall by Hill Foley Rossi (HFR): The FY25 Capital
Budget has $30,000 for “Space Analysis for City Hall Building” and $50,000 for “AV System
for Council Chamber.” Staff has met with HFR who have put together this proposal to for
spatial analysis and administering the bid for the AV system for a total cost of $20,000. HFR
was selected due to their solid reputation and track record.

*Invoices: Council will review the city’s recently paid invoices over $1,000.

Executive Session: An Executive Session could potentially be held for Land
Acquisition/Disposition, Addressing Pending or Potential Litigation, and/or Personnel.

Adjourn

* Attachments
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BIRTHPLACE OF EMORY UNIVERSITY

DRAFT MINUTES OF THE OXFORD MAYOR AND COUNCIL MEETING

REGULAR SESSION

MONDAY, SEPTEMBER 9, 2024 - 7:00 PM

ELECTED OFFICIALS PRESENT:
David Eady — Mayor

Jeff Wearing — Councilmember
Laura McCanless — Councilmember
Mike Ready — Councilmember

Erik Oliver — Councilmember

Jim Windham — Councilmember

ELECTED OFFICIALS NOT PRESENT:

George Holt — Councilmember

CITY HALL
DRAFT

APPOINTED/STAFF PRESENT:

Bill Andrew — City Manager

Marcia Brooks — City Clerk/Treasurer
Mark Anglin — Police Chief

David Strickland — City Attorney

OTHERS PRESENT: Nick Cole, Art Vinson, Laurie Vinson

1. The meeting was called to order by the Honorable David Eady, Mayor.

2. Erik Oliver made a motion to accept the agenda for the September 9, 2024 Mayor and

Council Regular Meeting. Jeff Wearing seconded the motion.

Discussion:

Laura McCanless requested an amendment to the agenda to add the subject of the Fee Schedule
for Planning, Development, Review and Inspection for discussion only with no vote.

Erik Oliver amended his motion to include the additional item on the agenda. Jeff Wearing

seconded the amended motion. The motion was approved unanimously (6/0). (Attachment

A)

3. Jeff Wearing made a motion to approve the Consent Agenda. Mike Ready seconded the

motion.

Discussion:

Laura McCanless stated that the minutes for the August work session should be corrected to
reflect that the City Council agreed to only remove the existing deck at Old Church, not replace it.
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Jeff Wearing amended his motion to approve the Consent Agenda with the change to the
minutes as noted by Laura McCanless. Mike Ready seconded the amended motion. The
motion was approved unanimously (6/0). (Attachment B)

4. Mayor’s Report

5. Citizen Concerns

6. Pedestrian Traffic Analysis for Mid-Block Crossing to Asbury Street Park (Attachment C)
Mike Ready made a motion to approve the recommendation to allow Keck & Wood to

proceed with the pedestrian traffic analysis. Mike Ready seconded the motion. The motion
was approved unanimously (6/0).

7. Stormwater Improvements on Emory Street south of E. Wade Street (Attachment D)

Mike Ready made a motion to grant approval for Mayor Eady to sign the task order with
Keck & Wood for the stormwater improvements. Erik Oliver seconded the motion. The
motion was approved unanimously (6/0).

8. GMEBS Defined Benefit Retirement Plan Restatement — FIRST READING (Attachment F)

Erik Oliver made a motion to approve the first reading of the GMEBS Defined Benefit
Retirement Plan Restatement. Laura McCanless seconded the motion. The motion was
approved unanimously (6/0.

9. Annual Subscription for Supplemental Power (Attachment G)

Laura McCanless made a motion to have MEAG act as the agent for the City’s annual
subscription for supplemental power. Mike Ready seconded the motion. The motion was
approved unanimously (6/0).

10.Invoices (Attachment I)
The City Council reviewed invoices paid for $1,000 or more in the month of July 2024.

10a. Fee Schedule for Planning, Development, Review and Inspection (Attachment J)
Mayor Eady and Bill Andrew met with Hal Chitwood with Bureau Veritas. They went through the
recommendations from Bureau Veritas for changes that have already been discussed. They
discussed the basis for the fees and reached the conclusion that the fees should be based on how
much time it takes to do the work using their rates. Then 25% for the City of Oxford would be
added on to the cost calculation to arrive at the fee amount for a service. The revised rate
schedule reflects the changes made as a result of this discussion.

City Councilmembers asked questions about several items. There was lengthy discussion
concerning permit requirements for fences and decks, and repair vs. replacement of these items.
Erik Oliver questioned whether some of the items could be handled by employees rather than by
Bureau Veritas.
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Jim Windham stated his belief that a lot of people do not know permits are required for many
things. The information available to the public needs to be more readily available and easy to
understand.

Erik Oliver expressed that the language, “repair or replace,” for siding or deck repair is confusing
based on the discussion because minor repairs do not require a permit. Laura McCanless
suggested taking out the word, “repair.” Mayor Eady stated that the code contains specific
information, and it can be modified if the City Council wishes to do so. Jim Windham
recommended making the language more exact to avoid future different interpretations.

Mayor Eady asked the City Councilmembers to review the proposed changes

11.Executive Session
None.

12.Adjourn

Jim Windham made a motion to adjourn at 8:18 p.m. Jeff Wearing seconded the motion.
The motion was approved unanimously (6/0).

Respectfully Submitted,

Marcia Brooks
City Clerk/Treasurer
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BIRTHPLACE OF EMORY UNIVERSITY

DRAFT MINUTES OF THE OXFORD MAYOR AND COUNCIL MEETING
WORK SESSION
MONDAY, AUGUST 19, 2024 - 6:32 PM

CITY HALL
DRAFT

ELECTED OFFICIALS PRESENT: STAFF PRESENT:
David Eady - Mayor Marcia Brooks —City Clerk/Treasurer
George Holt — Councilmember Bill Andrew — City Manager
Jim Windham — Councilmember Mark Anglin — Police Chief
Laura McCanless — Councilmember Jody Reid — Supervisor of Maintenance and
Jeff Wearing — Councilmember Utilities
Mike Ready — Councilmember David Strickland — City Attorney

Erik Oliver — Councilmember
OTHERS PRESENT: Art Vinson, Laurie Vinson, Nick Cole, Johnny Lyons (Bureau Veritas) Laura
Gafnea (Oxford College)
Agenda (Attachment A)
1. Mayor’s Announcements
Mayor Eady announced that he has been selected to represent the Newton County mayors on the
Northeast Georgia Regional Commission’s Council.
2. Committee Reports
a. Trees, Parks, and Recreation Board — No report.
b. Planning Commission — No report.
c. Downtown Development Authority — Mike Ready provided the report.
d. Sustainability Committee — No report.

e. Old Church Committee — To be discussed during meeting.

3. Resolution to Amend Fee Schedule for Planning, Development, Review, and Inspection
(Attachment B)

Bill Andrew stated he added some fees to the resolution that he feels are critical, such as a land
disturbance permit, which the City does not currently have a fee for. However, he did not add any
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fees to the schedule.

Laura McCanless stated she would like to see the word “repair” removed for siding and decks so
as not to disincentivize normal repairs. Bill Andrew stated a permit would not be required unless
the changes are structural. Johnny Lyons added that any changes to the floor system must be
inspected.

Jim Windham reiterated his concern that the fee schedule does not provide much detail on the
requirements. He does not think anything should be left open to interpretation. Mayor Eady
asked if the table could be annotated with definitions and/or thresholds. Mr. Windham suggested
clarifying that structural repairs for siding and decks must be permitted.

Erik Oliver asked about remedies for noncompliance. Mr. Lyons described the process of
notifying the homeowner of any non-compliance issues when something is or should be permitted
and giving them two chances to come into compliance. If the homeowner fails to comply, a
citation will be issued directing the homeowner to appear in the City’s Municipal Court. If itis not a
matter that requires permitting, the notification should start with Bill Andrew or Chief Anglin to
initiate the process.

A discussion was held about the definition of a fence and when a permit would be required.

Jim Windham stated his belief that the City is involving itself in matters that do not concern it,
creating liability issues. David Strickland stated that cities have varying levels of requirements,
and some have more stringent requirements than others. Mayor Eady stated that the City Council
can amend the requirements in the code of ordinances at some point, but at this time a permit is
required for a fence in the code.

Erik Oliver suggested that if the fence permit requirement is going to remain in the schedule, the
fee should be dropped from $200 to $100, which is the current fee for this type of permit. Mr.
Lyons confirmed that $100 would cover Bureau Veritas’ costs for this specific permit.

Laura McCanless stated that any fees the City is currently covering should be added to the
schedule.

A discussion was held about grubbing vs. mulching.

Bill Andrew will revise the table to bring in the critical items for the regular session. If any
Councilmembers have comments they should be forwarded to Mr. Andrew.

Erik Oliver requested clarification of the cost for residential renovation. He suggested making the
threshold clearer in the table.

4. Old Church Renovation Proposal and THE Event, LLC General Contractor’s Agreement
(Appendix C)

Mike Ready spoke on behalf of the Old Church committee. He stated that they see no need for
having the event management company manage the general contractor responsibilities.
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Laura McCanless wanted to know what credentials THE Event, LLC does have in the area of
general contractor management.

Bill Andrew stated that THE Event, LLC needs to be comfortable with the modifications being
made in accordance with their ideals and their vision to make the building functional, and working
with the contractor hired to do the work. They also would take on the responsibility of bidding out
the work, which the City would otherwise have to do.

Ms. McCanless recommended referencing the previous agreement for the scope of work in
phases one and two in the contract approved at the last meeting in Services Provided — Old
Church Renovation. She is also concerned about the phrase “complete autonomy,” in the
contract.

Jim Windham stated he thinks the purpose of the wording is so the City cannot go tell the
contractor performing the work what to do. He asked Mr. Strickland if he has any issues with the
agreement. Mr. Strickland stated he wants to see it with all the blanks filled in. The copy being
reviewed was provided by the vendor and is incomplete.

Ms. McCanless stated phases two and three need to come out. She also asked if the City is
expected to consider the other bid.

Mr. Windham suggested the contract should be filled in with details and reviewed by Mr.
Strickland and signed off on or modified as appropriate.

Art Vinson suggested that the City should require a performance bond from the vendor.

Erik Oliver observed that he does not think using a third party to handle contracting for the work is
efficient. Also, discussing everything in committee about the contract then rehashing it in City
Council meetings is not efficient. He does not understand why this contract is being discussed in
the Council meeting when other contracts are not handled this way.

Mr. Windham pointed out that this contract is different because the City is relying on the vendor to
handle the RFP.

If Mr. Andrew is able to send a contract in final draft form by the date of the October regular
session and there is a comfort level with voting on it, the City Council will move forward with
voting. Mr. Andrew will work with Mr. Strickland on getting the draft finalized.

5. Task Order from AtkinsRealis for Preliminary Site Analysis for Old Church Parking
(Attachment D)

e Jim Windham — in favor of pursuing low impact options

e Jeff Wearing — in favor or pursuing low impact options

e Erik Oliver — in favor of waiting to do any work until a threshold is reached indicating it is
needed

e Laura McCanless — in favor of waiting to do any work; opposed to the volume of activity
proposed

e Mike Ready — in favor of waiting to do any work until a threshold is reached

e George Holt — does not believe there will be any increase in activity
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Jeff Wearing — does not think the volume proposed will benefit the community

Mayor Eady — is not opposed to continuing the status quo. What he heard from community
members was not their concern with parking directly but with the volume being discussed.
Their question is more what the purpose of Old Church is — a community event location or
a place to have nice weddings.

Erik Oliver — There is nothing in our ordinances or fee schedule to prohibit renting the
facility out every week.

Nick Cole — suggested changing the name to a commercial building.

6. Asbury Park Camera Upgrades (Attachment E)
Chief Anglin requested that the City Council approve the purchase of the cameras in the Verkada
quote. This recommendation came from Covington/Newton County 911. The Flock cameras are
great but are more expensive, and they would not be purchased. The cost of the 10-year contract
with Verkada is included in the FY 2025 Capital Projects budget.

Laura McCanless advocated purchasing the 10-year contract from Verkada from the SPLOST
2023 fund rather than from Capital Projects. The other City Councilmembers concurred.

Marcia Brooks will provide a budget amendment at the October regular session to move the funds
from Capital Projects to SPLOST 2023.

7. Fanning Institute’s Proposal for Community Discussions/Proposal on Next Steps for
Removed Historical Signs (Attachment F)

George Holt — will support getting the history correct but is not personally interested in any
of it.

Mike Ready — the public should be allowed to voice their opinion and the City Council
should follow their recommendations.

Laura McCanless — a couple of people have asked her what happened to the signs. She
explained to them that the City still plans to decide what should be on the signs and restore
them. She believes they should be put back with accurate information.

Mayor Eady — wants to put the signs back with accurate information and be more
intentional about getting input from community members. The proposed contract with the
Fanning Institute would accomplish this.

Erik Oliver — There are very few people left in the community who know any amount of
history about Oxford. There are other signs still up around the City that have inaccurate or
irrelevant information and they should be taken up. Signs always become incorrect over
time. He is not in favor of putting physical signs back. He suggests using social media to
keep this information up to date and is not in favor of hiring Fanning Institute to facilitate the
discussion. There are many other things that would promote the history of Oxford that
money could be spent on.

Jim Windham — agrees with Erik Oliver.

Jeff Wearing — is in favor of anything that promotes the history of Oxford.

Mayor Eady stated he does not sense that there is a consensus to move forward with the
facilitated sessions at this time.
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8. Task Order from AtkinsRealis for Whatcoat Street (Attachment G)

e Laura McCanless is opposed to creating new parking on the North side of the street
because it will destroy nearby trees. If additional parking is required, she believes it should
stay on the rink side of the street.

e Mike Ready does not feel any changes are needed to the previous drawing.

e George Holt agreed with Mike Ready.

e Erik Oliver does not want to spend any City money on changes. The college or developer
should pay for additional spaces if they want them.

e Jeff Wearing and Jim Windham agreed with Erik Oliver.

The task order will not be executed. The contract will be approved with no changes to the parking
arrangements.

9. Request for Proposals for Grant Management Services for the 2025 Community HOME
Investment Program (CHIP) (Attachment H)
Due to pending deadlines, Bill Andrew asked if the RFP could be released after the Work Session
if the City Council is interested in pursuing the grant. It is administered by the Georgia Dept. of
Community Affairs (DCA) and is part of the CDBG grant program.

Laura McCanless asked if there is a group of properties the City would target if the grant is
awarded. Mr. Andrew stated that applicants would not be identified until the grant is awarded, so
no specific addresses would be chosen until then. However, the distressed census tract in Oxford
is below Soule Street. If points are desired for focusing on the distressed census tract, the
properties outside of it would need to be excluded. Ms. McCanless asked how the City would
promote the opportunity. Mr. Andrew advised the City would use various methods to publicize the
opportunity, including direct mailers, an open house, etc.

Erik Oliver expressed concern about using taxpayer dollars to write and administer a grant that
would benefit a small number of people, and he feels the grant application could be written by
staff. He would support a more general neighbor-helping-neighbor type of program such as
Operation Roundup.

Mr. Andrew stated that even if the City gets the grant, it will be difficult to find people to accept the
money.

The consensus was to release the RFP, with the caveat that the City Council may decide not to go
forward once the proposals are received and reviewed.

10.GEFA Loan Funding for Lead Service Line Inventory Project (Attachment I)
The consensus was to authorize Mayor Eady to accept the terms of the loan from GEFA on behalf
of the City of Oxford.

11.Proposal and Contract for Space Planning and Audio-Visual Upgrades for Oxford City Hall
(Attachment J)
City Councilmembers had several questions that were addressed by Bill Andrew. The consensus
was to proceed with the contract.
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12.Review of DRAFT Landscaping Plan for City Hall (Attachment K)
Mayor Eady stated that the vendor can do all of the implementation or whatever parts we want
them to. They advised that implementation of the full plan could cost around $150,000.

Erik Oliver — would rather put up the awnings that were part of the original design of the
building than plant trees in front of it. Plantings, trees, mulch, etc., have never been
adequately maintained on City property due to lack of personnel. He does not recommend
adopting any of the suggestions that would require complex maintenance. Mayor Eady
advised the vendor did offer to initially sustain anything that was completed for an
additional cost.

Jim Windham — agrees with Mr. Oliver. Also suggested asking the vendor about heat gain
issues on the front of the City Hall building. He would like to see other suggestions for
design elements besides gardens, such as hardscapes. The Ballard family was willing to
contribute some money to recognize Don Ballard with a space named for him. He
suggested approaching them again about this. Bricks could also be sold to memorialize or
honor people.

Laura McCanless — agrees with Mr. Oliver and Mr. Windham. Trees would take a very long
time to provide any shade. She would like to see the awnings installed. She does not want
a meadow in front of City Hall. The focus should be on trees and shrubs on the sides of
City Hall.

Mike Ready — the plan is too busy. He also agrees with the others about not putting trees
in front of City Hall. He is also concerned about installing more landscaping without
adequate irrigation. Jody Reid advised that someone is coming to look at the cistern, and
once it is repaired there should be adequate irrigation for the area.

Jeff Wearing — the design is too crowded. A simpler plan could be developed by a
landscaper.

Erik Oliver — if some type of design for memorializing people is installed, it would require
ADA access and should develop organically over time. Using fallen branches for edging is
high maintenance. A fire pit would be a nice addition as long as only the City uses it.

13.Request from Chief Anglin for Use of SPLOST Funds (Attachment L)
Chief Anglin would like to use SPLOST 2023 funds to make changes to his office space to
accommodate the new Police Administrative Assistant.

Mike Ready expressed concerns about making changes that would be recommended for changes
again in the space analysis. Erik Oliver suggested waiting to make changes such as painting until
the space analysis is completed. Jim Windham agreed.

The consensus was to allow purchase of the equipment and furniture and wait on painting any
walls, installing carpet, or making any other changes that may require rework as a result of the
space analysis.

14.0Other Business

15.Work Session Meeting Review

16.Executive Session

None
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17.Adjourn
Mayor Eady adjourned the meeting at 9:36 p.m.

Respectfully Submitted,

Marcia Brooks
City Clerk/Treasurer



STATE OF GEORGIA
COUNTY OF NEWTON

RESOLUTION BY THE CITY COUNCIL OF THE CITY OF OXFORD TO
AMEND THE FEE SCHEDULE OF THE CITY OF OXFORD, GEORGIA;
TO REPEAL ALL CONFLICTING RESOLUTIONS; TO PROVIDE FOR

SEVERABILITY, AN EFFECTIVE DATE; AND FOR OTHER PURPOSES.

WHEREAS, pursuant to state law and Sec. 2-281 of the Code of Ordinances of the City
of Oxford, the Mayor and City Council have adopted certain rules and regulations for
the purposes of promoting the health, safety, morals, convenience, order, prosperity
and the general welfare of the present and future inhabitants of the City of Oxford,
Georgia; and

WHEREAS, it is incumbent that the City impose certain fees to cover the expenses
associated with the planning and permitting programs incurred by the City; and

WHEREAS, House Bill 461, which went into effect July 1, 2024, makes revisions to a local
government’s ability to charge and collect fees on their regulatory activity.

NOW THEREFORE, BE IT ORDAINED by the Mayor and Council of the City of Oxford
that the fee schedule for the City of Oxford is hereby adopted as shown on Exhibit “A”
attached hereto, City of Oxford Fee Schedule, in its entirety and hereby incorporated
by reference, which shall become effective immediately.

BE IT FURTHER ORDAINED that all documents that conflict with anything contained
herein are hereby repealed.

Section 2. Repeal of All Resolutions in Conflict

All resolutions or portions thereof in conflict with this Resolution are repealed to the
extent of their conflict.

Section 3. Severability

If any section, sentence, clause or phrase of this Resolution is for any reason held to be
invalid or unconstitutional by a decision of any court of competent jurisdiction, such
decision shall not affect the validity of the remaining portions of this Resolution, and
such remainder shall remain in full force and effect.



IT IS SO ORDAINED this day of 2024.

CITY OF OXFORD

David S. Eady, Mayor

Erik Oliver, Mayor Pro Tem

George Holt, Councilmember

Laura McCanless, Councilmember

Mike Ready, Councilmember

Jeff Wearing, Council Member

James H. Windham, Councilmember

ATTEST:

{The Seal of the City of Oxford, Georgia}
Marcia Brooks, CMC, City Clerk

APPROVED AS TO FORM:

C. David Strickland, City Attorney



EXHIBIT A

City of Oxford
Fee Schedule

ARTICLE 1.

PLANNING, DEVELOPMENT, REVIEW AND INSPECTION FEE SCHEDULE

The following fees shall be assessed for all planning, development and construction activities

within the City of Oxford.

Section 100.1: REVIEW FEES

Unless otherwise stated, all review fees shall be collected at time of submittal.

Table A: Review Fees

Review Type Fee
Land Development
Clearing, Grubbing, or Grading $300
Land Development
1.0 - 4.9 Acres $500
5.0 - 9.9 Acres $800
10+ Acres $100/Acre (Maximum $2,000)

Erosion, Sedimentation & Pollution Control Plan
Resubmittals and Revisions to Development Permit

Plans and Plats
Concept Plan
Plat (Combination, Subdivision, Exemption, Final, Etc.)
Master Sign Plan
Tree Protection, Buffer and Landscape Plan
House Location Plan (HLP)
Residential Drainage Plan (RDP)
Residential Drainage Study (RDS)
Resubmittals and Revisions to Plans and Plats

Miscellaneous/Other
Detention Pond
Meeting with the City’s Reviewing Engineer
Miscellaneous

$ 200
Half of the Initial Fee

$ 200

$300

$ 200

$ 200

$ 20perlot

$ 20 perlot

$250

Half of the Initial Fee

$ 600
Based on Contracted Hourly Rate
Based on Staff’s Hourly Rate




Section 100.2: PERMIT FEES

Any owner, authorized agent, or prime contractor who desires to construct, enlarge, alter, repair,
move, demolish, or change the occupancy of a building or structure, or to erect, install, enlarge, alter,
repair, remove, convert or replace any electrical, gas, energy conservation, mechanical or plumbing
system, the installation of which is regulated by this Code, including the technical codes, or to cause
any such work to be done, shall first make application to the Department of Planning and
Development, and obtain the required building permit for the work being done after paying the
required fees. No building or other structure shall be erected, moved, added to or structurally altered
without a building permit issued by the Planning and Development Director or his or her designated
Building Official. No building permit shall be issued for a building, structure or use that is not in
conformance with the provisions of the City’s Development Code.

All Building Permits will be assessed a review fee and the Certificate of Competition or Certificate of
Occupancy fee when the permit is issued. Review fees for Land Disturbance Permits are due at time
of submittal. A Certificate of Competition or Certificate of Occupancy is available for Land Disturbance
and Miscellaneous/Other permits upon request and payment of applicable fees.

For the purpose of determining the permit types, the following words shall mean:

e Renovation is an update to an existing building or a return to a new condition (includes projects
related to damage by fire or act of God).

e Interior Finish is an alteration or change to an existing building. This type of construction
typically occurs when a homeowner finishes a basement or a tenant builds out commercial space.

e Addition is adding to an existing building and treated as new construction.

e Accessory Structure is a structure on the same lot with, and of a size and nature customarily
incidental and subordinate to the principal structure (detached garages, sheds, playhouses,
greenhouses, etc.).

Unless specifically addressed in Oxford Building Code (Oxford Municipal Code Chapter 6, the City of
Oxford adopts the exemptions identified in Chapter 1 of each adopted Regulatory Code. Exemptions
from permit requirements of this Code shall not be deemed to grant authorization for any work being
done in any manner in violation of the provisions of this Code or any other laws or ordinances of the
City of Oxford.

A Land Disturbance Permit shall be required for all land development activities unless the activity is
exempt by way of the Oxford Development Code. No disturbance of the land, including clearing,
grubbing, or grading activities, shall commence or proceed except in accordance with the provisions
of the Oxford Development Regulations.



Table B: Permit Fees

Residential Building Permit Fees

BIRTHPLACE OF EMORY UNIVERSITY

Fee Payment

Fees are collected prior to issuance of permit.

Plan Review Fees

New Single-Family Residential Review

Required without fee

Residential renovations/ additions

Required without fee

Residential New
Construction

$0.40 per square feet

includes MEPs & CO

Residential
Renovation

$0.35 per square feet

less than $75,000 construction cost/labor
includes MEPs & CC

Certificate of
Occupancy or
Completion (C/O
or C/C)

New single family detached, condo, or
townhome

$50.00

Trade Permits

Permit Fee

Use permit fee table - minimum $100.00

Demolition

Non-commercial building

$150.00

Permit Extensions

First extension

S50/ 3 months

Subsequent extension

$100/ 3 months

Re-Inspections | For each added trip $100.00
HVAC — Upgrade/repair/replacement $150.00/unit
Plumbing — upgrade/repair/water heater $150.00/unit

Stand Alone

replacement

Electrical Service — upgrade/change

$150.00/200 amps

Electrical Service —disconnect/reconnect $150.00

Fuel Gas — upgrade/change $150.00 per appliance
Transfer of Permit/change of contractor $100.00
Structure move/relocate $300.00
Siding or Deck Structural $200.00
Repair/Replacement

Fence Permit $100.00

Inspections outside of normal business
hours

$125 per hour (2 hour minimum)

Replacement of permits, CO's, etc.

$25.00

Swimming Pool Permit

$300.00

Fee for work done without a permit

200% of original permit fee




Table B: Permit Fees Continued

Commercial Building Permit Fees

BIRTHPLACE OF IV\ORV UNIVERSITY

Fee Payment

Fees are collected prior to issuance of permit.

Plan Review Fees

All Commercial/Industrial Plan Reviews

Additional 50% of permit fee

Commercial/
Industrial Permit
Fee Table

PERMIT TYPE

FEE

New Construction < 10,000 square feet
(includes MEPs & CO

$0.85 / square foot

New Construction 10,001 square feet and
greater (includes MEPs &CO

$0.70 / square foot

Renovations < $75,000.00 construction
cost/labor

$0.70 / square foot

Certificate of

Occupancy or

Completion (C/O
or C/C)

New Commercial
Renovated Tenant Space

$400.00
$200.00

Trade Permit

All Trades

Minimum $100.00

Low Voltage

$200.00

Fire Suppression

$300.00 plus $1.00 per sprinkler head

Fire Alarm/Annunciation

$200.00 plus $10.00 per device

Banner/ Window / Temporary $125.00

Signs Requiringa | Wall mounted $125.00
Building Permit Monument/ Free Standing $250.00
Interior (bldg. or tenant space) $125.00

Demolition Commercial building $400.00

Permit Extensions

First extension

$50.00/ 3 months

Subsequent extension

$100.00/ 3 months

Re-Inspections | For each added trip $100.00
Transfer of Permit/change of contractor $100.00
Structure move/relocate $300.00
Inspections outside of normal business hours $125 per hour (2 hour minimum)
Replacement of permits, CO's, etc. $50.00

Other

Fee for work done without a permit

200% of original permit fee

Temporary Construction Trailer

(includes electrical permit) $300.00
HVAC — Upgrade/repair/replacement $150.00/unit
Plumbing —upgrade/repair/water heater $150.00/unit
replacement

Electrical Service — upgrade/change $150.00/200 amps
Electrical Service —disconnect/reconnect $150.00

Fuel Gas — upgrade/change

$150.00 per appliance

Racking System

$0.05 / square foot




SECTION 100.3: PLANNING AND ZONING FEES

The following fees shall be assessed for all zoning, special use, annexation, special
exception, waiver, variance and other planning and zoning functions.

Table C: Planning and Zoning Fees

Planning and Zoning Fee
Rezoning
Single Family $ 725+ $50/Acre
Office or Institutional $1,000 + $50/Acre
Commercial/Multi-Family $1,325 +$50/Acre
Industrial $1,425 + $50/Acre
Special Use
Single Family $ 500 + $50/Acre
Office or Institutional $ 700+ $50/Acre
Commercial/Multi-Family $ 700+ $50/Acre
Industrial $ 700+ $50/Acre
Zoning and Special Use Modification
Administrative $ 200
Non-Administrative $ 500
Annexation
Stand Alone Hearing $ 750
As Part of Rezoning or Other Hearing $ 250
Special Exception, Waiver, Variance or Appeal
Administrative $ 150 Each
Non-Administrative $ 500 + $150 per Concurrent Variance
Miscellaneous/Other
Additional Public Hearing $ 250
Additional Signage $ 75 Each
Temporary Use $ 150

Text Amendment to Adopted Plans and Codes | $ 250
Miscellaneous Based on Staff’s Hourly Rate




RISK MANAGEMENT AND
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SERVICES

BOARD OF TRUSTEES
Chair
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Trustees:
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Meg Kelsey
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Jessica O’Connor
City Manager, Griffin

W.D. Palmer, Ill
Councilmember, Camilla

John Reid
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Sammy Rich
City Manager, Rome

Julie Smith
Mayor, Tifton

JoAnne Taylor
Mayor, Dahlonega

Albert Thurman
Mayor, Powder Springs

Rebecca L. Tydings
City Attorney, Centerville

Clemontine Washington
Mayor Pro Tem, Midway

Vince Williams
Mayor, Union City

EXECUTIVE STAFF

Randy Logan
Deputy Executive Director

GEORGIA
MUNICIPAL
ASSOCIATION

August 1, 2024

MEMORANDUM VIA E-MAIL
(mbrooks@oxfordgeorgia.org)

TO: Ms. Marcia Brooks
City Clerk/Treasurer
FROM: Mr. Kevin Jeselnik

Assistant General Counsel

SUBJECT: Action Required: Georgia Municipal Employees Benefit System
Defined Benefit Retirement Plan Restatement

The City of Oxford previously adopted the Georgia Municipal Employees Benefit
System (“GMEBS”) Defined Benefit Retirement Plan (“Plan”), which is
comprised of the Basic Plan Document, Adoption Agreement and General
Addendum. The Plan is considered a “qualified plan” under the Internal Revenue
Code, which is important to ensure the tax-exempt status of the trust fund.

To protect the Plan’s tax-qualified status, GMEBS filed draft restated Plan
documents, updated to reflect recent amendments and comply with changes in
federal tax law, with the IRS on June 29, 2022. On August 31, 2023, the IRS
issued a favorable opinion letter (“IRS opinion letter”) for the restated Plan
documents. The IRS opinion letter provides assurance to employers providing
retirement benefits for their employees through the GMEBS Plan that GMEBS is
maintaining a qualified pension benefit program that allows employees to accrue
benefits tax-free until retirement benefits are distributed to them.

To ensure continued tax-qualified status for all GMEBS-member retirement plans,
all participating employers must readopt their plans using the most recent IRS-
approved plan documents. To that end, we have completed the attached Adoption
Agreement and General Addendum to include the benefit and eligibility provisions
that you currently have in place.

If the draft documents are acceptable, please have the designated representatives
sign and date where indicated (Adoption Agreement, p. 37, and General
Addendum, p. 6). Next, please scan and email the documents to Gina Gresham at
rgresham(@gacities.com no later than October 1, 2024. We will then countersign it
and return an electronic copy to you. Please note, GMEBS will not execute
documents that have been edited by the city. If the documents require revisions,
please let us know before adopting them.

201 Pryor Street, SW + Atlanta, GA 30303-3606 * Tel 404.688.0472 ¢ Toll Free 1.888.488.4462 * Website www.gacities.com
Mailing Address: PO Bex 105377 + Atlanta, GA 30348


http://www.gacities.com/
mailto:mbrooks@oxfordgeorgia.org
mailto:rgresham@gacities.com

Ms. Marcia Brooks
August 1, 2024
Page 2

The draft documents will take effect on the date of its approval by the governing authority.
Please note that per O.C.G.A. § 47-5-40, the Adoption Agreement has been drafted in the
form of an ordinance.

We have also attached a copy of the restated Basic Plan Document and Amendment 1, which do
not need to be adopted by the city. Finally, we have included a summary of key amendments to
the Plan relating to the restatement.

If you have any questions about the information provided in this letter or require further
information, please contact Gina Gresham.

Encl.

C: Mr. David Strickland, City Attorney, City of Oxford (w/ encl.)
Ms. Marinetty Bienvenu, Director, Retirement Quality Assurance (w/o encl.)
Ms. Michelle Warner, Director, GMEBS Retirement and DC Programs (w/o encl.)
Ms. Gwin Hall, Senior Associate General Counsel (w/o encl.)



SUMMARY OF KEY AMENDMENTS
TO THE RESTATED
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM
DEFINED BENEFIT RETIREMENT PLAN

I. GENERAL OVERVIEW

On August 31, 2023, the IRS issued a favorable opinion letter for the Amended and
Restated Third Six-Year Cycle Georgia Municipal Employees Benefit System Defined Benefit
Retirement Plan ("DB Plan" or “Plan”). The Plan, as approved, incorporates required federal law
updates, as well as administrative updates adopted by the Board of Trustees of GMEBS over the
last several years. The IRS requires that each Adopting Employer sign an updated DB Plan
Adoption Agreement (and Addendum, if applicable).

I1. SUMMARY OF KEY CHANGES TO THE BASIC PLAN DOCUMENT

Participating employers have already been apprised of the content of all amendments
adopted by the Board before August 31, 2023. However, during its review, the IRS required
GMEBS to include additional amendments in the restated Plan documents. The following
information summarizes those amendments, as well as Amendment 1 to the Basic Plan
Document, which was approved by the Board of Trustees on September 22, 2023.

% Change from “Master Plan Document” to “Basic Plan Document” — The IRS
changed its terminology for pre-approved plan documents from ‘“Master Plan
document” to Basic Plan Document.”

< Removal of Outdated Language — GMEBS amended the Plan for administrative
purposes to move provisions that were no longer in effect or no longer applicable.

« Minimum Age Limits for In-Service Distribution — As a general rule, employees
or elected officials may not draw retirement benefits while employed. The Basic Plan
document states that if a plan allows in-service distribution, a participant must be at
least age 62, or satisfy certain “safe harbor” age and service combinations established
in IRS regulations, to receive retirement benefits while employed. If a plan allows in-
service distribution and has an alternative normal retirement provision with a
minimum age of at least 50 specifically for public safety employees (or that satisfies
certain IRS “safe harbor” age and service qualifications that apply to public safety
employees), public safety employees who are eligible for the alternative normal
retirement may receive an in-service distribution even if they are younger than age
62. Though Congress amended federal law in 2019 to allow plans to set normal
retirement ages at a minimum age of 59 ', the IRS’s opinion letter for the DB Plan
specified it would not apply to plans that allowed in-service distribution at ages
younger than 62 (or 50 for public safety employees) or that did not satisfy one of the
IRS’s safe harbors for in-service distribution. As in prior restatements, GMEBS
plans that currently have in-service distribution provisions that don’t meet these
requirements will have the opportunity to file for separate IRS approval of these
provisions. “In-service distribution” means a distribution of normal or alternative
normal retirement benefits without a bona fide separation from service. A “bona fide
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separation from service” is a separation from service of at least six months with no
expectation of returning to service.

Removal of Public Employment Related Crime Provisions — At the request of the
IRS, GMEBS removed language concerning the reduction or forfeiture of a
participant’s benefits following a final conviction of a public employment related
crime from the Basic Plan Document. State laws requiring a reduction in or forfeiture
of retirement benefits if a participant is convicted of a public employment related
crime still apply but are no longer mentioned in the Plan documents.

Clarification of Process for Locating an Individual Owed Benefits — As required
by the IRS, the restated Basic Plan Document details the steps an employer offering
benefits under the DB Plan must take to locate an individual to whom benefits are
owed under the Plan. These steps include searching Plan-related and publicly
available records or directories for alternative contact information; sending certified
mail to the individual’s last known mailing address and reaching out through
appropriate means for address or contact information (such as email addresses and
phone numbers) available to the employer; and using either a commercial locator
service, a credit reporting agency or internet search tools to find the individual.

Federal Tax Law Updates — The Basic Plan Document contains several federal tax
law updates, including allowing rollovers to SIMPLE IRAs in certain situations,
updating mortality table language relating to annual benefit limits, and allowing
employers to amend the plan as necessary to satisfy Section 415 of the Internal
Revenue Code, even if doing so impacts benefits.

Voting Representative; Trustees — GMEBS updated language in the Basic Plan
Document designating employers’ voting representative for GMEBS purposes to be
consistent with the GMEBS Bylaws. The language provides that, unless otherwise
directed by an employer’s chief executive, a GMEBS trustee will be considered his or
her employer’s designated voting representative. For all other employers, the chief
executive or administrative officer will be the employer’s voting representative.

Use of Trust Fund Assets — The Basic Plan Document stipulates that trust fund
assets can be used to pay reasonable fees, taxes and expenses of the Plan and Trust.

Reversion of Assets in Event of Plan Termination — Per the request of the IRS,
GMEBS amended the Basic Plan Document to state that, in the event an employer’s
plan is terminated, excess trust fund assets remaining after paying all vested accrued
benefits to all participants can only revert to the employer if the excess was due to an
actuarial error.

Added Language to Adoption Agreement Regarding Compliance with Federal
Law when an Employer Has More than One Defined Benefit Retirement Plan —
Per the request of the IRS, the Adoption Agreement contains a new Section 15(G)
concerning Section 415(b) of the Internal Revenue Code, when an employer has more
than one defined benefit retirement plan. This provision will be blank in most
GMEBS employers’ Adoption Agreements.

-



SUMMARY OF KEY AMENDMENTS

¢ Adjusted Minimum _Ages for Commencement of Required Minimum
Contributions — The SECURE Act of 2019 and 2022’s SECURE 2.0 raised the age
at which participants have to start drawing retirement benefits. These changes were
not included in the restated Basic Plan Document reviewed by the IRS. However, on
September 23, 2023, the Board of Trustees of GMEBS adopted Amendment 1 to the
Restated Plan to implement these updates. Currently, a terminated vested participant
must retire no later than the April 1 following the date the participant turns 73.
Starting in 2033, a terminated vested participant must retire no later than the April 1
following the date the participant turns 75.




GENERAL ADDENDUM TO THE
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM
DEFINED BENEFIT RETIREMENT PLAN
ADOPTION AGREEMENT

This is an Addendum to the Adoption Agreement completed by the City
of Oxford, as follows (complete one or more sections, as applicable):

*** Jtem (1) of Pre-approved Addendum—Not Applicable***

(2) Discontinuance of participation in the Plan by one or more Departments
or classes of Employees (for amendment of Adoption Agreement only -
see Section 9 of Adoption Agreement):

(a) Discontinuance of Participation in the Plan by Non-Vested Employees - Except as
otherwise provided in subsection 2(b) below, Eligible Regular Employees who were
employed with the City of Oxford as of December 31, 2011, and who were not
Vested under the DB Plan (this Plan) as of said date were terminated from
participation in this Plan, effective January 1, 2012. Such Employees became
Vested in their Accrued Benefit under this Plan, determined as of December 31,
2011, upon termination of their participation in this Plan (January 1, 2012).

(b) Vested Employees Remained in DB Plan - Notwithstanding subsection 2(a) above,
Eligible Regular Employees who were in Service as of December 31, 2011 and
Vested under this Plan as of such date remained in this Plan, subject to the
eligibility requirements of this Plan (but see subsection 2(d) and Section 14 below
concerning effect of reemployment). In determining whether an Eligible Regular
Employee was Vested under this Plan as of December 31, 2011, prior Credited
Service with one or more GMEBS Retirement Fund member employers (GMEBS
portability service) was considered.

(¢) Non-Vested Employees; Distribution of Accrued Benefit; No Further Benefits
Payable under DB Plan - Non-vested Eligible Regular Employees described in
subsection 2(a) above became Vested in their Accrued Benefit under this Plan,
determined as of December 31, 2011, upon termination of their participation in the
Plan (January 1, 2012). GMEBS was to compute the present value of any such
Employee’s Accrued Benefit under this Plan as of December 31, 2011 in accordance
with the applicable terms of the GMEBS Basic Plan Document and distribute such
amount from the City’s Trust Fund to each such Employee described herein as soon
as administratively feasible after January 1, 2012. However, unless otherwise
requested by such Employee, said distribution was delayed to permit a direct
rollover of the distribution to the City’s GMA 401(a) Defined Contribution Plan
(DC Plan) which became effective January 1, 2012. Following the distribution of the
Accrued Benefit as provided herein, such Employee and any beneficiary, heir, or
assign of such Employee shall have no further right title or interest under this Plan

City of Oxford (2018 — 2020 Restatement)



(d)

(e)

)

whether based on past, present or future service with the Employer.
Notwithstanding any other provision to the contrary, said Employees and their
beneficiaries, heirs and assigns will not be entitled to receive any further benefits or
payments of any kind (retirement benefits, pre-retirement death benefits, disability
benefits or any other form of benefit) from this Plan, in its current form or as
amended, whether said benefits are based on past, present, or future service with
the City.

Vested Employees Who Remained in DB Plan; Effect of Termination &
Reemployment on or after January 1, 2012 - Notwithstanding any provision to the
contrary, if an Eligible Regular Employee who was Vested in this Plan as of
December 31, 2011 Terminates employment and becomes reemployed by the City on
or after January 1, 2012, said Employee will not be eligible to participate in this
Plan with respect to his Service and Earnings with the City on or after the date of
said reemployment. In addition, the Employee’s eligibility for Retirement and pre-
retirement death benefits and the amount of any benefits payable under this Plan
with respect to the Employee’s Service with the City prior to said reemployment
date will be determined in accordance with the applicable terms of this Plan in effect
as of the Employee’s most recent Termination date preceding said reemployment
date, and the Employee’s Credited Service and Final Average Earnings with the
City as of said Termination date. Portability service will be taken into account as
provided under subsection 2(f) below. Service and Earnings after said
reemployment date will not be taken into account for any purpose under this Plan
(e.g., for purposes of meeting benefit eligibility requirements, or computing amount
of benefits payable under this Plan). See also Section 14 of this Addendum
regarding Frozen Plan Provisions.

Former Employees Reemployed on or After January 1, 2012 - Notwithstanding any
provision to the contrary, if a former Employee of the City becomes reemployed by
the City on or after January 1, 2012, the Employee will not be eligible to participate
in this Plan with respect to his Service and Earnings with the City on or after the
date of said reemployment. The Employee’s eligibility for Retirement and pre-
retirement death benefits and the amount of any benefits payable under this Plan, if
any, with respect to the Employee’s Service with the City prior to said
reemployment date will be determined in accordance with the applicable terms of
this Plan in effect as of the date of the Employee’s most recent Termination from the
City preceding said reemployment date, and the Employee’s Credited Service and
Final Average Earnings with the City as of said Termination date. Portability
service will be taken into account as provided under subsection 2(f) below. Service
and Earnings with the City after said reemployment date will not be taken into
account for any purpose under this Plan (e.g., for purposes of becoming Vested
under this Plan, meeting benefit eligibility requirements, or computing amount of
benefits payable under this Plan). See also Section 14 of this Addendum regarding
Frozen Plan Provisions.

GMEBS Portability Service - Credited Service under the defined benefit retirement
plans of other GMEBS Retirement Fund member employers (portability service)
will continue to be taken into account under this Plan in accordance with the

-2
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GMEBS Basic Plan Document (solely for purposes of determining vested status and
eligibility for retirement benefits under this Plan) with respect to: (1) Eligible
Regular Employees of the City who were Vested in this Plan as of December 31,
2011; and (2) former Employees of the City who previously participated in this Plan,
provided they do not become reemployed by the City on or after January 1, 2012. If
an Employee or former Employee described in this subsection 2(f)(1) or (2) becomes
reemployed with the City on or after January 1, 2012, any portability service after
said reemployment date will not be taken into account for any purpose under this
Plan, notwithstanding any provision of the Basic Plant Document to the contrary.

*** Jtems (3) through (13) of Pre-approved Addendum—Not Applicable***

(14) Frozen Plan Provisions (for amendment of Adoption Agreement only —

see Section 9 of Adoption Agreement regarding Classes of Eligible
Employees):

X

()

[

X

Plan Freeze - The Plan is "frozen" effective as of January 1,
2012 (specify date). The Plan shall be subject to all
provisions of the Adoption Agreement and Basic Plan
Document, except as otherwise provided herein, and the
Employer shall continue to maintain the Plan's qualified
status. The Plan shall be frozen, as follows (check as
applicable):

(@

(ii)

The Plan shall be frozen with respect to the following
class(es) of Eligible Employees (one or more as
applicable): [ ]all Participants; [ ]all Eligible
Regular Employees; [ | Members of the Governing
Authority; [ ] Municipal Legal Officers; [X other
(must specify): All Eligible Regular Employees
initially employed or reemployed on or after January
1, 2012; and all Eligible Regular Employees employed
on December 31, 2011, who were not Vested as of
such date.

Active Participants in the affected class(es) of Eligible
Employees as of the freeze effective date shall be
vested in their normal retirement benefits accrued as
of the effective date of the freeze to the extent funded
notwithstanding any provision of the Adoption
Agreement to the contrary.

(iii) Employees who are (check all that apply): []

employed by the Employer or in office as of
-3-
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(specify date), [X first employed on or after

January 1, 2012 (specify date), [ | first take office on

or after (specify date), [X reemployed on

or after January 1, 2012 (specify date), [ ] return to

office (following a vacation of office) on or after

(specify date), shall not be eligible to

participate in the Plan on or after initial employment
or reemployment date, as applicable (specify date).

D] (iv) With respect to FEmployees designated in
paragraph (iii) above, earnings on or after date of
initial employment or reemployment, as applicable
(specify date) shall not be taken into account for
purposes of the Plan.

X (v) The Employees designated in paragraph (iii) above
shall not be credited with Service for the Employer on
or after date of initial employment or reemployment,
as applicable (specify date) for purposes of (check all
that apply): [X] computing the amount of benefits
payable; [X] meeting minimum service requirements
for participation and vesting; <] meeting minimum
service requirements for benefit eligibility under the
Plan.

DX]  (vi) The following additional provisions shall apply as a
result of the freeze (must specify): See General
Addendum Section 2 concerning treatment of Eligible
Regular Employees who were in_Service as of
December 31, 2011.

[1 (b) Restoration Following Plan Freeze - The Plan has been

"frozen" since (specify freeze date). Effective
(specify date), the Plan shall be reactivated in
accordance with and subject to the following provisions
(check as applicable):

[] () The Plan shall cease to be frozen with respect to the
following class(es) of Eligible Employees (one or more
as applicable): [ ]all Participants; [ ] all Eligible
Regular Employees; [ | Members of the Governing

City of Oxford (2023 — 2025 Restatement)



Authority; [ ] Municipal Legal Officers; [ ] other
(must specify): .

[] (i) Employees (check all that apply): [ | employed by the
Employer and/or in office as of (specify
date), [ |first employed on or after
(specify date), [ ]first took office on or after

(specify date), [ | reemployed on or

after (specify date), [ ]| returned to office

(following a vacation of office) on or after

(specify date), shall be eligible to

commence or re-commence participation in the Plan

(as applicable) with respect to Service on or after

(specify date), provided they otherwise
meet the eligibility requirements for participation
under the Plan.

[] (i) With respect to the Employees designated in

paragraph (ii) above, Earnings on or after
(specify date) shall be taken into account
for purposes of the Plan.

[ 1 (ivy The Employees designated in paragraph (ii) above
shall receive credit for Service for the Employer on or
after (specify date) for purposes of
(check all that apply): [ ] computing the amount of
benefits payable; [ | meeting minimum service
requirements for participation and vesting; [ ]
meeting minimum service requirements for benefit
eligibility under the Plan, provided the Employee met
the minimum hour requirement and other eligibility
requirements for recognition of Credited Service
under the Plan.

[ 1 (v) Former Employees who are reemployed and/or
return to office as  Eligible Employees
after (specify date) will receive credit for
Service with the Employer on or after
(specify date) for purposes of (check all that apply):
[ | computing the amount of benefits payable; [ |
meeting minimum service requirements for
participation and vesting; [ ] meeting minimum

-5-
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service requirements for benefit eligibility under the
Plan, provided the Employee meets the minimum
hour requirement and other eligibility requirements
for recognition of Credited Service with respect to
said period under the Plan, and provided the
Employee satisfies any applicable Plan requirements
with respect to the Employee’s break in Service.

[] (vi) The following additional provisions shall apply as a
result of restoration following the freeze (must
specify):

*** Jtem (15) of Pre-approved Addendum—Not Applicable***

The terms of the foregoing Addendum to the Adoption Agreement are
approved by the Mayor and Council of the City of Oxford, Georgia, this

day of , 20
Attest: CITY OF OXFORD, GEORGIA
City Clerk Mayor
(SEAL)
Approved:
City Attorney

City of Oxford (2023 — 2025 Restatement)



The terms of the foregoing Addendum are approved by the Board of
Trustees of the Georgia Municipal Employees Benefit System.

IN WITNESS WHEREOF, the Board of Trustees of the Georgia
Municipal Employees Benefit System has caused its Seal and the signatures of

its duly authorized officers to be affixed this day of
, 20

Board of Trustees
Georgia Municipal Employees
Benefit System
(SEAL)

Secretary

City of Oxford (2023 — 2025 Restatement)



RESOLUTION OF THE
BOARD OF TRUSTEES OF THE
GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM

APPROVAL OF AMENDMENT 1 TO THE THIRD CYCLE
RESTATED GMEBS DEFINED BENEFIT RETIREMENT PLAN
(APPROVED BY THE IRS AUGUST 31, 2023)

WHEREAS, the Board of Trustees (“Board”) of the Georgia Municipal Employees
Benefit System (“GMEBS”) previously adopted the GMEBS Defined Benefit Retirement Plan
("Plan™), which received a favorable advisory letter from the Internal Revenue Service (“IRS”) on
March 30, 2018, and was most recently amended by the Board on December 2, 2022, through the
Board’s approval of Amendment 4 to the Restated GMEBS Defined Benefit Retirement Plan;

WHEREAS, the Board periodically updates and restates the Plan with the IRS to ensure
the qualified status of the Plan under Section 401(a) of the Internal Revenue Code;

WHEREAS, GMEBS most recently submitted the Plan to the IRS for restatement
purposes on June 29, 2022;

WHEREAS, on August 31, 2023, the IRS issued a favorable opinion letter for the Plan;

WHEREAS, under the IRS’s practices and procedures relating to plan restatements,
certain amendments the Board had previously made to the Plan to implement applicable provisions
of the SECURE Act of 2019 and SECURE Act 2.0 concerning the beginning age for required
minimum distributions, were not included in the Plan documents submitted to the IRS for
restatement purposes;

WHEREAS, the Board has reserved the right to amend the Plan on behalf of Adopting
Employers to retain the qualified status of the Plan in Section 18.02 of the Basic Plan Document;

and



WHEREAS, the Trustees now wish to amend the newly restated Plan (“Third Cycle
Restated GMEBS Defined Benefit Retirement Plan”) to implement applicable provisions of the
SECURE Act of 2019 and SECURE Act 2.0 concerning the beginning age for required minimum
distributions.

NOW, THEREFORE BE IT RESOLVED, this Amendment 1 is hereby adopted to
amend the Basic Plan Document effective as set forth herein:

1. Section 10.01(b), concerning distribution rules imposed by federal law, are
amended to update the age for a Participant’s required beginning date, as follows:

@ A Participant’s entire interest will be distributed, or begin to be distributed, to the
Participant no later than the Participant's required beginning date. For purposes of this Section,
"required beginning date™ means April 1 of the calendar year following the later of (i) the calendar
year in which the Participant reaches the applicable age or (ii) the calendar year in which the
Participant Retires. For purposes of this Section, “applicable age” (as defined under Code Section
401(a)(9)(C)(v)) means:

1) Age seventy and one-half (70 %) (for a Participant who was born on or before
June 30, 1949);

(@) Age seventy-two (72) (for a Participant who was born on or after July 1, 1949, but
before 1951); or

(3) Age seventy-three (73) or the otherwise applicable age under Section
401(a)(9)(C)(v) of the Internal Revenue Code (for a Participant who was born in 1951 or
later).

2. Section 10.01(c)(1), concerning distribution rules imposed by federal law, are
amended to update the Participant’s age for the purpose of distributions to his or her surviving
spouse when said surviving spouse is the sole Designated Beneficiary, as follows:

(b) If the Participant dies before distributions begin, the Participant's entire interest will
be distributed, or begin to be distributed, no later than as follows:

1) If the Participant's surviving spouse is the Participant's sole designated beneficiary,
then distributions to the surviving spouse will begin by December 31 of the calendar year
immediately following the calendar year in which the Participant died, or by December 31
of the calendar year in which the Participant would have attained the applicable age, if
later.
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BASIC PLAN DOCUMENT

ARTICLE I.

PURPOSE OF PLAN

The Georgia Municipal Employees Retirement System Plan ("Plan™) is hereby amended
and restated for the Third Six-Year Cycle, in compliance with the 2020 Cumulative List,
pursuant to a resolution of the Board of Trustees of the Georgia Municipal Employees Benefit
System. The Plan is a governmental qualified defined benefit plan under Internal Revenue Code
Sections 401(a) and 414(d) and is intended to be adopted by Employers in Georgia.

The Plan is intended to comply with certain provisions of the Protecting Americans from
Tax Hikes Act of 2015 ("PATH Act™); as well as the additional guidance included in the 2020
Cumulative List under Internal Revenue Service ("IRS™) Notice 2020-14 to the extent applicable
to the Plan. Except as otherwise specifically provided herein, the Plan establishes the rights and
obligations with respect to individuals who are Employees on and after such dates, as applicable,
and to transactions under the Plan on and after such dates, as applicable. Except as otherwise
specifically provided herein, the rights and benefits, if any, of individuals who are not
Employees on or after such dates, as applicable, shall be determined in accordance with the
terms and provisions of the Plan that were in effect on the date that their employment terminated.

Any Municipal Corporation accepted by the Board as an Adopting Employer may
become a party to the Plan as of the first day of any Plan Year, or such other date specified by
the Adopting Employer, by delivering to the Administrator an appropriate Ordinance of the
Governing Authority adopting the Plan. Any other Employer accepted by the Board as an
Adopting Employer may become a party to the Plan as of the first day of any Plan Year, or such
other date specified by the Adopting Employer, by delivering to the Administrator an appropriate

resolution or ordinance (as applicable) of the Governing Authority adopting the Plan. With the



consent of the Board, such organization shall become an Adopting Employer hereunder, as of the
specified date, and shall be subject to the terms and provisions of the Plan as then in effect and
thereafter amended.

The Plan document consists of this Basic Plan Document, the Adoption Agreement, and
any Addendum of each Employer and any amendments to the Basic Plan Document, the
Adoption Agreement, and any Addendum. The Plan, generally effective as of the date set forth
in the Adoption Agreement for each Employer, except as otherwise specifically provided herein,
is established for the purpose of providing retirement and other benefits to Participants.

This Plan is intended to be a pre-approved plan, to be used with a completed Adoption
Agreement.

ARTICLE 1l

DEFINITIONS

This Article covers all generally applicable definitions used in this Plan, except for
definitions related to service, which are in Article Il1l. Except as otherwise provided in the
Employer's Adoption Agreement or any Addendum, the definition of terms contained in this
Article Il and Article 111 shall govern the meaning of such terms used in the Adoption Agreement.
When the initial letter of a word or phrase is capitalized herein, the meaning of such word or

phrase shall be as follows, unless a different meaning is plainly required by the content:



Section 2.01.  ""Accrued Benefit' shall mean, as of any date, the Normal Retirement

benefit payable to a Participant at the Participant's Normal Retirement Date computed in
accordance with the provisions of Article VI and the Adoption Agreement, based upon the
Participant's Total Credited Service and Final Average Earnings (if applicable) as of the date that
the Participant's Accrued Benefit is being determined.

Section 2.02.  "Actuarial Equivalent’ shall mean a benefit of approximately equal

value when computed on the basis of the actuarial assumptions contained in Article XII.

Section 2.03.  "Actuary’’ shall mean an individual, or firm, appointed or approved by

the Board of Trustees to perform actuarial calculations necessary in the funding of the Plan.

Section 2.04. ""Addendum’ means any Addendum to an Adoption Agreement

submitted to the IRS for review under the pre-approved program and entered into by an
Adopting Employer.

Section 2.05. ""Adjustment Date’ means January 1 or such other date in a calendar

year on which a Cost of Living Adjustment is applied to a Retired Participant's or Post-
Retirement Beneficiary's benefit pursuant to an Adopting Employer's Adoption Agreement or
any Addendum thereto.

Section 2.06.  "Administrator’ shall mean the Georgia Municipal Employees Benefit

System or its designee.

Section 2.07.  ""Adopting Employer’* shall mean an Employer who adopts this Plan

through the adoption of the Adoption Agreement.

Section 2.08.  ""Adoption_Agreement’" shall mean the Adoption Agreement adopted

by an Adopting Employer, which Adoption Agreement contains certain terms of the Plan, and



whenever applicable shall include any Addendum amending provisions of the Adoption
Agreement.

Section 2.09.  "Applicable Form'* shall mean the appropriate form as designated and

furnished by the Administrator to make the election or provide the notice required by the Plan.
In those circumstances where a written election or consent is not required by the Plan or the
Code, the Administrator may prescribe an oral, electronic, or telephonic form in lieu of or in
addition to a written form.

Section 2.10. "Board of Trustees" or ""Board" shall mean the Board of Trustees of

the Georgia Municipal Employees Benefit System.

Section 2.11. "Bona Fide Separation from Service' shall mean, with respect to a

Participant who Terminates employment on or after September 26, 2014, the Participant
Terminated Employment with the Participant's Adopting Employer without an agreement for re-
employment and did not return to service with the Adopting Employer as an Eligible Employee,
Ineligible Employee, or independent contractor or in any other capacity, except as described
below, for at least six (6) calendar months after the date of said Termination of Employment,
provided that the Employer shall be required to provide any information to GMEBS necessary to
verify an Employee's Bona Fide Separation from Service. A Bona Fide Separation from Service
shall alternatively mean that an Eligible Employee Terminated Employment with the Adopting
Employer and returned to service with the Adopting Employer as an elected or appointed
member of the Governing Authority, even if such Employee did not incur a six (6) month break
in service prior to becoming an elected or appointed member of the Governing Authority.

Section 2.12.  ""Child"" or ""Children'* shall mean any natural or adopted child of the

Participant or Terminated Vested Participant, as applicable, who is younger than age twenty-two
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(22) as of the date of the Participant's or Terminated Vested Participant's death. The term
"adopted child" shall include any child who is legally adopted by the Participant and any child
who is a member of the Participant's household if placed with the Participant by an authorized
placement agency for legal adoption by the Participant. The term "child" does not include a
foster child.

Section 2.13.  "Code"" shall mean the Internal Revenue Code of 1986, as applicable to

governmental plans, as amended from time to time, and the Internal Revenue Code of 1954, as
applicable to governmental plans.

Section 2.14. "'Code Section 415(d) Cost of Living Adjustment'' shall mean the cost

of living adjustment prescribed by the Secretary of the Treasury under Code Section 415(d) for
any applicable year.

Section 2.15. "'Contract"” shall mean the entire contents of the Ordinance or

Resolution adopting this Plan, the Employer's Adoption Agreement and any Addendum thereto,
the Basic Plan Document, the GMEBS Trust Agreement, and any amendments made hereafter.

Section 2.16.  "Contributions' shall mean payments made by Employers (and

Employees, if applicable) to GMEBS to provide the benefits specified in the Plan.

Section 2.17.  "Cost of Living Base Figure™ shall mean, with respect to Employers

who elect in the Adoption Agreement to provide cost-of-living adjustments in benefits received
under the Plan, the Consumer Price Index figure (All Urban Consumers Table — All Items,
1982-1984 Base Period) issued by the Bureau of Labor Statistics of the United States
Department of Labor for the month that is 14 months prior to the month of the Adjustment Date
used to determine the Current Cost-of-Living Index Figure. However, if a Participant or

Beneficiary has been drawing benefits for less than twelve (12) months, the Cost-of-Living Base
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Figure shall mean the Consumer Price Index figure (All Urban Consumers Table — All Items,
1982-1984 Base Period) issued by the Bureau of Labor Statistics of the United States
Department of Labor for the month that is two (2) months prior to the month when benefit
payments commenced.

Section 2.18.  "Covered Compensation AIME." shall mean the portion of the

Average Indexed Monthly Earnings (A.l.M.E.), annualized, as defined by the December 1977
amendments to the federal Old-Age, Survivors, and Disability Insurance (O.A.S.D.l.), not
subject to the fifteen percent (15%) benefit rate as defined in the amendments and as adjusted to
the year of termination of employment as provided for in said amendments.

Section 2.19.  ""Covered Compensation Dynamic Break Point™ shall mean, for any

calendar year, the average of the maximum amount of earnings for which taxes are payable
under the Social Security Act during the period of calendar years: (1) beginning with the later of
1959 or the calendar year thirty-five (35) years before the year for which Social Security
Covered Compensation is being computed, and (2) ending with the calendar year preceding the
year for which Social Security Compensation is being computed. The amount of Covered
Compensation for a Participant shall be determined as of the date of the Participant's most recent
Termination or the Participant's date of death, whichever is applicable.

Section 2.20. "'Covered Compensation Table Break Point'" shall mean the amount

listed in the table below, opposite the year of birth of the Participant:

Year of Covered Covered Covered
Birth Compensation | Year of | Compensation Year of Birth Compensation
Amount Birth Amount Amount
1903
or earlier $4944 | 1916 $6,432 1929 $6,900
1904 5,160 | 1917 6,480 1930 6,984




1905 5,352 | 1918 6,528 1931 7,080
1906 5520 | 1919 6,576 1932 7,176
1907 5,652 | 1920 6,612 1933 7,260
1908 5784 | 1921 6,660 1934 7,332
1909 5,892 | 1922 6,696 1935 7,416
1910 6,000 | 1923 6,720 1936 7,500
1911 6,084 | 1924 6,756 1937 7,572
1912 6,168 | 1925 6,792 1938 7,656
1913 6,240 | 1926 6,816 1939 7,728
1914 6,312 | 1927 6,840 1940 7,764
1915 6,372 | 1928 6,864 1941 7,800
or later

Section 2.21. '""Current Average Cost-of-Living Index Fiqure' shall mean, with

respect to Employers who elect in the Adoption Agreement to provide cost-of-living adjustments
in benefits received under the Plan, the Consumer Price Index figure (All Urban Consumers
Table — All Items, 1982-1984 Base Period) that was most recently issued by the Bureau of Labor
Statistics of the United States Department of Labor for the month that is two months prior to the
month of the Adjustment Date.

Section 2.22.  'Default Beneficiary' shall mean, with respect to a Participant who

dies prior to July 1, 2015, the person(s) or entity to whom a pre-retirement death benefit is
payable in the absence of a beneficiary designation by the Participant or in the event there is no
designated Primary or Secondary Pre-Retirement Beneficiary to whom a pre-retirement death
benefit is payable, determined in accordance with and subject to Section 8.06.

Section 2.23.  'Disability’’ shall mean, with respect to those Adopting Employers who

elect in the Adoption Agreement to provide disability retirement benefits and unless otherwise
provided in an Addendum to the Adoption Agreement, the following:

@ A physical or mental disability of a Participant who because of such disability
becomes entitled to receive disability insurance benefits under the Federal Social Security Act, as

amended, provided that the following conditions are satisfied:
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1) Such disability commenced on a specified date during the period of the
Participant's employment with the Adopting Employer, as evidenced by a Social Security
Administration (SSA) disability award submitted with the Participant's disability
retirement application, reflecting a disability onset date on or before the Participant's
Termination date; provided, however, that in the event a Participant has filed more than
one disability application with the SSA and the SSA disability award reflects a disability
onset date after the Participant's Termination date, and where due to SSA administrative
res judicata rules the disability onset date reflected in the SSA disability award
immediately follows the date that a prior SSA disability award was denied, then the
Administrator may consider other documents submitted with the Participant's application
for a SSA disability award to determine the disability onset date if the Participant
provides such documents to the Administrator and the Administrator deems such
documents sufficient to establish that the disability onset date is on or before the
Participant's Termination date;

@) In no event will the disability onset date be earlier than the latest disability
onset date alleged by the Participant in the Participant's SSA disability application(s); and

(3) The Participant's disability was not intentionally self-inflicted, incurred in
the commission of a felonious enterprise, or the result of the abuse or illegal use of
narcotics or drugs; or
(b) A Participant who is not disabled in accordance with the definition under

subsection (a) above solely because the Participant lacks the quarters of Social Security
coverage required under the Federal Social Security Act, as amended, shall qualify for Disability

if the Pension Committee determines that the Participant is permanently disabled on the basis of
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a certificate signed by at least two (2) physicians, (one physician selected and paid by the
disabled Participant and one selected and paid by the Employer) stating that:
1) The Participant is permanently disabled as defined in Internal Revenue
Code Section 72(m); and
(@) Such disability commenced on a specified date during the period of the
Participant's employment with the Adopting Employer; and
(3) Such disability was not intentionally self-inflicted, incurred in the
commission of a felonious enterprise, or the result of the abuse or illegal use of narcotics
or drugs.
(© Neither the Adopting Employer nor the Administrator is required to
independently investigate or confirm the cause(es) of a Participant's disability.

Section 2.24. Disability Retirement Date' shall mean, with respect to those

Adopting Employers who elect to provide Disability retirement benefits in the Adoption
Agreement and with respect to Participants who Terminate Employment due to Disability, the
first day of the first calendar month coinciding with or next following: (a) the date on which a
Participant becomes entitled to receive a monthly disability insurance benefit under the Federal
Social Security Act, as amended; (b) the date on which the Participant's Disability is determined
by the Pension Committee to have commenced, in the case of Disability determinations made by
the Pension Committee pursuant to Section 2.23(b); or (c) the date determined in accordance
with the provisions of an Employer's General Addendum, as applicable. However, in no event
will the Disability Retirement Date be earlier than the first day of the calendar month coinciding
with or next following the date of the Participant's Termination of Employment as a result of

Disability.



Section 2.25. "Early Retirement Date’ shall mean the first day of the month

coinciding with or next following the day a Participant qualifies for Early Retirement as
specified in the Adoption Agreement, as of which the Participant actually Retires.

Section 2.26.  ""Earnings’ shall mean, unless otherwise specified by the Employer in

an Addendum to the Adoption Agreement, the total gross earnings paid to a Participant by the
Employer, as reflected in the Employer's payroll records and shall include salary, wages, bonuses,
overtime, and compensation for unused sick, vacation, paid-time-off, personal, or any other paid
leave. Earnings shall not be reduced for compensation deferred pursuant to Code Sections
401(k), 403(b) or 457, compensation redirected pursuant to Code Section 125 or 132(f)(4), or
contributions picked-up under Code Section 414(h) during the Plan Year. Unless otherwise
specified in an Addendum to the Adoption Agreement, Earnings shall not include perquisites or
allowances for a car or house rent, or compensation for severance pay.

For any Plan Year beginning after December 31, 2001, the annual earnings of a
Participant for any year taken into account under the Plan shall not exceed Two Hundred
Thousand Dollars ($200,000) (as increased by the Cost of Living Adjustment for the year,
pursuant to Code Section 401(a)(17)(B)). Notwithstanding the provisions of this paragraph, in
determining benefit accruals in Plan Years beginning after December 31, 2001, the limit
hereunder for determination periods beginning before January 1, 2002, shall be Two Hundred
Thousand Dollars ($200,000).

Annual earnings means Earnings during the Plan Year or such other consecutive twelve
(12) month period over which Earnings are otherwise determined under the Plan (the
determination period). The Cost of Living Adjustment for a calendar year applies to annual

earnings for the determination period that begins with or within such a calendar year. If a short
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Plan Year occurs, the annual earnings limit is an amount equal to the otherwise applicable annual
earnings limit multiplied by a fraction, the numerator of which is the number of months in the
short Plan Year, and the denominator of which is twelve (12).

Section 2.27.  "Effective Date' shall mean the original effective date of the Adopting

Employer's GMEBS-administered defined benefit plan as specified in the Adoption Agreement.

Section 2.28.  "Eligible Employee’’ shall mean any Employee who is designated as an

Eligible Employee in the Adoption Agreement and who satisfies any eligibility conditions
applicable to the class of Eligible Employees to which the Employee belongs.

Section 2.29.  "Eligible Regular Employee" shall mean any Regular Employee who

satisfies the minimum hour and other eligibility conditions applicable to Regular Employees in
the Employer's Adoption Agreement.

Section 2.30. "Employee’ shall mean any person who is regularly employed in the

services of the Employer as an employee and shall include elected or appointed members of the
Governing Authority and Municipal Legal Officers if they are included as Eligible Employees in
the Adoption Agreement. However, notwithstanding any other provision of the Plan to the
contrary, the term "Employee” does not include: (a) an individual who is a nonresident alien and
who receives no earned income (within the meaning of Code Section 911(d)(2)) from an
Employer which constitutes income from sources within the United States within the meaning of
Code Section 861(a)(3); (b) a leased employee; or (c) any person treated in good faith by an
Employer as an independent contractor, regardless of whether such person is later determined to
be a common law employee for tax purposes.

Section 2.31. "Employer” shall mean an Employer as defined in O.C.G.A.

8 47-5-2(9) (a copy of which is included in the Appendix hereto). No employer which is not
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permitted to participate in a qualified governmental pension plan as defined in Code Section
401(a) and 414(d) shall be permitted to participate in this Plan.

Section 2.32.  "Enrollment Date'" shall mean the date that an Eligible Employee first

becomes a Participant under this Plan.

Section 2.33. "EMLA" shall mean the Family and Medical Leave Act of 1993, as

amended from time to time.

Section 2.34.  'Firefighter'" shall mean an Eligible Regular Employee of the Adopting

Employer who is either certified as a firefighter pursuant to O.C.G.A. § 25-4-2(4) (a copy of
which is included in the Appendix hereto) or who would otherwise be required to be certified as
a firefighter but who is exempt pursuant to O.C.G.A. § 25-4-12 (a copy of which is included in
the Appendix hereto).

Section 2.35. "'Final Average Earnings' shall mean, unless otherwise elected in an

Addendum to the Adoption Agreement, the arithmetic monthly average of the Earnings paid to a
Participant by the Adopting Employer for a specified number of consecutive months of Credited
Service preceding the Participant's most recent Termination in which the Participant's Earnings
were the highest, multiplied by twelve (12). In computing Final Average Earnings, Earnings
shall include, if applicable and authorized by the Adopting Employer in an Addendum to the
Adoption Agreement, severance payments made prior to, on or after the Participant's
Termination Date.  The number of months to be used in determining Final Average Earnings
shall be designated by the Adopting Employer in the Adoption Agreement or an Addendum
thereto. The Administrator shall prescribe a formula for the determination of Final Average

Earnings. Calculation of Final Average Earnings shall be subject to the following:

-12 -



@ If a Participant terminates employment or is on an unpaid leave of absence and
later returns to employment with the Employer, the period(s) prior to and following such absence
from employment shall be considered consecutive.

(b) If a Participant has not completed the number of consecutive months of Credited
Service necessary to compute Final Average Earnings under this Section as of the date of such
Participant's most recent Termination preceding Retirement, then Final Average Earnings shall
be determined by dividing total Earnings for the Participant's entire period of Credited Service
by such Participant's total number of months of Credited Service and multiplying the quotient by
twelve (12). In computing the number of months of Credited Service for this purpose,
incomplete months of Credited Service shall be converted to fractional equivalents of months
and included in the computation.

Section 2.36.  ""Governing Authority’ shall mean the entity named in the Adoption

Agreement which is authorized to act for the Adopting Employer.

Section 2.37.  "In-Service Distribution' shall mean commencement of benefits to a

Participant who has satisfied the requirements for Retirement prior to the Participant's
Termination of Employment or continuation of benefits to a Retired Participant who returns to
service without first completing a Bona Fide Separation from Service.

Section 2.38.  Ineligible Employee' shall mean an Employee of the Adopting

Employer who is not an Eligible Employee.

Section 2.39.  "Interest” shall mean a pro rata share of any and all interest, dividends,

and capital gains or losses earned on the invested or reinvested funds of the GMEBS Investment

Fund.
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Section 2.40. "Investment Fund' or "GMEBS Retirement Trust Fund' shall

mean the total amounts of all Contributions plus Interest, invested or uninvested, held by the
Board of Trustees in the GMEBS Retirement Trust Fund for all GMEBS Employers and their
Employees where applicable.

Section 2.41. Late Retirement Date™ shall mean the first day of the month

coinciding with or next following the day the Participant qualifies for Late Retirement, as
specified in Section 6.03, as of which the Participant actually retires. The Plan shall not provide
for a maximum retirement age.

Section 2.42.  Military Service' shall mean, unless otherwise specified in the

Adoption Agreement, service performed while on active duty in the Armed Forces of the United
States if the Participant was granted an honorable discharge. Except as otherwise required by
federal or state law, Military Service shall not include service which is credited toward
retirement under any other local, state, or federal retirement or pension plan.

Section 2.43. Monthly Retirement Benefit' shall mean the monthly benefit as

provided in Article VI or any optional benefit payable in lieu thereof as provided in Article VII.

Section 2.44. "Municipal _Legal Officer” shall mean, with respect to those

Employers who elect to include municipal legal officers as Eligible Employees, only those
municipal legal officers specifically designated in the Adoption Agreement for inclusion as
Eligible Employees, provided that such officer otherwise meets the Basic Plan Document's
definition of Employee.

Section 2.45. "Normal Retirement Date" or '"Alternative Normal Retirement

Date' shall mean the first day of the month coinciding with or next following the date the

Participant qualifies for Normal Retirement as specified in the Employer's Adoption Agreement.
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An Employer may also establish alternative Normal Retirement qualifications in the Adoption
Agreement. In such case, the Participant's Alternative Normal Retirement Date shall mean the
first day of the month coinciding with or next following the date the Participant meets the
alternative Normal Retirement qualifications.

Section 2.46.  'Participant’ or '‘Participating Employee' shall mean any Eligible

Employee who is or may become eligible to receive a benefit of any type from the Plan and who
has commenced participation in the Plan under Article IV.

Section 2.47. "'Pension Committee' shall mean the committee named in the

Adoption Agreement to represent the Adopting Employer in the administration of the Plan.

Section 2.48.  'Plan’’ shall mean the provisions of this Basic Plan Document, along

with the Employer's Adoption Agreement (including any Addendum to the Adoption Agreement,
if applicable), setting forth the Employees to be covered, the benefits to be provided, and the
conditions of retirement, and all amendments thereto which may hereafter be made.

Section 2.49. 'Plan _Representative’ shall mean the Plan Representative designated

in the Employer's Adoption Agreement. The Plan Representative must have full authority to
represent the Governing Authority in all communications with GMEBS and the Adopting
Employer's Employees. The Pension Committee Secretary may serve as the Plan Representative.

Section 2.50. 'Plan_Year" shall mean a twelve (12) consecutive month period

specified as such in the Adoption Agreement.

Section 2.51.  "'Police Officer'" shall mean an Eligible Regular Employee employed

by the Adopting Employer's Police Department who is either certified or registered as a peace

officer pursuant to O.C.G.A. § 35-8-2(8) (a copy of which is included in the Appendix hereto).

-15-



Section 2.52.  ""Post-Retirement Beneficiary' shall mean the person designated by

the Participant, in writing and on the Applicable Form, to receive a post-retirement survivor
benefit in accordance with and subject to the provisions of Article VIl and Section 8.12.

Section 2.53. Primary Pre-Retirement Beneficiary’ shall mean the person

designated by the Participant, in writing and on an Applicable Form, to receive a pre-retirement
death benefit, in accordance with and subject to the provisions of Article VIII.

Section 2.54.  "'Provider’ means the Georgia Municipal Association, Inc. who is the

pre-approved plan provider sponsoring the Plan on behalf of GMEBS.

Section 2.55. ""Regular Employee' shall mean any Employee, other than an elected

or appointed member of the Governing Authority or Municipal Legal Officer, who is regularly
employed in the services of the Adopting Employer.

Section 2.56.  ""Resolution’’ shall mean a resolution duly adopted by an Employer.

Section 2.57.  "Retired Participant’ shall mean any Participant who has Terminated

Employment with the Employer and who is receiving a benefit provided under the Plan.

Section 2.58. "'Retirement" or ""Retires" shall mean withdrawal from Service with a

retirement allowance granted under the provisions of the Plan.

Section 2.59. "'Retirement System," ''System.," or "GMEBS'" shall mean the

Georgia Municipal Employees Benefit System created by O.C.G.A. Section 47-5-1 et seq. (a
copy of which is included in the Appendix hereto).

Section 2.60. 'Secondary Pre-Retirement Beneficiary' shall mean the person

designated by the Participant, in writing and on the Applicable Form, to receive a pre-retirement
death benefit in the event the Primary Pre-Retirement Beneficiary does not survive the

Participant, in accordance with and subject to the provisions of Article VIII.
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Section 2.61.  'Section’’ shall mean, when not preceded by the word Code or ERISA,

a section of the Basic Plan Document.

Section 2.62.  "Spouse’” shall mean, notwithstanding any other provision in an

Adopting Employer's Adoption Agreement or Addendum to the contrary, (i) effective on or after
September 16, 2013, to the extent required by federal law, and (ii) effective on or after
September 26, 2014, for all purposes, a person who, as of the date of the Participant's, Retired
Participant's or Terminated Vested Participant's death, as applicable, is lawfully joined with the
Participant or Terminated Vested Participant in a marriage which is recognized under the laws of
any state or foreign jurisdiction, whether opposite-sex or same-sex and regardless of whether or
not the spouse resides in the state or foreign jurisdiction in which such marriage occurred.

Section 2.63. "Terminated Vested Participant’ shall mean any Participant who has

Terminated Employment with the Adopting Employer and who has a Vested Benefit under any
provision of the Adopting Employer's Plan but is not yet a Retired Participant.

Section 2.64. "Termination,” "Terminate Employment,"" ''Termination of

Employment,'” or ""Terminated' shall mean a severance of employment with the Employer,

including Retirement, resignation or discharge, lapse of recall rights after layoff, death, or
vacation of office by a Regular Employee, an elected or appointed member of the Governing
Authority or a Municipal Legal Officer. Provided, however, that Termination shall not include:
(i) absence from active employment which is not treated by the Adopting Employer as a
Termination of Employment; (ii) absence due to military service to the extent required under
USERRA and Code Section 414(u)(8)(A), (iii) absence due to leave which qualifies as family or
medical leave under the FMLA, to the extent required under the FMLA,; or (iv) absence due to an

authorized leave of absence for any reason if approved by the Adopting Employer. Unless
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otherwise required by law or unless the terms of the leave otherwise specify, if an Employee on
an authorized leave of absence fails to return to active employment upon expiration of the leave
of absence, the Employee will be considered terminated as of the date immediately preceding the
approved leave period.

Section 2.65. "Trust Fund'' mean the total amounts, invested or uninvested, held at

any time by the Board in trust for the Employer under the GMEBS Trust Agreement, a separate
document for the establishment and administration of the Trust Fund.

Section 2.66. ""Vested," ''Vesting," "'Vested Right,"" or "Vested Benefit"" shall

mean the rights of a Terminated Vested Participant as specified in Article IX.

ARTICLE Il

SERVICE

Section 3.01. 'Current Credited Service' shall mean the number of years and

complete months of Service of a Participant with the Adopting Employer from the Participant's
Enrollment Date to the Participant's Termination, which are credited as Current Credited Service
for purposes of meeting the Plan's requirements for vesting, retirement and death benefit
eligibility, and/or for purposes of computing the amount of benefits payable under the Plan,
determined in accordance with and subject to any limitations established in the Basic Plan
Document and the Employer's Adoption Agreement or Addendum. Current Credited Service
shall include unused paid time off which the Employer elects to treat as Current Credited Service
for a Terminated Vested Participant for certain purposes, as provided and subject to any
limitations contained in the Adoption Agreement; provided, however, that leave conversions will
be permitted only if (i) the leave is for unused accrued paid time off for vacation and/or sick
leave or for comparable paid-time-off under an established leave policy without regard to

whether the leave is due to illness or incapacity, (ii) the leave policy qualifies as a bona fide sick
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and/or vacation leave plan for purposes of Code Section 409A and Treasury Regulation 8
1.409A-1(a)(5), (iii) the Plan provides for service credit for an Employee's unused paid time off,
provided that the eligibility requirements for participation in the Plan do not permit an Employee
to become a Participant only in the Plan Year in which the Employee terminates employment,
(iv) the conversion is automatic, the employee has no right to request a cash payment for the
leave, and no such payment is made, (v) the unused paid time off is converted to service credit
under a formula specified in the Adoption Agreement and which satisfies the definitely
determinable standard of Treasury Regulation § 1.401-1(b)(1)(i), (vi) the Adopting Employer's
Plan otherwise provides for service credit unrelated to the conversion of any Employee's unused
paid time off, and (vii) the Participant's annual benefit, as adjusted by the leave conversion, does
not exceed the limit under Code Section 415(b).

Section 3.02. "USERRA Military Service Credit."

@ USERRA Military Service Credit. Notwithstanding any provision of this Plan to

the contrary, contributions, benefits, and service credit with respect to qualified military service
shall be provided in accordance with Code Section 414(u). Code Section 414(u) provides that:
(i) individuals reemployed under the Uniform Services Employment and Reemployment Rights
Act of 1994 ("USERRA™) must be treated as not having incurred a break in Service because of
qualified military service, (ii) periods of qualified military service must be counted for vesting
and benefit accrual purposes, except that periods of qualified military service must not be
counted for benefit accrual purposes where the individual would have been required to make
Employee Contributions under the Adopting Employer's Plan if the individual had remained
continuously employed by the Adopting Employer during said period of qualified military

service and the individual fails to make-up said Employee Contributions as provided herein,
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(iii) make-up of Employee Contributions up to the maximum the individual would have been
required to make if continuously employed must be allowed, in one lump sum payment or in
installments, during the period beginning on reemployment and lasting for the lesser of three (3)
times the period of qualified military service or five (5) years, (iv) any Employer Contributions
contingent on make-up Employee Contributions must be made by the Employer, if and to the
extent the individual contributes make-up Employee Contributions as provided herein,
(v) earnings are not required to be credited unless and until the Employee contributes make-up
contributions, (vi) make-up Contributions are based on compensation the individual would have
received during the period of qualified military service (if not reasonably certain, compensation
for the 12 month period (or, if shorter, the period of employment) immediately preceding
qualified military service can be used), and (vii) make-up Contributions are subject to the
limitations of Code Sections 402(g), 415, and 404(a) for the year to which the contribution
relates, not the year in which the contribution is made.

(b) Ordered Military Leave under Georgia Law. To the extent not provided under

subsection (a), the Plan will grant Credited Service for a period of "ordered” military service in
accordance with and subject to the requirements of O.C.G.A. 8§ 38-2-279(f) (a copy of which is
included in the Appendix hereto) to a Participant who was an Eligible Employee when such
ordered military service commenced, if and to the extent that the Participant (or in case of the
Participant's death during the period of military service, the Participant's Pre-Retirement
Beneficiary or the legal representative of the Participant's estate) makes up any required
Employee Contributions as provided herein. To obtain Credited Service for the period of
ordered military service, the Participant must make-up the required Employee Contributions in

one lump sum payment or in installments during a period that begins upon commencement of
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such ordered military service and ends no later than five (5) years after the period of military
service ends. If the Participant dies during the period of military service, the Participant's Pre-
Retirement Beneficiary or the legal representative of the Participant's estate must make up the
required Employee Contributions no later than one (1) year following proof of the Participant's
death. The amount of Employee Contributions required to be made to receive Credited Service
for a period of military service shall be determined in the same manner as provided under
USERRA and HEART and subsection (a) above.

(©) Effective with respect to deaths occurring on or after January 1, 2007, while a
Participant is performing qualified military service (as defined in chapter 43 of title 38, United
States Code), to the extent required by Code Section 401(a)(37), survivors of the Participant are
entitled to any additional benefits that the Plan would provide if the Participant had resumed
employment and then died, such as accelerated vesting or survivor benefits that are contingent on
the Participant's death while employed. In any event, a deceased Participant's period of qualified
military service must be counted for vesting purposes.

(d) Beginning January 1, 2009, to the extent required by Code Sections 3401(h) and
414(u)(2), an individual receiving differential wage payments (while the individual is performing
qualified military service (as defined in chapter 43 of title 38, United States Code)) from an
Employer shall be treated as employed by that Employer, and the differential wage payment
shall be treated as compensation for purposes of applying the limits on annual additions under
Code Section 415(c). This provision shall be applied to all similarly situated individuals in a
reasonably equivalent manner.

(e Effective with respect to deaths occurring on or after January 1, 2009, while a

Participant is performing qualified military service (as defined in chapter 43 of title 38, United
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States Code), to the extent permitted by Code Section 414(u)(8), for benefit accrual and vesting
purposes, the Participant will be treated as having returned to employment on the day before the
death and as having terminated on the date of death. This provision shall be applied to all
similarly situated individuals in a reasonably equivalent manner.

Section 3.03.  "Credited Past Service' shall mean the number of years and complete

months of Service of a Participant with the Adopting Employer prior to the Participant's
Enrollment Date which are treated as Credited Past Service under the Employer's Adoption
Agreement for purposes of meeting the Plan's requirements for participation, vesting, retirement
and death benefit eligibility, and/or or for purposes of computing the amount of benefits payable
under the Plan, subject to any limitations established in the Basic Plan Document, Adoption
Agreement or Addendum.

Section 3.04. "Prior__Governmental Service' shall mean government service

preceding the Eligible Employee's employment or reemployment date with the Adopting
Employer, usually for an entity other than the Adopting Employer, which the Employer elects to
treat as Credited Service for certain purposes, as provided and subject to any limitations
contained in the Adoption Agreement

Section 3.05.  "Prior_Military Service™ shall mean Military Service not covered by

Section 3.02 which the Employer elects to treat as Credited Service for certain purposes, as
provided and subject to any limitations contained in the Adoption Agreement.

Section 3.06.  'Service'" shall mean regular service rendered as an Eligible Employee

of the Adopting Employer. Service may include absence from active employment with the
Adopting Employer under conditions which are not treated by the Employer as a Termination of

Employment, subject to Article IV concerning leaves of absence and any other conditions or
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limitations specified in the Basic Plan Document, Adoption Agreement or Addendum. For those
Employers who elect in the Adoption Agreement to include elected or appointed members of the
Governing Authority or Municipal Legal Officers as Eligible Employees, Service also means any
tenure of office held by an elected or appointed member of the Governing Authority or a
Municipal Legal Officer, provided that such tenure of office does not include any calendar
period during which any elected or appointed member of the Governing Authority or Municipal
Legal Officer is also in the regular service of the Employer as an Eligible Employee in another
capacity. No Participant may receive credit for more than one (1) year of Service in any twelve
(12) month period.

Section 3.07. "Total Credited Service™ shall mean the sum of the Participant's

Current Credited Service, Credited Past Service, Prior Military Service, and Prior Governmental
Service, as specified in this Article and covered per the Employer's Adoption Agreement, subject
to any limitations imposed under the Basic Plan Document or the Employer's Adoption
Agreement or Addendum. The term Total Credited Service includes any Service required to be
included in Total Credited Service by USERRA, or any other applicable federal or state law.
Full months of Total Credited Service shall be treated as fractions of one (1) year. Partial
months shall not be included in the calculation. The Employer may specify in the Adoption
Agreement a maximum number of years that may be included as Total Credited Service. If an
Employer elects in its Adoption Agreement to require Employee Contributions, Total Credited
Service shall not include any period of time for which the Employee is required but fails to make
such Employee Contributions to the Plan. If a Participant has received a cash single sum
payment of the present value of the Participant's Plan benefit pursuant to Section 7.05 of the

Basic Plan Document upon or following termination with an Adopting Employer and
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subsequently returns to Service with such Adopting Employer, the Participant's prior Credited
Service with the Adopting Employer for which the cash single sum payment was paid shall be
counted for purposes of meeting the Plan's requirements for participation, vesting, and retirement
and death benefit eligibility but shall not be counted as Credited Service for purposes of benefit
computation.

An Employee excluded from participation because of age shall receive credit for all
Service as required by law.

ARTICLE IV.

ELIGIBILITY, QUALIFICATION AND PARTICIPATION

Section 4.01.  Classes of Eligible Employees. The Employer shall designate in the

Adoption Agreement the class(es) of Employees which are eligible to participate in the Plan.
Provided, however, that if a person does not meet the definition of "Employee" contained in
Article 11, such person may not be included in any Eligible Employee class.

Section 4.02.  Qualifications for Participation.

@) Minimum Service Requirement. With respect to each class of Eligible Regular

Employees, the Employer may specify in the Adoption Agreement a minimum number of work
hours per week and/or a minimum number of work months per year which are required to be
scheduled in order to establish and maintain the Employee's status as an Eligible Regular
Employee. It shall be the responsibility of the Adopting Employer to determine whether these
requirements are and continue to be satisfied. In determining whether said requirements are
satisfied, the following rules shall apply:
1) If an Employee is otherwise includable in an Eligible Regular Employee
class but does not meet the minimum service requirements established by the Employer

for said class pursuant to subsection (a) above, the Employee shall not be considered an
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Eligible Employee, unless and until such requirements are satisfied. If an Eligible
Regular Employee who has not yet become a Participant no longer meets said minimum
service requirement but remains an Employee of the Employer, such Employee shall no
longer be considered an Eligible Regular Employee, unless and until the Employee again
satisfies the minimum requirement.

@) No period of employment during which an Employee fails to satisfy the
Employer's minimum service requirement and no leave of absence granted to such
Employee shall be counted in determining whether any waiting period for participation
established by the Employer pursuant to subsection (b) below has been satisfied.
However, provided the Employee remains continuously employed by the Employer, such
periods shall not be considered a break in Service under subsection (c)(1) below for
purposes of satisfying said waiting period.

(b) Waiting Period. Effective January 1, 2015 with respect to Eligible Regular

Employees in service with the Adopting Employer on or after said date, Eligible Regular
Employees shall not have a waiting period before participating in the Plan. Likewise, effective
January 1, 2015, elected or appointed members of the Governing Authority and Municipal Legal
Officers, if eligible to participate in the Plan, shall not have a waiting period before participating
in the Plan. Notwithstanding subsection 20.01(f) of the Basic Plan Document, in the event that
an Adopting Employer has specified in an Addendum to the Adoption Agreement in effect
immediately prior to January 1, 2015 that any class or classes of Eligible Employees shall be
subject to a waiting period before participating in the Plan, such provision shall no longer be

effective on or after January 1, 2015.
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(©) Prior to January 1, 2015, unless otherwise specified by the Adopting Employer in
an Addendum to the Adoption Agreement, Eligible Regular Employees were required to
complete one (1) year of continuous, uninterrupted service with the Adopting Employer in order
to commence participation in the Plan. In determining whether an applicable waiting period was
satisfied, the following rules shall apply:

1) Breaks in Service. If an Eligible Regular Employee has a break in service

prior to satisfying the waiting period for participation and later becomes reemployed by
the Adopting Employer, such Employee shall be required to again satisfy the waiting
period in order to be eligible to participate in the Plan. Service rendered prior to said
break in service shall not be taken into account in determining whether the waiting period
has been satisfied.

(2 Employed on Effective Date; Waiting Period Satisfied. If an Eligible

Regular Employee is employed by the Adopting Employer on the Effective Date of the
Plan and has completed a period of continuous, uninterrupted service as an Eligible
Employee immediately prior to the Effective Date equal to or exceeding the length of the
required waiting period, then the Employee shall be considered to have satisfied the
waiting period and shall be eligible to commence participation in the Plan on the first day
of the month immediately following or coinciding with the Effective Date of the Plan.

(3) Employed on Effective Date; Waiting Period Not Satisfied. If an Eligible

Regular Employee is employed by the Adopting Employer on the Effective Date of the
Plan but has not completed a period of continuous, uninterrupted service as an Eligible
Regular Employee immediately prior to the Effective Date equal to or exceeding the

length of the required waiting period, then the Employee shall be eligible to commence
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participation in the Plan on the first day of the month immediately following or
coinciding with the date that the Employee completes the minimum period of continuous,
uninterrupted service as an Eligible Regular Employee necessary to satisfy the required
waiting period.

4) Employed After the Effective Date. If an Eligible Regular Employee is

initially employed by the Adopting Employer after the Effective Date of the Plan, said
Employee shall be eligible to commence participation in the Plan on the first day of the
month immediately following or coinciding with the date that the Employee completes
the minimum period of continuous, uninterrupted service as an Eligible Regular
Employee necessary to satisfy the required waiting period.

(5) Treatment of Leaves of Absence. For purposes of determining whether

the waiting period for participation has been satisfied, service shall include any period of
absence from employment which is required to be taken into account for such purpose
under USERRA, the FMLA, or any other applicable federal or state law. Unless
otherwise required by law or unless the terms of the leave otherwise specify, an
authorized leave of absence granted to an Eligible Regular Employee by the Adopting
Employer shall be counted as Credited Service for purposes of determining whether the
waiting period for participation has been satisfied. However, unless otherwise required by
law or unless the terms of the leave otherwise specify, if an Eligible Regular Employee
on an authorized leave of absence fails to return to active employment or office upon
expiration of the leave of absence, the Eligible Regular Employee shall be considered to
have incurred a break in service for purposes of meeting the waiting period for

participation as of the date preceding the approved leave period.
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(6) Treatment of Service as an Ineligible Employee. If an Employee of the

Adopting Employer who is not an Eligible Employee becomes an Eligible Regular
Employee while remaining continuously employed by the Adopting Employer, said
Eligible Employee shall become eligible to commence participation on the first day of the
month immediately following or coinciding with the date the Employee meets the
eligibility requirements for participation under this Article. For purposes of satisfying
any waiting period imposed by the Adopting Employer, and unless otherwise specified in
the Adoption Agreement, the Eligible Regular Employee's prior period of employment as
an Ineligible Employee shall be credited in the same manner as service as an Eligible
Regular Employee provided that during said prior period of service as an Ineligible
Employee, the Employee satisfied any minimum service requirement established by the
Employer pursuant to Section 4.02(a). Unless otherwise specified in the Adoption
Agreement, if an Eligible Regular Employee becomes an Ineligible Employee prior to
satisfying the waiting period for participation in the Plan, said Employee's service as an
Ineligible Employee shall be credited in the same manner as service as an Eligible
Regular Employee for purposes of satisfying said waiting period, provided that the
Ineligible Employee satisfies the applicable minimum service requirements established
for Eligible Employees pursuant to Section 4.02(a). However, in no event will an
Ineligible Employee be permitted to become a Participant in the Plan unless and until said
Employee has satisfied the waiting period and has again become an Eligible Employee.
For purposes of satisfying the waiting period, leaves of absence granted to an Ineligible
Employee shall be treated in the same manner as leaves of absence for Eligible Regular

Employees under paragraph (5) above.
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(7) Prior Participation in Another GMEBS Plan. An Eligible Regular

Employee who is hired after the Effective Date of the Plan shall be eligible to become a
Participant on the first day of the month immediately following or coinciding with the
date on which the Employee is employed by the Adopting Employer, regardless of any
waiting period requirement established by the Employer, provided that: (i) said
Employee's immediate prior employment was with another Adopting Employer in the
GMEBS; (ii) said Employee was a Participant in the previous Adopting Employer's
GMEBS retirement plan; and (iii) said Employee satisfies any minimum service
requirement established by the Adopting Employer pursuant to Section 4.02(a) for the
Employee's class.

Section 4.03.  Establishing Participation in the Plan.

@) Mandatory vs. Optional Participation. Participation in the Plan shall be

considered mandatory for all classes of Eligible Employees unless, with respect to a particular
class, the Employer specifies in the Adoption Agreement that participation is optional for
members of said class.

(b) Mandatory Participation. If participation is mandatory for a class of Eligible

Employees, then, except as otherwise provided in subsection (e) below, all Eligible Employees in
the class shall become Participants in the Plan as of the date they are employed, provided that
they satisfy the Adopting Employer's eligibility requirements for participation. With respect to
Eligible Employees initially employed or reemployed prior to January 1, 2015, if participation is
mandatory for a class of Eligible Employees, then except as provided in subsection (e) below, all
Eligible Employees in the class shall become Participants in the Plan on the first day of the

month immediately following or coinciding with the date they satisfy the applicable waiting

-29 -



period and any other eligibility requirements for participation; provided, however, that any
Eligible Employee who was employed prior to January 1, 2015, was subject to a waiting period
before participating in the Plan, and had not satisfied such waiting period prior to January 1,
2015 shall commence participation in the Plan effective January 1, 2015. Eligible Employees
shall provide to the Pension Committee on an Applicable Form such participation enroliment
information as shall be required by the Pension Committee, which shall include the Eligible
Employee's acceptance of the terms and conditions of the Plan. Notwithstanding an Eligible
Employee's failure to complete the Applicable Form, the Eligible Employee shall become a
Participant as specified in the Adoption Agreement.

(©) Optional Participation. The Employer may specify in the Adoption Agreement

that participation is optional for certain classes of Eligible Employees, including but not limited
to Employees in the following categories: elected or appointed members of the Governing
Authority, Municipal Legal Officers, City Manager, and Department Heads. If participation is
optional for an Eligible Employee, then the Eligible Employee may elect to become a Participant
at the Eligible Employee's option by filing with the Pension Committee, on an Applicable Form,
such information as shall be required to enroll in the Plan, which shall include the Eligible
Employee's acceptance of the terms and conditions of the Plan. The election to participate must
be made within 120 days after the later of: the date the Eligible Employee commences
employment with the Adopting Employer, the date the Eligible Employee is elected or appointed
to office, or the date participation in the Plan is first permitted for members of a class to which
the Eligible Employee belongs. The election to participate shall be irrevocable, and the failure to
make an election within the 120-day time limit specified above shall be deemed an irrevocable

election not to participate in the Plan. If Employee contributions are required under the
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Adopting Employer's Plan, then Eligible Employees who apply for participation within the 120
day period may be required to make retroactive contributions in order to receive credit under the
Plan for creditable Service prior the date they apply to participate in the Plan.

(d) Participation in the Plan shall not give any Eligible Employee the right to be
retained in the employ of the Adopting Employer nor, upon dismissal, to have any right or
interest in the Trust Fund other than as herein provided.

(e Notwithstanding anything in this Section 4.03 to the contrary, if within 120 days
following the date on which an Employee is first employed or first takes office with an Adopting
Employer, the Employee enters into a written agreement or employment contract with the
Adopting Employer pursuant to which the Employee agrees that the Employee will not
participate in the Plan, the Employee shall be ineligible to participate in the Plan regardless of
whether the Employee otherwise satisfies the eligibility requirements for participation in the Plan.
The Employer shall notify the Administrator if and when an Employee has entered into such an
agreement with the Employer and provide such information to the Administrator as necessary to
confirm the existence of said agreement. A subsequent change in the terms of said agreement
will not make the Employee eligible to participate in the Plan unless the Adopting Employer
amends its Adoption Agreement to specifically require participation by said Employee.

Section 4.04. Change in Employment Status.

@ Transfer to Ineligible Status. Unless otherwise specified by the Employer in the

Adoption Agreement, if a Participant's employment status changes such that the Participant
becomes an Ineligible Employee, said Employee shall cease to accrue benefits under the Plan for
any purpose and the Employee's interest under the Plan, if any, shall be only such as existed

immediately before the Employee became an Ineligible Employee, unless and until the
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Employee again becomes a Participant. In no event will the Employee's service or earnings as an
Ineligible Employee be taken into account for purposes of meeting the Plan's minimum service
requirements for vesting, retirement eligibility, death benefit eligibility, or for purposes of
computing the amount of any benefit payable under the Plan. However, said period of service as
an Ineligible Employee shall not be considered a break in Service under Section 4.06, provided
the Ineligible Employee remains continuously employed by the Adopting Employer. If the
Ineligible Employee does not again become a Participant prior to Retirement or Termination of

Employment, the Employee's Vested Benefit, if any, shall be paid as provided in Article IX.

(b) Transfer Back to Eligible Status. If an Ineligible Employee described in
subsection (a) above remains continuously employed by the Adopting Employer and has another
change in employment status such that the Employee again becomes a Participant, the Employee
shall thereafter be entitled to accrue benefits in accordance with the terms of the Plan as in effect
as of the date of the subsequent change in employment status. In no event, however, shall such a
Participant receive a greater benefit under the Plan than that which the Participant would have
received had the Participant not had a change in employment status.

Section 4.05. Participant Leaves of Absence.

@ USERRA, FMLA Leave — Notwithstanding any provision of this Plan to the

contrary, if any period of absence is required to be counted under USERRA, the FMLA or any
other applicable federal or state law as Current Credited Service for the purpose of computing
the amount of any benefit payable under the Plan, or for purposes of meeting the Plan's minimum
service requirements for vesting, retirement or death benefit eligibility, then said period of

absence shall be counted as such in accordance with and subject to the requirements of such law.
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(b) Other Leaves of Absence. Unless otherwise required by law or unless the terms

of the leave otherwise specify, an authorized leave of absence granted to a Participant by the
Adopting Employer will be counted as Current Credited Service for the purpose of computing
the amount of any benefit payable under the Plan, and for purposes of meeting the Plan's
minimum service requirements for vesting and benefit eligibility. However, if the Participant
does not return to active employment upon expiration of the authorized leave period, then
subsection (c) shall apply.

(© Failure to Return to Service. Unless otherwise required by law or unless the

terms of the leave otherwise specify, if a Participant does not return to active employment with
the Employer upon expiration of a leave of absence, the Participant's interest under the Plan, if
any, including the Participant's Current Credited Service for the purpose of computing the
amount of any benefit payable under the Plan, and for purposes of meeting the Plan's minimum
service requirements for vesting and any minimum service requirements for retirement or death
benefit eligibility, will be limited to that accrued as of the date preceding the approved leave
period.

(d) Unused Leave. The Adopting Employer may elect in the Adoption Agreement to
credit certain unused leave at termination or retirement for which the Participant is not paid as
Credited Service, subject to the terms and limits specified in the Basic Plan Document, Adoption
Agreement or Addendum.

Section 4.06. Non-Vested Participant Breaks in Service.

Except as otherwise provided in the Adoption Agreement, this Section shall apply only to
Participants who are Eligible Regular Employees. If a non-vested Participant experiences a

break in service, the Participant's Current Credited Service shall not include any Service rendered
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prior to the break in service, unless the Participant returns to employment with the Adopting
Employer and performs the lesser of: service equal to the break in service, or service equal to one
(1) year. The following limitations shall apply in administering the break in service rule:

@) Absence of Less Than One (1) Year. If a Participant terminates employment with

the Adopting Employer and returns to employment with the Adopting Employer within one (1)
year after said termination, the Participant shall not be deemed to have incurred a break in
service. Except as otherwise required under this Section, however, the time the Participant was
absent shall not be taken into account for any purpose under the Plan.

(b) Interim Employment with Another GMEBS Employer. If a Participant terminates

employment with the Adopting Employer and returns to employment with the Adopting
Employer after having spent the interim period in the continuous employment of another
Employer in the GMEBS, the Participant shall not be deemed to have incurred a break in Service.
The time the Participant was absent may be taken into account for purposes of determining
whether the Participant has met the minimum service requirements for vesting and retirement
eligibility under the Adopting Employer's Plan, as provided by and subject to the provisions of
Section 9.05 concerning portability. However, in no event shall the time the Participant was
absent from the Adopting Employer be taken into account for the purpose of computing the
amount of any benefit payable under the Adopting Employer's Plan.

(©) Treatment of Leaves of Absence. No leave of absence or other period of absence

from employment shall be considered a break in Service if it is not permitted to be treated as
such under USERRA, the FMLA, or any other applicable federal or state law. Unless otherwise
required by law or unless the terms of the leave otherwise specify, any other authorized leave of

absence granted to a Participant shall not be deemed a break in Service, provided the Participant
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was regularly employed by the Employer immediately prior to the Participant's leave of absence
and the Participant is reemployed by the Employer upon expiration of the leave of absence.
Unless otherwise required by law or unless the terms of the leave otherwise specify, if a
Participant does not return to active employment upon expiration of the approved leave period,
the Participant will be considered to have incurred a break in Service under this Section as of the
date immediately preceding the approved leave period.

(d) Transfer to Ineligible Employee Status. Unless otherwise specified by the

Employer in the Adoption Agreement, if a Participant's employment status changes such that the
Participant becomes an Ineligible Employee pursuant to Section 4.04, the period of time spent as
an Ineligible Employee shall not be considered a break in Service under this Section, provided
the Participant remains employed by the Adopting Employer. Unless otherwise specified by the
Adopting Employer, leaves of absence granted to an Ineligible Employee will not be considered
a break in Service under this Section, provided the Ineligible Employee returns to active
employment with the Employer upon expiration of the approved leave period and the
requirements of subsection (c) are otherwise satisfied with respect to such leave of absence.

(e) Graduated Vesting. If the Adopting Employer has established a graduated vesting

schedule in the Adoption Agreement, and a Participant who is partially vested Terminates
Employment with the Adopting Employer and subsequently returns to employment with the
Adopting Employer, the Participant shall not be deemed to have incurred a break in service.
Except as otherwise required under this Section, however, the time the Participant was absent

shall not be taken into account for any purpose under the Plan.

()] Repeated Breaks in Service. If a non-vested Participant has a break in Service,

returns to employment with the Adopting Employer, and experiences one or more additional
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breaks in Service prior to satisfying the one (1) year Service requirement necessary to work off
the initial break, then the Participant's Current Credited Service shall not include any Service
rendered prior to the most recent break in Service, unless upon the Participant's return to
employment with the Employer following the most recent break in Service the Participant
performs Service for a period of at least one (1) year.

ARTICLE V.

RETIREMENT ELIGIBILITY

@) The Retirement prerequisites of a Participant under this Plan are contingent upon
the type of Retirement offered by the Employer in the Adoption Agreement and selected by the
Participant: that is, Normal Retirement, Alternative Normal Retirement, Early Retirement, Late
Retirement, or Disability Retirement, as applicable. The provision of an Alternative Normal
Retirement benefit or the designation of an Alternative Normal Retirement Date in the Adoption
Agreement shall not be construed to establish an Alternative Normal Retirement Age or
Alternative Normal Retirement Date for purposes of the definition of Accrued Benefit under
Section 2.01, for purposes of computing death benefits under Article VIII, or for purposes of
applying the actuarial equivalent conversion provisions of Article XII. The minimum age and
service requirements and other prerequisites associated with each type of Retirement for each
class of Eligible Employees shall be as specified in the pertinent sections of the Adoption
Agreement. Except as otherwise provided in the Basic Plan Document, Adoption Agreement or
Addendum with respect to In-Service Distributions for those who remain in service after they
qualify for Normal Retirement or Alternative Normal Retirement, receipt of Retirement benefits

shall also be contingent upon Termination of Employment.
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(b) Provided a Participant is otherwise eligible to receive a Retirement benefit under
the Plan, Retirement is contingent upon the satisfactory completion of the Applicable Form
provided for such purpose and the acceptance of the Applicable Form by the Pension Committee.

(©) Retirement applications shall be prepared and submitted at such time as to reach
the office of GMEBS no earlier than ninety (90) days and no later than thirty (30) days prior to a
Participant's effective Retirement Date. A Participant's effective Retirement date shall be the
first day of the month coinciding with or following the date the Participant has satisfied all of the
prerequisites for Retirement as specified in this Article V, and actually Retires.

ARTICLE VI.

RETIREMENT BENEFITS

Section 6.01. Normal Retirement Benefit.

@ A Participant, upon Retirement on or after the Participant's Normal Retirement
Date (or Alternative Normal Retirement Date, as applicable), shall receive a Monthly Retirement
Benefit under which payments shall commence on the first day of the month in which the
Participant's effective Retirement Date occurs and shall be payable on the first day of each month
thereafter during the Participant's lifetime. Normal Retirement benefits (not including
Alternative Normal Retirement benefits or the In-Service Distribution of Normal or Alternative
Normal Retirement benefits) shall be paid retroactively to the first day of the month following
the month in which the Participant's Termination occurs (or, if the Participant's Termination
occurs on the first of the month, the first day of the month in which the Participant's Termination
occurs) or if later, the first day of the month in which the Participant's Normal Retirement Date
occurs. The amount of the Monthly Retirement Benefit shall be determined based upon the
applicable benefit formula specified in the Adoption Agreement and in effect at the Participant's

Termination. If the Participant elects a form of benefit payment other than the standard form, the
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amount of the Monthly Retirement Benefit will be adjusted in accordance with and subject to the
terms of the option elected (see Section 7.01).

(b) No interest shall be paid on the retroactive payment of Normal Retirement
benefits.

Section 6.02. Early Retirement Benefit.

@ A Participant, upon Retirement on or after the Participant's Early Retirement Date
and before the Participant's Normal Retirement Date or Alternative Normal Retirement Date,
may receive a Monthly Retirement Benefit under which payments shall commence on the first
day of the month in which the Participant's effective Retirement Date occurs and shall be payable
on the first day of each month thereafter during the lifetime of the Participant. The amount of
such Monthly Retirement Benefit shall be computed in the same manner as for a Normal
Retirement benefit, but reduced on an Actuarially Equivalent basis in accordance with the
actuarial table contained in Section 12.01. An Adopting Employer may adopt in the Adoption
Agreement an alternative early retirement actuarial reduction table for one or more classes of
Eligible Employees, provided the adoption of such table satisfies the requirements of Code
Section 401(a)(25).

(b) Provided the Employer has elected in the Adoption Agreement to provide
Disability benefits, a Participant who is otherwise eligible for an Early Retirement benefit may
apply for and receive an Early Retirement benefit (i) while a Disability Retirement benefit
determination is pending, or (ii) while waiting for an approved Disability Retirement benefit to
commence. Upon a determination that the Participant is entitled to receive a Disability
Retirement benefit, the Participant's benefit will be changed to a Disability Retirement benefit (if

greater), retroactive to the Disability Retirement Date, provided that the requirements of Section
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6.04(b) relating to making application for retroactive payments of Disability Retirement benefits
are met. If said requirements are not met but the Participant otherwise qualifies for a Disability
Retirement benefit, the Participant's benefit will be changed to a Disability Retirement benefit as
of the first day of the month coinciding with or following the date that the Participant submits
documentation sufficient to confirm the Participant's eligibility for a Disability Retirement
benefit, as described in Section 6.04(c). However, no change in the form of benefit payment or
designation of the Post-Retirement Beneficiary may be made, and no Post-Retirement
Beneficiary may be named if one had not been previously named.

(© Early Retirement benefits shall be paid retroactively to a date (first day of the
month) designated on the Participant's retirement application, provided that such date may be no
earlier than the later of: 1) four (4) full calendar months prior to the date of the Pension
Committee Secretary's execution of the Participant's retirement application; or 2) the
Participant's Early Retirement Date. No interest shall be paid on the retroactive payment of
Early Retirement benefits.

Section 6.03. Late Retirement Benefit.

@ A Participant may Retire from the active Service of the Adopting Employer on
the first day of any month after the Participant's Normal Retirement Date, in which case the
Participant shall receive a Late Retirement benefit. For purposes of this provision and except as
otherwise provided in an Employer's Adoption Agreement or Addendum, a Participant will be
treated as having Retired from the active service of the Adopting Employer if the Participant
submits a GMEBS retirement application no later than thirty-one (31) days after the Participant's
Termination of Employment and said application is approved by GMEBS. The Late Retirement

benefit shall be calculated in the same manner as the Normal Retirement benefit. However, the
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Employer may elect in the Adoption Agreement or Addendum thereto to provide for an
increased Late Retirement benefit, in which case the Late Retirement Benefit shall be calculated
in the same manner as the Normal Retirement Benefit, but increased as provided in the Adoption
Agreement or Addendum, as applicable.

Section 6.04. Disability Benefit.

@ Where the Employer has elected in the Adoption Agreement to provide Disability
benefits, a Participant who becomes Disabled and Terminates Employment due to Disability and
is otherwise entitled to receive a Disability Retirement benefit, shall receive such benefit in
accordance with and subject to the requirements of this Section.

(b) Requirements for Payment as of Disability Retirement Date - Disability

Retirement benefit payments shall be payable during a Participant's Disability as of the first day
of the month coinciding with or next following, and may be paid retroactively to, the
Participant's Disability Retirement Date, provided the following requirements are satisfied:

1) Application for Disability Award Must Be Filed Within 1 Year After

Termination — No later than one (1) year after the Participant's Termination of
Employment due to Disability, the Participant must file an application for a federal Social
Security Administration (SSA) disability award or, if applicable under Section 2.23, an
application for determination of Disability by the Pension Committee; and

(@) GMEBS Retirement Application Form and Disability Award Must Be

Submitted Within 1 Year of Termination, or if Later, Within 6 Months After Date of

Disability Award; Proof of Application for Disability Award Before Expiration of 1 Year

Following Termination Due to Disability —The Participant must submit the following to

the Pension Committee Secretary within one (1) year after the Participant's Termination
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of Employment due to Disability or within six (6) months after the date of such award or
determination, whichever is later:
() the Participant's GMEBS Retirement Application Form;
(i) the SSA Disability Award (or, if applicable under Section 2.23, the
Pension Committee determination of Disability) reflecting a disability onset date
on or before the Participant's Termination date; and
(ifi))  documentation the Administrator deems sufficient to establish that
the Participant filed an application for a federal SSA disability award (or, if
applicable under Section 2.23, an application for determination of Disability by
the Pension Committee) before the expiration of one (1) year following
Termination of employment due to Disability. Such documentation may include a
copy of such application, a copy of the Disability award or determination received
in response to such application, or an affidavit completed by the Participant (on
the GMEBS retirement application or another Applicable Form provided for such
purpose) in which the Participant affirms that such application has been filed.

(3) Special Rule in Case of Disability Award on Subsequent SSA Disability

Application - In the event that a Participant's application for a SSA disability award is
denied, the Participant must make any subsequent application for a SSA disability award
within six (6) months following such denial becoming final, must allege in the
subsequent SSA application a disability onset date that is on or before the Participant's
Termination date, and where the Participant is subsequently granted a SSA disability

award, the Participant must submit the following to the Pension Committee Secretary
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within six (6) months after the date of such favorable award, or if later, one (1) year after

the Participant's Termination of Employment:

(©)

() a GMEBS retirement application form;

(i) the Participant's SSA disability award reflecting a disability onset
date on or before the Participant's Termination date or reflecting a disability onset
date that immediately follows the date of denial of the Participant's prior SSA
disability application (due to application of Social Security Administration res
judicata rules) but the Participant's actual Disability onset date was on or before
the Participant's Termination date as provided under Section 2.23; and

(ili))  documentation the Administrator deems sufficient to establish that
within six (6) months after the SSA's denial of the Participant's initial application
for a disability award, the Participant filed a subsequent application for a SSA
disability award in accordance with this subsection 6.04(b)(3).  Such
documentation may include a copy of such application, a copy of the Disability
award or determination received in response to such application, or an affidavit
completed by the Participant (on the GMEBS retirement application or another
Applicable Form provided for such purpose) in which the Participant affirms that
such application has been filed.

Prospective Payment Following Retirement Application — If the Participant who

has Terminated Employment due to Disability is otherwise eligible to receive a Disability

Retirement benefit and except as otherwise permitted under subsection 6.04(b) above with

respect to payment of Disability Retirement benefits retroactive to the Participant's Disability

Retirement Date, Disability Retirement benefits shall be payable as of the first day of the month
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following or coinciding with the date of acceptance of the Participant's completed GMEBS
retirement application form by the Pension Committee, provided such application includes: (1) a
Social Security Administration (SSA) disability award reflecting a disability onset date on or
before the Participant's Termination date; or (2) if applicable under Section 2.23, a Pension
Committee determination of Disability reflecting a Disability onset date on or before the
Participant's Termination date; or (3) where the Participant has received a SSA disability award
in response to a subsequent SSA disability application as provided under Section 2.23,
documentation which the Administrator deems sufficient to establish that the disability onset
date reflected in the SSA disability award immediately follows the date of denial of the
Participant's prior SSA disability application (due to application of Social Security
Administration res judicata rules) and that the Participant's actual Disability onset date was on or
before the Participant's Termination date. In no event shall Disability Retirement benefits be
payable before the Participant's Disability Retirement Date.

(d) Amount of Disability Retirement Benefit - The amount of the monthly Disability

Retirement benefit shall be determined as provided in the Adoption Agreement. The Adopting
Employer may elect in the Adoption Agreement to specify another method for calculation of the
benefit, and require an offset against the monthly Disability Retirement benefit for other types of
payments received by the Participant. The Participant shall receive the monthly Disability
Retirement benefit provided in this Section, or any other Monthly Retirement Benefit granted
under the Plan for which the Participant is eligible if such benefit is greater than the aforesaid
monthly Disability Retirement benefit. However, under no circumstances shall any Retired
Participant be entitled at one time to more than one type of Retirement benefit granted under the

Plan.
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(e) No interest shall be paid on the retroactive payment of Disability benefits.

()] Where an Employer has executed or executes a General Addendum to the
Employer's Adoption Agreement which contains provisions on payment of Disability Retirement
benefits that conflict with the procedures or time limitations established in this Section 6.04, said
provisions of the General Addendum shall govern to the extent they conflict with this Section
6.04.

Section 6.05. Cost of Living Adjustment.

@ An Employer may elect in the Adoption Agreement to provide for a variable
annual cost-of-living adjustment in the amount of Monthly Retirement Benefits payable under
the Plan to Participants or their Beneficiaries. In such event, the amount of benefits payable
under the Plan shall be adjusted as provided in this Section, except as otherwise provided in the
Employer's Adoption Agreement.

(b) The Current Average Cost-of-Living Index Figure as defined in Section 2.21 shall
be ascertained as of the Adopting Employer's Adjustment Date in each year.

(©) Each Monthly Retirement Benefit then being received by Participants who
terminate after the date specified in the Adoption Agreement and their Beneficiaries shall
thereupon be adjusted as follows:

1) Each Monthly Retirement Benefit shall be increased by the percentage that
the Current Average Cost-of-Living Index Figure increased over each recipient's Cost-of-

Living Base Figure, as defined in Section 2.17. If the Current Average Cost-of-Living

Index Figure is less than the Cost-of-Living Base Figure, no reduction in the Monthly

Retirement Benefit, shall be effected. Increased benefits are payable on the Adjustment

Date.
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(@) Notwithstanding the foregoing provisions, no increase in the amount of a

Monthly Retirement Benefit due to changes in the Current Average Cost-of-Living Index

Figure effective at any annual Adjustment Date shall be in excess of a certain percentage

of the amount of the Monthly Retirement Benefit payable immediately prior to each

Participant's or Beneficiary's applicable adjustment date. Said percentage limit shall be

designated by the Employer in the Adoption Agreement.

(d) An Adopting Employer may implement one-time or ad-hoc cost-of-living
adjustments by adopting an Addendum to the Adoption Agreement to effect said increase.

(e In lieu of the variable cost-of-living adjustment referred to in subsections (a)-(c)
above, the Employer may elect in the Adoption Agreement to provide for a fixed annual
cost-of-living adjustment, subject to any limitations imposed by the Internal Revenue Code or
regulations issued thereunder.

Section 6.06.  In-Service Distribution; Suspension of Benefits Following Return to

Service.
@ General Rules.

1) Unless otherwise provided in this Section and in the Adoption Agreement
or any Addendum thereto, a Participant shall be required to Terminate Employment with
an Adopting Employer prior to commencing Early, Normal or Alternative Normal
Retirement benefits under such Employer's GMEBS Plan. Likewise, unless otherwise
provided in this Section and in the Adoption Agreement or any Addendum thereto, if a
Retired Participant returns to service as an Eligible Employee with an Adopting

Employer from whose Trust Fund the Retired Participant is receiving a Monthly
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Retirement Benefit, said Monthly Retirement Benefit shall be suspended as of the date of
said return to service.

(@) Re-Computation of Benefit in Case of Suspension. In any case where the

payment of a Participant's Retirement benefit shall have been suspended, the Retirement
benefit payable on the Participant's re-retirement (whether before or after the Participant's
Normal Retirement Date) shall be the benefit computed in accordance with this Article
on the basis of the Participant's aggregate Total Credited Service and Final Average
Earnings, if applicable, at the time of the Participant's subsequent re-retirement, but
reduced by the Actuarial Equivalent of any Retirement benefits received by the
Participant prior to said suspension, and by any actuarial factors used in calculating the
benefit payable at the time of the Participant's previous Retirement. For purposes of this
subsection, the term "Actuarial Equivalent” shall mean an amount equal to the value of
Retirement benefits received, determined as of the date of the Participant's Re-retirement
and computed on the basis of the actuarial assumptions contained in Section 12.06. In no
event shall the resulting benefit be less than the benefit payable immediately prior to the
Participant's return to service with the Adopting Employer. A Retired Participant who is
reemployed as an Eligible Employee shall not be authorized to change the form of benefit
payment on the Participant's subsequent re-retirement, or to change the Post-Retirement
Beneficiary, or to name a Post-Retirement Beneficiary if one had not been previously
named. For the purposes of this Section, any such Participant's Credited Service
subsequent to reemployment by the Employer as an Eligible Employee shall commence

as of the date of the Participant's reemployment as an Eligible Employee.
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(3) Minimum Age Parameters for In-Service Distribution. In order to

commence or continue receiving Normal or Alternative Normal Retirement benefits

without a Bona Fide Separation from Service, if permitted under the Employer's Plan, a

Participant shall be required to satisfy the following minimum age and other

requirements:

(A)  For a Participant who is not a "public safety employee" at the time
the Participant applies for Normal or Alternative Normal Retirement benefits (and
a Participant who is a public safety employee at the time the Participant applies
for Normal or Alternative Normal Retirement benefits unless subparagraph
6.06(a)(3)(B) below applies), the Participant must be at least age sixty-two (62)
(or such lower age specified under applicable federal law as a safe-harbor age for
distributions during working retirement) to receive an In-Service Distribution.

(B)  For a Participant who is a "public safety employee™ in the service
of the Employer at the time the Participant applies for Normal or Alternative
Normal Retirement benefits, the Participant must be at least age sixty-two (62) (or
such lower age specified under applicable federal law as a safe-harbor age for
distributions during working retirement) to receive an In-Service Distribution;
provided, however, that if the Adopting Employer's Plan provides for a Normal
Retirement Age or Alternative Normal Retirement Age which applies only to
public safety employees and which is at least age fifty (50) (or such lower age
specified under applicable federal law as a safe-harbor age for distributions during
working retirement), the Participant may receive an In-Service Distribution as

long as the Participant is at least such age. For purposes of this subparagraph (B),
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"public safety employees” are employees of the Adopting Employer who provide
police protection, firefighting services, or emergency medical services for any
area within the jurisdiction of the Adopting Employer.

(C)  Notwithstanding any provision to the contrary, effective for
Employees hired during Plan Years beginning on or after the later of: January 1,
2017; or the close of the first regular legislative session of the legislative body
with the authority to amend the plan that begins on or after the date that is 3
months after the final regulations are published in the Federal Register, the Plan
will comply with the final Normal Retirement age regulations applicable to
governmental plans established in Treas. Reg. 1.401(a) — 1, as amended.

(b) Exception to General Rule; In-Service Distribution for Eligible Employees:;

Continuation of Retirement Benefits Following Return to Service as an Eligible Employee After

a Bona Fide Separation from Service.

1) In-Service Distribution Absent Termination or Bona Fide Separation from

Service Upon Qualifying for Normal Retirement. Notwithstanding the general rules

described in subsection 6.06(a)(1), an Adopting Employer may elect in the Adoption
Agreement or any Addendum thereto to permit In-Service Distribution to Participants (or
certain classes of Participants) who have satisfied the eligibility requirements for Normal
Retirement or Alternative Normal Retirement, as applicable, under the Adopting
Employer's Plan while remaining Eligible Employees under the Plan, in accordance with
and subject to the requirements of this paragraph. An Employer may elect in the
Adoption Agreement or any Addendum thereto to permit Participants or certain classes of

Participants who have (i) satisfied the qualifications for Normal Retirement or
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Alternative Normal Retirement, as applicable, (ii) satisfied the minimum age parameters
set forth in subparagraph 6.06(a)(3), and (iii) applied for such Retirement benefits on the
Applicable Form to apply for and begin receiving their Retirement benefit as an In-
Service Distribution while in service as an Eligible Employee even though they have not
yet Terminated Employment with the Employer or to continue receiving Normal or
Alternative Normal Retirement benefits following a return to Service as an Eligible
Employee without first incurring a Bona Fide Separation from Service.

@) Exception to General Rule; Continuing to Draw Early, Normal or

Alternative Normal Retirement Benefits After Returning to Service as Eligible Employee

Following a Bona Fide Separation from Service. Notwithstanding the requirement for

suspension of benefits upon reemployment under subsection 6.06(a)(1) above, an
Adopting Employer may elect in the Adoption Agreement or any addendum thereto to
permit Retired Participants or certain classes of Retired Participants who return to service
as Eligible Employees following a Bona Fide Separation from Service to continue
receiving Early, Normal or Alternative Normal Retirement benefits following such return
to service, regardless of the Participant's age, in accordance with and subject to the
following requirements:

(A)  Reemployment as Eligible Employee after Normal Retirement

Date. An Adopting Employer may elect (notwithstanding required suspension
under Section 6.06(a)(1)) in the Adoption Agreement or any Addendum thereto to
permit Retired Participants or certain classes of Retired Participants to continue
receiving Retirement benefits if they return to service with the Adopting

Employer as an Eligible Employee on or after their Normal Retirement Date or
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Alternative Normal Retirement Date, as applicable, and after a Bona Fide
Separation from Service. If the Employer has made such an election in the
Adoption Agreement or Addendum, then Retired Participants who are designated
in the Adoption Agreement or Addendum as eligible to continue receiving
Retirement benefits following their return to service as an Eligible Employee may
continue to receive their Monthly Retirement Benefit if they return to service with
the Adopting Employer as an Eligible Employee after a Bona Fide Separation
from Service and on or after their Normal Retirement Date or Alternative Normal
Retirement Date, as applicable.

(B) Reemployment as Eligible Employee Before Normal Retirement

Date.

() Suspension of Early Retirement Benefits until Normal

Retirement Date; Recommencement of Benefits upon Attainment of

Normal Retirement Date. An Adopting Employer may elect

(notwithstanding required suspension under Section 6.06(a)(1)) in the
Adoption Agreement or any Addendum thereto to provide that, with
respect to Retired Participants or certain classes of Retired Participants, if
such a Retired Participant returns to Service as an Eligible Employee
before the Normal Retirement Date (or Alternative Normal Retirement
Date, as applicable), and after a Bona Fide Separation from Service, and
remains employed until the Normal Retirement Date (or Alternative
Normal Retirement Date, as applicable), the Participant may apply for and

receive a Monthly Retirement Benefit on or after the Normal Retirement
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Date (or Alternative Normal Retirement Date, as applicable),
notwithstanding continued service with the Employer, provided that the
Participant satisfies the minimum age parameters for an In-Service
Distribution pursuant to Section 6.06(a)(3). Said Monthly Retirement
Benefit shall be computed in accordance with this Article, based upon the
Participant's Total Credited Service and Final Average Earnings, if
applicable, through the date the Participant recommences receipt of a
Monthly Retirement Benefit pursuant to this subsection. However, except
as otherwise provided in the Adoption Agreement or in an Addendum
thereto, said Monthly Retirement Benefit shall be reduced by the Actuarial
Equivalent of any Retirement benefits received by the Participant prior to
said suspension, and by any actuarial factors used in calculating the
benefit payable at the time of the previous Retirement. For purposes of
this subsection, the term "Actuarial Equivalent™ shall mean an amount
equal to the value of Retirement benefit payments received, determined as
of the date the Participant recommences receipt of a Monthly Retirement
Benefit, and computed on the basis of the actuarial assumptions contained
in Section 12.06. In no event shall the resulting Monthly Retirement
Benefit be less than the Participant's benefit payable immediately prior to
said suspension.

(i) Exception to General Rule; Continuation of Early

Retirement Benefits Upon Return to Service as Eligible Employee

Following Bona Fide Separation from Service. Notwithstanding the
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(3)

requirement for suspension of benefits upon reemployment under
subsection 6.06(a)(1) above, an Adopting Employer may elect in the
Adoption Agreement or any Addendum thereto to permit Retired
Participants or certain classes of Retired Participants who are receiving an
Early Retirement benefit to continue receiving said benefit if they return to
Service with the Employer after a Bona Fide Separation from Service as
an Eligible Employee at any time on or after their Early Retirement Date
but before their Normal Retirement Date (or Alternative Normal
Retirement Date, as applicable). If the Employer has made such an
election, and if a Retired Participant belongs to a class for which such
continuation of benefit payments is permitted, then upon the Retired
Participant's return to service with the Employer as an Eligible Employee
after the Early Retirement Date and after a Bona Fide Separation from
Service (or at least a six-month separation from Service, as applicable),
the Retired Participant may continue to receive a Monthly Retirement
Benefit during the period of reemployment.

A Participant who receives an In-Service Distribution of Retirement

benefits while serving as an Eligible Employee or who receives Retirement Benefits

following a return to service as an Eligible Employee shall not be authorized to change

the form of benefit payment, or to change the Post-Retirement Beneficiary on the

Participant's subsequent termination of employment, or to name a Post-Retirement

Beneficiary if one had not been previously named.
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4) With respect to Participants described in Section 6.06(b)(1) and (2) above,
except as otherwise provided in the Adoption Agreement or in an Addendum thereto,
upon said Participants' subsequent termination of employment or vacation of office, as
applicable, their Monthly Retirement Benefit shall be computed in accordance with this
Article on the basis of their aggregate Total Credited Service and Final Average Earnings,
if applicable, at the time of such termination of employment or vacation of office, but it
shall be reduced by the Actuarial Equivalent of any Retirement benefits received prior to
re-retirement, and by any actuarial factors used in calculating the benefit payable at the
previous Retirement. For purposes of this subsection, the term "Actuarial Equivalent”
shall mean an amount equal to the value of Retirement benefits received, determined as
of the date of the Participant's re-retirement and computed on the basis of the actuarial
assumptions contained in Section 12.06. In no event shall the resulting benefit be less
than the benefit payable immediately prior to the Participant's re-retirement.

(©) Exception to General Rule; In-Service Distribution for Individuals Who Are Not

Eligible Employees; Continuation of Retirement Benefits Following Return to Service in a

Capacity Other Than as an Eligible Employee After a Bona Fide Separation from Service.

1) In-Service Distribution Prior to Termination. Notwithstanding the general

rule in Section 6.06(a)(1) and except as may be otherwise provided in the Adoption
Agreement or an Addendum thereto, regardless of whether an Employer elects to permit
active Participants to receive In-Service Distributions while serving as Eligible
Employees under the Plan pursuant to paragraph 6.06(b)(1) above, an individual who is
in service with the Adopting Employer, who previously accrued a benefit as an Eligible

Employee under the Plan but who is not currently an Eligible Employee under the Plan,
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may commence receipt of Retirement benefits while still in service with the Adopting
Employer provided that such individual (i) has satisfied the Adopting Employer's
qualifications for Early Retirement, Normal Retirement or Alternative Normal
Retirement; (ii) has satisfied the minimum age and other applicable requirements
established in subparagraph 6.06(a)(3) above; and (iii) applies for such Retirement
benefit on the Applicable Form.

@) Continued Receipt of Retirement Benefits Upon Return to Service in a

Capacity Other Than as an Eligible Employee. Except as may be otherwise provided in

the Adoption Agreement or an Addendum thereto, an Adopting Employer may engage
any Retired Participant receiving benefits hereunder in a capacity other than as an
Eligible Employee and such engagement shall not terminate or suspend such benefits.
Effective with respect to Retired Participants who return to service in a capacity other
than as an Eligible Employee, in order to continue receiving benefits after returning to
service, the Retired Participant (i) must have had a Bona Fide Separation from Service
prior to returning to service in a capacity other than as an Eligible Employee under the
Plan; or (ii) must satisfy the minimum age parameters established in subparagraph
6.06(a)(3) above.

(3) An individual who receives Retirement benefits while in the service of the
Adopting Employer pursuant to paragraphs 6.06(c)(1) and (2) above shall not be
authorized to change the form of benefit payment, or to change the Post-Retirement
Beneficiary on the Participant's subsequent Termination of Employment, or to name a
Post-Retirement Beneficiary if one had not been previously named. An individual who
commences or continues receiving benefits while in the service of the Adopting
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Employer in a capacity other than as an Eligible Employee pursuant to paragraph
6.06(c)(1) or 6.06(c)(2) shall not accrue benefits or service credit for any purpose under
the Plan during the individual's period of continued service with the Adopting Employer
during which the individual is not an Eligible Employee.

4) In the event that an individual described in paragraph 6.06(c)(1) or (2)
subsequently becomes an Eligible Employee under the Plan, the provisions applicable to
In-Service Distribution to Eligible Employees or to Retired Participants who return to
Service with the Adopting Employer as an Eligible Employee, as applicable, under
subsection 6.06(b) above and the Adopting Employer's Adoption Agreement or
Addendum shall apply with respect to such individual. Except as otherwise provided in
the Adoption Agreement or in an Addendum thereto, upon such a Participant's
subsequent Termination of Employment or vacation of office, as applicable, the
Participant's Monthly Retirement Benefit shall be computed in accordance with this
Article on the basis of the Participant's aggregate Total Credited Service and Final
Average Earnings, if applicable, at the time of such Termination of Employment or
vacation of office. However, this Monthly Retirement Benefit shall be reduced by the
Actuarial Equivalent of any Retirement benefits received prior to re-retirement, and by
any actuarial factors used in calculating the benefit payable at the previous Retirement.
For purposes of this subsection, the term "Actuarial Equivalent” shall mean an amount
equal to the value of Retirement benefits received, determined as of the date of the
Participant's re-retirement and computed on the basis of the actuarial assumptions
contained in Section 12.06. In no event shall the resulting benefit be less than the benefit

payable immediately prior to the Participant's re-retirement.
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(d) Death in Service After Retirement. If a Retired Participant who returns to service

with an Adopting Employer as an Eligible Employee or an active Participant commences
Retirement benefits while remaining in service as an Eligible Employee and dies during the
period of continuous employment or during the period of reemployment, as applicable, and
before re-retirement, then the Participant's Post-Retirement Beneficiary, if any, shall be entitled
to receive the monthly post-retirement survivor benefit payable, if any, taking into account any
additional Credited Service accrued prior to the date of the Participant's death in-service. Such
post-retirement survivor benefit shall be reduced by the Actuarial Equivalent of any Retirement
benefits received by the Participant prior to said Participant's death. In no event shall the
resulting post-retirement survivor benefit (after any actuarial reduction provided for in the
preceding sentence) be less than the benefit that would have been payable to such Post-
Retirement Beneficiary had the Participant not been employed as an Eligible Employee on or
after the Participant's Retirement Date. This provision shall not be interpreted to permit payment
to a Pre-Retirement Beneficiary in the event of a Retired Participant's death during
reemployment.

(e) Suspension of Disability Benefits.

1) Any Disability Retirement Benefit payable under the Plan to any
Participant shall be suspended as of the first day of the month coinciding with or
following the date the Participant's Disability ceases. A Participant's Disability shall be
considered to have ceased upon the earliest of the following dates: (1) with respect to
Participants whose entitlement to a Disability benefit is based upon receipt of disability
insurance benefits under the Federal Social Security Act, the date as of which the Social

Security Administration determines that the Participant is no longer disabled; or (2) with
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respect to Participants whose entitlement to a Disability benefit is based upon a
determination by the Pension Committee, the date as of which the Pension Committee
determines that the Participant is no longer disabled as defined under Code Section 72(m),
based upon an examination by a physician chosen by the Pension Committee. With
respect to those Participants whose entitlement to a Disability benefit is based upon
receipt of disability insurance benefits under the Federal Social Security Act, the
Participant shall be required to notify the Pension Committee Secretary within sixty (60)
days after the Participant receives notice that the Social Security Administration has
determined that the Participant is no longer disabled. With respect to those Participants
whose entitlement to a Disability benefit is based upon receipt of disability insurance
benefits under the Federal Social Security Act, the Pension Committee shall have the
right to require the Participant to prove at any time, as a condition for continued receipt
of Disability benefits under the Plan, continued eligibility for receipt of disability
insurance benefits under the Federal Social Security Act, as amended. With respect to
Participants whose entitlement to a Disability benefit is based upon a determination of
Disability by the Pension Committee, the Pension Committee shall have the right to
require, as a condition for continued receipt of Disability benefits, that the Participant be
examined at any time by a physician chosen by the Pension Committee. In the event that
any Participant fails or refuses to submit to a physical examination or to obtain and
provide other information requested by the Pension Committee to confirm continuation
of a Disability, then the Participant's Disability benefits shall be suspended as of the first
day of the month following expiration of the ninety (90) day period following the Pension

Committee's request for such examination or information, unless the Pension Committee
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determines in its discretion that the failure to comply within ninety (90) days was due to
circumstances beyond the Participant's control, in which case the ninety (90) day time
limit may be extended by the Pension Committee and suspension may be deferred as
determined by the Pension Committee.

@) Notwithstanding any provision of this subsection 6.06(e) to the contrary,
and except as otherwise provided in an Employer's Adoption Agreement or Addendum
thereto, in the event that a Participant, who shall have retired or been retired for
Disability, returns to service as an Eligible Regular Employee or becomes an Eligible
Regular Employee of said Employer, the Participant's Disability Retirement benefit shall
be suspended as of the date of such return to or commencement of service as an Eligible
Regular Employee.

(3) Nothing in paragraph 6.06(e)(2) shall be construed to require the
suspension of a Participant's Disability Retirement benefit upon the Participant's return to
service as an elected or appointed member of the Governing Authority after the
commencement of such benefit unless and until the Participant is determined to no longer
have a Disability, or unless suspension of a Participant's Disability Retirement benefits is
otherwise required under subparagraph 6.06(e)(1).

()] Suspension of Disability Benefit; Right to Other Benefits.

1) In any case where the payment of a Participant's Disability Retirement
benefit is suspended, regardless of whether the Participant returns to service with the
Employer, the period of absence from employment due to such Disability shall not be
counted as Credited Service. Any Participant who shall have Retired or been Retired for

Disability and who has been or shall be subsequently declared ineligible for a Disability
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Retirement benefit because of the cessation of said Disability, or as otherwise provided
pursuant to subsection 6.06(e) above, shall have a right to any benefit afforded under any
other provision of this Plan to which the Participant or the Participant's beneficiary might
otherwise be entitled. In such case, any Disability Retirement payments made prior to the
required suspension date shall be retained by the Retiree and disregarded in computing
any other benefit payable under the Plan.

(@) Notwithstanding the foregoing, nothing herein shall be construed to allow
a Retired Participant who shall have Retired or been Retired due to Disability, who
returns to service with the Employer, and who subsequently re-retires to elect a different
benefit payment form or name a new post-retirement beneficiary upon re-retirement.

(3) Unless otherwise provided in an Employer's Adoption Agreement or in an
Addendum thereto, in the event that a Retired Participant who is receiving a Disability
Retirement benefit returns to service as an elected or appointed member of the Governing
Authority, and the Participant's Disability Retirement benefit is not suspended, any
Disability Retirement payments made prior to the Participant's return to service or during
such period(s) of service as an elected or appointed member of the Governing Authority
following such return shall be retained by the Participant and disregarded in computing
any other benefit payable under the Plan upon the Participant's subsequent vacation of
office.

ARTICLE VII.

OPTIONAL FORMS OF RETIREMENT INCOME

Section 7.01. Standard Benefit Payment Form; Other Payment Options. With

respect to retirement applications received by GMEBS on or after July 1, 2011, a Participant may

elect, or may revoke a previous election and make a new election, at any time prior to the
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Participant's effective Retirement Date, to have Retirement benefits payable under the standard
benefit payment option or under one of the other benefit payment options set forth in Section
7.03. The standard benefit payment option is a monthly retirement benefit payable to the
Participant during the Participant's lifetime only. At the death of the Participant all payments
will cease and no further benefits will be payable to the estate of the Participant or other persons,
except as otherwise provided in Subsection 8.12(b). The standard benefit payment form is
referred to in the Basic Plan Document as Option A. The benefit shall be paid in accordance
with and subject to the terms of the benefit payment option elected. Election of any option shall
be made by the Participant in writing on the Applicable Form, and shall be subject to approval by
GMEBS.

Section 7.02.  Designation _of Post-Retirement Beneficiary.  With respect to

retirement applications received by GMEBS on or after July 1, 2011, if the Participant elects
Option B (Joint and Survivor Option with Pop-Up) or Option C (Period Certain and Life
Option.) in Section 7.03, the Participant shall designate a Post-Retirement Beneficiary to receive
a survivor benefit in accordance with and subject to the terms of such Option. Designation of a
Post-Retirement Beneficiary may be revoked or changed by the Participant by submitting a new
completed Retirement Application at any time prior to the Participant's effective Retirement date.
Only the last such designation of a Post-Retirement Beneficiary shall have effect, and any new
designation of a Post-Retirement Beneficiary shall invalidate, supersede, and revoke any prior
designation.

Section 7.03.  Description _of Options. With respect to retirement applications

received by GMEBS on or after July 1, 2011, the amount of any optional benefit set forth below

shall be the Actuarial Equivalent of the amount of the standard benefit that would otherwise be
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payable to the Participant under Section 7.01 (monthly retirement benefit payable to the
Participant during the Participant's lifetime only, referred to as "OPTION A").

@ OPTION B: Joint and Survivor Option with Pop-Up. A retirement benefit

computed and paid in the same manner as Option A above, but with a decrease in the retirement
benefit to account for the survivor benefit and the pop-up benefit provided under this Option B.
If the Participant elects Option B, then the Participant will receive a decreased retirement benefit
which shall be payable during the lifetime of the Participant. If the Participant's designated Post-
Retirement Beneficiary should survive the Participant (except as provided in subsections (1) and
(2) below with respect to the Post-Retirement Beneficiary's death before the Participant or the
divorce of the Participant and Post-Retirement Beneficiary) the benefit shall continue to be paid
to the Post-Retirement Beneficiary after the Participant's death during the lifetime of the Post-
Retirement Beneficiary in the same amount (100%) or in such smaller amount (75%, 50%, or
25%), as the Participant has designated on the retirement application. This option shall be
known as Option B. The Participant's retirement benefit under Option B shall be calculated in
accordance with Section 12.02(a) or Section 12.02(b), whichever is applicable.

1) Death of Post-Retirement Beneficiary Before Participant — In the event

that the Participant's Post-Retirement Beneficiary dies before the Participant and after
Retirement benefit payments have commenced, and provided the Participant furnishes
GMEBS with proper proof of the Beneficiary's death within one (1) year after such death,
the requirement for a reduction in the Participant's monthly retirement benefit on account
of the Participant's election of Option B shall no longer apply (resulting in an increase, or
"pop-up”, in the Participant's monthly retirement benefit), effective as of the first day of

the month following the Post-Retirement Beneficiary's death. Effective with respect to
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monthly payments made on and after such date, the amount of the Participant’'s monthly
retirement benefit shall be equal to the monthly amount that would have otherwise been
payable to the Participant under Article VI, had the Participant elected Option A.
However, if the Participant fails to furnish the Plan with proper proof of the Post-
Retirement Beneficiary's death within the one (1) year period referred to above, then said
change in monthly retirement benefit shall not become effective until the first day of the
month following the date such proof is submitted to GMEBS. If the Post-Retirement
Beneficiary does not survive the Participant, all payments shall cease at the death of the
Participant and no further benefits will accrue to the Participant's estate or to other
persons.

@) Divorce of Participant and Post-Retirement Beneficiary—If the Participant

designates the Participant's Spouse as Post-Retirement Beneficiary and provides GMEBS
with proof that GMEBS in its sole discretion deems sufficient to establish that the Post-
Retirement Beneficiary is the Participant's Spouse as of the Participant's effective
retirement date, and if the Participant and the Post-Retirement Beneficiary become
divorced after retirement benefit payments have commenced, then the Participant is
permitted but not required to request a "pop-up™ in the Participant's monthly retirement
benefit, in accordance with and subject to the requirements of this subsection (2). A
Participant who requests a pop-up pursuant to this subsection (2) will be bound by the
provisions of this subsection and any other terms and conditions for receipt of said pop-
up as set forth in an Applicable Form provided by GMEBS for such purpose. Such
Participant shall furnish proof to GMEBS which GMEBS in its sole discretion deems

sufficient to confirm the Participant's divorce from the Post-Retirement Beneficiary and
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the Participant's eligibility for the pop-up benefit provided herein, which may include but
may not be limited to a court-certified copy of a valid divorce decree. In the event that
the conditions of this subsection (2) are satisfied, the requirement for a reduction in the
Participant's monthly retirement benefit on account of the election of Option B will no
longer apply; provided, however, that GMEBS may deny the Participant's application for
the pop-up in the event that GMEBS, in its sole discretion, determines that such denial is
prudent or necessary based on the terms of the applicable divorce decree. Any change in
the monthly retirement benefit resulting from the pop-up, if approved by GMEBS, will be
effective as of the first day of the month following GMEBS' receipt of said Applicable
Form completed by the Participant, and after GMEBS' receipt of said proof evidencing
divorce. Effective with respect to monthly payments made on and after such date, the
amount of the Participant's monthly retirement benefit will be equal to the monthly
amount that would have otherwise been payable to the Participant under Article VI had
the Participant elected Option A. On and after said date, the Participant's Post-
Retirement Beneficiary will not be eligible to receive any survivor benefits following the
Participant's death, notwithstanding any prior designation made by the Participant or the
later remarriage of the Participant and the Post-Retirement Beneficiary. All payments
shall cease at the death of the Participant and no further benefits will accrue to the
Participant's estate or to other persons. This provision shall not be construed to permit a
Participant to change the form of benefit payment, to change the Post-Retirement
Beneficiary after the Participant's effective Retirement date, or to name a new Post-
Retirement Beneficiary following the Participant's divorce from the Post-Retirement

Beneficiary. Nor shall this provision be construed to require or permit payment of all or
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a portion of a Participant's retirement benefit to a former spouse pursuant to a domestic
relations order.

(b) OPTION C: Period Certain and Life Option. A decreased benefit payable

monthly to the Participant during the Participant's lifetime and, in the event of the Participant's
death within a period of specified years, either five (5), ten (10), fifteen (15), or twenty (20)
years after benefit commencement, the same monthly amount shall be payable for the balance of
such period to the Post-Retirement Beneficiary designated by the Participant. If the Post-
Retirement Beneficiary survives the Participant but dies before the end of such period, any
unpaid monthly amounts that would have otherwise been payable to the Post-Retirement
Beneficiary for the remainder of said period following the Post-Retirement Beneficiary's death
shall be paid to the Post-Retirement Beneficiary's estate. If the Post-Retirement Beneficiary does
not survive the Participant, all payments shall cease at the death of the Participant and no further
benefits will accrue to the Participant's estate or to other persons except as provided in Article
VIII. This option shall be known as Option C. The Retirement benefit under Option C shall be
calculated in accordance with Section 12.03.

Section 7.04.  Cancellation of Election. The election by a Participant of any option in

this Article VI shall be null and void if either the Participant or the Participant's designated Post-
Retirement Beneficiary dies before the Participant's effective Retirement date.

Section 7.05. Rule for Small Benefits.

@ Effective January 1, 2002, the present value of a Plan benefit shall be distributed
in a cash single sum payment to the Participant, Terminated Vested Participant, or Pre-

Retirement Beneficiary, as applicable, if the present value of said Plan benefit payable to the
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recipient does not exceed Five Thousand Dollars ($5,000) on the date of distribution. The
present value of said Plan benefit shall be determined in accordance with Article XII.

(b) Effective for distributions commencing on or after March 28, 2005, if a
distribution to be made under subsection (a) is greater than One Thousand Dollars ($1,000), is an
eligible rollover distribution, and the recipient of the distribution does not elect to have the
distribution paid directly to an eligible retirement plan specified by the recipient in a direct
rollover or does not elect to receive the distribution directly, the Administrator will pay the
distribution in a direct rollover to an individual retirement plan designated by the Administrator.

(©) Notwithstanding the provisions of subsections (a) and (b), effective on and after
July 1, 2007, no distribution will be made under this Section unless and until the recipient of the
distribution makes an election to either have the distribution paid directly to an eligible
retirement plan specified by the recipient in a direct rollover or to receive the distribution directly
in cash.

Section 7.06.  Distributions.

@ Distributions payable as of any date shall be made on or as soon as
administratively feasible after that date.

(b) In a contributory plan, interest shall be paid on any refund of employee
contributions only as specified in the Adoption Agreement.

Section 7.07. Compliance with Internal Revenue Section 401(a)(9). All

distributions shall be made in compliance with Article X.

Section 7.08. Compliance with Internal Revenue Section 415. All benefit options

must comply with the limitations of Code Section 415, pursuant to Article XI and as applicable

to governmental plans.
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ARTICLE VIII.

DEATH BENEFITS

Section 8.01. Death in Service Prior to Retirement. In the event a Participant's

employment or term of office is Terminated by reason of death prior to Retirement, there shall be
paid to the Pre-Retirement Beneficiary the in-service death benefit elected by the Employer in
the Adoption Agreement, provided the requirements of this Article are satisfied and except as
otherwise provided under this Article.

Section 8.02.  Actuarial Reserve In-Service Death Benefit. An Employer may elect

in the Adoption Agreement to provide the Actuarial Reserve In-Service Death Benefit for one or
more classes of Eligible Employees. In such case, the Employer shall designate in the Adoption
Agreement the minimum service and other eligibility requirements a Participant must satisfy in
order to be entitled to receive such benefit. Provided a Participant satisfies such requirements,
then in the event the Participant's employment with the Adopting Employer is terminated by
reason of the Participant's death prior to Retirement, and except as otherwise provided in Section
8.07(b), there shall be paid to the Participant's Pre-Retirement Beneficiary a lifetime monthly
death benefit actuarially equivalent to the reserve required for the Participant's anticipated
Normal Retirement benefit. In calculating the Normal Retirement benefit under the provisions of
this Section, the following assumptions shall be used:

@ The Participant's age at the time of death is equal to the Normal Retirement Age
as specified by the Employer in the Adoption Agreement, or the Participant's attained age if said
attained age is greater than the Normal Retirement Age; and

(b) The Participant's Total Credited Service shall include the amount of Total
Credited Service accrued prior to the date of the Participant's death. The Employer may elect in

the Adoption Agreement to include additional imputed Credited Service in the calculation, but in
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no event shall the amount of Total Credited Service used in the calculation exceed the sum of
actual service performed plus ten (10) calendar years. The death benefit under this Section shall
be calculated using the factors contained in Section 12.04.

(©) With respect to those Adopting Employers who have elected in their Adoption
Agreement to provide the Actuarial Reserve In-Service Death Benefit, an Eligible Regular
Employee must have at least one (1) year of Credited Service with the Adopting Employer to be
eligible for the Actuarial Reserve In-Service Death Benefit; provided, however, that this one (1)
year minimum shall not apply with respect to an Eligible Regular Employee whose immediate
prior employment was with another GMEBS Adopting Employer and who had at least one (1)
year of Credited Service with such prior GMEBS Adopting Employer. The one (1) year
minimum and the exceptions thereto described in this subsection 8.02(c) shall not supersede
eligibility conditions specified in an Adopting Employer's Adoption Agreement or Addendum
thereto which specify a requirement of more or less than one (1) year of Credited Service with
the Adopting Employer and/or other minimum age or service requirements that are inconsistent
with this Section 8.02 to be eligible for the Actuarial Reserve In-Service Death Benefit. Except
as otherwise provided in an Adopting Employer’s Adoption Agreement or Addendum thereto,
elected or appointed members of the Governing Authority shall not be subject to a minimum
Service requirement to be eligible for the Actuarial Reserve In-Service Death Benefit.

Section 8.03. Auto A In-Service Death Benefit. An Employer may elect in the

Adoption Agreement to provide the Auto A in-service death benefit for one or more classes of
Eligible Employees. In such case, the Employer shall designate in the Adoption Agreement the
minimum Service and other eligibility requirements a Participant must satisfy in order to be

entitled to such benefit. Provided a Participant satisfies such requirements, then in the event that
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the Participant's employment with the Adopting Employer is terminated by reason of the
Participant's death prior to Retirement, and except as otherwise provided in Section 8.06(b),
there shall be paid to the Participant's Pre-Retirement Beneficiary a lifetime monthly death
benefit, as follows:

@ Monthly Death Benefit Payable to Spouse. If the Pre-Retirement Beneficiary to

whom the in-service death benefit is payable under this Section is the Participant's Spouse, then
the lifetime monthly death benefit payable to said Spouse shall commence on the first day of the
month coinciding with or immediately following the date of the Participant's death.
Alternatively, the Spouse may elect to defer benefit payment commencement until the first day
of any month up to and including the date the Participant would have attained Normal
Retirement Age as defined in the Employer's Adoption Agreement. A Spouse shall be
considered to have deferred benefit payment commencement until the first day of the month
following the date the Spouse makes application for payment of death benefits. If the Pre-
Retirement Beneficiary to whom the in-service death benefit is payable under this Section is not
the Spouse of the Participant, then the lifetime monthly death benefit payable to said Beneficiary
shall commence on the first day of the month coinciding with or immediately following the date
of the Participant's death.

(b) Computation of Monthly Death Benefits. Benefits under this Section shall be

computed as of the date of the Participant's death, based upon the applicable benefit formula in
effect on said date, as follows:

1) Participant Death Before Early Retirement Age; Payment Before Early

Retirement Age. If a Participant dies before attaining Early Retirement Age as defined in

the Employer's Adoption Agreement, and if benefit payments commence to a Pre-
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Retirement Beneficiary before the Participant would have attained Early Retirement Age,
then the monthly death benefit payable to said beneficiary shall be the Actuarial
Equivalent of the monthly Retirement benefit amount that would have otherwise been
payable to the Participant, assuming the Participant: (i) terminated employment on the
Participant's date of death; (ii) survived until Normal Retirement Age as defined in the
Adoption Agreement; and (iii) elected to retire upon attaining Normal Retirement Age
with the optional form of Retirement payment designated in Section 7.03 as Option B at
one hundred percent (100%), and then died. Said benefit shall be calculated in
accordance with the actuarial assumptions specified in Section 12.06.

@) Participant Death Before Early Retirement Age; Deferred Payment by

Spouse Until After Early Retirement Age. If the Participant dies before attaining Early

Retirement Age as defined in the Employer's Adoption Agreement and a Spouse who is
eligible to receive the in-service death benefit hereunder defers payment until a date
which is on or after the date the Participant would have attained Early Retirement Age,
then the monthly death benefit payable to the Spouse Beneficiary shall be the monthly
Retirement benefit that would have otherwise been payable to the Participant, assuming
that the Participant: (i) terminated employment on the date of death; (ii) survived until the
date upon which the deferred benefit payments commence in accordance with the Spouse
Beneficiary's selected benefit commencement date; and, (iii) elected to retire on the
benefit commencement date with the optional form of Retirement payment designated in

Section 7.03 as Option B at one hundred percent (100%), and then died.

(3) Participant Death After Early Retirement Age; Payment Upon Death. If

the Participant dies after attaining Early Retirement Age as defined in the Employer's
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Adoption Agreement, and if benefit payments commence to a Pre-Retirement Beneficiary
on the first day of the month coinciding with or immediately following the date of the
Participant's death, then the monthly death benefit payable to said Pre-Retirement
Beneficiary shall be the monthly benefit that would have otherwise been payable to the
Participant, assuming the Participant: (i) retired on the date of death, and (ii) elected the
optional form of Retirement payment designated in Section 7.03 as Option B at one
hundred percent (100%), and then died.

4) Participant Death After Early Retirement Age; Deferred Payment by

Spouse. If the Participant dies after attaining Early Retirement Age as defined in the
Employer's Adoption Agreement, and if a Spouse who is eligible to receive the Auto A
in-service death benefit hereunder defers payment in accordance with this Section, then
the monthly benefit payable to the Spouse Beneficiary shall be the monthly Retirement
benefit that would have otherwise been payable to the Participant, assuming that the
Participant: (i) terminated employment on the Participant's date of death; (ii) survived
until the date upon which the deferred benefit payments commence in accordance with
the Spouse beneficiary's selected commencement date, and (ii) elected to retire on the
benefit commencement date with the optional form of Retirement payment designated in
Section 7.03 as Option B at one hundred percent (100%), and then died.

Section 8.04.  Designation of Beneficiary. Unless otherwise provided in the Adoption

Agreement or an Addendum thereto, a Participant may designate, on an Applicable Form

provided for that purpose, one person as Primary Pre-Retirement Beneficiary. If the Participant's

employment with the Employer is terminated by reason of the Participant's death prior to the

Participant's Retirement and if as of the date of the Participant's death the Participant has
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satisfied the minimum service and other eligibility requirements to be entitled to an in-service
pre-retirement death benefit, said Primary Pre-Retirement Beneficiary shall receive the monthly
pre-retirement death benefit elected by the Employer in the Adoption Agreement, provided the
Primary Pre-Retirement Beneficiary survives the Participant by at least thirty-two (32) days in
accordance with O.C.G.A. § 47-1-15 (a copy of which is included in the Appendix hereto). The
Participant may additionally designate, on an Applicable Form provided for that purpose, one
person as Secondary Pre-Retirement Beneficiary. The monthly death benefit otherwise payable
to the Primary Pre-Retirement Beneficiary hereunder shall be payable to the Participant's
designated Secondary Pre-Retirement Beneficiary in the event that: (1) the Participant's
employment with the Employer is terminated by reason of the Participant's death prior to the
Participant's Retirement; (2) the Primary Pre-Retirement Beneficiary does not survive the
Participant by at least thirty-two (32) days; and (3) the Secondary Pre-Retirement Beneficiary
survives the Participant by at least thirty-two (32) days.

Section 8.05. Change of Beneficiary. Designation of a Primary or Secondary Pre-

Retirement Beneficiary may be changed by the Participant in writing on an Applicable Form
provided for that purpose at any time prior to Retirement. Only the last such designation prior to
Retirement shall have effect and any new designation of a Primary or Secondary Pre-Retirement
Beneficiary invalidates, supersedes, and revokes any prior designation.

Section 8.06. Auto A In-Service Pre-Retirement Death Benefit; Default

Beneficiary; Payment to Surviving Spouse or to Estate Where Benefit Not Payable to

Designated Primary or Secondary Pre-Retirement Beneficiary.

@ Except as otherwise provided in an Adopting Employer's Adoption Agreement or

Addendum, in the absence of a designation by the Participant, or if there is no Primary or
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Secondary Pre-Retirement Beneficiary to whom the Auto A in-service pre-retirement death
benefit is payable under this Article, then the Auto A in-service pre-retirement death benefit shall
be paid to the Participant's surviving Spouse in accordance with this subsection. In such case,
the Participant's surviving Spouse shall be considered the Pre-Retirement Beneficiary under the
Plan. For purposes of this subsection, the term "surviving™ shall mean surviving the Participant
by at least thirty-two (32) days.

(b) Except as otherwise provided in an Adopting Employer's Adoption Agreement or
Addendum, if there is no Pre-Retirement Beneficiary (i.e., a designated Pre-Retirement
Beneficiary or surviving Spouse) to whom the Auto A in-service death benefit is payable, then a
lump sum payment equal to fifty percent (50%) of the Actuarial Equivalent of the Participant's
Vested Accrued Benefit, if any, shall be paid to the Participant's estate in lieu of the lifetime
monthly benefit which would otherwise be payable to the Pre-Retirement Beneficiary. Such
lump sum Actuarial Equivalent shall be determined as if the Participant had Terminated
Employment on the date immediately preceding the Participant's date of death and received a
lump sum distribution of said benefit under Section 7.05, determined without reference to the
maximum cash-out limits of said Section, and using the assumptions set forth in Section 12.06.

Section 8.07. Actuarial Reserve In-Service Pre-Retirement Death Benefit;

Payment to Surviving Spouse or to Estate Where Benefit Not Payable to Designated

Primary or Secondary Pre-Retirement Beneficiary.

@ Except as otherwise provided in an Adopting Employer's Adoption Agreement or
Addendum, with respect to the Actuarial Reserve in-service death benefit only, if there is no
Primary or Secondary Pre-Retirement Beneficiary to whom the death benefit is payable, then the

Actuarial Reserve in-service pre-retirement death benefit shall be paid to the Participant's
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surviving Spouse in accordance with this Section, in which case the Participant's surviving
Spouse shall be considered the Pre-Retirement Beneficiary under the Plan. For purposes of this
Section, the term "surviving" shall mean surviving the Participant by at least thirty-two (32) days.

(b) If there is no Pre-Retirement Beneficiary (i.e., a designated Pre-Retirement
Beneficiary or surviving Spouse) to whom the death benefit is payable, then the Actuarial
Equivalent of the Participant's vested Accrued Retirement Benefit shall be paid to the
Participant's estate in lieu of the lifetime monthly benefit which would otherwise be payable to a
Pre-Retirement Beneficiary. Such Actuarial Equivalent shall be determined as if the Participant
had terminated employment on the date immediately preceding the Participant's date of death
and received a lump sum distribution of benefits under Section 7.05, determined without
reference to the maximum cash-out limits of said Section, and using the assumptions set forth in
Section 12.06.

Section 8.08. Terminated Vested Death Benefits. If the Employer elects in the

Adoption Agreement to provide a death benefit for Terminated Vested Participants or for certain
classes of Terminated Vested Participants, then in the event such a Terminated Vested
Participant dies before the effective Retirement Date, there shall be paid to the Pre-Retirement
Beneficiary the terminated vested death benefit specified in the Adoption Agreement, provided
the requirements of this Article are satisfied and except as otherwise provided in this Article.
Notwithstanding any provision to the contrary, effective October 1, 2016, an Adopting Employer
that had not previously elected in its Adoption Agreement or Addendum thereto to provide a
Terminated Vested death benefit to one or more classes of Participants shall be deemed to have
elected by default to provide the Terminated Vested Auto A Death Benefit to such class or

classes of Participants who terminate employment on or after such date.
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Section 8.09. Terminated Vested Auto A Death Benefit. The Employer may elect

in the Adoption Agreement to provide the Auto A Death Benefit for one or more classes of
Terminated Vested Participants. In such case, the Employer shall designate in the Adoption
Agreement the minimum Service and other eligibility requirements a Terminated Vested
Participant must satisfy in order to be entitled to such benefit. Provided a Terminated Vested
Participant satisfies such requirements, then in the event that the Terminated Vested Participant
dies prior to said Participant's effective Retirement date, the Participant's Pre-Retirement
Beneficiary may apply to receive a lifetime monthly death benefit subject to the provisions of
this Section. If the Terminated Vested Participant's Pre-Retirement Beneficiary is the
Terminated Vested Participant's Spouse, then the lifetime monthly death benefit payable to the
Spouse Beneficiary under this Section shall commence on the first day of the month coinciding
with or immediately following the date of the Terminated Vested Participant's death.
Alternatively, the Spouse Beneficiary may elect to defer benefit payment commencement until
the first day of any month up to and including the date the Participant would have attained
Normal Retirement Age as determined under the Employer's Adoption Agreement. A Spouse
designated as beneficiary shall be considered to have deferred benefit payment commencement
until the first day of the month following the date the Spouse makes application for payment of
death benefits. If the Pre-Retirement Beneficiary is not the Spouse of the Terminated Vested
Participant, then the lifetime monthly death benefit payable to the beneficiary under this Section
shall commence on the first day of the month coinciding with or immediately following the date
of the Terminated Vested Participant's death. Benefits under this Section shall be computed as

follows:
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@ Terminated Vested Participant Death Before Early Retirement Age; Payment

Before Early Retirement Age. If a Terminated Vested Participant dies before attaining Early

Retirement Age as defined in the Adoption Agreement, and if benefit payments commence to a
beneficiary before the Terminated Vested Participant would have attained Early Retirement Age,
then the monthly death benefit payable to the beneficiary shall be the Actuarial Equivalent of the
monthly Retirement benefit amount that would have otherwise been payable to the Terminated
Vested Participant, assuming: (i) the Terminated Vested Participant survived until Normal
Retirement Age; and (ii) the Terminated Vested Participant elected the optional form of
Retirement payment designated herein as Option B at one hundred percent (100%), and then died.
Said benefit shall be calculated in accordance with the actuarial assumptions specified in Section
12.06.

(b) Terminated Vested Participant Death Before Early Retirement Age; Deferred

Payment by Spouse Until After Early Retirement Age. If the Terminated Vested Participant dies

before attaining Early Retirement Age as defined in the Adoption Agreement and a Spouse
designated as beneficiary defers payment until a date which is on or after the date the Terminated
Vested Participant would have attained Early Retirement Age, then the monthly death benefit
payable to the Spouse shall be the monthly Retirement benefit that would have otherwise been
payable to the Terminated Vested Participant, assuming that: (i) the Terminated Vested
Participant survived until the date upon which the deferred benefit payments commence in
accordance with the Spouse's selected benefit commencement date; and, (ii) the Terminated
Vested Participant elected on such date to retire with the optional form of Retirement payment

designated herein as Option B at one hundred percent (100%), and then died.
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(©) Terminated Vested Participant Death After Early Retirement Age; Payment Upon

Death. If the Terminated Vested Participant dies after attaining Early Retirement Age as defined
in the Adoption Agreement, and if benefit payments commence to a beneficiary on the first day
of the month coinciding with or immediately following the date of the Terminated Vested
Participant's death, then the monthly death benefit payable to the beneficiary shall be the
monthly benefit that would have otherwise been payable to the Terminated Vested Participant,
assuming: (i) the Terminated Vested Participant retired on the date of death, and (ii) the
Terminated Vested Participant elected the optional form of Retirement payment designated
herein as Option B at one hundred percent (100%), and then died.

(d) Terminated Vested Participant Death After Early Retirement Age; Deferred

Payment by Spouse. If the Terminated Vested Participant dies after attaining Early Retirement

Age, and if a Spouse designated as beneficiary defers payment in accordance with this Section,
then the monthly benefit payable to the Spouse shall be the monthly Retirement benefit that
would have otherwise been payable to the Terminated Vested Participant, assuming that: (i) the
Terminated Vested Participant survived until the date upon which the deferred benefit payments
commence in accordance with the Spouse's selected commencement date, and (ii) the
Terminated Vested Participant elected to retire on such date with the optional form of Retirement
payment designated herein as Option B at one hundred percent (100%), and then died.

(e) Auto A Terminated Vested Death Benefit; Payment to Surviving Spouse or to

Estate Where Benefit Not Payable to Designated Primary or Secondary Pre-Retirement

Beneficiary. Effective with respect to deaths occurring on or after July 1, 2015, and except as
otherwise provided in an Adopting Employer's Adoption Agreement or Addendum, in the

absence of a designation by the Participant, or if there is no Primary or Secondary Pre-
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Retirement Beneficiary to whom the terminated vested Auto A death benefit is payable under
this Article, then said pre-retirement death benefit shall be paid to the Participant's surviving
Spouse in accordance with this Section, in which case the surviving Spouse will be considered
the Pre-Retirement Beneficiary under the Plan. For purposes of this Section 8.09(e), the term
"surviving" shall mean surviving the Participant by at least thirty-two (32) days. If there is no
Pre-Retirement Beneficiary (i.e., a designated Pre-Retirement Beneficiary or surviving Spouse)
to whom the terminated vested Auto A death benefit is payable, then a lump sum payment equal
to fifty percent (50%) of the Actuarial Equivalent of the Participant's vested Accrued Benefit, if
any, shall be paid to the Participant's estate in lieu of the lifetime monthly benefit which would
otherwise be payable to a Pre-Retirement Beneficiary. Such lump sum Actuarial Equivalent
shall be determined as if the Participant had received a lump sum distribution of said benefit
under Section 7.05, calculated as of the date on which the payment is made, without reference to
the maximum cash-out limits of said Section, and using the assumptions set forth in Section
12.06.

()] Calculation of Benefits. Benefits under this Section shall be calculated taking

into account only the Participant's Total Credited Service and Final Average Earnings (where
applicable) as of the date of the Participant's Termination of Employment with Adopting
Employer, and the applicable benefit formula in effect on the date of said Termination.

Section 8.10. Accrued Retirement Benefit.

An Employer may elect in the Adoption Agreement to provide a death benefit consisting of the
Accrued Benefit for one or more classes of Terminated Vested Participants. In such case, the
Employer shall designate the minimum service and other eligibility requirements a Terminated

Vested Participant must satisfy in order to be entitled to such benefit. Provided a Terminated
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Vested Participant satisfies such requirements, then in the event that the Terminated Vested
Participant dies prior to the effective Retirement date, the Pre-Retirement Beneficiary may apply
to receive a lifetime monthly death benefit subject to the provisions of this subsection. Said
benefit shall commence on the first day of the month coinciding with or immediately following
the date of the Terminated Vested Participant's death. The monthly death benefit payable to the
Participant's Pre-Retirement Beneficiary shall be the Actuarial Equivalent of the Terminated
Vested Participant's Accrued Benefit, determined as of the date of the Participant's death, taking
into account the Participant's Total Credited Service, Final Average Earnings, and the benefit
formula in effect as of the date of the Participant's Termination. Except as otherwise provided in
an Adopting Employer's Adoption Agreement or Addendum, if there is no Primary or Secondary
Pre-Retirement Beneficiary to whom said pre-retirement death benefit is payable, said pre-
retirement death benefit shall be paid to the Participant's surviving Spouse in accordance with
this subsection, in which case the surviving Spouse will be considered the Pre-Retirement
Beneficiary under the Plan. For purposes of this subsection, the term "surviving" shall mean
surviving the Participant by at least thirty-two (32) days. If there is no Pre-Retirement
Beneficiary to whom the benefit is payable, then a lump sum payment equal to fifty percent
(50%) of the Actuarial Equivalent of the Participant's vested Accrued Benefit, if any, shall be
paid to the Participant's estate in lieu of the lifetime monthly benefit which would otherwise be
payable to a Pre-Retirement Beneficiary. Such lump sum Actuarial Equivalent shall be
determined as if the Participant had received a lump sum distribution of said benefits under
Section 7.05, calculated as of the date on which the payment is made, without reference to the

maximum cash-out limits of said Section, and using the assumptions set forth in Section 12.06.
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Section 8.11. Designation of Terminated Vested Pre-Retirement Beneficiary. The

Primary and Secondary Pre-Retirement Beneficiary designated by the Participant to receive in-
service death benefits under Section 8.04 shall automatically be considered the Participant's
Primary and Secondary Pre-Retirement Beneficiary for purposes of payment of terminated
vested pre-retirement death benefits, if any, under the Employer's Plan. If the Participant
changes said beneficiary designation in accordance with Section 8.05, the Participant's
designation under this Section shall be considered changed as well to reflect the new designation.
In the absence of a designation by the Participant, or if there is no Primary or Secondary Pre-
Retirement Beneficiary to whom a terminated vested pre-retirement death benefit is payable
upon the Participant's death, then the terminated vested pre-retirement death benefit otherwise
payable, if any, shall be paid to the Participant's surviving Spouse in accordance with and subject
to the applicable provisions of this Article, in which case the surviving Spouse will be considered
the Pre-Retirement Beneficiary under the Plan. For purposes of this Section, the term
"surviving" shall mean surviving the Participant by at least thirty-two (32) days. If there is no
Pre-Retirement Beneficiary to whom a death benefit is payable, the death benefit shall be
payable to the Participant's estate in accordance with and subject to the applicable provisions of
this Article.

Section 8.12.  Participant Death After Retirement Benefit Commencement. With

respect to retirement applications received by GMEBS on or after July 1, 2011, upon the death of
a Retired Participant subsequent to Retirement, there shall be payable to the Participant's
designated Post-Retirement Beneficiary, a benefit to be determined as follows:

@) If the Participant has elected a form of payment that does not permit designation

of a Post-Retirement Beneficiary (Option A), as provided in Article VII, or if the Participant has
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elected a form of payment that does permit such designation (Option B or C) and the
Participant's designated Post-Retirement Beneficiary does not survive the Participant, no further
payment of any kind whatsoever shall be made at the death of the Participant, except as provided
in subsection (b) below.

(b) Except as otherwise provided in an Addendum to the Adopting Employer's
Adoption Agreement, in the event that a Retired Participant who has elected a form of payment
that does not permit designation of a Post-Retirement Beneficiary (Option A), as provided in
Article VII, dies after Retirement benefit payments have commenced but before the Retired
Participant has received at least thirty-six (36) monthly Retirement benefit payments, a one-time
lump sum death benefit shall become payable which shall be equal to the amount of the
Participant's initial Retirement benefit (determined as of the date such monthly Retirement
benefit commenced) multiplied by thirty-six (36); provided, however, that the total amount of
such lump-sum death benefit shall be reduced by the aggregate amount of Retirement benefits
paid to such Retired Participant. The one-time lump sum death benefit shall be payable to the
Retired Participant's surviving Spouse. In such case, the Participant's surviving Spouse shall be
considered the designated beneficiary under the Plan for purposes of this subsection (b). In the
event that: (1) such Retired Participant does not have a Spouse at the time of the Retired
Participant's death; or (2) such Retired Participant does have a Spouse at the time of the Retired
Participant's death but such Spouse does not survive the Retired Participant by at least thirty-two
(32) days; or (3) such Retired Participant does have a Spouse at the time of the Retired
Participant's death but such Spouse does not within six (6) months following the Retired
Participant's death provide the Administrator with documentation which the Administrator

deems sufficient to verify that she said individual was the Retired Participant's Spouse at the time
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of the Retired Participant's death, the lump-sum death benefit described in this subsection 8.12(b)
shall be paid to the estate of the Retired Participant. The lump sum death benefit described in
this subsection 8.12(b) shall not be considered part of the standard benefit payment form (Option
A) for purposes of determining actuarial equivalence. The lump sum death benefit paid pursuant
to this subsection 8.12(b) shall be included in determining the sum of all benefits paid to the
Participant for purposes of determining the amount of any refund of Employee Contributions
payable under Section 13.06. For purposes of this subsection, the term "surviving™ shall mean
surviving the Retired Participant by at least thirty-two (32) days.

(©) If the Participant has elected a form of payment that permits designation of a Post-
Retirement Beneficiary (Option B or C) as provided in Article VII, and the Participant's
designated Post-Retirement Beneficiary survives him, benefits shall be payable to the Post-
Retirement Beneficiary as provided by the option elected, commencing the month following the
Participant's last benefit payment month.

ARTICLE IX.

TERMINATION BEFORE RETIREMENT; VESTING

Section 9.01.  Vesting Requirement for Deferred Retirement Benefit. An Employer

may establish different vesting requirements for different classes of Eligible Employees in the
Adoption Agreement. A Participant whose employment is terminated for any reason other than
death or Retirement shall be entitled to a Vested right in the Accrued Benefit only if the
Participant meets the Qualifications for a deferred Vested Retirement benefit specified in the
Adoption Agreement. Payment of such Vested Retirement Benefit shall commence on the first
day of the month in which the effective Retirement Date occurs and shall be payable on the first
day of each month thereafter during the lifetime of the Participant, unless the Participant elects

an optional form of benefit payment under Article VII. The amount of such Monthly Retirement
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Benefit shall be computed in the manner prescribed for Normal or Early Retirement in Article VI,
as applicable, but based upon the Participant's Final Average Earnings (if applicable) and Total
Credited Service up to the Participant's date of Termination of Employment with the Adopting
Employer. Unless otherwise provided in the Adoption Agreement or in an Addendum thereto, in
the event that an Eligible Regular Employee terminates employment with an Adopting Employer
and returns to service with such Adopting Employer as an elected or appointed member of the
Governing Authority, the portion of the monthly benefit attributable to Credited Service as an
Eligible Regular Employee shall be computed based upon Credited Service as an Eligible
Regular Employee and the benefit formula in effect as of the latest termination of employment as
an Eligible Regular Employee. Likewise, in the event that an elected or appointed member of
the Governing Authority vacates such office and returns to service with the Adopting Employer
as an Eligible Regular Employee, the portion of the monthly benefit attributable to Credited
Service as an elected or appointed member of the Governing Authority shall be computed based
upon Credited Service as an elected or appointed member of the Governing Authority and the
benefit formula in effect as of such individual's latest vacation of such office. Notwithstanding
any other provision of the Plan to the contrary, if a Participant has satisfied the requirements for
Normal Retirement as of the Participant's date of Termination, the Participant shall be one
hundred percent (100%) Vested in the Normal Retirement benefit.

Section 9.02. Termination of Tenure of Office Before Retirement. Unless

otherwise specified by the Employer in the Adoption Agreement, a Participant who is an elected
or appointed member of the Governing Authority or a Municipal Legal Officer, and who vacates
office for any reason other than death or Retirement shall be entitled to a Vested right in the

portion of said Participant's Accrued Benefit attributable to the Participant's Credited Service as

-82-



an elected or appointed member of the Governing Authority only if said Participant meets the
qualifications for a deferred Vested benefit applicable to elected or appointed members of the
Governing Authority and Municipal Legal Officers as specified in the Adoption Agreement.
Unless otherwise specified in the Employer's Adoption Agreement or Addendum thereto, if a
Participant has Credited Service both as an elected or appointed member of the Governing
Authority or a Municipal Legal Officer and as an Eligible Regular Employee of the Adopting
Employer, the Participant's combined Total Credited Service shall be taken into account in
determining whether the Participant has satisfied the minimum service requirements for vesting
under the Plan and the minimum service requirements for benefit eligibility under the Plan that
are applicable to Eligible Regular Employees, Municipal Legal Officers, and/or elected or
appointed members of the Governing Authority, as applicable.

Section 9.03. Immediate Vesting in Disability Retirement Benefit. If the Employer

elects in the Adoption Agreement to provide Disability benefits, and unless otherwise specified
in the Adoption Agreement, a Participant who is Disabled and otherwise meets the Plan's
eligibility requirements for payment of a Disability Retirement Benefit shall be considered 100%
Vested in such benefit.

Section 9.04.  Involuntary Termination Without Cause. Notwithstanding any more

restrictive vesting requirement imposed by the Employer in the Adoption Agreement, a
Participant whose employment is terminated involuntarily and without cause shall be entitled to
a one hundred percent (100%) Vested Benefit if said Participant has completed five (5) years of
Total Credited Service. For the purpose of this condition, "cause" for dismissal shall mean

negligence or inefficiency in performing the duties of the position held, unfitness to perform
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assigned duties, insubordination, or misconduct reflecting discredit on the Adopting Employer or
upon the Governing Authority.

Section 9.05. Portability between Adopting Employers.

@) This Section applies to a Participant, other than an elected or appointed member
of the Governing Authority or Municipal Legal Officer, whose employment is terminated either
voluntarily or involuntarily after participation in the Plan, provided that with respect to a
Participant who terminates employment on or after January 1, 2015, such Participant has at least
one (1) year of Credited Service with the Employer. This one (1) year minimum shall not apply
with respect to a Participant,

1) whose immediate prior employment was with another GMEBS Employer,

and under whose Plan in effect prior to January 1, 2015, the Participant was subject to a

waiting period and the Participant had satisfied such waiting period prior to the

Participant's Termination of Employment with such prior GMEBS Employer, or

@) (A)  who is not described in paragraph 9.05(a)(1) above, and whose

Employer's Plan contained an Addendum provision which was in effect prior to January 1,

2015, which provided for a waiting period of less than one (1) year to commence

participation in the Plan, and (B) who was employed with said Employer prior to

January 1, 2015 and satisfied such time limitation prior to Termination. With respect to

an Employee described in this paragraph 9.05(a)(2), this Section shall become applicable

to such Employee once the Employee has satisfied such waiting period.

(b) Subject to any limitations or conditions contained in the Employer's Adoption
Agreement, in determining whether a Participant has satisfied the minimum service requirements

for Vesting and the minimum service requirements for Retirement and, for Participants who
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terminate on or after September 26, 2014, pre-retirement death benefit eligibility, under the
Adoption Agreement of any GMEBS Adopting Employer, the Participant's Total Credited
Service with all other of the Participant's past and future Adopting Employers shall be taken into
account. In no event, however, shall service with one GMEBS Employer be used to calculate the
benefit amount due the Participant from another GMEBS Employer. Prior to January 1, 2015,
except as otherwise provided in Section 4.02(c)(7) concerning immediate participation for
Participants who transfer from one GMEBS Adopting Employer to another, service with one
GMEBS Adopting Employer may not be used to establish participation in another Adopting
Employer's plan.

Section 9.06.  Forfeiture of Benefits for Certain Crimes.

@ Survivor benefits or refunds otherwise payable to a person upon the death of a
Participant, Terminated Vested Participant, Retired Participant, or beneficiary shall be forfeited
if the person commits or conspires to commit murder or involuntary manslaughter against a
Participant, Terminated Vested Participant, Retired Participant, or beneficiary, in accordance
with and subject to the applicable provisions of O.C.G.A. 8 47-1-24 (a copy of which is included
in the Appendix hereto). The terms of said code section are incorporated herein by reference,
including any future amendments thereto.

(b) If the Adopting Employer receives information that a beneficiary has been
convicted of any crime referenced in this Section which could potentially result in reduction or
forfeiture of benefits, the Adopting Employer shall notify the Administrator when it receives

notice of such conviction.
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Section 9.07.  Forfeitures.

@) If the Adopting Employer is unable to determine the whereabouts of and payment
information for any Participant, beneficiary or surviving Spouse to whom a payment (e.g., a
payment of Retirement, Disability or Death benefits) is due and provide such information to the
Administrator within a period of six (6) months from the later of: 1) the date on which the
Administrator became aware that such payment became due and payable, or 2) the date on which
the Administrator became unable to continue processing payments to the Participant, beneficiary
or surviving Spouse due to changes in such individual's bank account, address, or other
necessary information, the Administrator shall direct that the payment and all remaining
payments, if any, otherwise due to the Participant, beneficiary or surviving Spouse be cancelled
on the records of the Plan and the amount thereof be treated as a forfeiture. Likewise, if the
Adopting Employer is unable to determine the whereabouts of and payment information for any
Participant, surviving Spouse or estate, as applicable, to whom a return of Employee
Contributions due pursuant to Section 13.03 or Section 13.06 of this Basic Plan Document or
pursuant to the Adopting Employer's Adoption Agreement or an Addendum thereto and provide
such information to the Administrator within a period of six (6) months from such Participant's
Termination of Employment (for non-vested Participants and for vested Participants whose
Employee Contributions are required to be refunded following termination provided a refund to
vested Participants does not result in forfeiture of Credited Service under the Plan), a vested
Participant's request for a return of contributions, or, in a case of failure to exhaust, the date of a
Participant's death, the Administrator shall direct that the return of Employee Contributions

otherwise due to the Participant, surviving Spouse or estate, as applicable, be cancelled on the
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records of the Plan and the amount thereof be treated as a forfeiture and placed in the Employer's
GMEBS Trust Fund.

(b) In the event that a payment (e.g., a return of Employee Contributions, or a
payment of Retirement, Disability or Death benefits) is due to the estate of a Participant or
beneficiary but the Administrator is unable to process such payment due to the absence of said
estate or lack of information needed to process payment to said estate, or, following the
expiration of six (6) months after the date on which the payment is issued the payment remains
outstanding, the Administrator shall so notify the Adopting Employer. The Adopting Employer
shall attempt to locate documents establishing such estate, a correct address or bank account or
other necessary information to process such payment. If the Adopting Employer is unable to
ascertain such documentation or information within six (6) months after receiving notice from
the Administrator of the outstanding payment, the Administrator shall direct that the payment be
cancelled on the records of the Plan and the amount thereof be treated as a forfeiture.

(© Notwithstanding the foregoing provisions of this Section, if a Participant,
beneficiary or surviving Spouse whose whereabouts or payment information is unknown and
whose benefits are forfeited pursuant to this Section subsequently claims such benefits on the
Applicable Form, such forfeited benefit shall be reinstated and shall be paid retroactively,
without interest, to the date of the first cancelled payment. Likewise, if the executor of an estate
to which a payment was forfeited pursuant to paragraph (b) above subsequently claims such
benefits on the Applicable Form, the forfeited benefit shall be reinstated and shall be paid,
without interest, to the estate.

(d) Forfeitures arising from the inability to determine the whereabouts of or payment

information for a Participant, beneficiary or surviving Spouse, or arising from Termination of
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Employment, withdrawal or any other reason may not be applied to increase the benefits any
individual would otherwise receive under the Plan. Forfeitures will remain Trust assets, and as
such, may be used to reduce an Adopting Employer's contribution.

(e Notwithstanding any provision to the contrary, in the event that a return of
Employee Contributions otherwise due to a Participant, to a surviving Spouse, to the estate of a
Participant or of a Pre-Retirement or Post-Retirement Beneficiary, or to another individual or
estate, as applicable, is cancelled on the records of the Plan and the amount thereof is treated as a
forfeiture pursuant to this Section 9.07, including subsection (c), interest on such Employee
Contributions shall cease to accrue as of the date on which the Administrator directs that the
return of Employee Contributions be cancelled.

()] An Adopting Employer shall take the following actions to locate any Participant,
beneficiary or surviving Spouse to whom benefits are owed, consistent with IRS Revenue
Procedure 2021-30 (or subsequent updated guidance):

1) Search Plan and related Plan, Adopting Employer, and publicly-available
records or directories for alternative contact information.

(@) A mailing via U. S. Postal Service certified mail to the last known mailing
address, and contact through appropriate means for any address or contact information
(including email addresses and telephone numbers) available to the Adopting Employer.

(3) Use of at least one of the following search methods: (i) a commercial
locator service, (ii) a credit reporting agency, or (iii) internet search tools for locating

individuals.
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ARTICLE X.

DISTRIBUTION AND ROLLOVER RULES

Section 10.01. Distribution Rules Imposed by Federal Law. Notwithstanding any

provision of this Plan to the contrary, any distribution under the Plan shall be made in
accordance with Code Section 401(a)(9) and the Treasury regulations promulgated thereunder,
including the incidental benefit rules under Code Section 401(a)(9)(G), and shall comply with
the following rules:

@) With respect to distributions under the Plan made for calendar years beginning on
or after January 1, 2002, the Plan shall apply the minimum distribution requirements of Code
Section 401(a)(9) in accordance with the Final Regulations under Code Section 401(a)(9) that
were issued on April 17, 2002, and June 15, 2004, notwithstanding any provision of the Plan to
the contrary. GMEBS is coordinating the compliance with the Final Regulations to comply with
the good faith reasonable standard of Pension Protection Act of 2006 Section 823.

(b) A Participant's entire interest will be distributed, or begin to be distributed, to the
Participant no later than the Participant's required beginning date. For purposes of this Section,
"required beginning date" means April 1 of the calendar year following the later of (i) the
calendar year in which the Participant reaches age seventy and one-half (70%), or (ii) the
calendar year in which the Participant Retires.

(c) If the Participant dies before distributions begin, the Participant's entire interest
will be distributed, or begin to be distributed, no later than as follows:

1) If the Participant's surviving spouse is the Participant's sole designated
beneficiary, then distributions to the surviving spouse will begin by December 31 of the

calendar year immediately following the calendar year in which the Participant died, or
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by December 31 of the calendar year in which the Participant would have attained age
seventy and one-half (70%2), if later.

(@) If the Participant's surviving spouse is not the Participant's sole designated
beneficiary, then distributions to the designated beneficiary will begin by December 31 of
the calendar year immediately following the calendar year in which the Participant died,
over the life of the designated beneficiary or over a period certain not exceeding:

(A) unless the annuity starting date is before the first distribution
calendar year, the life expectancy of the designated beneficiary determined using
the beneficiary's age as of the beneficiary's birthday in the calendar year
immediately following the calendar year of the Participant's death; or

(B) if the annuity starting date is before the first distribution calendar
year, the life expectancy of the designated beneficiary determined using the
beneficiary's age as of the beneficiary's birthday in the calendar year that contains
the annuity starting date.

(3) If there is no designated beneficiary as of September 30 of the year
following the year of the Participant's death, the Participant's entire interest will be
distributed by December 31 of the calendar year containing the fifth anniversary of the
Participant's death.

4) If the Participant's surviving spouse is the Participant's sole designated
beneficiary and the surviving spouse dies after the Participant but before distributions to
the surviving spouse begin, this subsection (c), other than (c)(1), will apply as if the

surviving spouse were the Participant.
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If annuity payments irrevocably commence to the Participant before the Participant's
required beginning date (or to the Participant's surviving spouse before the date distributions are
required to begin to the surviving spouse under this subsection (c)), the date distributions are
considered to begin is the date distributions actually commence.

(d) The amount that must be distributed on or before the Participant's required
beginning date (or, if the Participant dies before distributions begin, the date distributions are
required to begin under subsection (c)) is the payment that is required for one payment interval.
The second payment need not be made until the end of the next payment interval even if that
payment interval ends in the next calendar year. Payment intervals are the periods for which
payments are received, e.g., bi-monthly, monthly, semi-annually, or annually. All of the
Participant's benefit accruals as of the last day of the first distribution calendar year will be
included in the calculation of the amount of the annuity payments for payment intervals ending
on or after the Participant’s required beginning date.

(e Any additional benefits accruing to the Participant in a calendar year after the first
distribution year will be distributed beginning with the first payment interval ending in the
calendar year immediately following the calendar year in which such amount accrues.

()] If the Participant's interest is being distributed in the form of a joint and survivor
annuity for the joint lives of the Participant and a non-spouse beneficiary, annuity payments to be
made on or after the Participant's required beginning date to the designated beneficiary after the
Participant's death must not at any time exceed the applicable percentage of the annuity payment
for such period that would have been payable to the Participant using the applicable table set
forth in the Treasury Regulations. If the form of distribution combines a joint and survivor

annuity for the joint lives of the Participant and a non-spouse beneficiary and a period certain
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annuity, the requirement in the preceding sentence will apply to annuity payments to be made to
the designated beneficiary after the expiration of the period certain.

(9) Unless the Participant's spouse is the sole designated beneficiary and the form of
distribution is a period certain and no life annuity, the period certain for an annuity distribution
commencing during the Participant's lifetime may not exceed the applicable distribution period
for the Participant under applicable simple life table set forth in the Treasury Regulations for the
calendar year that contains the annuity starting date. If the annuity starting date precedes the
year in which the Participant reaches age seventy (70), the applicable distribution period for the
Participant is the distribution period for age seventy (70) under the applicable single life table as
set forth in the Treasury Regulations plus the excess of seventy (70) over the age of the
Participant as of the Participant's birthday in the year that contains the annuity starting date. If
the Participant's spouse is the Participant's sole designated beneficiary and the form of
distribution is a period certain and no life annuity, the period certain may not exceed the longer
of the Participant's applicable distribution period, as determined under this Section, or the joint
life and last survivor expectancy of the Participant and the Participant's spouse as determined
under the applicable joint life table set forth in the Treasury Regulations, using the Participant's
and spouse's attained ages as of the Participant's and spouse's birthdays in the calendar year that
contains the annuity starting date.

(h) A Participant or beneficiary eligible for benefits from an Adopting Employer's
Plan must complete and return the Applicable Form provided for such purpose in order to
commence distribution of benefits. Any excise tax under Code Section 4974 that results from a
failure to timely apply for distribution of benefits under the Plan shall be the responsibility of the

Participant or beneficiary, as applicable.

-92-



Section 10.02. Rollover of Distributions. Notwithstanding any provision of the Plan

to the contrary that would otherwise limit a Distributee's election under this Section, a
Distributee may elect, at the time and in the manner prescribed by the Administrator, to have any
portion of an Eligible Rollover Distribution paid directly to an Eligible Retirement Plan specified
by the Distributee in a Direct Rollover. The following definitions shall apply to this Section:

@ An "Eligible Rollover Distribution™ is any distribution of all or any portion of the
balance to the credit of the Distributee, except that an Eligible Rollover Distribution does not
include: (i) any distribution that is one of a series of substantially equal periodic payments (not
less frequently than annually) made for the life (or life expectancy) of the Distributee or the joint
lives (or joint life expectancies) of the Distributee and the Distributee's designated beneficiary, or
for a specified period of ten (10) years or more; (ii) any distribution to the extent such
distribution is required under Code Section 401(a)(9); (iii) the portion of any distribution that is
not includible in gross income; or (iv) any other distributions which the Internal Revenue Service
does not consider eligible for rollover treatment, such as certain corrective distributions
necessary to comply with the provisions of Code Section 402(g) or 415. Effective January 1,
2002, an Eligible Rollover Distribution also includes a distribution to a surviving spouse.
Effective January 1, 2002, a portion of a distribution will not fail to be an Eligible Rollover
Distribution merely because the portion consists of after-tax Employee Contributions that are not
includible in gross income. However, such portion may be transferred only to a (1) traditional
individual retirement account or annuity described in IRC 408(a) or (b) (a “traditional IRA”) or a
Roth individual retirement account or annuity described in IRC 408(A) (a “Roth IRA”), or (2) to
a qualified defined contribution defined benefit or annuity plan described in IRC 401(a) or

403(a) or to an annuity contract described in IRC 403(b), if such plan or contract provides for
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separate accounting for amounts so transferred (including interest thereon), including separately
accounting for the portion of such distribution which is includible in gross income and the
portion of such distribution which is not so includible.

(b) An "Eligible Retirement Plan" is any one of the following that accepts the
Distributee's Eligible Rollover Distribution: (i) a traditional IRA; (ii) a Roth IRA; (iii) an annuity
plan described in Code Section 403(a); or (iv) a qualified defined benefit or defined contribution
plan described in Code Section 401(a). Effective for distributions made after December 31, 2001,
an Eligible Retirement Plan will also include an eligible deferred compensation plan described in
Code Section 457(b) which is maintained by an eligible employer described in Code Section
457(e)(1)(A) that agrees to separately account for amounts transferred into that plan; or an
annuity plan described in Code Section 403(b); effective for distributions made after December
31, 2007, an Eligible Retirement Plan will also include a Roth IRA described in Code Section
408A; and effective for distributions made after December 18, 2015, an Eligible Retirement Plan
will also include a SIMPLE IRA as described in Code Section 408(p), provided that the rollover
contribution is made after the two-year period beginning on the date the Distributee first
participated in any qualified salary reduction arrangement maintained by the Distributee's
employer under Code Section 408(p)(2), as described in Code Section 72(t)(6). The portion of
an Eligible Rollover Distribution that is not includible in gross income may be transferred only
to an individual retirement account or individual retirement annuity described in Code Sections
408(a) or 408(b), a qualified defined contribution plan described in Code Section 401(a), a
qualified plan described in Code Section 403(a), or on or after January 1, 2007, to a qualified
defined benefit plan described in Code Section 401(a) or an annuity contract described in Code

Section 403(b), that agrees to separately account for amounts so transferred, including separately
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accounting for the portion of such distribution which is includible in gross income and the
portion of such distribution which is not so includible.

(©) A "Distributee™ includes an employee or former employee. A Distributee also
includes the employee's or former employee's surviving spouse. A Distributee also includes a
nonspouse beneficiary who is a designated beneficiary as defined by Code Section 401(a)(9)(E).
However, a nonspouse beneficiary may only make a direct rollover of the distribution to an
individual retirement account or individual retirement annuity established for the purpose of
receiving the distribution, and the account or annuity will be treated as an "inherited™" individual
retirement account or annuity.

(d) A "Direct Rollover” is a payment by the Plan to the Eligible Retirement Plan
specified by the Distributee.

(e) Notwithstanding subsection (a), if an Eligible Rollover Distribution is expected to
total less than Two Hundred Dollars ($200) during a year, such payment may not be directly
rolled over.

Section 10.03. Acceptance of Eligible Rollover Distributions. To the extent

permitted by the applicable provisions of the Code and regulations issued thereunder, for the
purpose of purchasing Credited Service or repaying withdrawn Employee Contributions
(including any Contributions made to purchase prior service credit, as applicable) as permitted
under the Plan and the Employer's Adoption Agreement (i) a Participant may contribute to the
Plan as a rollover contribution a qualified rollover amount from a qualified plan under Code
Section 401(a), an annuity plan under Code Section 403(a), an individual retirement account or
annuity under Code Sections 408(a) or (b), a governmental deferred compensation plan under

Code Section 457(b), or a tax-sheltered annuity under Code Section 403(b), that is includible in
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taxable income; or (ii) a Participant may make a direct rollover to the Plan of a qualified rollover
amount from a qualified plan under Code Section 401(a) consisting of after-tax employee
contributions that is not includible in taxable income provided that such amount will be
separately accounted for under the Plan; provided, further, that the Administrator, in its
discretion, determines that the contribution satisfies all applicable requirements of the Code.
Such rollovers will be allowed to the extent permitted by law, subject to any conditions, proofs,
or acceptance the Administrator deems appropriate.

Section 10.04. Acceptance of Trustee-to-Trustee Transfers. A Participant may make

a direct trustee-to-trustee transfer from another Code Section 401(a) qualified retirement plan, a
governmental deferred compensation plan under Code Section 457(b), or a tax-sheltered annuity
under Code Section 403(b) for the purchase of permissive service credit, as defined in Code
Section 415(n)(3)(A) and as permitted under the Plan and the Employer's Adoption Agreement,
or for a repayment to which Code Section 415 does not apply by reason of Code Section
415(k)(3), as permitted under the Plan and the Employer's Adoption Agreement. Such transfers
will be allowed to the extent permitted by law, subject to any conditions, proofs, or acceptance
the Administrator deems appropriate.

ARTICLE XI.

LIMITATIONS ON BENEFITS

Section 11.01. Effective Date. The Plan shall be administered so as to comply with

this Article for limitation years beginning on or after July 1, 2007, except as otherwise provided
herein.

Section 11.02. Limitation on Annual Benefit.

@ In no event shall the aggregate annual benefit for a calendar year (the "limitation

year") provided under this Plan and all other defined benefit plans (without regard to whether the
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plan has terminated) of the Employer for any Participant exceed an amount equal to One
Hundred Sixty Thousand Dollars ($160,000) as adjusted pursuant to Code Section 415(d)(1)(A).

(b) Adjustment for Benefits Commencing Before Age 62.

1) If the retirement income benefit under the Plan begins before age sixty-
two (62) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan
does not have an immediately commencing straight life annuity payable at both age sixty-
two (62) and the age of benefit commencement, the One Hundred Sixty Thousand Dollar
($160,000) limitation for the Participant's retirement income benefit commencement date
is the annual amount of a benefit payable in the form of a straight life annuity
commencing at the Participant's retirement income benefit commencement date that is the
actuarial equivalent of the One Hundred Sixty Thousand Dollar ($160,000) limitation
(adjusted under subsection (h) for years of participation less than ten (10), if required)
with actuarial equivalence computed using a five percent (5%) interest rate assumption
and the applicable mortality table for the retirement income benefit commencement date
(expressing the Participant's age based on completed calendar months as of the retirement
income benefit commencement date).

2 If the retirement income benefit under the Plan begins before age sixty-
two (62) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan
has an immediately commencing straight life annuity payable at both age sixty-two (62)
and the age of benefit commencement, the One Hundred Sixty Thousand Dollar
($160,000) limitation for the Participant's retirement income benefit commencement date
is the lesser of the limitation determined under paragraph (1) and the One Hundred Sixty

Thousand Dollar ($160,000) limitation (adjusted under subsection (h) for years of
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participation less than ten (10), if required) multiplied by the ratio of the annual amount
of the immediately commencing straight life annuity under the Plan at the Participant's
retirement income benefit commencement date to the annual amount of the immediately
commencing straight life annuity under the Plan at age sixty-two (62), both determined
without applying the limitations of this Article.

(3) If the retirement income benefit under the Plan begins before age sixty-
two (62) and occurs in a limitation year that begins on or after January 1, 2002, but prior
to July 1, 2007, the determination as to whether the One Hundred Sixty Thousand Dollars
($160,000) limitation has been satisfied shall be made by reducing the One Hundred
Sixty Thousand Dollars ($160,000) limitation so that such limitation (as so reduced)
equals an annual benefit (beginning when such retirement income benefit begins) which
is equivalent to a One Hundred Sixty Thousand Dollars ($160,000) annual benefit
beginning at age sixty-two (62). The age reduced dollar limit shall be the lesser of the
equivalent amount computed using the actuarial table in Section 12.01 of the Plan for
actuarial equivalence for early retirement benefits, and the amount computed using five
percent (5%) interest and the applicable mortality table (to the extent that the mortality
decrement is used prior to age sixty-two (62)).

(© Adjustment for Benefits Commencing After Age 65.

1) If the retirement income benefit under the Plan begins after age sixty-five
(65) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan does
not have an immediately commencing straight life annuity payable at both age sixty-five
(65) and the age of benefit commencement, the One Hundred Sixty Thousand Dollar

($160,000) limitation at the Participant's retirement income benefit commencement date
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is the annual amount of a benefit payable in the form of a straight life annuity
commencing at the Participant's retirement income benefit commencement date that is the
actuarial equivalent of the One Hundred Sixty Thousand Dollar ($160,000) limitation
(adjusted under subsection (h) for years of participation less than ten (10), if required),
with actuarial equivalence computed using a five percent (5%) interest rate assumption
and the applicable mortality table for that retirement income benefit commencement date
as specified in Section 11.02(e)(2)(B) of the Plan (expressing the Participant's age based
on completed calendar months as of the retirement income benefit commencement date).
(@) If the retirement income benefit under the Plan begins after age sixty-five
(65) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan has
an immediately commencing straight life annuity payable at both age sixty-five (65) and
the age of benefit commencement, the One Hundred Sixty Thousand Dollar ($160,000)
limitation at the Participant's retirement income benefit commencement date is the lesser
of the limitation determined under paragraph (1) and the One Hundred Sixty Thousand
Dollar ($160,000) limitation (adjusted under subsection (h) for years of participation less
than ten (10), if required) multiplied by the ratio of the annual amount of the adjusted
immediately commencing straight life annuity under the Plan at the Participant's
retirement income benefit commencement date to the annual amount of the adjusted
immediately commencing straight life annuity under the Plan at age sixty-five (65), both
determined without applying the limitations of this Article. For this purpose, the adjusted
immediately commencing straight life annuity under the Plan at the Participant's
retirement income benefit commencement date is the annual amount of such annuity

payable to the Participant, computed disregarding the Participant's accruals after age
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sixty-five (65) but including actuarial adjustments even if those actuarial adjustments are
used to offset accruals; and the adjusted immediately commencing straight life annuity
under the Plan at age sixty-five (65) is the annual amount of such annuity that would be
payable under the Plan to a hypothetical Participant who is age sixty-five (65) and has the
same accrued benefit as the Participant.

(3) If the retirement income benefit under the Plan begins after age sixty-five
(65) and occurs in a limitation year that begins on or after January 1, 2002, but prior to
July 1, 2007, the One Hundred Sixty Thousand Dollar ($160,000) limitation for the
Participant's retirement income benefit commencement date is the annual amount of a
benefit payable in the form of a straight life annuity commencing at the Participant's
retirement income benefit commencement date that is the actuarial equivalent of the One
Hundred Sixty Thousand Dollar ($160,000) limitation (adjusted under subsection (h) for
years of participation less than ten (10), if required) with actuarial equivalence computed
using whichever of the following produces the smaller annual amount: (i) the actuarial
increase factors specified in Section 12.05 of the Plan; or (ii) a five percent (5%) interest
rate assumption and the applicable mortality table as specified in Section 11.02(e)(2)(B)
of the Plan.

(d) Notwithstanding the other requirements of this section, in adjusting the dollar

limitation for the Participant's retirement income benefit commencement date under subsection

(b) or (c), as applicable, no adjustment shall be made to the One Hundred Sixty Thousand Dollar

($160,000) limitation to reflect the probability of a Participant's death between the retirement

income benefit commencement date and age sixty-two (62), or between age sixty-five (65) and

the retirement income benefit commencement date, as applicable, if benefits are not forfeited
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upon the death of the Participant prior to the retirement income benefit commencement. To the
extent benefits are forfeited upon death before the retirement income benefit commencement
date, such an adjustment shall be made. Furthermore, notwithstanding the requirements of this
section, the adjustments provided for in subsections (b) and (c) shall not apply (i) in the event the
Participant's benefit is based on at least fifteen (15) years of service as a full-time employee of
any police or fire department or on fifteen (15) years of military service, or (ii) in the case of pre-
retirement disability benefits or pre-retirement death benefits.

(e Adjustment for Form Not Subject to Code Section 417(e)(3). For distributions

made in any form other than a straight life annuity or a qualified joint and survivor annuity to
which Code Section 417(e)(3) does not apply [generally, a monthly benefit], such benefit shall
be adjusted to a straight life annuity, beginning at the same age, which is the actuarial equivalent
of such benefit.

1) For limitation years beginning before July 1, 2007, the actuarially
equivalent straight life annuity for purposes of applying the limitations under Code
Section 415(b) to benefits is equal to the greater of (or the reduced limitation applicable
at the retirement income benefit commencement date which is the "lesser of" when
adjusted in accordance with the following assumptions):

(A) the equivalent annual benefit computed using the interest rate and
mortality table, or tabular factor, specified in Article XII of the Plan for actuarial
equivalence for the particular form of benefit payable, and

(B)  the equivalent annual benefit computed using a five percent (5%)

interest rate assumption and the applicable mortality table described in Internal
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Revenue Service guidance (the mortality table specified in Revenue Ruling 98-1
prior to 2003 or Revenue Ruling 2001-62 on or after January 1, 2003).

(@) For limitation years beginning on or after July 1, 2007, the actuarially

equivalent straight life annuity is equal to the greater of (or the reduced limitation

applicable at the retirement income benefit commencement date which is the "lesser of"

when adjusted in accordance with the following assumptions):

(f)

(A)  the annual amount of the straight life annuity (if any) payable to
the Participant under the Plan commencing at the same retirement income benefit
commencement date as the Participant's form of benefit; and

(B)  the annual amount of the straight life annuity commencing at the
same retirement income benefit commencement date that has the same actuarial
present value as the Participant's form of benefit, computed using a five percent
(5%) interest rate assumption and the applicable mortality table described in
Internal Revenue Service guidance (the mortality table specified in Revenue
Ruling 2001-62 on or after January 1, 2003) and, for years after December 31,
2008, the applicable mortality tables described in Code Section 417(e)(3)(B)
(Internal Revenue Service Notice 2008-85 or any subsequent Internal Revenue
Service guidance implementing Code Section 417(e)(3)(B)).

Adjustment for Form Subject to Code Section 417(e)(3). As required by final

Treasury Regulations, for distributions made in any form to which Code Section 417(e)(3)

applies [generally, a lump sum benefit], such benefit shall be adjusted to a straight life annuity,

beginning at the same age, which is the actuarially equivalent straight life annuity benefit which

is the greatest of (or the reduced limitation applicable at the retirement income benefit
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commencement date which is the "least of" when adjusted in accordance with the following
assumptions):

1) The annual amount of the straight life annuity commencing at the
retirement income benefit commencement date that has the same actuarial present value
as the particular form of benefit payable, computed using the interest rate and mortality
table, or tabular factor, specified in Article XII of the Plan for actuarial experience;

@) The annual amount of the straight life annuity commencing at the
retirement income benefit commencement date that has the same actuarial present value
as the particular form of benefit payable, computed using a five and five-tenths percent
(5.5%) interest assumption (or the applicable statutory interest assumption) and (i) for
years prior to January 1, 2009, the applicable mortality tables for the distribution under
Treasury Regulation Section 1.417(e)-1(d)(2) (the mortality table specified in Revenue
Ruling 98-1 prior to 2003 and Revenue Ruling 2001-62 or any subsequent Revenue
Ruling modifying the applicable provisions of Revenue Ruling 2001-62) and (ii) for
years after December 31, 2008, the applicable mortality tables described in Code Section
417(e)(3)(B) (Notice 2008-85 or any subsequent Internal Revenue Service guidance
implementing Code Section 417(e)(3)(B)); or

(3) the annual amount of the straight life annuity commencing at the
retirement income benefit commencement date that has the same actuarial present value
as the particular form of benefit payable computed using the applicable interest rate for
the distribution under Internal Revenue Service guidance (the 30-year Treasury rate prior
to January 1, 2008, using the rate in effect for the month prior to retirement; on and after

January 1, 2008, using the rate in effect for the first day of the plan year with a one-year
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stabilization period; and on and after January 1, 2015, using the rate in effect for the
September prior to the plan year of distribution with a one-year stabilization period) and
(i) for years prior to January 1, 2009, the applicable mortality tables for the distribution
under Treasury Regulation Section 1.417(e)-1(d)(2) (the mortality table specified in
Revenue Ruling 98-1 prior to 2003 and Revenue Ruling 2001-62 or any subsequent
Revenue Ruling modifying the applicable provisions of Revenue Ruling 2001-62), and
(ii) for years after December 31, 2008, the applicable mortality tables described in Code
Section 417(e)(3)(B) (Notice 2008-85 or any subsequent Internal Revenue Service
guidance implementing Code Section 417(e)(3)(B)), divided by one and five-one-
hundredths (1.05). However, effective for benefits commencing during limitation years
beginning after December 31, 2008, this paragraph (3) does not apply to a Plan
maintained by an eligible employer as defined under Code Section
408(p)(2)(C)(i) (generally, an Employer that had no more than one hundred (100)
employees who received at least Five Thousand Dollars ($5,000) of compensation from
the Employer during the preceding year).

(9) Limitations on benefits under this Article shall not apply where the total annual

benefits payable to a Participant under this Plan and all other qualified defined benefit plans

(whether or not terminated) of the Employer do not exceed Ten Thousand Dollars ($10,000) in

the aggregate. This minimum limitation is not applicable for a Participant whose Employer

maintains or has maintained a defined contribution plan in which such Participant participated.

(h) The Ten Thousand Dollars ($10,000) minimum limitation, if provided, must be

reduced where a Participant has less than ten (10) years of service with the Employer at the time

the Participant begins to receive retirement benefits under the Plan, and the maximum dollar
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limitation must be reduced where a Participant has less than ten (10) years of participation when
retirement benefits under the Plan commence. These adjustments are made by multiplying the
applicable limitations by the appropriate fraction:

(A)  For the Ten Thousand Dollars ($10,000) minimum limitation —

Years of service with the employer as of and including, the current limitation year

divided by ten (10); or

(B)  For the maximum dollar limitation — Years of participation with

the employer as of and including, the current limitation year divided by ten (10).
Q) For purposes of applying the limits under Code Section 415(b) (Limit), the

following will apply:

1) prior to any limitation year beginning on or after July 1, 2007, adjustments
under Section 6.05, will be taken into consideration when determining a Participant's
applicable Limit;

(@) for any limitation year beginning on or after July 1, 2007:

(A)  a Participant's applicable Limit will be applied to the Participant's
annual benefit in the Participant's first limitation year without regard to any

automatic cost of living adjustments under Section 6.05;

(B)  to the extent the Participant's benefit equals or exceeds the Limit,
the Participant will no longer be eligible for cost of living adjustments under

Section 6.05 until such time as the benefit plus the accumulated adjustments

under Section 6.05 are less than the Limit;

(C) thereafter, in any subsequent limitation year, a Participant's annual

benefit, including any automatic cost of living increases under Section 6.05, shall
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be tested under the then applicable benefit Limit including any adjustment to the
Code Section 415(b)(1)(A) dollar limit under Code Section 415(d), and the
regulations thereunder; but

(D) in no event shall a Participant's benefit payable under the Plan in
any limitation year be greater than the Limit applicable at the annuity starting date,
as increased in subsequent years pursuant to Code Section 415(d) and the
regulations thereunder. If the form of benefit without regard to the automatic
benefit increase feature is not a straight life annuity, then the preceding provisions
are applied by reducing the Code Section 415(b) limit applicable at the annuity
starting date to an actuarially equivalent amount (determined using the
assumptions specified in Treasury Regulation Section 1.415(b)-1(c)(2)(ii)) that
takes into account the death benefits under the form of benefit.

Section 11.03. Limitation on Annual Additions.

@ Effective beginning on and after January 1, 2002, to the extent required under
Code Section 415(c), in no event shall the "annual addition” for a Participant for any calendar
year (the "limitation year"), exceed the lesser of:
1) Forty Thousand Dollars ($40,000)), as adjusted for increases in the cost of
living under Code Section 415(d); or
(@) One hundred percent (100%)) of the "compensation™ of such Participant
received from an Adopting Employer during the limitation year.
(b) For purposes of this Section, "compensation” means all of a Participant's wages as
defined in Code Section 3401(a) for the purposes of income tax withholding at the source but

determined without regard to any rules that limit the remuneration included in wages based on
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the nature or location of the employment or the services performed (such as the exception for
agricultural labor in Code Section 3401(a)(2)); provided, however, for limitation years beginning
after December 31, 1997, compensation shall also include the amount of any elective deferrals,
as defined in Code Section 402(g)(3), and any amount contributed or deferred by the Adopting
Employer at the election of the Employee and which is not includable in the gross income of the
Employee by reason of Code Section 125 or 457, but shall exclude Employee contributions
picked up under Code Section 414(h)(2). For limitations years beginning after December 31,
2000, compensation shall also include any amount deferred by the Adopting Employer at the
election of the Employee which is not includable in the gross income of the Employee by reason
of Code Section 132(f)(4). For limitation years beginning on or after July 1, 2007, the following
types of payments, if paid by the later of (i) two and one-half (2%2) months following a
Participant's Termination of Employment, or (ii) the last day of the limitation year that includes
the Participant's Termination of Employment, will be included as compensation for purposes of
this Section: payments that, absent a Termination of Employment, would have been paid to the
Participant while the Participant continued in employment and that are regular compensation for
services rendered, and payments of accrued bona fide sick, vacation, or other leave, but only if
the Participant would have been able to use the leave if employment had continued. Any
payments not described in the preceding sentence are not considered compensation if paid after
severance from employment, even if they are paid within two and one-half (2%2) months
following severance from employment, except for payments to the individual who does not
currently perform services for the Employer by reason of qualified military service (within the
meaning of Code Section 414(u)(1)) to the extent these payments do not exceed the amounts the

individual would have received if the individual had continued to perform services for the
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Employer rather than entering qualified military service. An Employee who is in qualified
military service (within the meaning of Code Section 414(u)(1)) shall be treated as receiving
compensation from the Employer during such period of qualified military service equal to (i) the
compensation the Employee would have received during such period if the Employee were not in
qualified military service, determined based on the rate of pay the Employee would have
received from the Employer but for the absence during the period of qualified military service, or
(i) if the compensation the Employee would have received during such period was not
reasonably certain, the Employee's average compensation from the Employer during the twelve
(12) month period immediately preceding the qualified military service (or, if shorter, the period
of employment immediately preceding the qualified military service). For limitation years
beginning on or after July 1, 2007, a Participant's compensation for purposes of this Section shall
not exceed the annual limit under Code Section 401(a)(17).

(©) For purposes of this Section, "annual addition™ means the sum of the following
amounts credited to a Participant's accounts for the limitation year under this Plan and any other
plan maintained by an Employer: (i) employer contributions; (ii) employee contributions;
(iii) forfeitures; and (iv) allocations under a simplified employee pension plan. Amounts
allocated after March 31, 1984, to an individual medical account, as defined in Code Section
415(1)(2), which is part of a pension or annuity plan maintained by an Employer are treated as
annual additions to a defined contribution plan. Also, amounts derived from contributions paid
or accrued after December 31, 1985, in taxable years ending after such date, which are
attributable to post-retirement medical benefits, allocated to the separate account of a key

employee, as defined in Code Section 419A(d)(3), under a welfare benefit fund, as defined in
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Code Section 419(e), maintained by an Employer are treated as annual additions to a defined
contribution plan.

(d) If the annual addition for a Participant under the Plan would be greater than the
annual addition for such Participant as limited by subsection (a), then the excess shall be
corrected as permitted under the IRS Employee Plans Compliance Resolution System (currently
set forth in Revenue Procedure 2008-50).

Section 11.04. Code Section 415(e) Limits. For limitation years beginning on and

after January 1, 2000, any benefit limitations applied pursuant to Code Section 415(e) shall no
longer apply for employees or former employees who are Participants with an accrued benefit
under the Plan on or after January 1, 2000.

Section 11.05. Limitations on Service Credit Purchases.

@) Notwithstanding any other provision of law to the contrary, if an Adopting
Employer adopts an Addendum to the Adoption Agreement that provides for service credit
purchases, the Administrator may modify a request by a Participant to make an Employee
Contribution if the amount of the Contribution would exceed the limits provided in Code Section
415 by using the following methods:

1) If the law requires a lump sum payment for the purchase of service credit,

the Administrator may establish a periodic payment plan for the Participant to avoid a

contribution in excess of the limits under Code Sections 415(c) or 415(n).

@) If payment pursuant to paragraph (1) will not avoid a contribution in
excess of the limits imposed by Code Section 415(c), the Administrator may either
reduce the Employee Contribution to an amount within the limits of that section or refuse

the Participant's Contribution.
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(b) Effective for any permissive service credit contributions made in limitation years
beginning after December 31, 1997, if a Participant makes one (1) or more contributions to
purchase permissive service credit under an Adopting Employer's Plan, then the requirements of
this Section will be treated as met only if:

1) the requirements of Code Section 415(b) are met, determined by treating
the accrued benefit derived from all such Contributions as an annual benefit for purposes
of Code Section 415(b), or

(@) the requirements of Code Section 415(c) are met, determined by treating
all such Contributions as annual additions for purposes of Code Section 415(c).

(3) For purposes of applying paragraph (1), the Plan will not fail to meet the
reduced limit under Code Section 415(b)(2)(C) solely by reason of this paragraph (3), and
for purposes of applying paragraph (2), the Plan will not fail to meet the percentage
limitation under Code Section 415(c)(1)(B) solely by reason of this subsection (b).

4) For purposes of this subsection (b) the term "permissive service credit”
means service credit—

(A)  recognized by the Plan for purposes of calculating a Participant's
benefit under the Plan,

(B)  which such Participant has not received under the Plan, and

(C)  which such Participant may receive only by making a voluntary
additional contribution, in an amount determined under the Plan, which does not
exceed the amount necessary to fund the benefit attributable to such service credit.

Effective for permissive service credit contributions made in limitation years beginning

after December 31, 1997, such term may include service credit for periods for which there is no

-110 -



performance of service, and, notwithstanding subparagraph (B), may include service credited in
order to provide an increased benefit for service credit which a Participant is receiving under the
Plan.

(5) The Plan will fail to meet the requirements of this subsection (b) if—

(A)  more than five (5) years of nonqualified service credit are taken
into account for purposes of this paragraph (5), or

(B) any nonqualified service credit is taken into account under this
subsection (b) before the Participant has at least five (5) years of participation
under the Plan.

(6) For purposes of paragraph (5), effective for permissive service credit
contributions made in limitation years beginning after December 31, 1997, the term
"nonqualified service credit" means permissive service credit other than that allowed with
respect to—

(A)  service (including parental, medical, sabbatical, and similar leave)
as an employee of the Government of the United States, any State or political
subdivision thereof, or any agency or instrumentality of any of the foregoing
(other than military service or service for credit which was obtained as a result of
a repayment described in Code Section 415(k)(3)),

(B)  service (including parental, medical, sabbatical, and similar leave)
as an employee (other than as an employee described in subparagraph (A)) of an
education organization described in Code Section 170(b)(1)(A)(ii) which is a

public, private, or sectarian school which provides elementary or secondary
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education (through grade 12), or a comparable level of education, as determined
under the applicable law of the jurisdiction in which the service was performed,
(C)  service as an employee of an association of employees who are
described in subparagraph (A), or
(D)  military service (other than qualified military service under Code

Section 414(u)) recognized by such governmental plan.

In the case of service described in subparagraph (A), (B), or (C), such service will be
nonqualified service if recognition of such service would cause a Participant to receive a
retirement benefit for the same service under more than one Plan.

(7) In the case of a trustee-to-trustee transfer after December 31, 2001, to
which Code Section 403(b)(13)(A) or 457(e)(17)(A) applies (without regard to whether
the transfer is made between plans maintained by the same employer)—

(A)  the limitations of paragraph (6) will not apply in determining
whether the transfer is for the purchase of permissive service credit, and

(B) the distribution rules applicable under federal law to the Plan will
apply to such amounts and any benefits attributable to such amounts.

(8) For an eligible Participant, the limitation of Code Section 415(c)(1) shall
not be applied to reduce the amount of permissive service credit which may be purchased
to an amount less than the amount which was allowed to be purchased under the terms of
the Plan as in effect on August 5, 1997. For purposes of this paragraph (8), an eligible
Participant is an individual who first became a Participant in the Plan before January 1,

1998.
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Section 11.06. Interpretation of this Article.

@) The annual additions and annual benefit of a Participant shall be adjusted pursuant
to this Article so as to produce the maximum annual benefit and maximum annual additions
permissible for such Participant.

(b) For purposes of this Section and subject to Code Section 415(f), all defined
benefit plans of an Adopting Employer, whether or not terminated, are to be treated as a single
defined benefit plan, and all defined contribution plans of an Adopting Employer are to be
treated as a single defined contribution plan. However, Adopting Employers shall be considered
as separate Employers in accordance with State law. The ability of an Adopting Employer to
amend the Adoption Agreement to the extent necessary to satisfy Code Section 415 is provided
by and subject to Section 18.01.

ARTICLE XII.

ACTUARIAL EQUIVALENT CONVERSION TABLES

Section 12.01. Early Retirement Reduction Table. Unless otherwise elected in the

Adoption Agreement or an Addendum thereto, the following early retirement reduction table is
to be used:

Number of Years Before Percentage of
Normal Retirement* Normal Retirement Benefit

1.000
933
.867
.800
133
.667
.633
.600
567
.533
.500
467

o
RPBHBowo~v~our~rwNR O
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12 433

13 400
14 367
15 333

*Interpolate for whole months.

Section 12.02. Option B Tables.

@ Participant Same Age Or Older -

1) The following table is to be used for Participants who begin drawing
Retirement benefits on or after April 1, 2021, with respect to a Participant who is the
same age as or older than the Participant's Beneficiary:

Participant Age -

Beneficiary Age Contingent Annuity Factor

100% 5% 50% 25%
0 0.848 0.881 0.918 0.957
1 0.841 0.876 0.913 0.955
2 0.834 0.870 0.909 0.952
3 0.827 0.864 0.905 0.950
4 0.820 0.859 0.901 0.948
5 0.814 0.853 0.897 0.946
6 0.807 0.848 0.893 0.944
7 0.801 0.843 0.890 0.942
8 0.795 0.838 0.886 0.940
9 0.790 0.833 0.882 0.938
10 0.784 0.829 0.879 0.936
11 0.779 0.824 0.876 0.934
12 0.774 0.820 0.872 0.932
13 0.769 0.816 0.869 0.930
14 0.764 0.812 0.866 0.928
15 0.760 0.808 0.864 0.927
16 0.756 0.805 0.861 0.925
17 0.752 0.801 0.858 0.924
18 0.748 0.798 0.856 0.922
19 0.744 0.795 0.854 0.921
20 0.741 0.792 0.851 0.920

21 or more * * * *

*Factor for twenty (20) year age difference minus extrapolation factor below times number of
years in excess of twenty (20) that Participant's age exceeds the Participant's Beneficiary's age.
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Contingent

Annuity Extrapolation
Percentage Factor
100% .004
75% .003
50% .002
25% .001

(@) The following table is to be used for Participants who begin drawing
Retirement benefits on or after January 1, 2013 and prior to April 1, 2021, with respect to
a Participant who is the same age or older than the Participant's Beneficiary:

Participant Age —

Beneficiary Age Contingent Annuity Factor

100% 5% 50% 25%
0 833 870 909 .952
1 .826 .864 905 950
2 819 857 900 947
3 811 851 .896 945
4 .804 .845 891 943
5 797 .839 .887 .940
6 790 833 .882 .938
7 783 .828 878 935
8 176 822 874 933
9 769 .816 870 930
10 763 811 .866 .928
11 157 .806 .861 .926
12 751 .800 .858 923
13 745 795 .854 921
14 739 791 .850 919
15 733 .786 .846 917
16 728 781 .843 915
17 723 77 .839 913
18 718 172 .836 911
19 713 .768 .833 909
20 .708 164 830 .907

21 or more * * * *

*Factor for twenty (20) year age difference minus extrapolation factor below times number of
years in excess of twenty (20) that Participant's age exceeds the Participant's Beneficiary's age.

Contingent
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Annuity Extrapolation

Percentage Factor
100% .005
75% .004
50% .003
25% .002

(b) Participant Younger —

1) The following table is to be used for Participants who begin drawing
Retirement benefits on or after April 1, 2021, with respect to a Participant who is younger

than the Participant's Beneficiary:

Beneficiary Age -
Participant Age Contingent Annuity Factor

100% 5% 50% 25%

1 0.855 0.887 0.922 0.959

2 0.863 0.893 0.926 0.962

3 0.870 0.899 0.930 0.964

4 0.877 0.905 0.935 0.966

5 0.885 0.911 0.939 0.968

6 0.892 0.917 0.943 0.971

7 0.899 0.922 0.947 0.973

8 0.906 0.928 0.951 0.975

9 0.913 0.933 0.955 0.977

10 0.920 0.939 0.958 0.979

11 0.926 0.944 0.962 0.980

12 0.932 0.948 0.965 0.982

13 0.938 0.953 0.968 0.984

14 0.944 0.957 0.971 0.985

15 0.949 0.961 0.974 0.987

16 0.954 0.965 0.977 0.988

17 0.959 0.969 0.979 0.989

18 0.963 0.972 0.981 0.990

19 0.967 0.975 0.983 0.992

20 0.971 0.978 0.985 0.992

21 or more 0.974 0.980 0.987 0.993
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(@) The following table is to be used for Participants who begin drawing
Retirement benefits on or after January 1, 2013 and prior to April 1, 2021, with respect to

a Participant who is younger than the Participant's Beneficiary:

Beneficiary Age —
Participant Age Contingent Annuity Factor

100% 5% 50% 25%

1 841 876 914 .955

2 .848 .882 918 957

3 .856 .888 922 .960

4 .863 .894 .926 .962

5 870 .899 931 .964

6 877 .905 935 .966

7 .885 911 939 .968

8 .892 916 943 970

9 .898 922 947 973

10 .905 927 950 974

11 912 932 .954 976

12 918 937 957 978

13 924 942 .960 .980

14 930 .946 .964 981

15 935 951 967 .983

16 941 955 .969 .984

17 .945 .959 972 .986

18 950 .962 974 .987

19 .955 .966 977 .988

20 .959 .969 979 .989

21 or more .960 970 .980 990

Section 12.03. Option C Table.

@) The following table is to be used for Participants who begin drawing Retirement

benefits on or after April 1, 2021:

Period Factor
5 Years .985
10 Years .947
15 Years .898
20 Years .846
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(b) The following table is to be used for Participants who begin drawing Retirement

benefits on or after January 1, 2013 and prior to April 1, 2021.:

Period Factor
5 Years 973
10 Years 911
15 Years .842
20 Years .780

Section 12.04. Life Annuity Factors to be Used in Computing Actuarial Reserve

Death Benefit.
@ The following table is to be used for to calculate actuarial reserve death benefits,

if any, payable on behalf of a Participant who dies on or after April 1, 2021:

Age Factor Age Factor
21 12.7738 43 12.2346
22 12.7581 44 12.1725
23 12.7424 45 12.1045
24 12.7268 46 12.0302
25 12.7112 47 11.9493
26 12.6959 48 11.8616
27 12.6805 49 11.7667
28 12.6653 50 11.6643
29 12.6500 51 11.5536
30 12.6344 52 11.4383
31 12.6184 53 11.3184
32 12.6017 54 11.1942
33 12.5838 55 11.0658
34 12.5644 56 10.9331
35 12.5427 57 10.7963
36 12.5187 58 10.6551
37 12.4917 59 10.5088
38 12.4613 60 10.3561
39 12.4263 61 10.1959
40 12.3865 62 10.0267
41 12.3414 63 9.8470
42 12.2908 64 9.6560

65 9.4536
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(b) The following table is to be used for to calculate actuarial reserve death benefits,

if any, payable on behalf of a Participant who dies on or after January 1, 2013 and prior to April

1, 2021:

Adge Factor Adge Factor
21 12.5773 43 11.4236
22 12.5567 44 11.3274
23 12.5337 45 11.2264
24 12.5082 46 11.1207
25 12.4804 47 11.0102
26 12.4501 48 10.8952
27 12.4170 49 10.7755
28 12.3809 50 10.6509
29 12.3416 51 10.5213
30 12.2994 52 10.3869
31 12.2541 53 10.2479
32 12.2056 54 10.1041
33 12.1535 55 9.9552
34 12.0976 56 9.8010
35 12.0383 57 9.6415
36 11.9754 58 9.4769
37 11.9088 59 9.3076
38 11.8384 60 9.1331
39 11.7640 61 8.9537
40 11.6855 62 8.7698
41 11.6026 63 8.5818
42 11.5154 64 8.3903

65 8.1958

Section 12.05. Late Retirement Actuarial Increase Factors.

@) The following table is to be used with respect to Participants who begin drawing

Retirement benefits on or after April 1, 2021:

Current Age* Factor
65 1.0000
66 1.1133
67 1.2425
68 1.3904
69 1.5603
70 1.7566
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71 1.9843

72 2.2498
73 2.5613
74 2.9285
75 3.3646

*Assumes Normal Retirement at Age 65

(b) The following table is to be used with respect to Participants who begin drawing

Retirement benefits on or after January 1, 2013 and prior to April 1, 2021

Current Age* Factor
65 1.0000
66 1.1317
67 1.2850
68 1.4645
69 1.6755
70 1.9246
71 2.2204
72 2.5734
73 2.9967
74 3.5073
75 41274

*Assumes Normal Retirement at Age 65

Figure factor using years and months. Divide difference between next highest age factor and age
factor lower, by twelve (12), then multiply by number of months. Add this onto age for years
factor to arrive at correct factor. (Round off to 4 decimals). Note: If normal retirement age
differs from sixty-five (65), factors must be supplied by Actuary.

Section 12.06. Offset Calculations; Other Annuity Forms. Actuarial equivalence

factors and conversion factors for other annuity forms shall be computed by an enrolled Actuary
on an actuarially equivalent basis. Actual Participant and Beneficiary ages are used for purposes
of Section 6.06. Conversion factors for other annuity forms assume the Participant is retiring at
age sixty-five (65).

Effective on or after April 1, 2021, the actuarial equivalence factors for Participants for
purposes of Section 6.06 and the conversion factors for purposes of other annuity forms are

computed using 75% of the Pri-2012 head-count weighted Healthy Retiree Mortality Table for
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males with rates multiplied by 1.25 and projected generationally from 2012 using 60% of the
male improvement rates under the 2019 OASDI Trustees Report for the intermediate alternative
with maturity values calculated as of 2023, plus 25% of the Pri-2012 head-count weighted
Healthy Retiree Mortality Table for females with rates multiplied by 1.25 and projected
generationally from 2012 using 60% of the female improvement rates under the 2019 OASDI
Trustees Report for the intermediate alternative with maturity values calculated as of 2023 and
with interest of seven and three-eighths percent (7.375%). Likewise, effective on or after April 1,
2021, the actuarial equivalence factors for Beneficiaries for purposes of Section 6.06 and the
conversion factors for purposes of other annuity forms are computed using 25% of the Pri-2012
head-count weighted Healthy Retiree Mortality Table for males with rates multiplied by 1.25 and
projected generationally from 2012 using 60% of the male improvement rates under the 2019
OASDI Trustees Report for the intermediate alternative with maturity values calculated as of
2023, plus 75% of the Pri-2012 head-count weighted Healthy Retiree Mortality Table for
females with rates multiplied by 1.25 and projected generationally from 2012 using 60% of the
female improvement rates under the 2019 OASDI Trustees Report for the intermediate
alternative with maturity values calculated as of 2023 and with interest of seven and three-
eighths percent (7.375%).

Effective January 1, 2018 through March 31, 2021, the actuarial equivalence factors for
purposes of Section 6.06 shall be computed using the male RP 2000 Mortality Table set forward
two (2) years for Participants and the female RP 2000 Mortality Table set forward one (1) year

for Beneficiaries and with interest of seven and one-half percent (7.5%).
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Effective January 1, 2018 through March 31, 2021, the conversion factors for other
annuity forms are based on the UP 1984 Mortality Table without age setback and with interest of
eight percent (8.0%).

Section 12.07. Lump_ Sum_Payments. Effective January 1, 2001, a single sum

distribution of benefits payable under Section 7.05, or upon plan termination, or if required for
compliance with Code Section 401(a)(9), shall be computed on the basis of the actual age of the
Participant and/or Beneficiary at the time of distribution and under the following actuarial
assumptions:

@ Interest: The applicable interest rate established by the Internal Revenue Service
under Code Section 417(e)(3) and accompanying regulations, without regard to updates under
the Pension Protection Act of 2006, as in effect for the month of September preceding the
calendar year during which the distribution is paid.

(b) Mortality: The applicable mortality table established by the Internal Revenue
Service pursuant to IRC Section 417(e)(3) and accompanying regulations, without regard to
updates under the Pension Protection Act of 2006.

(©) Age at Which Payments Begin: The greater of the Normal Retirement Date or the

age at the time of distribution to the Participant and/or Beneficiary.

ARTICLE XIIlI.

CONTRIBUTIONS

Section 13.01. Adopting Employer Contributions. The Adopting Employer shall

make the necessary Contributions to fund the Plan. The amount of these Contributions shall be
based upon the actuarial assumptions adopted by the Board of Trustees, the benefits provided in
the Plan, and the number of Participants and their respective ages, Earnings, and lengths of

Creditable Service and such other factors as the Board of Trustees shall deem appropriate to
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assure proper funding of the Plan. Contributions by the Adopting Employer shall be applied as
necessary to assure the payment of Accrued Benefits to Participants and Beneficiaries.
Employer Contributions received by GMEBS by the last day of any month shall accrue Interest
from the first day of the following month.

Section 13.02. Employee Contributions. Participants or certain classes of Participants

may be required to make Contributions to the Plan as specified in the Adoption Agreement.
Unless otherwise specified by the Adopting Employer, Employee Contributions shall accrue
interest at the same rate and in the same manner as Employer Contributions. When elected by
the Adopting Employer to be picked up, the Adopting Employer shall pick up and pay
contributions in accordance with Code Section 414(h)(2) as follows:
1) The contributions, although designated as Employee contributions, shall
be paid by that Adopting Employer in lieu of contributions by the Employee as elected by
the Adopting Employer in the Adoption Agreement, which shall be effective on a
prospective basis and constitute written formal action to implement the pick-up, and
(2 The Employee must not be given the option, on or after the effective date
of the pick-up, to have a cash or deferred election right (within the meaning of Treasury
Regulation Section 1.401(k)-1(a)(3)) with respect to designated Employee contributions,
which includes not having the option of receiving the amounts directly instead of having
them paid to the Plan.

Section 13.03. W.ithdrawal of Employee Contributions.

@ Unless otherwise specified in the Adoption Agreement, if a non-vested
Participant's employment is terminated for any reason other than death, the Participant shall

request a withdrawal of the Participant's Employee Contributions plus interest, if any.
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(b) Unless otherwise specified in the Adoption Agreement, if a vested Participant’s
employment is terminated for any reason other than death or Retirement, the Participant may
request a withdrawal of the Participant's Employee Contributions (including any Contributions
made to purchase prior service credit) plus interest, unless the Participant chooses to claim the
Participant's vested benefit, in which case the Participant's Employee Contributions shall not be
withdrawn.

(© Upon the Participant's termination, the Pension Committee shall provide notice to
the Participant of the opportunity to withdraw Employee Contributions (including any
Contributions made to purchase prior service credit, if permitted under the Adoption Agreement
or any Addendum thereto), and the Participant shall have sixty (60) days after receipt of such
notice to submit a request for withdrawal on an Applicable Form provided for that purpose.
Failure to make such a request within this sixty (60) day period shall result in the forfeiture of a
vested Participant's right to request withdrawal upon termination and shall result in forfeiture of
a non-vested Participant's right to the accrual of further interest. Unless otherwise specified in
the Adoption Agreement or any Addendum thereto, upon withdrawal of Employee Contributions
(including any Contributions made to purchase prior service credit, if permitted under the
Adoption Agreement or any Addendum thereto) pursuant to this Section, the Participant shall
forfeit for the Participant, the Participant's heirs and assigns all the Participant's rights, title, and
interest in the Plan, except as provided in subsection (d) below. Employee Contributions shall be
returned to the Participant within ninety (90) days of the receipt of the Participant's request. A
Participant may not withdraw Employee Contributions (including any Contributions made to
purchase prior service credit, if permitted under the Adoption Agreement or any Addendum

thereto) as long as the Participant remains in the employment of the Adopting Employer and the
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Participant may not borrow against Employee Contributions (including any Contributions made
to purchase prior service credit, if permitted under the Adoption Agreement or any Addendum
thereto) at any time. A partial withdrawal of Employee Contributions is not permitted. Unless
otherwise provided in the Adoption Agreement or any Addendum thereto, if a Participant who
has made both mandatory Employee Contributions and Contributions to purchase prior service
credit withdraws any of such Contributions, all mandatory Employee Contributions and
Contributions to purchase prior service credit shall be withdrawn.

(d) Except as otherwise provided in the Employer's Adoption Agreement or any
Addendum thereto, if a Participant withdraws Employee Contributions (including any
Contributions made to purchase prior service credit, if permitted under the Adoption Agreement
or any Addendum thereto) in accordance with this Section, and if such Participant later resumes
employment with the Adopting Employer in an Eligible Employee class, then any service credit
or benefit amount forfeited by virtue of the withdrawal may be reinstated upon the Participant's
reemployment with the Adopting Employer, provided: (1) the Participant repays within six (6)
months following the reemployment date and prior to Termination of Employment with the
Adopting Employer all amounts previously withdrawn plus interest at the assumed actuarial rate
of return for the GMEBS Retirement Fund established by the Board as of date of repayment,
compounded annually from the date of return of contributions through the date of repayment;
and (2) provided the Participant satisfied the break in service rules, as applicable. Repayment of
Employee Contributions (including any Contributions made to purchase prior service credit)
under this subsection shall be made in a single lump sum, by a rollover or transfer of pre-tax

funds described in Sections 10.03 and 10.04 of this Plan, a lump sum payment of after-tax funds,
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after-tax payroll deductions, or any other method established by the Board, subject to any
limitations included in the Adoption Agreement or any Addendum thereto.

(e) For purposes of this Section, the amount of “interest" shall be determined as of
the date that the withdrawal under this Section is made, and the amount of interest shall comply
with any applicable provisions of Section 4(i)(10)(B)(i) of the Age Discrimination in
Employment Act ("ADEA™).

Section 13.04. Cessation_of Contributions Without Penalty. The Employer may

provide in the Adoption Agreement that Participants who have met certain retirement benefit
eligibility requirements shall no longer be required to make contributions to the Plan. Effective
on or after October 1, 2016, Participants who are receiving an In-Service Distribution or who are
otherwise receiving Retirement benefits while employed with the Adopting Employer shall not
be required to make contributions to the Plan.

Section 13.05. Continued Contributions During Leave of Absence. Subject to the

applicable limits of Code Section 415, if the terms of an authorized leave of absence permit the
Participant to continue accumulating Credited Service during said leave of absence, the
Participant shall be required to continue making Employee Contributions in the same amount
and at the same rate as immediately prior to the commencement of the leave of absence.

Section 13.06. Return of Contributions Upon Failure to Exhaust.

@ Death of a Retired Participant. If a Retired Participant elects the Option A form

of benefit payment, and if upon the death of the Participant the sum of all benefits paid to the
Participant does not equal or exceed the amount of the Participant's Employee Contributions plus
interest posted thereon, then a lump sum payment in the amount of the difference, less any
amounts paid to the Retired Participant's surviving Spouse or to the Retired Participant's estate
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pursuant to Section 8.12, shall be paid to the Retired Participant's designated beneficiary as
defined in this subsection (a), or if there is no such designated beneficiary, to the Retired
Participant's estate. In the event that 1) a Retired Participant elects retirement benefit payment
Option B or C, 2) the Post-Retirement Beneficiary predeceases the Participant, and 3) upon the
death of the Retired Participant, the sum of all benefits paid does not equal or exceed the amount
of the Participant's Employee Contributions plus interest posted thereon, then a lump sum
payment in the amount of the difference shall be paid to the Retired Participant's designated
beneficiary as defined in this subsection (a), or if there is no such designated beneficiary, to the
Participant's estate. In the event that 1) a Retired Participant elects retirement benefit payment
Option B or C, 2) the Post-Retirement Beneficiary survives the Retired Participant and dies after
such Beneficiary has begun receiving survivor benefit payments, and 3) the sum of all benefits
paid does not equal or exceed the amount of the Participant's Employee contributions plus
interest posted thereon, said lump sum payment shall be paid to the Post-Retirement
Beneficiary's designated beneficiary as defined in this subsection (a) or, if there is no such
designated beneficiary, to the Post-Retirement Beneficiary’s estate. For purposes of this
subsection, the term "designated beneficiary™ shall mean the surviving Spouse of the Retired
Participant or Post-Retirement Beneficiary, as applicable, and the term "surviving” shall mean
surviving the Retired Participant or Post-Retirement Beneficiary, as applicable, by at least thirty-
two (32) days.

(b) In-Service Death of Participant Before Satisfying Pre-Retirement Death Benefit

Eligibility Requirements; Death of Terminated Vested Participant Where No Terminated Vested

Death Benefit Is Payable. If a Participant dies in the Service of an Adopting Employer before

satisfying the eligibility requirements for an in-service death benefit, the Participant's Employee
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Contributions plus interest posted thereon, if any, shall be paid to the Participant's designated
beneficiary as defined in this subsection (b), or if there is no such designated beneficiary, to the
Participant's estate. If a Terminated Vested Participant dies before Retirement and the Plan does
not provide for Terminated Vested death benefits to be payable upon the death of such
Participant, the Participant's Employee Contributions plus interest posted thereon, if any, shall be
paid to the Participant's designated beneficiary as defined in this subsection (b), or if there is no
such designated beneficiary, to the Participant's estate. For purposes of this subsection, the term
"designated beneficiary” shall mean the surviving Spouse of the Participant and the term
"surviving" shall mean surviving the Participant by at least thirty-two (32) days.

(© Death of a Participant or Terminated Vested Participant After Satisfying Pre-

Retirement Death Benefit Eligibility Requirements. The following provision shall apply in the

event that a Participant or Terminated Vested Participant who has satisfied the eligibility
requirements for a pre-retirement death benefit dies before Retirement, and payments are made
to a Pre-Retirement Beneficiary under the Plan. In the event the sum of all pre-retirement
benefits paid to a Pre-Retirement Beneficiary(ies) by virtue of the death of a Participant or
Terminated Participant, as applicable, does not equal or exceed the amount of the Participant's or
Terminated Participant's Employee Contributions plus interest posted thereon, a lump sum
payment in the amount of the difference shall be paid to the Pre-Retirement Beneficiary's
designated beneficiary as defined in this subsection (c), or if there is no such designated
beneficiary, to the estate of the Pre-Retirement Beneficiary (or the designated beneficiary or
estate of the last Pre-Retirement Beneficiary receiving payment, as applicable with respect to
Plans that permit payment to multiple Pre-Retirement Beneficiaries). For purposes of this

subsection, the term "designated beneficiary” shall mean the surviving Spouse of the Pre-
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Retirement Beneficiary and the term “surviving" shall mean surviving the Pre-Retirement
Beneficiary by at least thirty-two (32) days.

(d) For purposes of this Section, the amount of "interest posted” shall be determined
as of the date that the lump sum payment payable under this Section is distributed, and the
amount of interest posted shall comply with any applicable provisions of
Section 4(i)(10)(B)(i) of the Age Discrimination in Employment Act ("ADEA").

ARTICLE XIV.

PENSION COMMITTEE

Section 14.01. Creation and Composition. There shall be a Pension Committee for

each Adopting Employer. Unless otherwise specified in the Adoption Agreement, the Pension
Committee shall be composed of the following:

For Municipal Corporations:

@) City Clerk and City Manager.

(b) Two (2) Employee representatives appointed by the Governing Authority.

(c) Three (3) appointed members of the Governing Authority.

For Other Adopting Employers:

@ Executive Director.

(b) Two (2) Employee representatives appointed by the Governing Authority.

(c) Four (4) appointed members of the Governing Authority.

Section 14.02. Responsibilities. The Pension Committee shall have the following

responsibilities:
@) In its dealings with GMEBS or its duly appointed representatives, the Pension

Committee shall:
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1) Assure that accurate and complete information is furnished to GMEBS
with respect to eligibility for participation, Total Credited Service, Earnings, and Final
Average Earnings of Eligible Employees, including elected or appointed members of the
Governing Authority and Municipal Legal Officers if they are designated as Eligible
Employees in the Adoption Agreement.

@) Assure the collection and remittance to GMEBS of all required
Contributions (including Employee Contributions, if applicable).

(3) Collect, and furnish to GMEBS, in accordance with its rules and
regulations, all reports, forms, and other records required or necessary to administer the
Plan, including but not limited to completed applications for participation (if applicable),
employee elections to participate (if participation is optional for a particular class),
employee census reports reflecting information necessary to complete the annual plan
valuation, completed pre-retirement beneficiary designation forms, completed leave of
absence reports, and completed retirement applications (including disability retirement
applications, if the Adopting Employer has elected in its Adoption Agreement to provide
disability retirement benefits).

4) Provide reasonable prior notice to GMEBS of any amendments that the
Adopting Employer intends to make to the Adoption Agreement.

(5) Notify GMEBS of the termination of Participating Employees, and, if they
are permitted in the Adoption Agreement to participate in the Plan, the vacation of office
by elected or appointed members of the Governing Authority and Municipal Legal

Officers. Said notification should indicate whether the Employee has been involuntarily
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terminated without cause (see Section 9.04 concerning 5-year vesting for Employees
involuntarily terminated without cause).

(6) Notify GMEBS when the Adopting Employer learns that an Eligible
Employee, Participant, Terminated Vested Participant, Retired Participant or Beneficiary
has been convicted of a public employment-related crime or other crime which could
result in a reduction or forfeiture of benefits (see Section 9.06).

(7) If the Adopting Employer has elected in the Adoption Agreement to
provide disability retirement benefits, notify GMEBS of determinations made by the
Pension Committee with respect to disability (see Section 2.23(b)) or continuation of
disability (see Section 6.06(e)).

(8) Notify GMEBS when the Adopting Employer learns of the death of an
Eligible Employee, Participant, Terminated Vested Participant, Retired Participant, or
Beneficiary.

(b) In dealing with those persons participating or eligible to participate in the Plan,
the Pension Committee shall:

1) Be responsible for the enrollment of Eligible Employees, including elected
or appointed members of the Governing Authority and Municipal Legal Officers if they
are included as Eligible Employees in the Adoption Agreement.

(@) Handle distribution of all reports, forms, or other plan-related materials to
Participants, including but not limited to plan summary booklets and annual participant
statements.

(3) Handle disputes between the Adopting Employer and Participants in all

matters regarding the Plan and notify GMEBS of same.
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4) Handle and distribute as necessary any notices of eligibility, benefits,
available options, and any other notices required by this Plan, Contract, or rules and
regulations of GMEBS.

(5) Address Employee inquiries concerning eligibility for participation in the
Plan, enrollment, eligibility for retirement, disability, and/or death benefits, benefit
payment options, and other terms, conditions, and features of the Plan.

(© The Pension Committee is not authorized to interpret the Basic Plan Document, or
matters of State and federal law as they relate to interpretation of the Basic Plan Document.
These matters are reserved for the sole discretion of the Board.

Section 14.03. Secretary. The Adopting Employer shall designate in the Adoption

Agreement a Pension Committee Secretary who shall have full authority to represent the Pension
Committee in all communications with GMEBS and the Adopting Employer's Employees,
including elected or appointed members of the Governing Authority and Municipal Legal
Officers.

Section 14.04. Legal Assistance. The City Attorney or other attorney appointed by the

Governing Authority shall furnish legal advice to the Pension Committee with respect to the Plan

and the Committee's assigned responsibilities hereunder.

Section 14.05. Plan Representative. The Adopting Employer shall designate in the
Adoption Agreement an individual to serve as Plan Representative. The Plan Representative
shall have full authority to represent the Governing Authority in all communications with
GMEBS and the Adopting Employer's Employees. The Pension Committee Secretary may serve

as the Plan Representative.
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ARTICLE XV.

BOARD OF TRUSTEES

Section 15.01. Definitions. As used in this Article, "Act" refers to the Act of the

General Assembly creating the Board of Trustees of the Georgia Municipal Employees Benefit
System (O.C.G.A. §47-5-1 et seq., a copy of which is included in the Appendix hereto), as
amended.

Section 15.02. Powers. The powers of the Board of Trustees as fixed by the Act are

hereby incorporated as part of the Plan. The Adopting Employer agrees that, in the
administration of the Plan, it will comply with all rules and regulations adopted by the Board of
Trustees under its authority as granted by the Act.

Section 15.03. Composition and Election. The composition of the Board of Trustees

and the election of its members shall be as provided by the Act and as may be provided in the
bylaws of the Board of Trustees.

Section 15.04. Officers. The election of officers by the Board of Trustees shall be

conducted as may be prescribed by the Act and as may be provided in the bylaws of the Board of
Trustees.

Section 15.05. Notice of Elections. The Board of Trustees shall provide through its

bylaws for the giving of notice of elections, notice of any vacancy on the Board, the method or
manner in which votes may be cast, and any other matter necessary or incident to the election of
members of the Board. The Board may also provide for a proxy vote, and may determine how,
when, and in what manner voting by proxy may be had in accordance with the Act and as may be

provided in the bylaws of the Board of Trustees.
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Section 15.06. Voting. Each Adopting Employer shall be entitled to vote in any

election or other matter placed before the membership as provided in the bylaws of the Board of
Trustees.

Section 15.07. Voting Representative for the Adopting Employer. Unless

otherwise indicated in writing by an Adopting Employer’s chief executive or chief administrative
officer, for the purpose of casting the Adopting Employer’s vote in any election of members of
the Board of Trustees and in any other matters which the membership has the authority and
responsibility for resolving, each trustee shall be considered the official representative for the
Employer for which the trustee serves as an elected or appointed member of the Governing
Authority or Employee. For each other Adopting Employer, unless otherwise indicated in writing
by an Adopting Employer’s chief executive or chief administrative officer, the chief executive or
chief administrative officer shall be the Adopting Employer’s official representative for the
purpose of casting its vote in any election of members of the Board of Trustees and in any other
matters which the membership has the authority and responsibility for resolving.

Section 15.08. Qualified Public_Accountant. The Administrator may engage on

behalf of all Participants an independent qualified public accountant to conduct such an
examination of any financial statements of the Plan, and of other books and records of the Plan,
as the qualified public accountant may deem necessary to enable said accountant to form an
opinion as to whether the financial statements and schedules required to be included in the
annual report of the Plan are presented fairly in conformity with generally accepted accounting
principles as applicable to a governmental plan, applied on a basis consistent with that of the
preceding Plan Year and who shall perform such other services for the Plan as the Administrator

may require.
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Section 15.09. Fiduciary Insurance. The Board of Trustees may purchase fiduciary

liability insurance for any of its fiduciaries, or for itself, to cover liability or losses occurring by
reason of the act or omission of a fiduciary.

ARTICLE XVI.

GMEBS TRUST AGREEMENT

Section 16.01. General Provisions. The GMEBS Trust Agreement is the separate

document for the establishment and administration of the Trust Fund. All contributions under the
Plan shall be transferred to the Trust Fund to be held, managed, invested, and distributed as part
of the Trust Fund by the Board in accordance with the provisions of the Plan and separate
GMEBS Trust Agreement. At no time prior to the satisfaction of all liabilities with respect to
Participants and their Beneficiaries shall any part of the corpus or income be used for, or diverted
to, purposes other than the exclusive benefit of the Participants and their beneficiaries, including
the payment of reasonable fees, taxes (if applicable) and expenses of the Plan and Trust, subject
to the provisions in Article XVIII of this Basic Plan Document relating to the distribution of
excess assets in the event of a plan termination. In resolving any conflict between provisions of
the Plan and provisions of the Trust, the provisions of the Plan shall control.

Section 16.02. Group Trust Participation.

@) If the investment is otherwise a permitted investment under Chapters 5 and 20 of
Title 47 of the O.C.G.A., the Board may, unless otherwise restricted by law, transfer all or any
portion of the assets of the Trust to a collective or common group trust, as permitted under
Revenue Ruling 81-100, as modified by Revenue Rulings 2004-67 and 2011-1 (or subsequent
guidance), that is operated or maintained exclusively for the commingling and collective

investment of monies, and in such case the group trust agreement shall be deemed adopted as
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part of the GMEBS Defined Benefit Retirement Plan Trust Agreement without further action by
the Board.

(b) The separate account maintained by the group trust for an Adopting Employer's
Plan pursuant to subsection (a) above shall not be used for, or diverted to, any purpose other than
for the exclusive benefit of the Participants and beneficiaries of the Adopting Employer's Plan,
including the payment of reasonable fees, taxes (if applicable) and expenses of the Plan and
Trust, subject to the provisions in Article XVIII of this Basic Plan Document relating to the
distribution of excess assets in the event of a plan termination.

(© For purposes of valuation, the value of the separate account maintained by the
group trust for an Adopting Employer's Plan shall be the fair market value of the portion of the
group trust held for the Adopting Employer's Plan, determined in accordance with generally
recognized valuation procedures.

ARTICLE XVII.

CLAIMS AND LITIGATION

Section 17.01. Disputes. In the event of disagreement between a Participant and the

Adopting Employer with respect to any rights, claims, or responsibilities under the Plan which
cannot be resolved by the Pension Committee as provided under Article XV, the Participant may
make an appeal regarding such rights, claims, or responsibilities to the Governing Authority. In
the event that any such rights, claims, or responsibilities result in a suit or other legal action by a
Participant or Beneficiary, such action shall be defended in the same manner as other suits
against the Adopting Employer. Any legal action on behalf of the Adopting Employer with
regard to the Plan shall be first authorized by the Governing Authority and shall be conducted in
the manner prescribed by the Governing Authority. GMEBS shall have no responsibility to

defend or pursue legal action arising under the Plan.
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Section 17.02. Disputes involving Federal or State Law Compliance. In the event

there is a dispute involving federal or state law compliance, between a Participant or Beneficiary
and the Governing Authority or the Trustees, or between an Adopting Employer and the Trustees,
GMEBS is a necessary party to any such dispute, or suit, settlement, or release arising therefrom.

Section 17.03. Failure to Act. GMEBS shall not be responsible for the failure of the

Adopting Employers to perform any of their obligations under the Plan, including the duty to
remit payments to GMEBS, to provide necessary records concerning Participants and their
Earnings to GMEBS, or to perform any other functions required of the Adopting Employers by
applicable law, the Basic Plan Document, the Adoption Agreement (including any Addendum to
the Adoption Agreement, if applicable), the separate GMEBS Trust Agreement, or by the rules
and regulations of GMEBS. To the extent permitted under state and federal law, each Adopting
Employer shall indemnify and hold GMEBS harmless for any failure to pay, delay in payment or
other errors in processing benefits pursuant to this Plan due to the Adopting Employer's failure to
perform its obligations under the Plan or provide accurate data to GMEBS for the purpose of
administering the Plan.

ARTICLE XVIII.

AMENDMENT AND TERMINATION

Section 18.01. Amendment of the Plan by an Adopting Employer. The Governing

Authority shall have the right at any time, and from time to time, to amend, in whole or in part,
any or all of its elections in the Adoption Agreement; provided, however, that no such
amendment shall:

@ Reduce the previously Accrued Benefit of any Participant or Beneficiary; or,

(b) Authorize or permit any part of the Trust Fund held by the Board to be diverted to

purposes other than for the exclusive benefit of Participants and their Beneficiaries; or,
-137 -



(©) Operate to deprive any Participant or Beneficiary of any rights or benefits
irrevocably Vested in said Participant or Beneficiary under the Plan prior to such amendment,
except that the Governing Authority may make any and all changes or modifications to the
Adoption Agreement necessary to qualify the Plan or to keep the Plan qualified under the
Internal Revenue Code and the regulations thereunder, or any amendment thereto.

Notwithstanding the foregoing, the Adopting Employer may amend the Adoption

Agreement to the extent necessary to satisfy Code Section 415.
)  No amendment to an Adoption Agreement shall become effective until approved by the
Administrator. In order to be approved by the Administrator, any amendment must comply with
all applicable state and federal laws and the Basic Plan Document. If the Administrator does not
approve an amendment, the Administrator shall continue to administer the Plan as if such
amendment had not been made.

In no event may an Adopting Employer amend the Basic Plan Document or the GMEBS
Trust Agreement separate document.

Section 18.02. Amendment of Plan by GMEBS.

@ It is the intent of the Board that the Basic Plan Document, Adoption Agreement
form and Addendum form (collectively referred to for purposes of this Section 18.02 as "Plan™)
shall be and remain qualified for tax purposes under the Code. The Administrator shall timely
submit the Plan for approval under the Code as necessary, and all expenses incident thereto shall
be borne by the GMEBS Investment Fund.

(b) GMEBS will maintain a record of the Participating Employers, and GMEBS will
make reasonable and diligent efforts to ensure that Adopting Employers have actually received

and are aware of all Plan amendments and that such Adopting Employers adopt new documents
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when necessary. The provisions of this subsection shall supersede other provisions of the Plan to
the extent those other provisions are inconsistent.

(©) The Board or the Provider, as directed by the Board, hereby reserves the right to
amend the Plan without the consent of the Adopting Employers or of Participants (or any
Beneficiaries thereof) to make desired changes in the design of the Plan. A true copy of the
resolution of the Board approving such amendment shall be delivered to the Administrator and
the Adopting Employers. The Plan shall be amended in the manner and effective as of the date
set forth in such resolution, and the Adopting Employers, Employees, Participants, Beneficiaries,
the Administrator, and all others having any interest under the Plan shall be bound thereby.

(d) The Provider shall have the authority to advise and prepare amendments to the
Plan, for approval by the Board, on behalf of all Adopting Employers for changes in the Code,
the regulations thereunder, revenue rulings, other statements published by Internal Revenue
Service, including model, sample, or other required good faith amendments (but only if their
adoption will not cause such Plan to be individually designed), and for corrections of prior
approved plans. These amendments shall be applied to all Adopting Employers. In any event,
any amendment prepared by the Provider and approved by the Board will be provided by the
Administrator to Adopting Employers.

(e) Notwithstanding the foregoing paragraphs (c) and (d), effective on or after
January 1, 2016, for any Adopting Employer as of either:

1) the date the Internal Revenue Service requires the Adopting Employer to
file Form 5300 as an individually designed plan as a result of an amendment by the

Adopting Employer to incorporate a type of Plan not allowable in a pre-approved plan, or
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(@) as of the date the Plan is otherwise considered an individually designed
plan due to the nature and extent of the amendments,

such Adopting Employer shall execute a resolution to adopt any amendments that are approved
by the Board after the date under subparagraph (1) or (2) above, as applicable, within the earlier
of (i) ninety (90) days after such Board approval, or (ii) if applicable, the remedial amendment
period under Code Section 401(b) as applicable to governmental plans. If the Adopting
Employer is required to obtain a determination letter for any reason in order to maintain reliance
on the opinion letter, the Provider's authority to amend the Plan on behalf of the Adopting
Employer is conditioned on the Plan receiving a favorable determination letter.

Section 18.03. Termination by Adopting Emplover.

@ The Adopting Employer expects the Plan to be continued indefinitely but, of
necessity, reserves the right to terminate its Plan and Contributions thereunder at any time by
action of the Governing Authority, subject to the Administrator's approval. Such termination
shall be accomplished by the adoption of an ordinance or resolution (as applicable) by the
Governing Authority terminating the Plan. Such ordinance or resolution (as applicable) shall
conform to the rules and regulations of the Board governing Plan termination to the extent they
are consistent with this provision.

(b) Upon full or partial termination or a complete discontinuance of Employer
contributions, all affected Eligible Employees shall be deemed to be Participants, and the
Accrued Benefits of such Participants shall be Vested to the extent funded required by federal
law. The Pension Committee shall notify Participants, Terminated Vested Participants, Retired
Participants, and Beneficiaries of the full termination of the Plan, and shall provide a copy of

such notice and the names and addresses of the persons notified to the Administrator.
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(©) Upon termination, the Adopting Employer shall provide to the Administrator
current Participant information necessary to calculate Accrued Benefits. Upon receipt of such
information, the Administrator shall prepare a list of all the Adopting Employer's Participants,
Retired Participants, Terminated Vested Participants, and Beneficiaries, showing for each the
present value of each individual's Accrued Benefit, as determined by the GMEBS Actuary as of
the date of termination.

(d) The Administrator, in accordance with the Board's current rules and regulations,
and with generally accepted accounting practices, shall determine the value of the Adopting
Employer's Trust Fund as of the termination date. All mandatory Employee Contributions, if
any, plus interest, and all Contributions made to purchase service credit, if any, plus any
applicable interest, shall be paid from the Trust Fund to the Participants, to the extent of
available Trust Fund assets. The Administrator shall then deduct from the Trust Fund a
termination fee established by GMEBS for services provided in terminating the Plan. The
Administrator, pursuant to the Board's rules and regulations, shall then allocate the remaining
assets for distribution of the present value of Accrued Benefits in lump sums to the classes listed
below. The benefits of each class shall be satisfied before proceeding to the next class. If at any
time the remaining Plan assets would be insufficient to provide the present value of Accrued
Benefits for the class in question, the remaining assets shall be applied on a pro rata basis within
that class, and all subsequent classes shall receive no benefit. The pro rata allocation referred to
above will be determined based upon the comparative value of each class member's Accrued
Benefit (present value expressed in a lump sum) when measured against the lump sum present

value of Accrued Benefits for the class as a whole.
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CLASS A - Retired Participants or Beneficiaries who are receiving payments as of the
termination date.

CLASS B - Participants delaying Retirement beyond the Normal Retirement Date.

CLASS C - Participants eligible for Early Retirement.

CLASS D - Other Participants, terminated or active, who have met the requirements
for vesting as of the termination date.

CLASS E- All other Participants on a pro rata basis. Payment of benefits to Retired
Participants, Beneficiaries, and Participants by the Administrator as a
result of a Plan termination shall be limited solely to the assets available in
the Trust Fund.

(e Any reversion of excess assets is only permitted if the excess assets resulted from
an erroneous actuarial computation, following the use of acceptable actuarial procedures using
reasonable assumptions as to interest and mortality pursuant to Treasury Regulation § 1.401-
2(b)(2). In its termination ordinance, the Governing Authority shall instruct the Administrator as
to the distribution of excess assets, if any, remaining after the satisfaction of Accrued Benefits
for the classes enumerated herein. In the absence of such instructions, any excess assets shall be
distributed to the Adopting Employer.

()] Upon distribution of the assets as specified above, the Adoption Agreement, Basic
Plan Document, and the separate GMEBS Trust Agreement shall be regarded as terminated as to
that Adopting Employer and no Participant or Beneficiary shall have any further rights or claim

herein.
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Section 18.04. Amendment of the Plan to Transfer Assets; Termination of

Contract.

@ The Adopting Employer may amend the Adoption Agreement by ordinance or
resolution (as applicable) so as to provide for the transfer of assets to a successor trustee and to
terminate the existing Contract between the Adopting Employer and the Board. Any such
ordinance or resolution shall comply with Section 18.01 and with the requirements of the rules
and regulations of the Board regarding amendment and transfer of Plan assets, to the extent they
are consistent with this Section.

(b) In addition to other requirements, such ordinance or resolution shall:

1) Designate a new trustee or trustees to replace the Board,;

(@) Establish a month-end termination date, which shall be used for purposes
of valuing the Adopting Employer's Trust Fund assets and which shall be fixed by the
Administrator, taking into account the time reasonably required to liquidate GMEBS
Retirement Trust Fund assets (if necessary) for purposes of the termination and transfer,
the impact of the termination on the financial integrity of the Retirement System, and the
time reasonably required for GMEBS and the terminating Employer to complete
necessary administrative tasks associated with the termination. The termination date will
be no earlier than forty-five (45) days after the Adopting Employer provides written
notice to the Administrator of its intent to terminate;

(3) Provide that after the established termination date, GMEBS shall have no
further responsibility or obligation to administer the terminating Employer's retirement
plan, except as otherwise agreed and provided for by GMEBS and the terminating

Employer in the ordinance or resolution;
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4) Provide that the value of assets of the Adopting Employer's Trust Fund as
of the established termination date shall be determined based upon the value of the
Adopting Employer's Trust Fund as reflected in the unaudited financial statements for the
GMEBS Retirement Trust Fund as of the established termination date, subject to
verification and reconciliation against the most recent GMEBS Retirement Trust Fund
audit coinciding with or following the termination date.

(5) Provide for the transfer of assets held in the Adopting Employer's Trust
Fund to the successor trustee as follows:

(A)  that no transfer shall take place until a successor Code Section
401(a) retirement plan and trust document have been adopted by the Adopting
Employer and furnished to GMEBS, together with a current IRS determination
letter or an opinion letter from an attorney confirming that the successor
retirement plan is tax qualified under Code Section 401(a);

(B) that as soon as reasonably practicable after the established
termination date, the Administrator will make an initial transfer to the successor
trustee of an amount to be determined by the Administrator in its sole discretion,
but in no event more than eighty-five percent (85%) of the value of the Adopting
Employer's Trust Fund, as reflected in the then most recently completed
unaudited monthly financial statement for the GMEBS Retirement Trust Fund;
and that prior to the completion of the initial transfer, the Administrator shall
deduct from the Adopting Employer's Trust Fund a termination fee established by

GMEBS for services provided in effecting the termination of the Adopting
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Employer's participation in GMEBS and the transfer of assets to the successor
trustee;

(C) that as soon as reasonably practicable after completion of the
GMEBS Retirement Fund unaudited financial statement for the month including
the established termination date, the Administrator will make a second transfer to
the successor trustee in an amount equal to the remainder of the Adopting
Employer's Trust Fund assets, if any; and that in any event distribution of assets to
the successor trustee shall be completed within the time limits specified in the
separate GMEBS Trust Agreement;

(D) that after the established termination date, any funds remaining in
the Adopting Employer's Trust Fund shall not share in the gains or losses of the
GMEBS Retirement Trust Fund, notwithstanding any provision of the GMEBS
Basic Plan Document or separate GMEBS Trust Agreement to the contrary; and
that any investment gains or losses that would otherwise be credited to or debited
from the Adopting Employer's Trust Fund after the established termination date
shall not be taken into account. Rather, after the established termination date
through completion of the transfer of assets, any amount remaining in the
Adopting Employer's Trust Fund shall earn interest at the same rate as the
GMEBS active cash management account which shall be credited monthly until
the transfer of assets is completed; and,

(E) that if the audit of the GMEBS Retirement Trust Fund for the year
including the established termination date reflects that the value of the Adopting

Employer's Trust Fund on the termination date was understated or overstated in

- 145 -



the unaudited financial statement relied upon, then GMEBS or the Adopting

Employer shall remit to the other the amount of any overpayment or

underpayment, unless said amount is less than One Thousand Dollars ($1,000).

Such remittance shall be made in a lump sum with interest. Said interest shall be

calculated at the same rate as the GMEBS active cash management account and

credited monthly as of the last day of each month following the established
termination date up until the date of the remittance.

(6) Provide that the assets of the Plan will continue to be held by the successor
trustee for the exclusive benefit of Participants and Beneficiaries.

(7) State that the existing retirement rights of Employees, Participants, and
Beneficiaries shall not be impaired.

(8) Provide that upon completion of the transfer of assets, the GMEBS Board
of Trustees shall have no further fiduciary responsibility for investment of the Adopting
Employer's Trust Fund assets or payment of liabilities, and the Adopting Employer's
Contract and participation under the separate GMEBS Trust Agreement and Trust Fund
shall be considered terminated.

9) Provide that, to the extent permitted by federal, state or local law, the
Adopting Employer agrees to indemnify the Board of Trustees and the Administrator
from and against any loss, liability or claim arising out of the Employer's maintenance of
the Plan from and after the date of the final transfer of assets.

(10)  Provide that the surviving plan must provide each Participant on whose
behalf Plan assets are transferred a benefit equal to or greater than the benefit the

Participant had accrued, if any, immediately before transfer of assets.
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Section 18.05. Involuntary Termination.

@) The Board may involuntarily terminate the Plan as to an Adopting Employer in
the event of any of the following occurrences:

1) Failure of the Employer to comply with the terms of the Basic Plan
Document, Adoption Agreement (or Addendum), or separate GMEBS Trust Agreement
including, but not limited to, failure to pay required Contributions in a timely manner;

(@) Failure of the Adopting Employer to provide to GMEBS or respond to
requests from GMEBS for information necessary for GMEBS to administer the Plan;

(3) Failure of the Adopting Employer to adequately fund the Plan in
accordance with the GMEBS funding policy, or to adopt or abide by a funding action
plan approved by the Board;

4) Receipt of written notice from an Adopting Employer's Governing
Authority of its intent to discontinue further Contributions;

(5) Insistence by the Employer on enforcing an amendment to the Adoption
Agreement which the Board has disapproved; or

(6) Failure of the Adopting Employer to maintain qualification status under
Code Sections 401(a) and 414(d).

(b) The rights, benefits, and entitlements under the Plan of any Participant, including
those of the Participant's Beneficiary, any other provision of the Plan notwithstanding, before or
after Retirement, death, or other termination of employment shall, upon the failure of the
Adopting Employer to pay and to continue to pay its required Contributions, be limited as

specified in this Article.
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(©) In the event of an involuntary termination, the GMEBS Board may in its sole
discretion adopt a resolution providing for: (i) designation of the members of the Employer's
Governing Authority as successor trustees for the Plan; (ii) designation of a person or entity
other than the Employer's Governing Authority as successor trustee for the Plan; or (iii) outright
termination of the Plan and distribution of assets to Participants and Beneficiaries. The specific
terms and conditions associated with involuntary termination shall be as provided in the Board
resolution. Neither the Administrator nor the GMEBS Board shall be subject to lawsuit or
liability arising from the exercise of its discretion as provided herein.

(d) The Administrator shall notify the Governing Authority, Participants, and
Beneficiaries in writing of an involuntary termination and the reasons therefor. Said notice shall
also fix a termination date. Upon the request of the Administrator, the Employer shall within a
reasonable period provide the Administrator with the last known addresses of Participants and
Beneficiaries for this purpose. Neither the Administrator nor the GMEBS Board shall be subject
to lawsuit or liability for non-compliance with this paragraph arising from the failure of the
Employer to provide such information to the Administrator.

(e) The Administrator shall determine the value of the Adopting Employer's Trust
Fund as of the termination date in accordance with the procedures described in Section
18.05(b)(4) of this Article. The Board shall deduct from the Trust Fund a termination fee
established by GMEBS for services provided in effecting termination of the Adopting
Employer's participation in GMEBS.

()] Successor Trustee.

1) Governing Authority as Successor Trustee.  If upon involuntary

termination, the GMEBS Board by resolution designates the members of the Employer's
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Governing Authority as successor trustees, the Adopting Employer shall be obligated to
furnish GMEBS with a successor retirement plan and related documents as provided in
Section 18.04(b)(5)(A). Distribution of assets to the Governing Authority or to a
designee specified by the Governing Authority in writing, as successor trustee, shall then
occur in accordance with the transfer procedures described in Section 18.04(b)(5).
Payment of benefits to Retired Participants and Beneficiaries shall become the
responsibility of the Governing Authority, as successor trustees, as of the termination
date, except as otherwise provided in the Board's termination resolution.

(@) Other Entity as Successor Trustee. If upon involuntary termination, the

GMEBS Board by resolution designates a successor trustee other than the members of the
Employer's Governing Authority, distribution of assets to the successor trustee shall
occur in accordance with the transfer procedures described in Section 18.04(b)(5) upon
the Board's receipt of retirement plan and related documents as described in Section
18.04(b)(5)(A), and any other information reasonably requested by the Board. Payment
of benefits to the Retired Participants and Beneficiaries shall become the responsibility of
the successor trustee as of the termination date, except as otherwise provided in the
Board's termination resolution.

(3) Termination without Successor Trustee. If upon involuntary termination,

the GMEBS Board by resolution terminates the Employer's Plan outright, the assets of
the Employer's Trust Fund will not be transferred to a successor trustee, but will be
distributed to Participants and Beneficiaries in accordance with and subject to the
termination provisions of Section 18.03(b)-(f), except as otherwise provided in this

subsection. The Employer shall provide current Participant information necessary to
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calculate Accrued Benefits as required under Section 18.03(c), within a reasonable period
after the Administrator's request for such information. Any excess assets remaining after
satisfaction of Accrued Benefits and payment of the termination fee shall be distributed
to the Employer.

(9) Freezing of Benefit Accruals. In the event of an Employer's failure to pay

required Contributions, the GMEBS Board may by resolution freeze benefit accruals under the
Employer's Plan, as an alternative to involuntary termination. If the Board adopts such a
resolution, the Employer's Plan must continue to be maintained as a qualified plan and the
Employer will be responsible for funding benefits as determined under the frozen Plan's
provisions. The Board's resolution to freeze benefit accruals shall specify the extent to which
Service and Earnings after the freeze date will or will not be counted for purposes of computing
the amount of benefits payable under the Plan, and for purposes of meeting the minimum service
requirements for vesting and benefit eligibility under the Plan. The resolution shall also specify
the conditions for recommencing benefit accruals under the Plan. The resolution may also
provide that, in the event of an Employer's continued failure to pay required Contributions, the
Employer's Plan will be terminated outright as of a date certain or upon the Board's adoption of a
resolution providing for outright termination, consistent with the provisions of subsection (f)(3).

(h) The Board in its discretion may require an Employer to obtain appropriate IRS
approval of the qualified status of the terminating Plan or a successor plan.

Q) In the event that an Adopting Employer fails to comply with the terms of the
Basic Plan Document, Adoption Agreement (or Addendum), or the separate GMEBS Trust

Agreement including, but not limited to, failure to pay required Contributions in a timely manner,
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the Board may in its sole discretion pursue any other legal or equitable means that it deems
appropriate, including the filing of a writ of mandamus, to facilitate such compliance.

Section 18.06. Termination of the Basic Plan Document by the Board. The Board

reserves the right to completely terminate the Basic Plan Document and the separate GMEBS
Trust Agreement. In such an event, the provisions of Section 18.03 shall be applied to each
Adopting Employer.

ARTICLE XIX.

NON-ALIENATION OF BENEFITS

@ None of the benefits, payments, proceeds, or distributions payable under the Plan
shall be subject to the claim of any creditor of any Participant or to the claim of any creditor of
any Beneficiary hereunder, or to any legal process of levy or attachment by any creditor of any
such Participant or Beneficiary; and no such benefits shall be in any manner liable for or subject
to the debts, liabilities, engagements, or torts of any Participant or Beneficiary; and neither shall
any such Participant or Beneficiary have any right to alienate, commute, anticipate, transfer,
encumber, pledge, or assign any of the benefits, payments, proceeds, or distributions under this
Plan.

(b) Nothing in subsection (a) shall be construed to preclude the Administrator, subject
to any terms and conditions set by the Administrator, from making a deduction and direct
payment to the Adopting Employer or GMEBS on behalf of a Retired Participant for the limited
purpose of paying for a contribution or premium for a post retirement benefit offered by the
Adopting Employer or GMEBS, if the Retired Participant elects to have such deduction and
direct payment made. An election by the Retired Participant for such deduction and direct

payment may be revoked at any time.
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(©) Nothing in subsection (a) shall be construed to preclude the Administrator, subject
to any terms and conditions set by the Administrator, from making a deduction and direct
payment on behalf of a Retired Participant as provided under Section 845(a)(4)(D) of the
Pension Protection Act of 2006 in its current form or as amended, and as interpreted by the
Internal Revenue Service, for the limited purpose of paying premiums for coverage for an
eligible retired public safety officer, the Participant's spouse, and dependents, by an accident or
health insurance plan or qualified long-term care insurance contract as defined in Section
7702B(b) of Title 26 of the United States Code, if the Retired Participant elects to have such
deduction and direct payment made. An election by a Retired Participant for such deduction and
direct payment may be revoked at any time.

ARTICLE XX.

MISCELLANEOUS

Section 20.01. Construction.

@) Words used in this Plan in the singular or plural shall be construed as being in the
plural or singular where appropriate.

(b) The Plan shall be construed, enforced, and administered and the validity thereof
determined in accordance with the Code, and, when not inconsistent with the Code, the laws of
the State of Georgia and the bylaws of the Board.

(c) In resolving any conflict between provisions of the Plan and in resolving any
other uncertainty as to the meaning or intention of any provision of the Plan, the interpretation
that (i) causes the Plan to constitute a qualified governmental retirement plan under the
provisions of Code Sections 401 and 414(d) and the Trust as exempt from tax under Code
Sections 501 and 115, and (ii) causes the Plan to comply with all applicable requirements of the

Code and federal law shall prevail over any different interpretation.
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(d) In resolving any conflict between the Plan and any policy or contract issued under
the Plan, the provisions of the Plan shall prevail.

(e) The headings and subheadings in the Plan are inserted for convenience of
reference only and are not to be considered in the construction of any provision of the Plan.

()] The terms of this Basic Plan Document shall control except as otherwise provided
in an Adopting Employer's Adoption Agreement (including any Addendum to the Adoption
Agreement, if applicable), as accepted by or on behalf of the GMEBS Board, in which case the
terms of the Adopting Employer's Adoption Agreement (including any Addendum to the
Adoption Agreement) shall control.

(9) Neither the establishment nor maintenance of the Plan nor any amendment thereof,
nor any act or omission under the Plan or resulting from the operation of the Plan shall be
construed:

1) as conferring upon any Participant, beneficiary, or any other person a right
or claim against the GMEBS Investment Fund, the Trust Fund, the Trustees, the
Adopting Employer, or the Administrator, except to the extent that such right or claim
shall be specifically expressed and provided in the Plan;

@) as a contract or Agreement between the Adopting Employer and any
Participant or other person;

(3) as being consideration for, or an inducement or condition of, employment
of any Participant or other person, or as affecting or restricting in any manner or to any
extent whatsoever the rights or obligations of the Adopting Employer or any Participant

or other person to continue or terminate the employment relationship at any time; or
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4) as giving any Participant the right to be retained in the service of the
Adopting Employer or to interfere with the right of the Adopting Employer to discharge
any Participant or other person at any time.

Section 20.02. Non-Diversion.

@ The assets of the Plan shall never inure to the benefit of an Adopting Employer
and shall be held for the exclusive purposes of providing benefits to Participants in the Plan and
their beneficiaries and defraying reasonable fees, taxes (if applicable) and expenses of the Plan
and Trust, except in the case of a contribution which is made by an Adopting Employer under a
mistake of fact as determined solely by the Administrator. Such contribution shall be returned to
the Adopting Employer, upon demand, and shall be reduced for any loss incurred but unadjusted
for any gains earned during the time the mistaken contribution was part of the Trust Fund.

(b) Trust assets shall be managed in compliance with Code Section 503(b).

Section 20.03. Legally Incompetent; Power of Attorney. Any Participant, Retired

Participant, Terminated Vested Participant, or Beneficiary receiving or claiming benefits under
the Plan shall be conclusively presumed to be mentally competent and of age until the
Administrator receives a written notice, in a form and manner acceptable to it, that such person is
incompetent or a minor, and that a guardian or other person legally vested with the care of such
person's estate has been appointed. In the event a guardian of the estate of any person receiving
or claiming benefits under the Plan shall be appointed by a court of competent jurisdiction,
payments shall be made to such guardian and the guardian may take any and all actions with
respect to the person's interest under the Plan in accordance with the terms of the appointment,
provided that proper proof of appointment is furnished in a form and manner suitable to the

Administrator. Any payment so made shall be a complete discharge of liability therefor under
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the Plan. No person may act as an attorney-in-fact for an Employee, Participant, Terminated
Vested Participant, Retired Participant or Beneficiary with respect to a matter involving the Plan
unless a valid power of attorney document appointing such person and authorizing such action is
submitted in a form and manner acceptable to the Administrator. The Administrator shall be
entitled to rely upon a power of attorney document which it reasonably determines to be valid,
without liability for actions taken by the Administrator at the request of the designated
attorney-in-fact, unless and until the Administrator receives notice that the power of attorney is
no longer effective.

Section 20.04. Benefits Supported Only by Trust Fund. Any person having any

claim under the Plan shall look solely to the assets of the Trust Fund for satisfaction. In no event
shall the Adopting Employer, or any of its employees or agents, be liable in their individual
capacities to any person whomsoever, under the provisions of the Plan or of the separate
GMEBS Trust Agreement.

Section 20.05. Non-Discrimination. The Adopting Employer, through the Pension

Committee, shall administer the Plan in a uniform and consistent manner with respect to all
Participants.

Section 20.06. Limitation of Liability; Legal Actions.

@ It is expressly understood and agreed by each Employee who becomes a
Participant hereunder that, except for willful neglect or fraud, neither the Adopting Employer,
the Plan Representative, nor the Board of Trustees shall be in any way subject to any suit or
litigation, or to any legal liability, for any cause or reason or thing whatsoever, in connection

with the Plan or its operation, and each such Participant hereby releases the Adopting Employer,
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all its employees and agents, the Plan Representative, and the Board of Trustees from any and all
liability or obligation.

(b) The Adopting Employer and the Plan Representative shall be the only necessary
parties to any action or proceeding involving any rights under the Plan or the proper
administration thereof, and no Participant, Beneficiary, or other persons having or claiming to
have an interest in the Plan shall be entitled to any notice of process. Any final judgment which
is not appealed or appealable that may be entered in any such action or proceeding shall be
binding and conclusive on the parties hereto and all persons having or claiming to have an
interest in the Plan.

Each fiduciary under the Plan shall be responsible only for the specific duties assigned
under the Plan and shall not be directly or indirectly responsible for the duties assigned to
another fiduciary. Any person or a group of persons may serve in more than one (1) fiduciary
capacity with respect to the Plan.

Section 20.07. Claims. Any payment to a Participant or Beneficiary, or to their legal

representatives, in accordance with the provisions of the Plan, shall to the extent thereof be in
full satisfaction of all claims hereunder against the Plan Representative or the Adopting
Employer, either of which may require such Participant, Beneficiary, or legal representative, as a
condition precedent to such payment, to execute a receipt and release therefor in such form as
shall be determined by the Plan Representative or the Adopting Employer.

Section 20.08. Errors in Benefits.

@ Effective upon issuance of an Internal Revenue Service favorable opinion letter
which covers this provision, notwithstanding any provision in this Section 20.08 to the contrary,

any action upon an underpayment or overpayment shall be brought within six (6) years after the
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same becomes due and payable. Likewise, GMEBS shall not be required to correct any
underpayment or overpayment more than six (6) years after said underpayment or overpayment
occurred.

(b) Underpayments. Any underpayments from the Trust Fund to a Retired Participant

or to a Beneficiary caused by administrative errors shall be corrected with interest compounded
annually from the date of the miscalculated payment. The rate applied shall be the actuarially
assumed rate utilized by the plan actuary for estimating future plan investment earnings or such
other rate established by the Board that is permissible under federal and state law and applicable
guidance as of the date of the correction. Underpayments shall be made up from the Adopting
Employer's Trust Fund. Effective with respect to underpayments corrected on or after January 1,
2017, in the event a Retired Participant, Pre-Retirement Beneficiary or Post-Retirement
Beneficiary to whom a corrective payment is due dies before such payment is made, said
corrective payment shall be paid to such Retired Participant’s, Pre-Retirement Beneficiary’s or
Post-Retirement Beneficiary’s designated beneficiary, as defined in this subsection (b) or, if
there is no such designated beneficiary, to the deceased Retired Participant’s, Pre-Retirement
Beneficiary’s or Post-Retirement Beneficiary’s estate. For purposes of this subsection, the term
“designated beneficiary” shall mean the surviving Spouse of such Retired Participant, Pre-
Retirement Beneficiary, or Post-Retirement Beneficiary, as applicable, and the term "surviving"
shall mean surviving the Retired Participant, Pre-Retirement Beneficiary, or Post-Retirement
Beneficiary, as applicable, by at least thirty-two (32) days.

(© Overpayments. In the event of an overpayment from the Trust Fund to a Retired

Participant or to a Beneficiary caused by administrative error, the following provisions shall

apply:
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1) Corrective Amendment Option. In the event of an overpayment that is

due to misapplication of the terms of the Plan, the Adopting Employer may be provided
the opportunity to amend its Adoption Agreement (a "Corrective Amendment™) in order
to provide for such overpayment to be permissible under the terms of the plan, but only if
the Corrective Amendment is consistent with the circumstances resulting in the
overpayment and with the Basic Plan Document, as determined by the Administrator.
The Corrective Amendment may be effective either retroactively only, or both
retroactively and prospectively.

@) Determination of Reasonableness of Collection from Retired Participants

or Beneficiaries. In the event that the Adopting Employer does not adopt a Corrective

Amendment, or that the circumstances resulting in the overpayment or the Basic Plan
Document would not permit such an amendment, the Administrator and the Adopting
Employer will consult in making a determination of whether collection of the
overpayment (in full or in part) from a Retired Participant or Beneficiary is reasonable
under the particular facts and circumstances involved. In their determination, the
Administrator and the Adopting Employer shall consider (1) the hardship of collection on
the Retired Participant or Beneficiary; (2) any legal impediments to collection; and (3)
the potential risk of litigation if collection is pursued, in consultation with the affected
Adopting Employer's counsel.

(3) Failure to Reach Agreement on Reasonableness of Collection. If the

Administrator and the Adopting Employer cannot reach agreement within six (6) months

as to whether collection of an overpayment from a Retired Participant or Beneficiary is
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reasonable, the Board shall make this determination, considering the factors outlined
above in paragraph (2).

4) Collection Process. If a determination under this subsection is made that

collection from the Retired Participant or Beneficiary is reasonable, the overpayment
shall be corrected with interest compounded annually from the date of the miscalculated
payment. The rate applied shall be the actuarially assumed rate utilized by the plan
actuary for estimating future plan investment earnings or, effective on and after January 1,
2014, such other rate established by the Board that is permissible under federal and state
law and applicable guidance as of the date of the correction. In collecting amounts of the
overpayment (in full or in part), the Administrator shall have the discretion to use any of
the following options: (i) single sum payments; (ii) installment payments; (iii) actuarial
reduction of future Retirement payments; or (iv) deductions from Retirement payments.
Retirement payment deductions shall not exceed fifty percent (50%) of the amount of
payment from which the deduction is made.

(5) Corrective Payment by Adopting Employer. If full collection of an

overpayment is not achieved, either because of a determination that full collection from
the Retired Participant or Beneficiary is not reasonable, or because efforts at collection do
not result in a full collection of the overpayment, the Adopting Employer shall be
responsible for making a separate, supplemental contribution to the Trust Fund in the
amount of any uncollected overpayment, including interest as calculated under paragraph
(4) ("corrective contribution™). Any corrective contribution by a Participating Employer
must be made at the same time that the next regular employer contribution is due under

the Plan. In the event employer contributions are paid in installments, the corrective
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contribution may be paid over that same installment period, but not to exceed a twelve
(12) month period. The corrective contribution may not be included as a portion of the
general liability of the Plan for which regular funding contributions are made.

(6) Alternative Correction Approach. If the overpayment involves

circumstances that are not addressed in the preceding provisions of this subsection, or if
in the determination of the GMEBS board, the overpayment cannot be practicably or
appropriately corrected using the methods addressed in this subsection, the Administrator
may develop a correction approach that is appropriate under the circumstances,
permissible under state and federal law and applicable guidance, and equitable to the
parties involved.

(d) Overpayments Due to Delay in Notification of Death of Participant or Beneficiary.

1) In the event that GMEBS makes a payment to a Retired Participant or to a
beneficiary following the death of such Participant or beneficiary, GMEBS will make
reasonable efforts (not including litigation or collections processes) to recover said
overpayment for a period of 60 days after receiving notice from the Adopting Employer
of the Participant's or beneficiary's death. If after 60 days from the date on which
GMEBS receives notice of the Participant's or beneficiary's death, GMEBS is unable to
recover the overpayment, the Adopting Employer shall be responsible for making a
separate, supplemental contribution to the Trust Fund in the amount of any such
uncollected overpayment, including interest as calculated under paragraph (c)(4) above
("corrective contribution™). Any corrective contribution by an Adopting Employer must
be made at the same time that the next regular Employer Contribution is due under the

Plan. In the event Employer Contributions are paid in installments, the corrective
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contribution may be paid over that same installment period, but not to exceed a twelve
(12) month period. The corrective contribution may not be included as a portion of the
general liability of the Plan for which regular funding contributions are made.

@) If the overpayment involves circumstances that are not addressed in the
preceding provisions of this subsection, or if in the determination of the GMEBS Board,
the overpayment cannot be practicably or appropriately corrected using the methods
addressed in this subsection, the Administrator may develop a correction approach that is
appropriate under the circumstances, permissible under state and federal law and
applicable guidance, and equitable to the parties involved.

Section 20.09. Notice. Any notice given under the Plan shall be sufficient if given to:

(1) the Board if addressed to the Administrator at its office; (2) the Adopting Employer if
addressed to the address of the Governing Authority indicated in the Adoption Agreement; or (3)
a Participant or Beneficiary, when addressed to the Participant at the Participant's address as it
appears in the records of the Administrator or the Adopting Employer.

Section 20.10. Right of Recovery. If the Administrator makes any payment that

according to the terms of the Plan and the benefits provided hereunder should not have been
made, the Administrator may recover that incorrect payment, whether or not it was made due to
the error of the Administrator, from the person to whom it was made, or from any other
appropriate party. If any such incorrect payment is made directly to a Participant, the provisions
of Section 20.08 apply.

Section 20.11. Evidence of Action. All ordinances, resolutions, forms, orders, requests,

documents and instructions provided to the Administrator by an Adopting Employer or by any

duly authorized representative (e.g., Plan Representative or Pension Committee Secretary), shall
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be in writing and the Administrator shall be fully protected in acting in accordance with such
ordinances, resolutions, forms, orders, requests, documents and instructions.

Section 20.12. Reliance. The Administrator or Board shall not incur any liability in

acting upon any notice, request, signed letter, telegram, form, or other paper or document
believed by the Administrator or Board to be genuine or to be executed or sent by an authorized
person.

Section 20.13. Information to Administrator. As a condition precedent to GMEBS's

administration of the Plan, the Adopting Employer shall provide current information to the
Administrator including but not limited to the name, date of birth, date of employment,
Enrollment Date, annual Earnings, leaves of absences, Vesting eligibility, Credited Service and
Termination date for each Eligible Employee who is or who is expected to become a Participant
under the Plan, together with any other information which the Administrator deems necessary.
The information provided by the Adopting Employer to the Administrator shall be conclusive as
to all persons.

Section 20.14. Participant Data to Administrator. Each Participant and each

Beneficiary of a deceased Participant, as applicable, must provide the Administrator any
evidence, data or other information as requested by the Administrator for the purpose of
administering the Plan. The provisions of this Plan are effective for the benefit of each
Participant upon the condition precedent that each Participant furnishes promptly full, true and
complete evidence, data and information when requested by the Administrator. The
Administrator shall advise each Participant of the effect of the failure to comply with its request.

Section 20.15. Treatment of Vacated Court Orders. Notwithstanding any provision

to the contrary, a period of employment that was compelled by court order which was
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subsequently vacated, reversed, or otherwise set aside shall not count as Credited Service under
the Plan, except for a period, or partial period, during which the Participant satisfied the
eligibility requirements for participation under the Plan. Likewise, Earnings paid to a Participant
during any such period shall not be used to compute the Participant’s Final Average Earnings,
except for a period, or partial period, during which the Participant satisfied the eligibility
requirements for participation under the Plan. In the event such a Participant Retires before the
order compelling the Participant’s reinstatement is vacated, reversed, or otherwise set aside, the
Participant’s Credited Service and Final Average Earnings shall be revised following such
reversal, vacation or otherwise setting aside of the Participant’s reinstatement, and the
Participant’s Retirement benefits shall be recalculated and adjusted accordingly, effective the
first day of the month following such action. Any overpayments to the Participant resulting from
including Credited Service and Earnings from any such period or partial period of employment
during which the Participant did not satisfy the eligibility requirements for participation under
the Plan shall be corrected in accordance with Section 20.08 of the Basic Plan Document.

Section 20.16. Entire Plan. The Plan document and the documents incorporated by

reference herein shall constitute the only legally governing documents for the Plan. No
statement by the Trustees, Adopting Employer, or Administrator shall be used in any claim
unless in writing, signed by the party against whom the claim is being made.

The terms of the foregoing Basic Defined Benefit Plan Document are hereby adopted and
agreed to pursuant to a resolution of the Board of Trustees of the Georgia Municipal Employees

Benefit System.
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APPENDIX

REFERENCED SECTIONS OF O.C.G.A.

Copies of sections of the Official Code of Georgia Annotated ("O.C.G.A.") referenced
herein, as in effect on the date of adoption of this amended and restated Basic Plan Document,
are attached hereto and made a part hereof. The Georgia legislature may amend the provisions
of the attached O.C.G.A. sections from time to time. Any such amendments by the Georgia

legislature are afforded no reliance by the currently issued IRS opinion letter.
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I. AN ORDINANCE

An Ordinance to amend and restate the Retirement Plan for the Employees of the City of
Oxford, Georgia, in accordance with and subject to the terms and conditions set forth in the
attached Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust
Agreement. When accepted by the authorized officers of the City and GMEBS, the foregoing
shall constitute a Contract between the City and GMEBS, all as authorized and provided by
0.C.G.A. § 47-5-1 et seq.

BE IT ORDAINED by the Mayor and Council of the City of Oxford, Georgia, and it is
hereby ordained by the authority thereof:

Section 1. The Retirement Plan for the Employees of the City of Oxford, Georgia, is
hereby amended and restated as set forth in and subject to the terms and conditions stated in the
following Adoption Agreement, any Addendum to the Adoption Agreement, the Georgia
Municipal Employees Benefit System (GMEBS) Basic Plan Document, and the GMEBS Trust
Agreement.

Ordinance continued on page 37
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II. GMEBS DEFINED BENEFIT RETIREMENT PLAN
ADOPTION AGREEMENT

1. ADMINISTRATOR

Georgia Municipal Employees Benefit System
201 Pryor Street, SW
Atlanta, Georgia 30303
Telephone: 404-688-0472
Facsimile: 404-577-6663

2. ADOPTING EMPLOYER

Name: City of Oxford, Georgia

3. GOVERNING AUTHORITY

Name: Mayor and Council

Address:110 West Clark St., Oxford, GA 30054-2274
Phone: (770) 786-7004

Facsimile: (770) 786-2211

4. PLAN REPRESENTATIVE

[To represent Governing Authority in all communications with GMEBS and Employees]
(See Section 2.49 of Basic Plan Document)

Name: City Clerk

Address: 110 West Clark St., Oxford, GA 30054-2274
Phone: (770) 786-7004

Facsimile: (770) 786-2211
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5. PENSION COMMITTEE

[Please designate members by position. If not, members of Pension Committee shall be
determined in accordance with Article XIV of the Basic Plan Document]

Position:
Position:
Position:
Position:
Position:

Pension Committee Secretary: City Clerk

Address: 110 West Clark St., Oxford, GA 30054-2274
Phone: (770) 786-7004

Facsimile: (770) 786-2211

6. TYPE OF ADOPTION

This Adoption Agreement is for the following purpose (check one):

O This is a new defined benefit plan adopted by the Adopting Employer for its Employees.
This plan does not replace or restate an existing defined benefit plan.

O This is an amendment and restatement of the Adopting Employer's preexisting
non-GMEBS defined benefit plan.

X This is an amendment and restatement of the Adoption Agreement previously adopted by
the Employer, as follows (check one or more as applicable):

X To update the Plan to comply with the PATH Act, and other applicable federal
laws and guidance under IRS Notice 2020-14 (the 2020 Cumulative List).

O To make the following amendments to the Adoption Agreement (must specify
below revisions made in this Adoption Agreement; all provisions must be
completed in a manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

7. EFFECTIVE DATE

NOTE: This Adoption Agreement and any Addendum, with the accompanying Basic Plan
Document, is designed to comply with Internal Revenue Code Section 401(a), as applicable to a
governmental qualified defined benefit plan, and is part of the GMEBS Defined Benefit
Retirement Plan. Plan provisions designed to comply with certain provisions of the Protecting
Americans from Tax Hikes Act of 2015 ("PATH Act"); and Plan provisions designed to comply
with certain provisions of additional changes in federal law and guidance from the Internal
Revenue Service under Internal Revenue Service Notice 2020-14 (the 2020 Cumulative List) are
effective as of the applicable effective dates set forth in the Adoption Agreement and Basic Plan
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Document. By adopting this Adoption Agreement, with its accompanying Basic Plan Document,
the Adopting Employer is adopting a plan document intended to comply with Internal Revenue
Code Section 401(a), as updated by the PATH Act and the 2020 Cumulative List with the
applicable effective dates.

Oy

@)

©))

Complete this item (1) only if this is a new defined benefit plan which does not replace
or restate an existing defined benefit plan.

The effective date of this Plan is .
(insert effective date of this Adoption Agreement but not earlier than the first day of
the current Plan Year in which the Plan is adopted).

Complete this item (2) only if this Plan is being adopted to replace a non-GMEBS
defined benefit plan.

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption
Agreement, the effective date of this restatement shall be (insert effective date of
this Adoption Agreement but not earlier than the first day of the current Plan Year in
which the Plan is adopted (unless a retroactive corrective amendment is permitted
under EPCRS, Rev. Proc. 2021-30 (or subsequent updated guidance)). This Plan is
intended to replace and serve as an amendment and restatement of the Employer’s
preexisting plan, which became effective on (insert original effective date of
preexisting plan).

Complete this item (3) only if this is an amendment and complete restatement of the
Adopting Employer's existing GMEBS defined benefit plan.

Except as otherwise specifically provided in the Basic Plan Document or in this Adoption
Agreement, the effective date of this restatement shall be the date of its approval by the
Governing Authority (insert effective date of this Adoption Agreement but not earlier
than the first day of the current Plan Year in which the Plan is adopted (unless a
retroactive corrective amendment is permitted under EPCRS, Rev. Proc. 2021-30 (or
subsequent updated guidance)).

This Plan is adopted as an amendment and restatement of the Employer's preexisting
GMEBS Adoption Agreement, which became effective on October 7, 2019 (insert
effective date of most recent Adoption Agreement preceding this Adoption
Agreement).

The Employer's first Adoption Agreement became effective January 1, 2003 (insert
effective date of Employer's first GMEBS Adoption Agreement). The Employer's
GMEBS Plan was originally effective January 1, 1984 (insert effective date of
Employer's original GMEBS Plan). (If the Employer's Plan was originally a non-GMEBS
Plan, then the Employer's non-GMEBS Plan was originally effective (if applicable,
insert effective date of Employer's original non-GMEBS Plan).)
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8. PLAN YEAR

Plan Year means (check one):

X Calendar Year
O Employer Fiscal Year commencing
O Other (must specify month and day commencing):

9. CLASSES OF ELIGIBLE EMPLOYEES

Only Employees of the Adopting Employer who meet the Basic Plan Document's
definition of "Employee" may be covered under the Adoption Agreement. Eligible Employees
shall not include non-governmental employees, independent contractors, leased employees,
nonresident aliens, or any other ineligible individuals, and this Section 9 must not be completed
in a manner that violates the "exclusive benefit rule" of Internal Revenue Code
Section 401(a)(2).

A. Eligible Regular Emplovees

Regular Employees include Employees, other than elected or appointed members of the
Governing Authority or Municipal Legal Officers, who are regularly employed in the services of
the Adopting Employer. Subject to the other conditions of the Basic Plan Document and the
Adoption Agreement, the following Regular Employees are eligible to participate in the Plan
(check one):

O ALL - All Regular Employees, provided they satisfy the minimum hour and other
requirements specified under "Eligibility Conditions" below.

X ALL REGULAR EMPLOYEES EXCEPT for the following employees (must specify;
specific positions are permissible; specific individuals may not be named):
Notwithstanding any other provision in the Basic Plan Document or Adoption
Agreement to the contrary, the following Regular Employees are not eligible to
participate in this Plan: 1) Regular Employees initially employed or reemployed by
the City of Oxford on or after January 1, 2012 (see Sections 2 and 14 of the General
Addendum to this Adoption Agreement); and 2) Eligible Regular Employees who
were not Vested in this Plan as of December 31, 2011, in accordance with and subject
to the provisions of Section 2 of the General Addendum to this Adoption Agreement.

B. Elected or Appointed Members of the Governing Authority

An Adopting Employer may elect to permit participation in the Plan by elected or appointed
members of the Governing Authority and/or Municipal Legal Officers, provided they otherwise
meet the Basic Plan Document's definition of "Employee" and provided they satisfy any other
requirements specified by the Adopting Employer. Municipal Legal Officers to be covered must
be specifically identified by position. Subject to the above conditions, the Employer hereby
elects the following treatment for elected and appointed officials:
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€)) Elected or Appointed Members of the Governing Authority (check one):

X ARE NOT eligible to participate in the Plan.
O ARE eligible to participate in the Plan.

Please specify any limitations on eligibility to participate here (e.g., service on or after certain
date, or special waiting period provision):

2) Municipal Legal Officers (check one):

X ARE NOT eligible to participate in the Plan.

O ARE eligible to participate in the Plan. The term "Municipal Legal Officer" shall include
only the following positions (must specify - specific positions are permissible; specific
individuals may not be named):

Please specify any limitations on eligibility to participate here (e.g., service on or after certain
date) (must specify in a manner that satisfies the definite written program requirement of
Treasury Regulation 1.401-1(a)(2) and the definitely determinable requirement of Treasury
Regulation 1.401-1(b)(1)(i)):

10. ELIGIBILITY CONDITIONS

A. Hours Per Week (Regular Employees)

The Adopting Employer may specify a minimum number of work hours per week which
are required to be scheduled by Regular Employees in order for them to become and remain
"Eligible Regular Employees" under the Plan. It is the responsibility of the Adopting
Employer to determine whether these requirements are and continue to be satisfied. The
Employer hereby elects the following minimum hour requirement for Regular Employees:

O No minimum

X 20 hours/week (regularly scheduled)

O 30 hours/week (regularly scheduled)

O Other: (must not exceed 40 hours/week regularly scheduled)

Exceptions: If a different minimum hour requirement applies to a particular class or classes of
Regular Employees, please specify below the classes to whom the different requirement applies
and indicate the minimum hour requirement applicable to them.

Class(es) of Regular Employees to whom exception applies (must specify - specific positions
are permissible; specific individuals may not be named):

Minimum hour requirement applicable to excepted Regular Employees:

O No minimum
O 20 hours/week (regularly scheduled)
O 30 hours/week (regularly scheduled)
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O Other: (must not exceed 40 hours/week regularly scheduled)

B. Months Per Year (Regular Employees)

The Adopting Employer may specify a minimum number of work months per year which
are required to be scheduled by Regular Employees in order for them to become and remain
"Eligible Employees" under the Plan. It is the responsibility of the Adopting Employer to
determine whether these requirements are and continue to be satisfied. The Employer
hereby elects the following minimum requirement for Regular Employees:

O No minimum
X At least § months per year (regularly scheduled)

Exceptions: If different months per year requirements apply to a particular class or classes of
Regular Employees, the Employer must specify below the classes to whom the different
requirements apply and indicate below the requirements applicable to them.

Regular Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named):

The months to year requirement for excepted class(es) are:

O No minimum
O At least months per year (regularly scheduled)

11. WAITING PERIOD

Except as otherwise provided in Section 4.02(b) of the Basic Plan Document, Eligible Regular
Employees shall not have a waiting period before participating in the Plan. Likewise, elected or
appointed members of the Governing Authority and Municipal Legal Officers, if eligible to
participate in the Plan, shall not have a waiting period before participating in the Plan.

12. ESTABLISHING PARTICIPATION IN THE PLAN

Participation in the Plan is considered mandatory for all Eligible Employees who satisfy
the eligibility conditions specified in the Adoption Agreement, except as provided in
Section 4.03(e) of the Basic Plan Document. However, the Employer may specify below that
participation is optional for certain classes of Eligible Employees, including Regular Employees,
elected or appointed members of the Governing Authority, Municipal Legal Officers, City
Managers, and/or Department Heads. If participation is optional for an Eligible Employee, then
in order to become a Participant, the Employee must make a written election to participate within
120 days after employment, election or appointment to office, or if later, the date the Employee
first becomes eligible to participate in the Plan. The election is irrevocable, and the failure to
make the election within the 120 day time limit shall be deemed an irrevocable election not to
participate in the Plan.

Classes for whom participation is optional (check one):
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X None (Participation is mandatory for all Eligible Employees except as provided in
Section 4.03(e) of the Basic Plan Document).

O Participation is optional for the following Eligible Employees (must specify -
specific positions are permissible; specific individuals may not be named; all
positions or classes specified must be Eligible Employees):

13. CREDITED SERVICE

In addition to Current Credited Service the Adopting Employer may include as Credited
Service the following types of service:

A. Credited Past Service with Adopting Emplover

Credited Past Service means the number of years and complete months of Service with the
Adopting Employer prior to the date an Eligible Employee becomes a Participant which are
treated as credited service under the Plan.

1) Eligible Employees Employed on Original Effective Date of GMEBS Plan.
With respect to Eligible Employees who are employed by the Adopting Employer on the original
Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prior to the
date the Eligible Employee becomes a Participant (including any Service prior to the Effective
Date of the Plan) shall be treated as follows (check one):

X All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

O All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), except for Service rendered prior to
(insert date).

O All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), except as follows (must specify other
limitation in a manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

O No Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

2) Previously Employed, Returning to Service after Original Effective Date. If
an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS
Plan, but returns to Service with the Adopting Employer sometime after the Effective Date, said
Eligible Employee's Service prior to becoming a Participant (including any Service prior the
Effective Date) shall be treated as follows (check one):

O All Service prior to the date the Eligible Employee becomes a Participant shall be

credited (as Credited Past Service), subject to any limitations imposed above with
respect to Eligible Employees employed on the Effective Date.
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X All Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service), provided that after returning to employment,
the Eligible Employee performs Service equal to the period of the break in
Service or one (1) year, whichever is less. Any limitations imposed above with
respect to Eligible Employees employed on the Effective Date shall also apply.

O No Service prior to the date the Eligible Employee becomes a Participant shall be
credited (as Credited Past Service).

Other limitation(s) on Recognition of Credited Past Service (must specify in a manner that
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): .

3) Eligible Employees Initially Employed After Effective Date. If an Eligible
Employee's initial employment date is after the original Effective Date of the Employer's
GMEBS Plan, said Employee's Credited Past Service shall include only the number of years and
complete months of Service from the Employee's initial employment date to the date the
Employee becomes a Participant in the Plan.

“) Newly Eligible Classes of Employees. If a previously ineligible class of
Employees becomes eligible to participate in the Plan, the Employer must specify in an
addendum to this Adoption Agreement whether and to what extent said Employees' prior service
with the Employer shall be treated as Credited Past Service under the Plan.

B. Prior Military Service

Note: This Section does not concern military service required to be credited under
USERRA - See Section 3.02 of the Basic Plan Document for rules on the crediting of
USERRA Military Service.

0} Credit for Prior Military Service.

The Adopting Employer may elect to treat military service rendered prior to a Participant's initial
employment date or reemployment date as Credited Service under the Plan. Unless otherwise
specified by the Employer under "Other Conditions" below, the term "Military Service" shall be
as defined in the Basic Plan Document. Except as otherwise required by federal or state law or
under "Other Conditions" below, Military Service shall not include service which is credited
under any other local, state, or federal retirement or pension plan.

Military Service credited under this Section shall not include any service which is otherwise
required to be credited under the Plan by federal or state law. Prior Military Service shall be
treated as follows (check one):

X Prior Military Service is not creditable under the Plan (if checked, skip to
Section 13.C. — Prior Governmental Service).

O Prior Military Service shall be counted as Credited Service for the following
purposes (check one or more as applicable):

O Computing amount of benefits payable.
9.
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O Meeting minimum service requirements for vesting.

O Meeting minimum service requirements for benefit eligibility.
2) Maximum Credit for Prior Military Service.
Credit for Prior Military Service shall be limited to a maximum of  years (insert number).
3) Rate of Accrual for Prior Military Service.

Credit for Prior Military Service shall accrue at the following rate (check one):

|

C))

One month of military service credit for every month(s) (insert
number) of Credited Service with the Adopting Employer.

One year of military service credit for every year(s) (insert number) of
Credited Service with the Adopting Employer.

All military service shall be creditable (subject to any caps imposed above) after
the Participant has completed years (insert number) of Credited Service
with the Employer.

Other requirement (must specify in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

Payment for Prior Military Service Credit (check one):
Participants shall not be required to pay for military service credit.

Participants shall be required to pay for military service credit as follows:

O The Participant must pay % of the actuarial cost of the service credit
(as defined below).
O The Participant must pay an amount equal to (must specify in a manner

that satisfies the definite written program requirement of Treasury
Regulation 1.401-1(a)(2) and the definitely determinable requirement
of Treasury Regulation 1.401-1(b)(1)(i)):

Other Conditions for Award of Prior Military Service Credit (must specify in a manner that
satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)): .

S))

Limitations on Service Credit Purchases. Unless otherwise specified in an

Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C.
concerning prior governmental service credit, the term "actuarial cost of service credit" is
defined as set forth in the Service Credit Purchase Addendum. In the case of a service credit
purchase, the Participant shall be required to comply with any rules and regulations established
by the GMEBS Board of Trustees concerning said purchases.

C. Prior Governmental Service

-10 -
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Note: A Participant's prior service with other GMEBS employers shall be credited for
purposes of satisfying the minimum service requirements for Vesting and eligibility for
Retirement and pre-retirement death benefits as provided under Section 9.05 of the Basic
Plan Document, relating to portability service. This Section 13(C) does not need to be
completed in order for Participants to receive this portability service credit pursuant to
Section 9.05 of the Basic Plan Document.

€)) Credit for Prior Governmental Service.

The Adopting Employer may elect to treat governmental service rendered prior to a Participant's
initial employment date or reemployment date as creditable service under the Plan. Subject to
any limitations imposed by law, the term "prior governmental service" shall be as defined by the
Adopting Employer below. The Employer elects to treat prior governmental service as follows
(check one):

X Prior governmental service is not creditable under the Plan (if checked, skip to
Section 13.D. — Unused Sick/Vacation Leave).

O Prior governmental service shall be counted as Credited Service for the following
purposes under the Plan (check one or more as applicable):

O Computing amount of benefits payable.
O Meeting minimum service requirements for vesting.
O Meeting minimum service requirements for benefit eligibility.

2) Definition of Prior Governmental Service.

Prior governmental service shall be defined as follows: (must specify in a manner that satisfies
the definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

Unless otherwise specified above, prior governmental service shall include only full-time service
(minimum hour requirement same as that applicable to Eligible Regular Employees).

3) Maximum Credit for Prior Governmental Service.

Credit for prior governmental service shall be limited to a maximum of years (insert
number).

“4) Rate of Accrual for Prior Governmental Service Credit.
Credit for prior governmental service shall accrue at the following rate (check one):

O One month of prior governmental service credit for every month(s) (insert
number) of Credited Service with the Adopting Employer.

O One year of prior governmental service credit for every year(s) (insert
number) of Credited Service with the Adopting Employer.
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O All prior governmental service shall be creditable (subject to any caps imposed
above) after the Participant has completed years (insert number) of
Credited Service with the Adopting Employer.

O Other requirement (must specify in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

5) Payment for Prior Governmental Service Credit.

O Participants shall not be required to pay for governmental service credit.

O Participants shall be required to pay for governmental service credit as follows:
O The Participant must pay % of the actuarial cost of the service credit.
O The Participant must pay an amount equal to (must specify in a manner

that satisfies the definite written program requirement of Treasury
Regulation 1.401-1(a)(2) and the definitely determinable requirement
of Treasury Regulation 1.401-1(b)(1)(i)):

Other Conditions for Award of Prior Governmental Service Credit (must specify in a manner
that satisfies the definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)(D)):

D. Leave Conversion for Unused Paid Time Off (e.g.. Sick, Vacation, or Personal

Leave)
0} Credit for Unused Paid Time Off.

Subject to the limitations in Section 3.01 of the Basic Plan Document, an Adopting Employer
may elect to treat accumulated days of unused paid time off for a terminated Participant, for
which the Participant is not paid, as Credited Service. The only type of leave permitted to be
credited under this provision is leave from a paid time off plan which qualifies as a bona fide
sick and vacation leave plan (which may include sick, vacation or personal leave) and which the
Participant may take as paid leave without regard to whether the leave is due to illness or
incapacity. The Credited Service resulting from the conversion of unused paid time off must not
be the only Credited Service applied toward the accrual of a normal retirement benefit under the
Plan. The Pension Committee shall be responsible to certify to GMEBS the total amount of
unused paid time off that is creditable hereunder.

Important Note: Leave cannot be converted to Credited Service in lieu of receiving a cash
payment. If the Employer elects treating unused paid time off as Credited Service, the conversion
to Credited Service will be automatic, and the Participant cannot request a cash payment for the
unused paid time off.

The Employer elects the following treatment of unused paid time off:

-12 -
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X Unused paid time off shall not be treated as Credited Service (if checked, skip to
Section 14 — Retirement Eligibility).

O The following types of unused paid time off for which the Participant is not paid
shall be treated as Credited Service under the Plan (check one or more as
applicable):

O Unused sick leave

O Unused vacation leave

O Unused personal leave

O Other paid time off (must specify in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)(2) and
the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)(D)):

2) Minimum Service Requirement.

In order to receive credit for unused paid time off, a Participant must meet the following
requirement at termination (check one):

O The Participant must be 100% vested in a normal retirement benefit.

O The Participant must have at least years (insert number) of Total
Credited Service (not including leave otherwise creditable under this Section).

O Other (must specify in a manner that satisfies the definite written program

requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

A3) Use of Unused Paid Time Off Credit. Unused paid time off for which the
Participant is not paid shall count as Credited Service for the following purposes under the Plan
(check one or more as applicable):

O Computing amount of benefits payable.
O Meeting minimum service requirements for vesting.
O Meeting minimum service requirements for benefit eligibility.

)] Maximum Credit for Unused Paid Time Off.

Credit for unused paid time off for which the Participant is not paid shall be limited to a
maximum of months (insert number).

5) Computation of Unused Paid Time Off.

Unless otherwise specified by the Adopting Employer under "Other Conditions" below, each
twenty (20) days of creditable unused paid time off shall constitute one (1) complete month of
Credited Service under the Plan. Partial months shall not be credited.

6) Other Conditions (please specify, subject to limitations in Section 3.01 of
Basic Plan Document; must specify in a manner that satisfies the definite written program
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requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable
requirement of Treasury Regulation 1.401-1(b)(1)(i)):

14. RETIREMENT ELIGIBILITY

A. Early Retirement Qualifications

Early retirement qualifications are (check one or more as applicable):
X Attainment of age 55 (insert number)
X Completion of 10 years (insert number) of Total Credited Service

Exceptions: If different early retirement eligibility requirements apply to a particular class or
classes of Eligible Employees, the Employer must specify below the classes to whom the
different requirements apply and indicate below the requirements applicable to them.

Eligible Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named):

Early retirement qualifications for excepted class(es) are (check one or more as applicable):

O Attainment of age (insert number)
O Completion of years (insert number) of Total Credited Service
B. Normal Retirement Qualifications

Note: Please complete this Section and also list '"Alternative'" Normal Retirement
Qualifications, if any, in Section 14.C.

€)) Regular Employees

Normal retirement qualifications for Regular Employees are (check one or more as applicable):
X Attainment of age 65 (insert number)
X Completion of 5 years (insert number) of Total Credited Service

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and satisfies
the minimum age parameters for In-Service Distribution described in Section
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions
concerning recalculation and offset applied at re-retirement to account for the
value of benefits received prior to re-retirement. This rule shall apply to (check
one): [ all Participants [0 only the following class(es) of Participants (must
specify - specific positions are permissible; specific individuals may not be
named):
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Exceptions: If different normal retirement qualifications apply to a particular class or classes of
Regular Employees, the Employer must specify below the classes to whom the different
requirements apply and indicate below the requirements applicable to them.

Class(es) of Regular Employees to whom exception applies (must specify - specific positions
are permissible; specific individuals may not be named):

Normal retirement qualifications for excepted class(es) are (check one or more as applicable):
O Attainment of age (insert number)
O Completion of years (insert number) of Total Credited Service

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and satisfies
the minimum age parameters for In-Service Distribution described in Section
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions
concerning recalculation and offset applied at re-retirement to account for the
value of benefits received prior to re-retirement. This rule shall apply to (check
one): [ all Participants [0 only the following class(es) of Participants (must
specify - specific positions are permissible; specific individuals may not be
named):

?2) Elected or Appointed Members of Governing Authority

Complete this Section only if elected or appointed members of the Governing Authority or
Municipal Legal Officers are permitted to participate in the Plan. Normal retirement
qualifications for this class are (check one or more as applicable):

O Attainment of age (insert number)
O Completion of years (insert number) of Total Credited Service

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and satisfies
the minimum age parameters for In-Service Distribution described in Section
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions
concerning recalculation and offset applied at re-retirement to account for the
value of benefits received prior to re-retirement. This rule shall apply to (check
one): [ all Participants O only the following class(es) of Participants (must
specify - specific positions are permissible; specific individuals may not be
named):_

Exceptions: If different normal retirement qualifications apply to particular elected or appointed
members of the Governing Authority or Municipal Legal Officers, the Employer must specify
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below to whom the different requirements apply and indicate below the requirements applicable
to them.

Particular elected or appointed members of the Governing Authority or Municipal Legal Officers
to whom exception applies (must specify - specific positions are permissible; specific
individuals may not be named):

Normal retirement qualifications for excepted elected or appointed members of the Governing
Authority or Municipal Legal Officers are (check one or more as applicable):

| Attainment of age (insert number)
O Completion of years (insert number) of Total Credited Service

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service without
first incurring a Bona Fide Separation from Service), if Participant meets
minimum age and service requirements specified immediately above and satisfies
the minimum age parameters for In-Service Distribution described in Section
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan provisions
concerning recalculation and offset applied at re-retirement to account for the
value of benefits received prior to re-retirement. This rule shall apply to (check
one): [ all Participants O only the following class(es) of Participants (must
specify - specific positions are permissible; specific individuals may not be
named):_

C. Alternative Normal Retirement Qualifications

The Employer may elect to permit Participants to retire with unreduced benefits after they satisfy
service and/or age requirements other than the regular normal retirement qualifications specified
above. The Employer hereby adopts the following alternative normal retirement qualifications:

Alternative Normal Retirement Qualifications (check one or more, as applicable):

1 X Not applicable (the Adopting Employer does not offer alternative normal
retirement benefits under the Plan).

2) O Alternative Minimum Age & Service Qualifications (if checked, please
complete one or more items below, as applicable):

O Attainment of age (insert number)
O Completion of years (insert number) of Total Credited
Service

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if Participant
meets minimum age and service requirements specified immediately
above and satisfies the minimum age parameters for In-Service
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©))

Distribution described in Section 6.06(a)(3) of the Basic Plan Document,
subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior
to re-retirement. This rule shall apply to (check one): 7 all Participants O
only the following class(es) of Participants (must specify - specific
positions are permissible; specific individuals may not be named): __.

This alternative normal retirement benefit is available to:

O All Participants who qualify.

O Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named):

A Participant (check one): [J is required [J is not required to be in the service of
the Employer at the time the Participant satisfies the above qualifications in order
to qualify for this alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)()):

Rule of (insert number). The Participant's combined Total Credited
Service and age must equal or exceed this number. Please complete additional
items below:

To qualify for this alternative normal retirement benefit, the Participant (check
one or more items below, as applicable):

O Must have attained at least age (insert number)
O Must not satisfy any minimum age requirement

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets the minimum age and service requirements specified
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan
Document, subject to applicable Plan provisions concerning recalculation
and offset applied at re-retirement to account for the value of benefits
received prior to re-retirement. This rule shall apply to (check one): [ all
Participants [0 only the following class(es) of Participants (must specify -
specific positions are permissible; specific individuals may not be
named):

This alternative normal retirement benefit is available to:

O All Participants who qualify.
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“)

©))

O Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named):

A Participant (check one): [J is required [ is not required to be in the service of
the Employer at the time the Participant satisfies the Rule in order to qualify for
this alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(D)(®):

Alternative Minimum Service. A Participant is eligible for an alternative normal
retirement benefit if the Participant has at least years (insert number)
of Total Credited Service, regardless of the Participant's age.

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets the minimum service requirement specified immediately
above and satisfies the minimum age parameters for In-Service
Distribution described in Section 6.06(a)(3) of the Basic Plan Document,
subject to applicable Plan provisions concerning recalculation and offset
applied at re-retirement to account for the value of benefits received prior
to re-retirement. This rule shall apply to (check one): [ all Participants [J
only the following class(es) of Participants (must specify - specific
positions are permissible; specific individuals may not be named): .

This alternative normal retirement benefit is available to:
O All Participants who qualify.

O Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named):

A Participant (check one): [J is required [ is not required to be in the service of
the Employer at the time the Participant satisfies the qualifications for this
alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)(®)):

Other Alternative Normal Retirement Benefit.

Must specify qualifications (in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):
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(6)

O In-Service Distribution to Eligible Employees permitted (i.e., a qualifying
Participant may commence receiving retirement benefits while in service
without first incurring a Bona Fide Separation from Service), if the
Participant meets minimum age and service requirements specified
immediately above and satisfies the minimum age parameters for In-
Service Distribution described in Section 6.06(a)(3) of the Basic Plan
Document, subject to applicable Plan provisions concerning recalculation
and offset applied at re-retirement to account for the value of benefits
received prior to re-retirement. This rule shall apply to (check one): O all
Participants 0 only the following class(es) of Participants (must specify -
specific positions are permissible; specific individuals may not be
named):

This alternative normal retirement benefit is available to:
O All Participants who qualify.

O Only the following Participants (must specify - specific positions are
permissible; specific individuals may not be named):

A Participant (check one): [ is required [J is not required to be in the service of
the Employer at the time the Participant satisfies the qualifications for this
alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)(®)):

Other Alternative Normal Retirement Benefit for Public Safety Emplovees
Only.

Must specify qualifications (in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

O In-Service Distribution to Eligible Employees who are Public Safety
Employees permitted (i.e., a qualifying Participant may commence
receiving retirement benefits while in service without first incurring a
Bona Fide Separation from Service), if the Participant meets minimum age
and service requirements specified immediately above and satisfies the
minimum age parameters for In-Service Distribution Described in Section
6.06(a)(3) of the Basic Plan Document, subject to applicable Plan
provisions concerning recalculation and offset applied at re-retirement to
account for the value of benefits received prior to re-retirement. This rule
shall apply to (check one): [ all Participants 0 only the following
class(es) of Participants (must specify - specific positions are
permissible; specific individuals may not be named):
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This alternative normal retirement benefit is available to:
O All public safety employee Participants who qualify.

O Only the following public safety employee Participants (must specify -
specific positions are permissible; specific individuals may not be
named):

A public safety employee Participant (check one): [ is required OO0 is not
required to be in the service of the Employer at the time the Participant satisfies
the qualifications for this alternative normal retirement benefit.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)()):

Note: "Public safety employees" are defined under the Internal Revenue Code for this
purpose as employees of a State or political subdivision of a State who provide police
protection, firefighting services, or emergency medical services for any area within the
jurisdiction of such State or political subdivision.

D. Disability Benefit Qualifications

Subject to the other terms and conditions of the Basic Plan Document and except as otherwise
provided in an Addendum to this Adoption Agreement, disability retirement qualifications are
based upon Social Security Administration award criteria or as otherwise provided under
Section 2.23 of the Basic Plan Document. The Disability Retirement benefit shall commence as
of the Participant's Disability Retirement Date under Section 2.24 of the Basic Plan Document.

To qualify for a disability benefit, a Participant must have the following minimum number of
years of Total Credited Service (check one):

O Not applicable (the Adopting Employer does not offer disability retirement
benefits under the Plan).

X No minimum.

O years (insert number) of Total Credited Service.

Other eligibility requirement (must specify in a manner that satisfies the definite written
program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable
requirement of Treasury Regulation 1.401-1(b)(1)(i)):

15. RETIREMENT BENEFIT COMPUTATION

A. Maximum Total Credited Service

The number of years of Total Credited Service which may be used to calculate a benefit is
(check one or all that apply):

X not limited.
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limited to years for all Participants.

limited to years for the following classes of Eligible Regular
Employees:

O All Eligible Regular Employees.

O Only the following Eligible Regular Employees:

limited to years as an elected or appointed member of the Governing
Authority.
limited to years as a Municipal Legal Officer.

Other (must specify in a manner that satisfies the definite written program
requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

B. Monthly Normal Retirement Benefit Amount

)

Regular Emplovee Formula

The monthly normal retirement benefit for Eligible Regular Employees shall be 1/12 of (check
and complete one or more as applicable):

X

(a) Flat Percentage Formula. 1.75% (insert percentage) of Final Average
Earnings multiplied by years of Total Credited Service as an Eligible
Regular Employee.

This formula applies to:

O All Participants who are Regular Employees.

X Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):
Participants who Terminate on or after July 1, 2002.

(b) Alternative Flat Percentage Formula. 1.75% (insert percentage) of
Final Average Earnings multiplied by years of Total Credited Service as
an Eligible Regular Employee. This formula applies to the following
Participants (must specify - specific positions are permissible; specific
individuals may not be named): Participants who Terminated on or
after September 1, 2000, but prior to July 1, 2002.

(c) Split Final Average Earnings Formula. 1.0% (insert percentage) of
Final Average Earnings up to the amount of Covered Compensation (see
subsection (2) below for definition of Covered Compensation), plus
1.75% (insert percentage) of Final Average Earnings in excess of said
Covered Compensation, multiplied by years of Total Credited Service as
an Eligible Regular Employee.
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(d)

This formula applies to:

O All Participants who are Regular Employees.

X Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):
Participants who Terminated prior to September 1, 2000.

Alternative Split Final Average Earnings Formula. % (insert
percentage) of Final Average Earnings up to the amount of Covered
Compensation (see subsection (2) below for definition of Covered
Compensation), plus % (insert percentage) of Final Average
Earnings in excess of said Covered Compensation, multiplied by years of
Total Credited Service as an Eligible Regular Employee.

This formula applies to:

O All Participants.
O Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

[Repeat above subsections as necessary for each applicable benefit formula and Participant
class covered under the Plan.]

@)

Covered Compensation (complete only if Split Formula(s) is checked above):

Covered Compensation is defined as (check one or more as applicable):

D

(a)

(b)

(c)

A.LLMLE. Covered Compensation as defined in Section 2.18 of the Basic
Plan Document. This definition of Covered Compensation shall apply to
(check one):

O All Participants who are Regular Employees.

X Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named): Participants
to whom the monthly normal benefit formula in Section 15(B)(1)(¢)

above applies.

Dynamic Break Point Covered Compensation as defined in Section 2.19
of the Basic Plan Document. This definition of Covered Compensation
shall apply to (check one):

O All Participants who are Regular Employees.
O Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

Table Break Point Covered Compensation as defined in Section 2.20 of
the Basic Plan Document. This definition of Covered Compensation shall
apply to (check one):
O All Participants who are Regular Employees.
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O Only the following class(es) of Participants (must specify -
specific positions are permissible; specific individuals may not

be named):
O (d) Covered Compensation shall mean a Participant's annual Earnings that
do not exceed $ (specify amount). This definition shall
apply to (check one):

O All Participants who are Regular Employees.
O Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

A3) Final Average Earnings

Unless otherwise specified in an Addendum to the Adoption Agreement, Final Average Earnings
is defined as the monthly average of Earnings paid to a Participant by the Adopting Employer for
the 60 (insert number not to exceed 60) consecutive months of Credited Service preceding the
Participant's most recent Termination in which the Participant's Earnings were the highest,
multiplied by 12. Note: GMEBS has prescribed forms for calculation of Final Average Earnings
that must be used for this purpose.

This definition of Final Average Earnings applies to:

X All Participants who are Regular Employees.
O Only the following Participants (must specify - specific positions are permissible;
specific individuals may not be named):

[Repeat above subsection as necessary for each applicable definition and Participant class
covered under the Plan.]

)] Formula for Elected or Appointed Members of the Governing Authority

The monthly normal retirement benefit for members of this class shall be as follows (check one):

X Not applicable (elected or appointed members of the Governing Authority or Municipal
Legal Officers are not permitted to participate in the Plan).

O $ (insert dollar amount) per month for each year of Total Credited Service
as an elected or appointed member of the Governing Authority or Municipal Legal
Officer (service of at least 6 months and 1 day is treated as a year of Total Credited
Service; provided, however, than an elected or appointed member of the Governing
Authority or Municipal Legal Officer may accrue a maximum of one year of Total
Credited Service for every 12-month period of Service as an elected or appointed
member of the Governing Authority or Municipal Legal Officer).

This formula applies to:

O All elected or appointed members of the Governing Authority or Municipal Legal
Officers eligible to participate.
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O Only the following elected or appointed members of the Governing Authority or
Municipal Legal Officers eligible to participate (must specify - specific positions are

permissible; specific individuals may not be named):

[Repeat above subsection as necessary for each applicable formula for classes of elected or
appointed members covered under the Plan.]

C. Monthly Early Retirement Benefit Amount

Check and complete one or more as applicable:

X

(1)

2)

Standard Early Retirement Reduction Table. The monthly Early
Retirement benefit shall be computed in the same manner as the monthly
Normal Retirement benefit, but the benefit shall be reduced on an
Actuarially Equivalent basis in accordance with Section 12.01 of the Basic
Plan Document to account for early commencement of benefits. This
provision shall apply to:

X All Participants.
O Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

Alternative Early Retirement Reduction Table. The monthly Early
Retirement benefit shall be computed in the same manner as the monthly
Normal Retirement benefit, but the benefit shall be reduced to account for
early commencement of benefits based on the following table. This table
shall apply to:

O All Participants.
O Only the following Participants (must specify - specific positions
are permissible; specific individuals may not be named):

Alternative Early Retirement Reduction Table

Number of Years Before Percentage of
[Age (Insert Normal Normal Retirement Benefit*
Retirement Age)] (complete as applicable)

(check as applicable)

.000

OoooOooooad
S e N I N VS SRy
ceLeeeeo
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8

9
10
11
12
13
14
15

OooooOoooad
PO

*Interpolate for whole months

D. Monthly Late Retirement Benefit Amount (check one):

X

(1) The monthly Late Retirement benefit shall be computed in the same
manner as the Normal Retirement Benefit, based upon the Participant's
Accrued Benefit as of the Participant's Late Retirement Date.

(2) The monthly Late Retirement benefit shall be the greater of: (1) the
monthly retirement benefit accrued as of the Participant's Normal
Retirement Date, actuarially increased in accordance with the actuarial
table contained in Section 12.05 of the Basic Plan Document; or (2) the
monthly retirement benefit accrued as of the Participant's Late Retirement
Date, without further actuarial adjustment under Section 12.06 of the
Basic Plan Document.

E. Monthly Disability Benefit Amount

The amount of the monthly Disability Benefit shall be computed in the same manner as the
Normal Retirement benefit, based upon the Participant's Accrued Benefit as of the Participant's
Disability Retirement Date.

Minimum Disability Benefit. The Adopting Employer may set a minimum Disability Benefit.
The Employer elects the following minimum Disability benefit (check one):

|

Not applicable (the Adopting Employer does not offer disability retirement
benefits under the Plan).

No minimum is established.

No less than (check one): X 20% O 10% O % (if other than 20% or 10%
insert percentage amount) of the Participant's average monthly Earnings for the
12 calendar month period (excluding any period of unpaid leave of absence)
immediately preceding the Participant's Termination of Employment as a result of
a Disability. (Unless otherwise specified in an Addendum to the Adoption
Agreement, no minimum will apply to elected or appointed members of the
Governing Authority or Municipal Legal Officers.)

No less than (check one): [0 66 2/3 % O % (if other than 66 2/3%,
insert percentage amount) of the Participant's average monthly Earnings for the
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12 calendar month period (excluding any period of unpaid leave of absence)
immediately preceding the Participant's Termination of Employment as a result of
a Disability, less any monthly benefits paid from federal Social Security benefits
as a result of disability as reported by the Employer. (Unless otherwise specified
in an Addendum to the Adoption Agreement, no minimum will apply to elected or
appointed members of the Governing Authority or Municipal Legal Officers.)

F. Minimum/Maximum Benefit For Elected Officials

In addition to any other limitations imposed by federal or state law, the Employer may impose a
cap on the monthly benefit amount that may be received by elected or appointed members of the
Governing Authority. The Employer elects (check one):

X Not applicable (elected or appointed members of the Governing Authority do not
participate in the Plan).

O No minimum or maximum applies.

O Monthly benefit for Service as an elected or appointed member of the Governing
Authority may not exceed 100% of the Participant's final salary as an elected or
appointed member of the Governing Authority.

O Other minimum or maximum (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2)
and the definitely determinable requirement of Treasury Regulation 1.401-

1(b)(1)(@)):
G. Multiple Plans

In the event that the Employer maintains multiple plans, the following provisions will apply to
the extent necessary to satisfy Code § 415.

16. SUSPENSION OF BENEFITS FOLLOWING BONA FIDE
SEPARATION OF SERVICE; COLA

A. Re-Employment as Eligible Employee After Normal, Alternative Normal, or Early
Retirement _and Following Bona Fide Separation of Service (see Basic Plan
Document Section 6.06(c) Regarding Re-Employment as an Ineligible Employee and
Basic Plan _Document Section 6.06(e) and (f) Regarding Re-Employment After
Disability Retirement)

1) Reemployment After Normal or Alternative Normal Retirement. In the event
that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as
defined in the Plan) after the Participant's Normal or Alternative Normal Retirement Date and
after a Bona Fide Separation from Service, or 2) is reemployed with the Employer in an
Ineligible Employee class, and subsequently again becomes an Eligible Employee (as defined in
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the Plan) due to the addition of such class to the Plan after the Participant's Normal or
Alternative Normal Retirement Date, the following rule shall apply (check one):

X

(a) The Participant's benefit shall be suspended in accordance with
Section 6.06(a)(1) of the Basic Plan Document for as long as the
Participant remains employed.

(b) The Participant may continue to receive retirement benefits in
accordance with Section 6.06(b) of the Basic Plan Document. This
rule shall apply to (check one): [J all Retired Participants [J only
the following classes of Retired Participants (must specify
(specific positions are permissible; specific individuals may not
be named) - benefits of those Retired Participants not listed
shall be suspended in accordance with Section 6.06(a) of the
Basic Plan Document if they return to work with the
Employer):

?2) Reemployment After Early Retirement. In the event a Participant Retires with
an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the
Employer as an Eligible Employee before the Participant's Normal Retirement Date; or 2) is
reemployed with the Employer in an Ineligible Employee class, and subsequently again becomes
an Eligible Employee (as defined in the Plan) before the Participant's Normal Retirement Date
due to the addition of such class to the Plan, the following rule shall apply (check one or more

as applicable):
(a)

(b)

(c)

X The Participant's Early Retirement benefit shall be suspended in
accordance with Section 6.06(a)(1) of the Basic Plan Document for as
long as the Participant remains employed.

This rule shall apply to (check one): [X all Retired Participants; (0 only
the following classes of Retired Participants (must specify - specific
positions are permissible; specific individuals may not be named):

O The Participant's Early Retirement benefit shall be suspended in
accordance with Section 6.06(a)(1) of the Basic Plan Document. However,
the Participant may begin receiving benefits after satisfying the
qualifications for Normal Retirement or Alternative Normal Retirement,
as applicable, and after satisfying the minimum age parameters of Section
6.06(a)(3) of the Basic Plan Document, in accordance with
Section 6.06(b)(2)(B)(1) of the Basic Plan Document.

This rule shall apply to (check one): O all Retired Participants; [0 only
the following classes of Retired Participants (must specify - specific
positions are permissible; specific individuals may not be named):

O The Participant's Early Retirement benefit shall continue in
accordance with Section 6.06(b)(2)(B)(ii) of the Basic Plan Document.
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This rule shall apply to (check one): [ all Retired Participants; (0 only
the following classes of Retired Participants (must specify - specific
positions are permissible; specific individuals may not be named):

B. Cost Of Living Adjustment

The Employer may elect to provide for an annual cost-of-living adjustment (COLA) in the
amount of benefits being received by Retired Participants and Beneficiaries, which shall be
calculated and paid in accordance with the terms of the Basic Plan Document. The Employer
hereby elects the following (check one):

X (1) No cost-of-living adjustment.

O (2) Variable Annual cost-of-living adjustment not to exceed % (insert
percentage).

O 3) Fixed annual cost-of-living adjustment equal to % (insert
percentage).

The above cost-of-living adjustment shall apply with respect to the following Participants (and
their Beneficiaries) (check one):

X All Participants (and their Beneficiaries).

O Participants (and their Beneficiaries) who terminate employment
on or after (insert date).
O Other (must specify in a manner that satisfies the definite

written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of
Treasury Regulation 1.401-1(b)(1)(i)); specific positions are
permissible; specific individuals may not be named):

The Adjustment Date for the above cost-of-living adjustment shall be (if not specified, the
Adjustment Date shall be January 1):

17. TERMINATION OF EMPLOYMENT BEFORE RETIREMENT;
VESTING

A. Eligible Regular Emplovees

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an Eligible
Regular Employee and whose employment is terminated for any reason other than death or
retirement shall earn a vested right in the Participant's accrued retirement benefit in accordance
with the following schedule (check one):

O No vesting schedule (immediate vesting).
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X CIliff Vesting Schedule. Benefits shall be 100% vested after the Participant has a
minimum of 5 years (insert number not to exceed 10) of Total Credited Service.
Benefits remain 0% vested until the Participant satisfies this minimum.

O Graduated Vesting Schedule. Benefits shall become vested in accordance with
the following schedule (insert percentages):

COMPLETED YEARS

OF TOTAL CREDITED SERVICE VESTED PERCENTAGE
1 %
%
%
%
%
%
%
%
%
%

OO0 [Q|N || |W(N

—_
==

Exceptions: If a vesting schedule other than that specified above applies to a special class(es) of
Regular Employees, the Employer must specify the different vesting schedule below and the
class(es) to whom the different vesting schedule applies.

Regular Employees to whom exception applies (must specify - specific positions are
permissible; specific individuals may not be named):

Vesting Schedule for excepted class (Must specify in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely
determinable requirement of Treasury Regulation 1.401-1(b)(1)(i). Must be at least as
favorable as one of the following schedules: (i) 15-year cliff vesting, (ii) 20-year graded
vesting, or (iii) for qualified public safety employees, 20-year cliff vesting.):

B. Elected or Appointed Members of the Governing Authority

Subject to the terms and conditions of the Basic Plan Document, a Participant who is an elected
or appointed member of the Governing Authority or a Municipal Legal Officer shall earn a
vested right in the Participant's accrued retirement benefit for Credited Service in such capacity
in accordance with the following schedule (check one):

X Not applicable (elected or appointed members of the Governing Authority are not
permitted to participate in the Plan).

O No vesting schedule (immediate vesting).

O Other vesting schedule (Must specify in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i).
Must be at least as favorable as one of the following schedules: (i) 15-year
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cliff vesting, (ii) 20-year graded vesting, or (iii) for qualified public safety

employees, 20-year cliff vesting.):

18. PRE-RETIREMENT DEATH BENEFITS

A. In-Service Death Benefit

Subject to the terms and conditions of the Basic Plan Document, the Employer hereby elects the
following in-service death benefit, to be payable in the event that an eligible Participant's
employment with the Employer is terminated by reason of the Participant's death prior to
Retirement (check and complete one):

1) O Auto A Death Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit
that would have otherwise been payable to the Participant, had the Participant
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan
Document. In order to be eligible for this benefit, a Participant must meet the
following requirements (check one):

|

|

The Participant must be vested in a normal retirement benefit.

The Participant must have years (insert number) of Total
Credited Service.

The Participant must be eligible for Early or Normal Retirement.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury
Regulation 1.401-1(b)(1)(i)):

2) X Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the
Participant's anticipated Normal Retirement benefit, provided the Participant
meets the following eligibility conditions (check one):

|

The Participant shall be eligible upon satisfying the eligibility
requirements of Section 8.02(c) of the Basic Plan Document.

The Participant must have S years (insert number) of Total Credited
Service.

Other eligibility requirement (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-
1(a)(2) and the definitely determinable requirement of Treasury
Regulation 1.401-1(b)(1)(i)):

Imputed Service. For purposes of computing the actuarial reserve death benefit,
the Participant's Total Credited Service shall include (check one):

-30 -

City of Oxford (2023 - 2025 Restatement)



X Total Credited Service accrued prior to the date of the Participant's death.

O Total Credited Service accrued prior to the date of the Participant's death,
plus (check ome): [ one-half (2) O (insert other
fraction) of the Service between such date of death and what would
otherwise have been the Participant's Normal Retirement Date. (See Basic
Plan Document Section 8.02(b) regarding 10-year cap on additional
Credited Service.)

Minimum In-Service Death Benefit for Vested Employees Equal to Terminated Vested Death
Benefit. Unless otherwise specified under "Exceptions" below, if a Participant's employment is
terminated by reason of the Participant's death prior to Retirement, and if as of the date of death
the Participant is vested but does not qualify for the in-service death benefit, then the Auto A
Death Benefit will be payable, provided the Auto A Death Benefit is made available to
terminated vested employees under the Adoption Agreement (see "Terminated Vested Death
Benefit" below).

3) Exceptions: If an in-service death benefit other than that specified above applies
to one or more classes of Participants, the Employer must specify below the death benefit
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions
for said death benefit.

Alternative Death Benefit (must specify formula that satisfies the definite written program
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2)
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under
Code Sections 401(a)(17) and 415):

Participants to whom alternative death benefit applies (must specify - specific positions are
permissible; specific individuals may not be named):

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

B. Terminated Vested Death Benefit

1) Complete this Section only if the Employer offers a terminated vested death
benefit. The Employer may elect to provide a terminated vested death benefit, to be payable in
the event that a Participant who is vested dies after termination of employment but before
Retirement benefits commence. Subject to the terms and conditions of the Basic Plan Document,
the Employer hereby elects the following terminated vested death benefit (check one):

X Auto A Death Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit
that would have otherwise been payable to the Participant had the Participant
elected a 100% joint and survivor benefit under Section 7.03 of the Basic Plan
Document.
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O Accrued Retirement Benefit. A monthly benefit payable to the Participant's
Pre-Retirement Beneficiary which shall be actuarially equivalent to the
Participant's Accrued Normal Retirement Benefit determined as of the date of
death.

2) Exceptions: If a terminated vested death benefit other than that specified above
applies to one or more classes of Participants, the Employer must specify below the death benefit
payable, the class(es) to whom the different death benefit applies, and the eligibility conditions
for said death benefit.

Alternative Death Benefit (must specify formula that satisfies the definite written program
and definitely determinable requirements of Treasury Regulations Sections 1.401-1(a)(2)
and 1.401-1(b)(1)(i) and does not violate limits applicable to governmental plans under
Code Sections 401(a)(17) and 415):

Participants to whom alternative death benefit applies (must specify - specific positions are
permissible; specific individuals may not be named):

Eligibility conditions for alternative death benefit (must specify in a manner that satisfies the
definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

19. EMPLOYEE CONTRIBUTIONS

1) Employee contributions (check one):

X Are not required.

O Are required in the amount of % (insert percentage) of Earnings for all
Participants.

O Are required in the amount of % (insert percentage) of Earnings for

Participants in the following classes (must specify - specific positions are
permissible; specific individuals may not be named):

[Repeat above subsection as necessary if more than one contribution rate applies.]

2) Pre-Tax Treatment of Employee Contributions. If Employee Contributions are
required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee
Contributions to the Plan in accordance with IRC Section 414(h). In such case, Employee
Contributions shall be made on a pre-tax rather than a post-tax basis, provided the requirements
of IRC Section 414(h) are met. If the Employer elects to pick up Employee Contributions, it is
the Employer's responsibility to ensure that Employee Contributions are paid and reported in
accordance with IRC Section 414(h). The Adopting Employer must not report picked up
contributions as wages subject to federal income tax withholding.

The Employer hereby elects (check one):

O To pick up Employee Contributions. By electing to pick up Employee
Contributions, the Adopting Employer specifies that the contributions, although
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designated as Employee Contributions, are being paid by the Employer in lieu of
Employee Contributions. The Adopting Employer confirms that the executor of
this Adoption Agreement is duly authorized to take this action as required to pick
up contributions. This pick-up of contributions applies prospectively, and it is
evidenced by this contemporaneous written document. On and after the date of
the pick-up of contributions, a Participant does not have a cash or deferred
election  right (within the meaning of Treasury  Regulation
Section 1.401(k)-1(a)(3)) with respect to the designated Employee Contributions,
which includes not having the option of receiving the amounts directly instead of
having them paid to the Plan.

O Not to pick up Employee Contributions.

A3 Interest on Employee Contributions. The Adopting Employer may elect to pay
interest on any refund of Employee Contributions.

O Interest shall not be paid.

O Interest shall be paid on a refund of Employee Contributions at a rate established
by GMEBS from time to time.

O Other rate of interest (must specify rate in a manner that satisfies the definite
written program requirement of Treasury Regulation 1.401-1(a)(2) and the
definitely determinable requirement of Treasury Regulation 1.401-1(b)(1)(i)):

20. MODIFICATION OF THE TERMS OF THE ADOPTION
AGREEMENT

If an Adopting Employer desires to amend any of its elections contained in this Adoption
Agreement (or any Addendum), the Governing Authority by official action must adopt an
amendment of the Adoption Agreement (or any Addendum) or a new Adoption Agreement (or
Addendum) must be adopted and forwarded to the Board for approval. The amendment of the
new Adoption Agreement (or Addendum) is not effective until approved by the Board and other
procedures required by the Plan have been implemented.

The Administrator will timely inform the Adopting Employer of any amendments made by the
Board to the Plan.

21. TERMINATION OF THE ADOPTION AGREEMENT

This Adoption Agreement (and any Addendum) may be terminated only in accordance with the
Plan. The Administrator will inform the Adopting Employer in the event the Board should
decide to discontinue this pre-approved plan program.
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22. EMPLOYER ADOPTION AND AUTHORIZATION FOR
AMENDMENTS

Adoption. The Adopting Employer hereby adopts the terms of the Adoption Agreement and any
Addendum, which is attached hereto and made a part of this ordinance. The Adoption Agreement
(and, if applicable, the Addendum) sets forth the Employees to be covered by the Plan, the
benefits to be provided by the Adopting Employer under the Plan, and any conditions imposed
by the Adopting Employer with respect to, but not inconsistent with, the Plan. The Adopting
Employer reserves the right to amend its elections under the Adoption Agreement and any
Addendum, so long as the amendment is not inconsistent with the Plan or the Internal Revenue
Code or other applicable law and is approved by the Board of Trustees of GMEBS. The
Adopting Employer acknowledges that it may not be able to rely on the pre-approved plan
opinion letter if it makes certain elections under the Adoption Agreement or the Addendum, and
that the failure to properly complete the Adoption Agreement may result in a failure of the
Adopting Employer's Plan to be a qualified plan.

The Adopting Employer hereby agrees to abide by the Basic Plan Document, Trust Agreement,
and rules and regulations adopted by the Board of Trustees of GMEBS, as each may be amended
from time to time, in all matters pertaining to the operation and administration of the Plan. It is
intended that the Act creating the Board of Trustees of GMEBS, this Plan, and the rules and
regulations of the Board are to be construed in harmony with each other. In the event of a
conflict between the provisions of any of the foregoing, they shall govern in the following order:

(1) The Act creating the Board of Trustees of The Georgia Municipal Employees'
Benefit System, O.C.G.A. Section 47-5-1 et seq. (a copy of which is included in
the Appendix to the Basic Defined Benefit Plan Document) and any other
applicable provisions of O.C.G.A. Title 47;

(2) The Basic Defined Benefit Plan Document and Trust Agreement;
3) This Ordinance and Adoption Agreement (and any Addendum); and
(4) The rules and regulations of the Board.

In the event that any section, subsection, sentence, clause or phrase of this Plan shall be declared
or adjudged invalid or unconstitutional, such adjudication shall in no manner affect the
previously existing provisions or the other section or sections, subsections, sentences, clauses or
phrases of this Plan, which shall remain in full force and effect, as if the section, subsection,
sentence, clause or phrase so declared or adjudicated invalid or unconstitutional were not
originally a part hereof. The Governing Authority hereby declares that it would have passed the
remaining parts of this Plan or retained the previously existing provisions if it had known that
such part or parts hereof would be declared or adjudicated invalid or unconstitutional.

This Adoption Agreement (and any Addendum) may only be used in conjunction with Georgia
Municipal Employees Benefit System Basic Defined Benefit Retirement Plan Document
approved by the Internal Revenue Service under opinion letter Q705465a dated August 31, 2023.
The Adopting Employer understands that failure to properly complete this Adoption Agreement
(or any Addendum), or to operate and maintain the Plan and Trust in accordance with the terms
of the completed Adoption Agreement (and any Addendum), Basic Plan Document and Trust,
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may result in disqualification of the Adopting Employer's Plan under the Internal Revenue Code.
Inquiries regarding the adoption of the Plan, the meaning of Plan provisions, or the effect of the
IRS opinion letter should be directed to the Administrator. The Administrator is Georgia
Municipal Employees Benefit System, with its primary business offices located at: 201 Pryor
Street, SW, Atlanta, Georgia, 30303. The business telephone number is: (404) 688-0472. The
primary person to contact is: GMEBS Legal Counsel.

Authorization for Amendments. Effective on and after February 17, 2005, the Adopting
Employer hereby authorizes the pre-approved plan provider who sponsors the Plan on behalf of
GMEBS to prepare amendments to the Plan, for approval by the Board, on its behalf as provided
under Revenue Procedure 2005-16, as superseded by Revenue Procedure 2015-36, Revenue
Procedure 2011-49, and Announcement 2005-37. Effective January 1, 2013, Georgia Municipal
Association, Inc., serves as the pre-approved plan provider for the Plan. Employer notice and
signature requirements were met for the Adopting Employer before the effective date of
February 17, 2005. The Adopting Employer understands that the implementing amendment reads
as follows:

On and after February 17, 2005, the Board delegates to the Provider the
authority to advise and prepare amendments to the Plan, for approval by the
Board, on behalf of all Adopting Employers, including those Adopting Employers
who have adopted the Plan prior to the January 1, 2013, restatement of the Plan,
for changes in the Code, the regulations thereunder, revenue rulings, other
statements published by Internal Revenue Service, including model, sample, or
other required good faith amendments (but only if their adoption will not cause
such Plan to be individually designed), and for corrections of prior approved
plans. These amendments shall be applied to all Adopting Employers. Employer
notice and signature requirements have been met for all Adopting Employers
before the effective date of February 17, 2005. In any event, any amendment
prepared by the Practitioner and approved by the Board will be provided by the
Administrator to Adopting Employers.

Notwithstanding the foregoing paragraph, no amendment to the Plan shall
be prepared on behalf of any Adopting Employer as of either:

. the date the Internal Revenue Service requires the Adopting
Employer to file Form 5300 as an individually designed plan as a
result of an amendment by the Adopting Employer to incorporate a
type of Plan not allowable in a pre-approved plan as described in
Revenue Procedure 2017-41; or

. as of the date the Plan is otherwise considered an individually
designed plan due to the nature and extent of the amendments.

If the Adopting Employer is required to obtain a determination letter for
any reason in order to maintain reliance on the opinion letter, the Provider's
authority to amend the Plan on behalf of the Adopting Employer is conditioned on
the Plan receiving a favorable determination letter.
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The Adopting Employer further understands that, if it does not give its authorization
hereunder or, in the alternative, adopt another pre-approved plan, its Plan will become an
individually designed plan and will not be able to rely on the pre-approved plan opinion letter.

Reliance on Opinion Letter. As provided in Revenue Procedure 2017-41, the Adopting
Employer may rely on the Plan's opinion letter, provided that the Adopting Employer's Plan is
identical to the GMEBS Plan, and the Adopting Employer has not amended or made any
modifications to the Plan other than to choose the options permitted under the Plan, Adoption
Agreement, and any Addendum.

-36 -

City of Oxford (2023 - 2025 Restatement)



AN ORDINANCE (continued from page 1)

Section 2. Except as otherwise specifically required by law or by the terms of the Basic
Plan Document or Adoption Agreement (or any Addendum), the rights and obligations under the
Plan with respect to persons whose employment with the City was terminated or who vacated
office with the City for any reason whatsoever prior to the effective date of this Ordinance are
fixed and shall be governed by such Plan, if any, as it existed and was in effect at the time of
such termination.

Section 3. The effective date of this Ordinance shall be the date of its approval by the
Governing Authority (not earlier than the first day of the current Plan Year in which the
Plan is adopted, unless a retroactive corrective amendment is permitted under EPCRS,
Rev. Proc. 2021-30 (or subsequent updated guidance)).

Section 4. All Ordinances and parts of ordinances in conflict herewith are expressly
repealed.

Approved by the Mayor and Council of the City of Oxford, Georgia, this day of
, 20
Attest: CITY OF OXFORD, GEORGIA
City Clerk Mayor
(SEAL)
Approved:
City Attorney

The terms of the foregoing Adoption Agreement are approved by the Board of Trustees
of Georgia Municipal Employees Benefit System.

IN WITNESS WHEREOF, the Board of Trustees of Georgia Municipal Employees
Benefit System has caused its Seal and the signatures of its duly authorized officers to be affixed

this day of , 20
Board of Trustees
Georgia Municipal Employees
Benefit System
(SEAL)
Secretary
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An NNT Experience Company

GENERAL CONTRACTOR AGREEMENT

THIS INDEPENDENT CONTRACTOR AGREEMENT (the "Agreement") is dated this
day of September, 2024.

CLIENT

City of Oxford110 West Clark Street, Oxford, GA 30054
(the "Client")

CONTRACTOR

The NNT Experience31 W 1st Ave, Mansfield, GA 30055
(the "Contractor")

A. BACKGROUND

A. The Client is of the opinion that the Contractor has the necessary
gualifications, experience and abilities to provide services to the Client.

B. The Contractor is agreeable to providing such services to the Client on the
terms and conditions set out in this Agreement.

IN CONSIDERATION OF the matters described above and of the mutual benefits and
obligations set forth in this Agreement, the receipt and sufficiency of which
consideration is hereby acknowledged, the Client and the Contractor (individually the
"Party" and collectively the "Parties" to this Agreement) agree as follows:

SERVICES PROVIDED

The Client hereby agrees to engage the Contractor to provide the Client with
the following services (the "Services"):

Old Church Renovation 1011 Wesley St, Oxford, Ga. 30054

The Services will also include any other tasks which the Parties may agree
on. The Contractor hereby agrees to provide such Services to the Client.



TERM OF AGREEMENT

The term of this Agreement (the "Term") will begin on the date of this
Agreement and will remain in full force and effect indefinitely until terminated
as provided in this Agreement.

In the event that either Party wishes to terminate this Agreement, that Party
will be required to provide 30 days' written notice to the other Party.

In the event that either Party breaches a material provision under this
Agreement, the non-defaulting Party may terminate this Agreement
immediately and require the defaulting Party to indemnify the non-defaulting
Party against all reasonable damages.

This Agreement may be terminated at any time by mutual agreement of the
Parties.

Except as otherwise provided in this Agreement, the obligations of the
Contractor will end upon the termination of this Agreement.

PERFORMANCE

The Parties agree to do everything necessary to ensure that the terms of
this Agreement take effect.

CURRENCY

Except as otherwise provided in this Agreement, all monetary amounts
referred to in this Agreement are in USD (US Dollars).

CONTRACT SUM

The Client shall pay the Contractor the Contract Sum, in current funds, for the
Contractor's performance of the Agreement, which is $

reflecting the total amount of the subcontractor and material suppliers bIdS
plus a percentage markup to cover the Contractor's fee and expenses (said
percentage of Twenty Percent (20%). Said Contract Sum may be increased
pursuant to changes in the work, as may be mandated by the Client.

Invoices submitted by the Contractor to the Client are due within 30 days of
receipt.

INSURANCE

A. Performance Bond and Payment Bond. Within ten (10) days from the

date of full execution of this Contract, the Contractor, as Principal, and
, a surety company listed in the Federal
Register and licensed to write surety insurance in the State of Georgia, as
surety, shall give a Contract Performance Bond in the full sum of the
Agreement and a Payment Bond in 110 % of the full sum of the Agreement
for the use of all persons doing work or furnishing skills, tools, machinery,




or materials under or for the purpose of this Contract, in accordance with
the provisions of the law of the State of Georgia including, but not limited
to, O.C.G.A. § 13-10-1 and § 36-91-21 et seq. The life of these bonds
shall extend through the life of this Agreement, including a sixty (60) day
maintenance period (where applicable) and a twelve-month guarantee
period after the completion of work performed under this Contract.

. Workers Compensation. The Contractor shall, without expense to the
Client, provide statutory workers compensation insurance and
comprehensive liability insurance covering all operations and automobiles
as required by the provisions of the Contract, including Subcontractors.
The Contractor may carry statutory workers compensation insurance on
Subcontractors or require all Subcontractors likewise to carry such
insurance.

. Surety Bonds. It is further agreed between the Parties hereto that if at
any time after the execution of this Agreement and the surety bonds for its
faithful performance, the Client shall deem the surety or sureties upon such
bonds to be unsatisfactory, or if, for any reason, such bonds cease to be
adequate to cover the performance of the Agreement, the Contractor shall,
at its expense within five days after the receipt of notice from the Client to
do so, furnish additional bond or bonds in such form and amount and with
such surety or sureties as shall be satisfactory to the Client.

. Insurance. Contractor shall obtain and maintain the following insurance
coverages issued by an insurance company authorized to do business in
the State of Georgia with a minimum A.M. Best rating of “A VII” and
reasonably acceptable to the Client. Insurance provided by Contractor,
with the exception of Workers Compensation and Professional Liability,
shall be primary and non-contributory coverage and shall be endorsed
accordingly and such insurance shall provide a waiver of subrogation to
Client.

(a) Worker's Compensation Insurance in accordance with the laws of the
State of Georgia.

(b) Commercial General Liability Insurance including Bodily Injury and
Property Damage in an amount of Two Million Dollars ($2,000,000) in
the aggregate and One Million Dollars ($1,000,000) per occurrence.

(c) Automobile Liability Insurance in an amount of Two Million Dollars
($2,000,000) in the aggregate and One Million Dollars ($1,000,000) per
occurrence.

(d) Valuable Papers Insurance in an amount sufficient to assure the
restoration of any plans, drawings, field notes, or other similar data
relating to the Work in the amount of One Hundred Thousand Dollars
($100,000).

(e) Umbrella Insurance in the minimum of Five Million Dollars ($5,000,000)
over and above the underlying required coverages of Commercial



General Liability and Auto Liability coverage. Insurance limits may be
provided by any combination of primary and excess policies.

Should any of the above-described policies be cancelled before the expiration
date thereof, notice will be delivered in accordance with the policy provisions
and per the standard ISO ACORD insurance form. General Liability and
Automobile liability insurance policies shall name City of Oxford and the State
of Georgia as additional insureds.

All insurance requirements shall be maintained in full force and effect during
the life of the Agreement and shall cover liability resulting from Contractor’s
and Work regardless of when claims are made, during or after completion of
the Work.

REIMBURSEMENT OF EXPENSES

The fixed Contract Sum, above, includes reimbursement for reasonable and
necessary expenses incurred by the Contractor in connection with providing
the Services.

All expenses must be pre-approved by the Client.
WARRANTY AND GUARANTEE

The Contractor warrants to the Client (“Warrantee”) that its Work shall be
performed in accordance with that degree of care and skill ordinarily exercised
by members of Contractor's profession. The Contractor warrants to the
Warrantee that materials and equipment furnished under the Agreement will be
of good quality and new unless otherwise required or permitted by the
Agreement, that the Work will be free from defects not inherent in the quality
required or permitted, and that the Work will conform to the requirements of the
Agreement Documents. Work not conforming to these requirements, including
substitutions not properly approved and authorized, is considered defective.
The Client, in its sole discretion, may exclude from the Contractor's warranty,
remedies for damage or defect which the Client determines were caused by
abuse, modifications not executed by the Contractor, improper or insufficient
maintenance, improper operation, or normal wear and tear and normal usage.
If required by the Client, the Contractor shall furnish satisfactory evidence as to
the kind and quality of materials and equipment. All warranties and guaranties
shall extend for the greatest of two (2) full years commencing on the date of
Final Completion of the Project or such longer period of time as is required by
the Agreement. If any defect or deviation should exist, develop, be discovered
or appear within such two (2) year period, the Contractor, at its sole cost and
expense and immediately upon demand, shall fully and completely repair,
correct, and eliminate such defect. The foregoing warranties and guarantees
are cumulative of and in addition to, and not restrictive of or in lieu of, any and
all other warranties and guarantees provided for or required by law. The
obligation of this paragraph shall survive acceptance of the Work and
termination of the Agreement. All manufacturer warranties and guarantees



shall be delivered to the Client at the conclusion of the Agreement, if not
before. Before Final Payment the Contractor shall assign and transfer to the
Warrantees all guarantees warranties and agreements from all contractors,
Subcontractors, vendors suppliers, or manufacturers regarding their
performance quality of workmanship or quality of materials supplied in
connection with the Work. The Contractor represents and warrants that all
such guarantees, warranties and agreements will be freely assignable to the
Warrantees, and that upon Final Completion of the Work, all such guarantees,
warranties and agreements shall be in place and enforceable by the Warrantee
in accordance with their terms.

CONFIDENTIALITY

Confidential information (the "Confidential Information") refers to any data or
information relating to the business of the Client which would reasonably be
considered to be proprietary to the Client including, but not limited to,
accounting records, business processes, and client records and that is not
generally known in the industry of the Client and where the release of that
Confidential Information could reasonably be expected to cause harm to the
Client.

The Contractor agrees that they will not disclose, divulge, reveal, report or use,
for any purpose, any Confidential Information which the Contractor has
obtained, except as authorized by the Client or as required by law. The
obligations of confidentiality will apply during the Term and will survive
indefinitely upon termination of this Agreement.

OWNERSHIP OF INTELLECTUAL PROPERTY

All intellectual property and related material, including any trade secrets, moral
rights, goodwill, relevant registrations or applications for registration, and rights
in any patent, copyright, trademark, trade dress, industrial design and trade
name (the "Intellectual Property") that is developed or produced under this
Agreement, is a "work made for hire" and will be the sole property of the
Client. The use of the Intellectual Property by the Client will not be restricted in
any manner.

The Contractor may not use the Intellectual Property for any purpose other
than that contracted for in this Agreement except with the written consent of
the Client. The Contractor will be responsible for any and all damages
resulting from the unauthorized use of the Intellectual Property.

RETURN OF PROPERTY

Upon the expiration or termination of this Agreement, the Contractor will return to
the Client any property, documentation, records, or Confidential Information which
is the property of the Client.



CAPACITY/INDEPENDENT CONTRACTOR

In providing the Services under this Agreement it is expressly agreed that the
Contractors acting as an independent contractor and not as an employee. The
Contractor and the Client acknowledge that this Agreement does not create a
partnership or joint venture between them, and is exclusively a contract for service.
The Client is not required to pay, or make any contributions to, any social security,
local, state or federal tax, unemployment compensation, workers' compensation,
insurance premium, profit-sharing, pension or any other employee benefit for the
Contractor during the Term. The Contractor is responsible for paying, and
complying with reporting requirements for, all local, state and federal taxes related
to payments made to the Contractor under this Agreement.

RIGHT OF SUBSTITUTION

Except as otherwise provided in this Agreement, the Contractor may, at the
Contractor's absolute discretion, engage a third-party sub-contractor to perform
some or all of the obligations of the Contractor under this Agreement and the Client
will not hire or engage any third parties to assist with the provision of the Services.

In the event that the Contractor hires a sub-contractor:

o the Contractor will pay the sub-contractor for its services and the
Compensation will remain payable by the Client to the Contractor.

o for the purposes of the indemnification clause of this Agreement, the sub-
contractor is an agent of the Contractor.

AUTONOMY

Except as otherwise provided in this Agreement, the Contractor will have full
control over working time, methods, and decision making in relation to
provision of the Services in accordance with the Agreement. The Contractor
will work autonomously and not at the direction of the Client. However, the
Contractor will be responsive to the reasonable needs and concerns of the
Client.

EQUIPMENT

Except as otherwise provided in this Agreement, the Contractor will provide at
the Contractor's own expense, any and all tools, machinery, equipment, raw
materials, supplies, workwear and any other items or parts necessary to
deliver the Services in accordance with the Agreement.

NO EXCLUSIVITY

The Parties acknowledge that this Agreement is non-exclusive and that either
Party will be free, during and after the Term, to engage or contract with third
parties for the provision of services similar to the Services.



NOTICE

All notices, requests, demands or other communications required or
permitted by the terms of this Agreement will be given in writing and delivered
to the Parties at the following addresses:

City of Oxford
110 West Clark Street, Oxford, Ga 30054

The NNT Experience
31 W 1st Ave, Mansfield, GA 30055, USA

or to such other address as either Party may from time to time notify the other,
and will be deemed to be properly delivered (a) immediately upon being
served personally, (b) two days after being deposited with the postal service if
served by registered mail, or (c) the following day after being deposited with
an overnight courier.

INDEMNIFICATION

Contractor shall indemnify, defend, and hold the Client, and the State of
Georgia, their agencies, departments, their officials, officers, directors,
employees, inspectors, and Commissioners, harmless from claims, liability,
damages, penalties, fines, loss, cost and expense including, without limitation,
reasonable attorneys' fees and expenses, in connection with Contractor’s
negligent acts and omissions or intentionally wrongful misconduct in
performance of the Agreement to the extent caused by Contractor, its
subcontractors, or anyone for whose acts Contractor may be liable. The
indemnification obligations herein shall not be limited in any way by coverage
limitations in Contractor’s insurance policies. The Contractor agrees to satisfy
and pay and cause to be discharged judgments of record which may rendered
against those indemnified hereunder to the extent caused by Contractor’s, its
subcontractors’, or anyone for whose acts Contractor may be liable, negligent
acts or intentionally wrongful misconduct in the performance of the Agreement.
Nothing in this paragraph or any resulting Agreement and/or purchase order
shall be deemed to constitute a waiver of Client’'s sovereign immunity, create
rights in any third party, or create any third-party beneficiaries.

CONTRACTOR AND SUBCONTRACTOR EVIDENCE OF COMPLIANCE

Pursuant to O.C.G.A. 8§ 13-10-91, City of Oxford contracts for the physical
performance of services within the state of Georgia shall include the following
provisions:

a. Compliance with the requirements of O.C.G.A. § 13-10-91 and Rule 300-
10-1-.02 are conditions of this Contract;

b. Contractor shall specify which one of the three statutory employee-number
categories applies as identified in O.C.G.A. 8§ 13-10-91, “500 or more
employees,” “100 or more employees,” or “fewer than 100 employees.”
Contractor shall check, initial or otherwise affirmatively indicate the
employee-number category applicable to the Contractor; and



c. Contractor agrees that, in the event the Contractor employs or contracts
with any subcontractor(s) in connection with the covered Contract, the
Contractor will secure from the Subcontractor(s) such subcontractor(s’)
indication of the employee-number category applicable to the
Subcontractor; and

d. Contractor shall comply with the requirements of O.C.G.A. § 13-10-91 and
Rule 300-10-1-.02 and shall attest by the execution of the Contractor
affidavit as shown in Rule 300-10-1-.07, or a substantially similar
Contractor affidavit, which document shall be attached to, and become a
part of, the covered Contract.

Pursuant to O.C.G.A. § 13-10-91, the Contractor agrees that, in the event the
Contractor employs or contracts with any Subcontractor(s) in connection with
the covered Contract, the Contractor will secure from such Subcontractor(s)
attestation of the Subcontractor's compliance with O.C.G.A. § 13-10-91 and
Rule 300-10-1-.08 or a substantially similar Subcontractor affidavit, and
maintain records of such attestation for inspection by the City of Oxford at any
time. Such Subcontractor affidavit shall become a part of the
Contractor/Subcontractor agreement.

All portions of contracts pertaining to compliance with O.C.G.A. § 13-10-91
and these rules, and any affidavits related thereto, shall be open for public
inspection in this state at reasonable times during normal business hours. 2

HISTORIC BUILDING

Given the historic character of the building “Old Church”, Contractor shall
obtain consent from Client prior to making any architectural changes to the
structure, whether additions to, removal of, or any other change.

MODIFICATION OF AGREEMENT

Any amendment or modification of this Agreement or additional obligation
assumed by either Party in connection with this Agreement will only be binding
if evidenced in writing signed by each Party or an authorized representative of
each Party.

TIME OF THE ESSENCE

Time is of the essence in this Agreement. No extension or variation of this
Agreement will operate as a waiver of this provision.

ASSIGNMENT

The Contractor will not voluntarily, or by operation of law, assign or otherwise
transfer its obligations under this Agreement without the prior written consent
of the Client.

ENTIRE AGREEMENT

It is agreed that there is no representation, warranty, collateral agreement or
condition affecting this Agreement except as expressly provided in this
Agreement.



INUREMENT

This Agreement will inure to the benefit of and be binding on the Parties and
their respective heirs, executors, administrators and permitted successors
and assigns.

TITLES/HEADINGS

Headings are inserted for the convenience of the Parties only and are not to
be considered when interpreting this Agreement.

GENDER

Words in the singular mean and include the plural and vice versa. Words in
the masculine mean and include the feminine and vice versa.

GOVERNING LAW

This Agreement will be governed by and construed in accordance with the
laws of the State of Georgia.

SEVERABILITY

In the event that any of the provisions of this Agreement are held to be
invalid or unenforceable in whole or in part, all other provisions will
nevertheless continue to be valid and enforceable with the invalid or
unenforceable parts severed from the remainder of this Agreement.

WAIVER

The waiver by either Party of a breach, default, delay or omission of any of
the provisions of this Agreement by the other Party will not be construed as a
waiver of any subsequent breach of the same or other provisions.



IN WITNESS WHEREOF the Parties have duly affixed their signatures under hand and

seal on this day of

, 2024.

THE EVENT, LLC,

CITY OF OXFORD, GEORGIA

a Georgia Limited Liability Company

By:

Signature

Nyasha Bennett

Name (Typed or Printed)

Member/Manager
Title

Federal Tax |.D. Number

ATTEST:

Signature

Name (Typed or Printed)

Title

(SEAL) By:

Hon. David S. Eady, Mayor

ATTEST:

(SEAL)

Marcia Brooks, CMC, City Clerk

APPROVED AS TO FORM:

C. David Strickland, City Attorney






PRAELUDE HOMES AND DEVELOPMENT
5/13/2024 (REVISED)

g i b2

Proposal for

1011 Wesley Street
Oxford, GA
Projected start date: ASAP

Project Completion: 30-days

Introduction



Dear Customer,

Please accept this proposal for the updates and light renovations of your project.

At Praelude Homes & Development, we pride ourselves on excellence of
construction and design; leveraging a combined 15+ years of residential and
commercial experience alongside the utilization of the latest software and
technology. This proposal includes details of your project and the scope of work.
We hope it illustrates Praelude Homes & Development as your ideal construction
partner and we will include a digital signature block to move forward with the
project, should you wish.

If you have any questions, contact me, the Owner, directly.
Sincerely,

Felicia Gilmer, Broker/Owner



I.  Project Summary for Phase 1-3

This proposal is for a proposed wedding event venue. The project consists of light
renovations/changes and a few additions to be made at 1011 Wesley Street Oxford,
GA. Our goal is to carry out the project in terms of preserving the history of the
building while at the same time intertwining a gathering place for intimate
celebrations. We are tasked with doing our best to produce the customer’s desires
and will do so by choosing a selection of materials and pieces that will signify the
era of the 1800’s.

The construction and design team will collaborate on detailed architectural
drawings and renderings to be delivered to the customer as soon as estimates are
approved. Following acceptance of agreed upon costs, the team will be prepared to
collaborate with the owners to review their vision.

*Completing phases one, two, and three will entail the expertise of four of our
crew, our builder, and our Project Manager. Each phase, we anticipate, will
take 7 days to complete. However, we allow an extra week to account for the
timing of permit approvals and the weather for parts of the project that are
outdoors.

Il. Planning and Management

If contracted, the project will involve multiple contracting teams and our design
team to put together plans and perform the light renovations and additions needed
for the customer. PHD and our representative will detail and supervise the
contractor's obligations and provide the customer with daily updates via our
software system. Owners/Representatives will visually inspect and sign off on the
work that has been completed prior to the work continuing. This process will
continue throughout the project.

I11. Construction Documentation

Prior to beginning construction/renovation, all required permits will be ordered,
and copies will be provided to the owner and kept on file with us. Construction
contracts will be agreed upon and provided for all parties to sign electronically.

All materials and equipment needed will be ordered, picked up, delivered, and kept
on-site. All contractors will be tasked with the work to be completed on a timeline
basis.



IV. Project Closeout of Phase 1

The project will be renovated in a way that will be to contract specifications as
well as refraining from altering the historic presence of the building and it’s
grounds. A final status report will be completed prior to documented project
completion. Final walkthrough with Project Owner, General Contractor, and
Praelude Owner/Representative will be scheduled for Project Owner written
approval.

Expectations

The property will be delivered to the customer in turn-key condition on or before
the project completion date. No major changes in the project will affect the
historical presence of the buildings. No changes will be made without the owner’s
approval.

Project manager and owner or owner’s representative will conduct an initial walk-
through inspection with contractors before work begins and weekly until the
project satisfies the customer and meets plan specifications.

In addition to the renovation/changes, we will be responsible for providing the
following:

*Weekly on-site customer and crew walkthrough
*Proper daily waste removal

*Customer daily digital updates

*All tools, materials, and equipment are on-site daily

Below, you will find a detailed scope of work to deliver your turnkey project.

Scope of Work
Phase |



Permits

We will secure all required permits and plans before this project's start date.
Copies of documentation will be provided to you for your records. 8}

Plans/Renderings

Architectural drawings and renderings will be provided to customers with the
opportunity to revise the vision, if necessary. Phase 1 will only require renderings
for the bridal suite to provide options to preserve space and include the needed
lighting in the space.

Dumpsters
l. 7 x 12 dumpster (1)
Demolition

l. Remove vanities, sinks, doorknobs, grab bars, lighting
covers/fixtures/sconces

II.  Remove and replace vent returns
I11.  Remove coat racks and all things on the walls
IV. Remove 18 canned light casings

V.  Demo and remove existing rear exterior stairs

Interior/Foyer

l. Paint the entire foyer area and include the stairs on each end of the
foyer and initial wall leading up the stairs

Exterior
l. Re-install stair handrail

1. Rebuild deck to code and plan specifications (plans drawn upon
estimate acceptance)



Flooring

l. Sand and finish flooring in groom's suite only
Interior Doors

l. Remove all doorknobs and replace
Exterior Doors

l. Paint the interior side of all doors in each interior room to be
painted

Grooms Suite

l. Install a 3x5 standard sized powder room in corner with pocket door;
includes toilet, pedestal sink, electrical/vanity light, plumbing,
bathroom door/hardware, vent system

I1.  Cover insulation in corner of room and paint

Room across from Grooms Suite
l. Paint entire room; walls, ceilings, trim, and doors

Il.  Additional details TBD by owner/representative

Bridal Suite
l. Paint entire room; walls, ceilings, trim, interior portion of doors
1.  Add 3-5 vanity light outlets
[11.  Install 2 vanity cabinets

IV. Repair exterior door threshold

Bathrooms #1

l. Remove and replace sink with vanity and hardware, oval mirror,
vanity light, and toilet with water efficient toilets

Il.  Add additional switch for vent, separate from light

[11.  Paint entire room; walls, trim, ceiling, and doors



IV. Replace ceiling light and doorknobs

Bathrooms #2 (connected to bridal suite)
l. Remove grab bars

1. Remove and replace sink with vanity and hardware, oval mirror,
vanity light and toilets with water efficient toilets

I11.  Add additional switch for vent, separate from light
V. Paint entire room; walls, trim, ceiling, and doors

V.  Replace ceiling light and doorknobs

Bathroom Hallway
l. Paint entire room; walls, ceiling, trim, and doors, if needed

Additions

l. Add bathroom in the Grooms Suite as specified under “Grooms
Suite”

Electrical
l. Retrofit 18 ceiling lights with LED canned lights

I1.  Replace all light fixtures throughout (owner/representative to choose
fixtures)

Plumbing
l. Reroute plumbing in bathroom addition in Groom’s Suite
Extras

l. All misc. Items are to be accounted for in estimate and that includes
faceplates, elegant scroll return vent covers, wall mud, unexpected
items found, prep materials, ect.



Phase |1

Permits

We will secure all required permits and plans before this project's start date.
Copies of documentation will be provided to you for your records. 8’

Electrical, demolition, addition permits required



Plans/Renderings

Architectural drawings and renderings will be provided to customers with the
opportunity to revise the vision, if necessary. Phase 1 will only require renderings
for the bridal suite to provide options to preserve space and include the needed
lighting in the space.

Dumpsters

l. 7 x 12 dumpster (1)
Demolition

l. Demo and remove existing deck
Exterior

|.  Site preparation; if concrete, at least 4” thick or footings
consider wood vs. concrete flooring

II.  Build 35” x 40’pavilion with TREK wood; consider wood
flooring vs concrete flooring (will provide pricing on both
options)

[1l. Install stacked stone columns partially up the pole; consider
faux stone for aesthetic purposes

IV. Install 2 large outdoor ceiling fans with remote onto beams
(elegant and chosen by owner)

V. Install 12 sidewalk lights (solar)

VI. Install complimentary color architectural shingle on pavilion

Electrical
I.  Install a 125amp breaker box to

[l. Install 6-10 outlets in the floor with covers; 1-2 30amp and
the remaining 20amp on separate breakers



[1l. Install 2 electrical wiring at each entry onto the pavilion for
energy efficient lanterns (4 total)

V. Install solar lights alongside the walkway to pavilion

V. Install 30amp 240-volt outlet to support a wide range of
music equipment and instruments

Phase 111

Permits

We will secure all required permits and plans before this project's start date.
Copies of documentation will be provided to you for your records. 8%

Plans/Renderings



Architectural drawings and renderings will be provided to customers with the
opportunity to revise the vision, if necessary. Phase 3 will only require plans for
the caterer's kitchen area

Dumpsters
7 x 12 dumpster (1)

Demolition

Interior
l.
1.
1.
V.
V.

Remove baseboard heaters (2)

Paint the entire interior

Install 8” baseboards around entire room

Change faceplate and outlet covers

Clean and restore fireplace brick (2)

Clean closet with breaker box

Caterer’s Kitchen

Electrical

Design caterer’s kitchen to include...

28” x 48” food prep table with undershelving

1 stainless steel side by side refrigerator

C.

D
E.
F

Install 4” - 6” floating shelves (4)
Install Standard 32” undermount sink
Install 72 Butcher block countertop (2); size and style thd

Install 3-4 base cabinets; made from original wood

Install 4 recessed lights in the kitchen area
Install 1 GFCI in each bathroom (2)



[11.  Install 1 simple vanity light in each bathroom (2)

IV. Install 1 flush mount ceiling in hallway between bathrooms, if
necessary

V. Install 3 pendent lights (OPTION) in kitchen area

VI. Install new breaker box in closet and dedicated circuit to support
commercial or standard fridge

Interior Doors
l. Remove all doorknobs and replace

I1.  Install interior doors (2) with hardware

Flooring
l. Sand and refinish flooring

1. Install 8 baseboards around entire room

Bathroom Addition (2)

l. Install a 5x7 standard sized bathroom (2); includes toilet, pedestal
sink, electrical/vanity light, new plumbing, vent system in each
bathroom

Plumbing

I.  Install plumbing lines that will support a tankless water
heater to save on costs and energy.

HVAC
l. Install 2-3 ductless mini-splits and heat pump

I1.  Install floor electric heaters in bathrooms (TBD by customer)

Extras

l. All misc. Items are to be accounted for in estimate and that includes

faceplates, elegant scroll return vent covers, wall mud, unexpected
items found, prep materials, etc.



Highly Recommended items to complete
I. Make sure foundation, height, size, and material are code compliant.

I1. Make sure there are enough AMPs to accommodate various type of
band/dj equipment

I11. Make sure all stairs, handrails, and handicap accessible areas are
constructed or installed to code; per building

I1. Trim trees hanging over property, parking pad, or sidewalks for safety.

[11. All electrical wiring and boxes must pass inspection including GFCI’s
where required. All inspections must be passed per the city guidelines.

Preliminary Overview

We are to deliver safe and functional spaces that are code compliant at the project's
completion. It will be our pleasure to make changes per the customer’s request
although change orders are not recommended mid-project as this could affect final
estimate pricing.

We are focusing on completing 3 phases of this project, consisting of a light
renovation and a half-bathroom addition in the Groom’s Suite in phase 1. This
includes the removal and replacement of lighting, toilets, and vanities throughout 8
total rooms. We will also strip and stain the flooring in the Groom’s Suite.



All doorknobs will be replaced with knobs that will appeal to the chosen aesthetics
throughout the venue. All removals will take place prior to the prep for painting
approximately 2000sf of space throughout.

The rear exterior stairs will be removed and constructed to code per the customer's
vision.

Phase 2 will consist of building a code-compliant pavilion in the property's rear.
The pavilion will be built to the specific specifications of the owners per the
approved plans presented to them before the project begins.

Phase 3 will consist of the addition of plumbing and hvac in the most efficient way
possible.

We would like to preserve Kitty’s Cottage with the addition of a ductless hvac
system and heat pump to acknowledge the small space and the history of the
building. Water and energy efficiency will be the focus of using a tankless water
heater. We will add 2 his/her bathrooms, and a functioning caterer’s kitchen. All
will be built to the plans approved by the owner before starting the project.

Finally, we will clean and/or treat the flooring to give it final touches in all phases
to deliver a turnkey project to the customer.

This is a brief summary to give the owners a visual of the product we are prepared
to deliver when all phases have been completed.

**Please feel free to let us know if you do not consent to any changes made in our
scope of work or cost analysis and we will be glad to revisit.

**1t is our hope to secure the project so that you can continuously receive
consistent service.

**Safety recommendations are noted under highly recommended items.

**All contractors are licensed and insured



Owner/Landlord

Praelude Representative

Contractor/Subcontractor




ESTIMATE

Praelude Homes & Development
P.O. Box 3212
Marietta, GA 30061

The Event
Bill to

The Event

1011 Wesley Street
Oxford, GA 30054
Phase 1

Estimate details

Estimate no.: 1042

Estimate date: 05/09/2024
Expiration date: 05/18/2024

Product or service

Dumpster

Permits

Renderings

Plans

Demo

Interior Painting

fgiimer@praeludehd.com
+1 (404) 548-0757

Description

7 x 12 trailer (1), dump fees

Stair and bathroom installation to code;
admin work, inspections

Complimentary rendering for bridal suite

Plans for the bathroom addition

demo and remove 72" vanity x 1, sinks x
2, remove 8 doorknobs, remove 2 toilets,

remove 2 bathroom grab bars, remove
all lighting throughout, remove exterior
stairs, demo small areas for electrical,
remove furniture and debris from each
room to store until after project

Sherwin Wiliams or Behr paint, primer,
and prep, flat; based on 1500sf in 8
rooms; repair and apply mud for

smoothness and level 5 finish; remove all

outlet covers and reinstall, caulk and fill
all nail holes, cover all windows and

floors, material and labor; all colors TBD

by owner

Foyer walls, trim, and ceiling (bright white

or colors TBD by owner) 620sf, paint 4
entry doors in to main sanctuary, stair

Qty

1

1

0

1

1

1

CeP
I
PRA ELU D,E

Rate Amount
$475.00 $475.00
$1,300.00 $1,300.00
$0.00 $0.00
$1,200.00 $1,200.00
$1,100.00 $1,100.00
$8,600.00 $8,600.00



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Electrical

Services

Services

Services

Services

Services

Services

edges and partial stair walls, interior
door portion; room off of foyer

paint bottom of pulpit/elevated stage with
2 coats

Grooms suite walls, trim, ceiling, and
door

Bridal suite walls, trim, ceiling, and door

Room across from groom's suite; walls,
trim, ceiling, and door

Bathroom hallway walls, trim, ceiling, and
door

Bathroom x 2 walls trim, ceiling, and door

Grooms suite powder room walls, trim,
and ceiling Install new door/hardware

Install 8" recessed can light retrofit; 16 $275.00
includes wiring and replacing existing

areas as well as complete wiring in

bathroom addition, install chandelier in

foyer

Replace existing med to large no 9 $225.00
additional assembly required to mount
customer supplied fixtures

Install new switch single; layout location 5 $150.00
and cut mounting hole. Mount junction

box for switch. Add or modify mc wiring

to the powered junction box. Connect

switch and secure mc wiring to framing.

Verify proper operation. Place switch

and trim piece. Repower circuit and

verify proper operation; 2 for new bath, 2

for hall baths, 1 for vanity in bridal suite

Bridal suite lighting chandelier x 2 per 2 $525.00
owner; Hang customer supplied

chandeliers in suite swaging the chain for

support extending cords with inline

splice and heat shrink to installed ceiling

outlet and plate.

Replace existing exhaust fan; disconnect 2 $275.00
wiring and install LED light/exhaust; for

hall bath x 2

Install Light Fixture; install customer 1 $125.00

supplied light fixture, box, wiring, and
hang fixture

Replace existing ceiling/vanity bathroom 4 $150.00
light; remove old light fixture and replace

$4,400.00

$2,025.00

$750.00

$1,050.00

$550.00

$125.00

$600.00



22.

283.

24,

25.

26.

27.

28.

29.

30.

31.

Services

Services

Services

Services

Bridal Suite

Groom's Suite Bathroom

Services

Services

Services

Hallway Bathroom

with customer supplied fixture; hall bath
x 2, hallway, bridal suite

Install dedicated circuit from panel in
12/2 mc cable; run mc cable from panel
to location of outlet to be powered 20
amp 12/2 mc cable; each circuit added
in bridal suite will have the amps needed
to not trip the breaker if multiple items
are plugged in

Install New GFCI receptacle; Layout
location and cut mounting hole. Mount
electrical box. Add or modify wiring from
existing circuit and fixture. Connect
receptacle and secure wiring to framing.
Place receptacle and trim piece.
Repower circuit and verify proper
polarity and operation; required for
counter plugs for code compliance; hall
baths x2 bridal suite x 2, bathroom
addition x 1

Install standard outlet; install standard
15amp outlet on to general/local or
dedicated circuit; per customer, needed
lots of outlets; OPTION to use the GFCI
receptacles only

Install new vanity light in bridal suite;
install over counter in 4 separate areas
includes wiring; OPTION to only have
vanity lights x 2, seating x 2

72" vanity x 2 and counter top; material
cost

OPTION: to install 1 elegant vanity
counter with space to store lounge stools
with back support under counter; please
see additional options at the end of
estimate;

Install of new floor to ceiling powder
room in grooms suite includes one wall
framing, insulation, drywall, plumbing
connections, venting; plans will be
provided to show how to optimize space

Pocket door and hardware for groom's
suite bathroom addition; material only

18in rectangular pedestal sink and
hardware for groom's suite; material only

Cover insulation in grooms suite with
drywall; must determine opening for
access; to discuss with customer;
material only

24" vanity in hallway bathrooms x 2:
material only;

$500.00

$195.00

$150.00

$175.00

$1,500.00

$4,900.00

$500.00

$125.00

$250.00

$325.00

$2,000.00

$975.00

$300.00

$700.00

$3,000.00

$4,900.00

$500.00

$125.00

$250.00

$650.00



32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

Services

Services

Services

Flooring

Services

Door Hardware

Exterior

Services

Cleaning

Misc/Contigencies

Options

Note to customer

OPTION: vanity size is optional

frameless beveled edge mirrors x 7 (6 in
bridal suite above counter and 1 in
groom's suite powder room; material
only

water efficient toilet x 3; material only;
OPTION: do not replace toilets at all

sink hardware x 3; material only

Strip and stain/refinish grooms suite
floor to match existing hardwoods in hall
and throughout. 225sf, No repairs
needed per the customer.

Repair door strip in bridal suite; wood
transition plate and weather strip if
needed

12 crystal diamond inside knobsets;
brushed nickel; keeps historic feel;
OPTION: get basic knobs

Remove exterior stairs and bring up to
code; rebuild and paint or stain

12 elegant scroll register floor/ceiling
vents; material only

Professional cleaning of windows,
construction dust and debris, toilets, and
sinks

faceplates, light bulbs unexpected costs
and contingencies, ect.

*One sit under makeup bar for bridal
suite (seats 2)

*One large beveled mirror for one bridal
makeup counter

*One 6-vanity light across top of vanity
mirror

*3-way floor body mirror for opposite
side of room in place of requested 2nd
vanity in bridal suite

*24" vanities in hall bathroom instead of
36"

Total

This estimate is not final. Please refer to options listed so that we can
discuss changes that may be made to accommodate customer

budget.

12

12

Expiry
date

$75.00 $525.00
$100.00 $300.00
$35.00 $105.00
$1,125.00 $1,125.00
$75.00 $75.00
$189.00 $2,268.00
$3,200.00 $3,200.00
$28.00 $336.00
$500.00 $500.00
$4,945.00 $4,945.00
$0.00 $0.00
$48,954.00
05/18/2024



ESTIMATE

Praelude Homes & Development
P.O. Box 3212
Marietta, GA 30061

The Event
Bill to

The Event

1011 Wesley Place
Oxford, GA
PHASE 3

Estimate details
Estimate no.: 1043
Estimate date: 05/17/2024

Product or service

Dumpster

Permits

Interior Painting

Electrical

HVAC

Water Heater

Framing

Interior Doors

Cabinet Base

fgiimer@praeludehd.com
+1 (404) 548-0757

Description

7 x 12 (1), dump fees

Included

Sherwin Wiliams or Behr paint, primer,
and prep; flat 650sf, paint celing, walls,
interior doors, and trim as well as smooth
walls. level 5 finish

4 recessed lights in ceiling, 2 flush mount
lights in bathrooms, 2 vanity
lights/switches, 2 GFCI, 1 dedicated
commercial plug, wiring

Install 2 energy efficient 1-Ton ductless
mini-splits; 2 floor heaters/heat pump in
bathrooms

Install 8-9 gallon energy efficient Rheem
tankless water heater and water lines;

framing for 5x6 bathroom (2); includes
drywall, venting, toilets, pedestal sinks,
mirrors, vanity lights

6-panel doors for bathrooms (2); knobs

Victorian style or old world charm with
original wood in caterers kitchen to keep

Qty

1

1

1

9

2

1

2

2

1

CeP
I
PRA ELU D,E

Rate Amount
$475.00 $475.00
$0.00 $0.00
$3,375.00  $3,375.00
$115.00 $1,035.00
$2,800.00 $5,600.00
$3,000.00 $3,000.00
$3,750.00 $7,500.00
$575.00 $1,150.00
$800.00 $800.00



10.

11.

12.

13.

14.

15.

Prep Table

Countertops

Flooring

Exterior

Final cleaning

Misc Items

historic feel (option), 6 bottom cabinets;
hardware

27" prep table for kitchen; stainless steel

Install butcher block or stainless steel

strip and refinish 650sf; no repairs
needed

light pressure wash of stairs, porch,
building and sidewalk

Professional cleaning of windows,
construction dust and debris, toilets,
counters, sinks, etc.

Contingencies

Total

$300.00

$1,500.00

$3,000.00

$1,000.00

$300.00

$2,000.00

$300.00

$1,500.00

$3,000.00

$1,000.00

$300.00

$2,000.00

$31,035.00



ESTIMATE

Praelude Homes & Development
P.O. Box 3212
Marietta, GA 30061

The Event
Bill to

The Event

1011 Wesley Street
Oxford, GA

Phase 2

Estimate details
Estimate no.: 1044
Estimate date: 05/21/2024

Product or service

Demo

Permits

Plans

Electrical

Services

Pavilion

Note to customer

-Concrete flooring would add $8000 to total.

fgiimer@praeludehd.com
+1 (404) 548-0757

Description

Demo the current decking

Admin, permit for building deck,
electrical

detailed plans for city approval, must
include electrical

4 standard outlets, 30amp 240volt outlet
(1) in pvc, 3 dedicated circuits, 12
canned lights, 2 ceiling fans, 4 solar lights
for posts, 12 solar sidewalk lights, 76"
ceiling fans (2)

125amp electrical panel to support
"Kitty's Cottage" and the pavilion

Trex wood 6x6, bead board ceiling, faux
brick for bottom of posts x 4, "picket"
barrier, roof shingles and material, de

Total

-We used the most cost efficient way to run electrical, customer can

change.

Qty

1

1

1

1

1

1

CeP
I
PRA E LU D,E

Rate Amount
$1,000.00 $1,000.00
$1,200.00 $1,200.00
$2,500.00 $2,500.00
$7,000.00 $7,000.00
$1,700.00 $1,700.00
$36,500.00 $36,500.00
$49,900.00



CITY OF OXFORD
RESOLUTION
WHEREAS, SPLOST collections for Newton County, including a portion for the City of
Oxford, were authorized by public referendum in 2017 and 2023; and,

WHEREAS, the Oxford City Council adopted its Capital Improvement Plan for Fiscal Years
2025 through 2029 on June 3, 2024, and,

WHEREAS, the FY 2025 Capital Budget included an allotment of $26,000 in the SPLOST 2017
fund for replacement of security cameras at Asbury Street Park; and,

WHEREAS, the Oxford City Council desires to reallocate this expenditure from the SPLOST
2023 fund in the Parks and Recreation category in FY 2025.

NOW THEREFORE BE IT RESOLVED, that

The Capital Improvement Plan for the City of Oxford for Fiscal Years 2024 through 2028 is
hereby amended as follows:

Account Original FY Budget Amended FY
2025 Budget Change 2025 Budget

322-6220-542401-001 — Replacement of | 26,000 -26,000 0

Park Cameras at Asbury Street Park

323-6220-542401-001 — Replacement of | O +26,000 26,000

Park Cameras at Asbury Street Park

Adopted this seventh day of October, 2024.

BY: ATTEST:

Mayor City Clerk



¢ \erkada

verkada.com

About

Verkada brings the ease of use that consumer security solutions provide, to the levels of scale and protection that
businesses and organizations require.

By building high-end hardware on an intuitive, cloud-based software platform, modern enterprises are able to run
safer, smarter buildings across all of their locations.

Why Verkada?

With Verkada you get a lot more than leading-edge security devices and premium hardware technology. Verkada offers
a cloud-based software license, which enables you to future-proof your investment and ensure your long-term success.

Today, our suite of connected devices provides enterprise organizations with meaningful insights into the health and
safety of their environments. Tomorrow, we'll deepen our use of machine learning to continue building technology that
protects people, places, and privacy at scale.

_— "
0

Video Security Sensors Access Control Alarms

Hybrid cloud cameras offer With a collection of eight Manage doors, credentials Catch and respond to break-

onboard storage and edge- onboard sensor readings, and users across sites at ease ins with cloud-managed

based processing to reliably monitor for the health and with global access and active intrusion detection and 24/7

deliver insights in real-time. safety of all environments. directory integrations. professional monitoring.

Customer Growth

We are the fastest growing physical security company in the world, with over 7,800 customers including 40 Fortune 500 companies.
Across cameras, access control, and environmental monitoring systems - we have thousands of Verkada devices deployed.

38 /30 2404 55052  /800+

2017 2018 2019 2020 2021

Global Partners

Verkada partners with 3,300+ top security system

installers and integrators to provide an excellent 1 2 3 3 O O
customer experience. We have achieved compliance /

for sales in North America (US, Mexico, Canada),
the UK, the EU, Australia, New Zealand for all of our
hardware and software products.

2017 2021

Verkada Inc. 405 E 4th Ave, San Mateo, CA, 94401 sales@verkada.com



Trusted by Global Leaders

CiTR!x EQUINOX QFollett HA“ M‘ﬁf_‘ANE. the)gv
l‘iIiAIle'Ii A
Team

The company was founded by computer scientists and security experts from Stanford University, and Hans Robertson, the
former co-founder and COO of Cisco Meraki. We now have over 840 employees on our team and continue to grow rapidly.

15 /6 279 46/ 840+

2017 2018 2019 2020 2021

Offices

Our headquarters is located in San Mateo, CA, and we continue to expand our office locations. As of 2021 we have
offices in London, Sydney, San Mateo, Austin, and Salt Lake City.

Valuation

After being named by Forbes as one of the next ‘billion S 8 O M S 5 4 O M Sw é B

dollar startups,” in January, Verkada closed their Series
C round Of funding with a new valuation Of $1.6 billion. Q22018 Q22019 Q22020

Investors

We're proud to be funded by a storied group of venture capital firms, and supported by partners who have our back. In our last
funding round we raised $80 million Series C financing, and have raised a total of $138.9 million since our founding in 2016.

& Felicis Ventures ﬁ MERITECH P4l Next47 SEQUOIA =

With backing from the above investors, Verkada will continue to innovate ahead of the
market across our suite of cloud connected devices.

Verkada Inc. 405 E 4th Ave, San Mateo, CA, 94401 sales@verkada.com



We have prepared a quote for you

Verkada Cameras 10 Year

Quote # 005429
Version 1

Prepared for:

Oxford Municipality

Mark Anglin
mason.million@verkada.com

Prepared by:

Netreti LLC

William Minor
William.Minor@netreti.com



Cameras - Ul

Description

Qty

Cameras - Verkada

Product Details

Verkada CB62-E Outdoor Bullet Camera, 4K, Zoom
Lens, 512GB of Storage, Maximum 30 Days of
Retention.

Verkada CB62-TE Outdoor Bullet Camera, 4K,
Telephoto Zoom Lens, 512GB of Storage, Maximum 30
Days of Retention.

Verkada CD62-E Outdoor Dome Camera, 4K, Zoom
Lens, 512GB of Storage, Maximum 30 Days of
Retention.

Verkada CP52-E PTZ Camera, SMP, 28x Zoom Lens,
220° Tilt x 360° Pan, 512GB of Storage, Maximum 30
Days of Retention.

Verkada 10-Year Camera License.

Verkada ACC-MNT-9 Pole Mount, 2nd Generation.
Compatible with the Bullet Series, SV11, and
ACC-MNT-2, ACC-MNT-3, or ACC-MNT-7.

Verkada ACC-MNT-XLARM-1 Large Arm Mount.
Compatible with PTZ Camera.

Verkada ACC-MNT-SJBOX-1 Square Junction Box
Mount Kit. Compatible with Cameras: Bullet Series,
Mini Series; Mounts: ACC-MNT-9, ACC-MNT-
CORNER-1, ACC-MNT-POLE-1, ACC-MNTMJBOX-
1.

Verkada PoE++ (802.3bt-2018) Injector, GigE.

Qty

List Price

$1,799.00

$1,899.00

$1,699.00

$3,699.00

$1,799.00

$209.00

$159.00

$89.00

$149.00

Discount
Amount

$449.75

$474.75

$424.75

$924.75

$449.75

$52.25

$39.75

$22.25

$37.25

Price

$1,349.25

$1,424.25

$1,274.25

$2,774.25

$1,349.25

$156.75

$119.25

$66.75

$111.75

Ext. Price

$4,047.75

$1,424.25

$2,548.50

$5,548.50

$10,794.00

$470.25

$238.50

$133.50

$223.50

Subtotal:

$25,428.75

Page: 2 of 3




Verkada Cameras 10 Year

Quote Information:

Quote #: 005429

Version: 1
Delivery Date: 05/20/2024
Expiration Date: 09/14/2024

Prepared for:

Oxford Municipality

110 W Clark St
Oxford, GA 30054
Mark Anglin

Prepared by:

Netreti LLC

William Minor
678-909-9010
William.Minor@netreti.com

mason.million@verkada.com

Quote Summary

Description Amount
Cameras - Verkada $25,428.75
Subtotal: $25,428.75
Shipping: $208.00
Total: $25,636.75

Payment Options
Description Payments Interval Amount

Term Options

50% Due on Approval 1 One-Time ($25,636.75)

Taxes, shipping, handling and other fees may apply. We reserve the right to cancel orders arising from pricing or other errors.

Netreti LLC Oxford Municipality
Signature: Signature:

Name: William Minor Name: Mark Anglin
Title: Director of Sales Date:

Date: 05/20/2024

Page: 3 of 3



Georgia Environmental Finance Authority

Brian P. Kemp  Hunter Hill

Governor Executive Director

August 9, 2024

Bill Andrew

City Manager
City of Oxford

110 W Clark St
Oxford, GA 30054

Re: City of Oxford — Loan No. LSLI2022046
Dear Mr. Andrew:

The board of directors of the Georgia Environmental Finance Authority (GEFA) approved your loan
application for a Drinking Water State Revolving Fund (DWSRF) loan in the amount of $226,100 on May 1,
2024. GEFA looks forward to working with you on this loan. Enclosed is a checklist to assist you in
executing the loan agreement.

Carefully read the loan agreement, promissory note and all related documents before completing, signing
and returning them. We are happy to answer any questions that you may have. Based on the questions we
commonly receive; we have prepared the following list of important terms for your convenience:

1. Principal Forgiveness Funding. If you have received principal forgiveness funding from GEFA, you
should take note of the following unique aspects of your documents:

a. GEFA may award your project principal forgiveness in the amount of $146,965 if all loan
funds are drawn.

b. The body of the loan agreement and the promissory note specify the full loan amount
approved by the GEFA board, not including principal forgiveness. The level of applicable
principal forgiveness for your loan is specified in Exhibit D.

c. The 8038-G and Tax Certificate specify only the “unforgiven” portion (full amount minus
principal forgiveness) of the loan, assuming the full value of the loan is disbursed

2. Origination Fee. The origination fee is payable in one payment of $3,391.50 by the 15th day of the
second month following the date that GEFA executes the loan agreement. An electronic bill will be
sent prior to the payment being debited from the bank account indicated on the ACH debit
agreement.

47 Trinity Ave SW | Fifth Floor P: 404-584-1000 | F: 404-584-1069
Atlanta, GA 30334 gefa.georgia.gov




w

Loan Execution Expiration. Section 13(d) of the loan agreement states that in the event the
Borrower fails to draw funds within six months of loan agreement execution, GEFA is no longer
obligated under this Agreement to make any further advances under the Loan and all principal,
interest, or other amounts owing with respect to the Loan and hereunder have been finally and
irrevocably repaid by the Borrower to the Lender, this Agreement shall terminate.

4. Federal Requirements. Carefully review with your engineer, consultants and counsel as necessary
the federal requirements listed in Exhibit D of the loan agreement.

5. Construction Interest. Interest accrued on funds drawn during construction will be billed and
collected monthly during construction by use of electronic debit transactions. Construction interest
will be charged and collected monthly only on the outstanding balance of funds disbursed to date.

6. Amortization Schedule. The monthly installment amount is not provided within the loan documents
because the Borrower may drawdown less than the entire loan amount. As a courtesy to our
customers, GEFA provides an estimated installment amount based on information provided within
the loan documents. If the full amount of funds indicated in the loan documents is disbursed to the
project and all requirements for this project are met, the installment amount will be approximately
$342.82 per month throughout the life of repayment.

7. FEuture Audits and Financial Compliance. Within six months after the end of each fiscal year, the
Borrower will deliver to GEFA a copy of the Borrower’s financial statements as required under the
state audit requirements (O.C.G.A. Section 36-81-7) and a compliance certificate stating the
Borrower is meeting the 1.05 times debt service coverage ratio, as detailed in the Loan Agreement.
The loan agreement includes a full faith and credit pledge supporting this obligation.

If you have any questions, please contact me at 404-584-1055 or Igolphin@gefa.ga.gov.

Sincerely,
Lisa Golphin

Project Manager

Enclosures:

cc. Chad Griffin / Stillwater Engineering (w/o enclosures)



EXHIBIT F
EXTRACT OF MINUTES
RESOLUTION OF GOVERNING BODY

Recipient: CITY OF OXFORD
Loan Number: LSL12022046

At a duly called meeting of the governing body of the Borrower identified above
(the "Borrower") held on the 7" day of October, 2024, the following resolution
was introduced and adopted.

WHEREAS, the Borrower has borrowed $226,100.00 from the GEORGIA
ENVIRONMENTAL FINANCE AUTHORITY (the "Lender"), pursuant to the terms of the
Loan Agreement (the "Loan Agreement"), dated OCTOBER 7, 2024, between the Borrower
and the Lender; and

WHEREAS, the Borrower's obligation to repay the loan made pursuant to the Loan
Agreement is evidenced by a Promissory Note (the "Note"), dated OCTOBER 7, 2024, of
the Borrower;

NOW, THEREFORE, BE IT RESOLVED by the governing body of the Borrower that
the form, terms, and conditions and the execution, delivery, and performance of the
Promissory Note, Loan Agreement, and all other Loan Documents are hereby approved and
authorized.

BE IT FURTHER RESOLVED by the governing body of the Borrower that the
terms of the Promissory Note, Loan Agreement, and all other Loan Documents are in the
best interests of the Borrower, and the governing body of the Borrower designates and
authorizes the following persons to execute and deliver, and to attest, respectively, the
Promissory Note, Loan Agreement, and all other Loan Documents, and any related
documents necessary to the consummation of the transactions contemplated by the
Loan Agreement.

(Signature of Person to Execute Documents) (Print Title)

(Signature of Person to Attest Documents) (Print Title)

The undersigned further certifies that the above resolution has not been repealed or
amended and remains in full force and effect.

Date: October, 7, 2024

Secretary/Clerk
(CITY SEAL)
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HILL FOLEY ROSSI

ARCHITECTURE = ENGINEERING

August 29, 2024
VIA EMAIL

Mr. Bill Andrew

City Manager

110 W. Clark Street

Oxford, GA 30054

(770) 786-7004
bandrew@oxfordgeorgia.org

RE: Proposal and Contract for Space Planning and AV Upgrades for Oxford City Hall

Project Name: Oxford City Hall

Location: City Hall, 110 W. Clark Street
Oxford, GA 30054

HFR Job #: 24.166.00

Dear Mr. Andrew,

We at Hill Foley Rossi & Associates, LLC (HFR) are pleased to submit this proposal to provide space planning
and audiovisual (AV) upgrade services for the existing Oxford City Hall. With our extensive experience in
municipal projects, we are confident in our ability to deliver a solution that will enhance the functionality,
efficiency, and technology of your City Hall.

The following summarizes our understanding of your project, the scope of work requested and our fee for
those professional services. Should it meet your approval, please execute below, and this proposal shall
become the contract.

Project Description:

The Oxford City Hall, an approximately 8,500 SF, 2-story building, houses critical operations including City
Administration, City Police, and the multi-purpose Council Chambers. Based on our earlier meeting and
discussion on August 14, 2024 at City Hall, our understanding is that the City of Oxford is seeking to optimize
its space to improve workflow, efficiency, and overall layout.

The primary objective of this project is to analyze the current floor plans of the City Hall and develop new
space planning options that address the needs of the City Administration, City Police, and Council Chambers,
and support spaces. The aim is to create a more efficient, functional, and user-friendly environment.

Additionally, the AV equipment in the Council Chambers is outdated and requires modernization to meet
current technological standards. HFR will administer the bidding process for upgrading the audiovisual
equipment in the Council Chambers to ensure that the space is equipped with the latest technology to
facilitate effective communication, and that all bids are comparable.
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Scope of Service:

Digitization of As-Built Drawings
e Collection & Review of As-Built Drawings:
o Obtain existing as-built drawings in PDF format from the City of Oxford to utilize as a basis
for space planning
o Review the provided drawings for completeness and accuracy.
¢ Digital Conversion:
o Input the as-built drawings into a digital format, creating accurate, scalable CAD drawings.
o Ensure that all relevant architectural, structural, and MEP details are accurately represented
in the digital format.

Space Planning Review and Options Development
e Site Assessment & Analysis:
o Conduct a comprehensive review of the existing floor plans and assess current spatial
utilization.
o Engage with key stakeholders to understand specific space needs, workflow requirements,
and operational goals.
e Conceptual Design & Space Planning:
o Develop multiple space plan options that improve the layout, flow, and functionality of the
City Hall (up to three (3) options included in fee).
o Present the options for review and refine them based on feedback from the City of Oxford.
¢ Final Space Plan Development:
o Finalize the preferred space plan option

Administration of Bidding Process for AV Upgrades
e Scope Definition & Requirements:
o Collaborate with the City to define the specific AV requirements for the Council Chambers.
o Prepare detailed requirements for the AV equipment and system integration.
e Bidding Process Management:
o Administer the bidding process, including preparation of bid documents, solicitation of bids,
and evaluation of proposals.
o Provide recommendations based on bid evaluations and assist in the selection of the most
suitable contractor.

Assumptions:

The City of Oxford will provide all existing as-built drawings, relevant documentation, and floor plans in PDF
format necessary for the digital conversion and space planning.

Any information, drawings, data, reports, records and maps which are available, and which are useful for
carrying out the work on this assignment shall be promptly furnished to Hill Foley Rossi and Associates.

Significant design modifications after final space plan development may require additional service fee to be
mutually agreed upon before commencement of work.

Key stakeholders, including representatives from City Administration, City Police, and the Council Chambers,
will be available for meetings, interviews, and reviews throughout the project timeline, if required.

The existing building structure, mechanical, electrical, and plumbing (MEP) systems are assumed to be in

good condition and not requiring significant modifications. Any unforeseen issues identified during the
project will be addressed separately.
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The specifications for the audiovisual system upgrades will be based on current industry standards and the
requirements provided by the City of Oxford.

The project will proceed according to the agreed-upon schedule, and any delays due to external factors
(e.g., approval processes, stakeholder availability) may result in schedule adjustments.

Schedule:
September 16, 2024 Notice to Proceed
2 weeks Digitization of As-Built Drawings
4 -6 weeks Space Planning Review and Options Development
TBD Administration of Bidding Process for AV Upgrades

If the project design or construction, through no fault of the Architect, is extended beyond estimated time
frames provided as scheduled, an additional service fee may be required to be agreed upon for continuance
of the work.

Fees:
DELIVERABLE FEE

Digitization of As-Built Drawings $ 2,500
Space Planning Review and Options Development $ 16,000
Administration of Bidding Process for AV Upgrades $ 1,500
Total $ 20,000

POTENTIAL ADDITIONAL SERVICES!? FEE
Furniture, Fixtures, and Equipment (FF&E) Selection and Procurement S Mutually Determined
Interior Design and Finish Selection S Mutually Determined
IT Infrastructure or AV Design S Mutually Determined
Security System Upgrade Design — access control, cameras, alarm systems S Mutually Determined
Lighting Design and controls S Mutually Determined
Acoustical Treatment and Soundproofing S Mutually Determined
Wayfinding and Signage Design S Mutually Determined
Construction Management S Mutually Determined
Architectural Construction Documents for Build-out of Space Plan S Mutually Determined
Building Systems Upgrades S Mutually Determined

Any further services other than those referenced in the Deliverables or Potential Additional Services charts
above will be provided upon request on an hourly basis per the Fee Schedule attached hereto as Exhibit A
and incorporated herein by this reference.

Reimbursable Expenses are in addition to the compensation set forth above and include expenses incurred
by the Architect and the Architect’s consultants directly related to the Project, and are identified and will be
billed per the attached Fee Schedule, attached hereto as Exhibit A.

! Potential Additional Services are services not included in this Agreement’s Scope of Work, but that HFR
can provide upon request, and at the rates set forth herein.
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Items and Services Not Included in HFR’s Scope of Work Include, but are not Limited to, the
Following:

Planning or Zoning Submittals or Applications
Exterior Accessibility Design Work

Finish Material Boards or Theme Boards

Fees and Taxes to Government Entities

Construction and Soil Testing

Standard Reimbursables (see attached Fee Schedule)
Reproduction costs

Postage

Courier fees

Travel expenses

Structural Modifications: scope does not include any structural modifications to the existing
building

Hazardous Materials Testing/Abatement: project does not include testing for or abatement
of hazardous materials (e.g., asbestos, lead paint)

Furniture, Fixtures, and Equipment (FF&E): selection, procurement, and installation of
furniture, fixtures, and equipment are not included in the scope unless specifically requested as an
additional service.

IT and Networking Infrastructure: design and installation of IT and networking infrastructure
are not included in this scope of work

Construction Management: scope does not include construction management or on-site
supervision

Payment Conditions:

Initial Payment:
An initial payment of Five Thousand Dollars ($ 5,000.00) shall be made upon execution of this Agreement
and is the minimum payment under this Agreement in order for Architect to commence Services.

Invoice Responsibility:

Please provide any specific invoicing instructions for our Accounting Department to follow to assist in
expediting the billing process. Please provide the name, title, physical address, email address and phone
number for the invoices to be sent:

Name: Phone:
Title: Email:
Address:

Invoices will be submitted on a monthly basis for Professional Services and Standard Reimbursables.
Payment is due upon receipt and becomes delinquent thirty (30) days past the invoice date. It is hereby
agreed that HFR shall have the right to charge and receive interest at the rate of 1.5% per month on all
amounts that are overdue. In addition, in the event that any invoice remains unpaid for more than thirty
(30) days, or upon any other default of Client’s obligations hereunder, HFR reserves the right to cease
performing services and to retain all documentation prepared or collected by HFR for or on behalf of the
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Client, and Client agrees that such cessation of service and/or retention of documentation shall not be
deemed a breach of this Agreement.

Client agrees that its obligation to pay for the Services is not contingent upon Client’s ability to obtain
financing, zoning, approval of governmental or regulatory agencies, permits, final adjudication of a lawsuit,
Client’s successful completion of the Project, settlement of a real estate transaction, receipt of payment
from Client’s client, or any other event unrelated to HFR’s provision of Services. Retainage shall not be
withheld from any payment, nor shall any deduction be made from any invoice on account of penalty,
liquidated damages, or other sums incurred by Client. It is agreed that all costs and legal fees including
actual attorney's fees, and expenses incurred by HFR in obtaining payment under this Agreement, in
perfecting or obtaining a lien, recovery under a bond, collecting any delinquent amounts due, or executing
judgments, shall be reimbursed by Client.

General Provisions:

HFR reserves the right to review and subsequently revise this proposal in the event of changes to the
building or Scope of Work. The proposed fee structure for the services to be provided assumes the work
will begin within thirty (30) days from the date of this proposal, and assumes there are no changes to the
Scope of Work or the assumptions.

HFR can begin work on the project within two weeks of receiving a signed proposal. A project schedule for
delivery of construction documents will be determined upon completion and approval of the preliminary
design as well as receipt of all necessary documentation provided to HFR upon request.

The Client identifies the following representative authorized to act on its behalf on this Project.

Name: Title:

The Client agrees to coordinate its own consultants and/or other contractors or subcontractors with the
services provided by HFR.

The Client agrees to pay for all legal, insurance, and/or accounting services, including auditing services, that
may be reasonably necessary during at any time for the Project to meet the Client’s needs and interests.

Either party may terminate this agreement with fourteen (14) days written notice to the other. If this
agreement is terminated, Hill Foley Rossi and Associates shall be paid for services performed through and
including the effective date of termination, including reimbursable expenses due. In addition to the amounts
due referenced in the preceding sentence, Client agrees to further pay an additional 15% over and above
the amount payable for services performed should Client terminate for convenience.

In recognition of the relative risks, rewards and benefits of the project to both the Client and HFR, it is
understood and agreed that the maximum liability of HFR with respect to or arising out of the obligations
hereunder and any duty assumed relative to the obligations arising out of this Agreement, whether explicit,
implicit, or contemplated, shall be limited to $5,000 and no default or breach of covenant or duty shall
impose or subject HFR to a greater liability. HFR shall not be liable to Client or any other party for any lost
profits or consequential or indirect damages whether HFR had notice of the possibility of such damages or
not.

If any part of this agreement is deemed unenforceable, then that part shall be revised to the extent

necessary to make the part legal and enforceable, and the remainder of this Agreement shall remain intact
and enforceable.
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The drawings, specifications, and other deliverables produced for this project are Instruments of Service
and are, and shall remain, the property of Hill Foley Rossi and Associates, whether the Project for which
they are made is executed or not. HFR grants to Client a nonexclusive license to use the Architect’s
Instruments of Service solely and exclusively for the purposes of evaluating, constructing, using,
maintaining, altering and adding to the Project, provided that the Client substantially complies with its
obligations under this Agreement, including prompt and timely payment. Should the Architect terminate
this Agreement for cause, this license shall terminate. HFR's Instruments of Service are not to be used on
other projects or extensions to this Project except by agreement in writing with HFR.

In the event that HFR does not perform Construction Administration to review the Contractor’s performance,
Client shall, to the fullest extent permitted by law, indemnify and hold HFR harmless from any loss, claim or
cost resulting from the performances of such services by other persons or entities and from modifications,
clarifications, interpretations, adjustments, or changes made to the deliverables (including drawings,
specifications, and all other documents prepared for the Project by HFR) for any reason, including but not
limited to, changes made to reflect field or other conditions. Should the Client deviate from the deliverables
(including any Instruments of Service (drawings, plans, specifications, etc.) provided by HFR to Client in the
construction or alteration of the Project, the Client waives and releases HFR from any claims and causes of
action arising out of, resulting from, or relating to such deviation. Should Client not retain HFR to perform
Construction Administration, HFR shall not be obliged to perform any additional work on the deliverables
(including drawings, specifications, and all other documents prepared for the Project by HFR) by the terms
of this Agreement. Should Client request additional work on the deliverables subsequent to the substantial
completion of HFR's obligations here, Client agrees to compensate HFR for such work on a time and
materials basis, or as otherwise agreed by the Parties.

Client and HFR agree that, to the extent a dispute arises between the Parties arising out of this Agreement,
the sole and exclusive venue and forum for the resolution of such dispute shall be in the State or Superior
Court of Gwinnett County, Georgia. The Parties further agree that this Agreement shall be governed and
interpreted in accordance with the laws of the State of Georgia.

The Client and HFR, respectively bind themselves to the other party to this agreement with respect to all
covenants of this Agreement. Neither Client nor HFR shall assign this Agreement, or the Instruments of
Service resulting from this Agreement, without the written consent of the other.

The Client waives, releases and discharges HFR from and against any claim for damage, injury or loss
allegedly arising out of or in connection with errors, omissions, or inaccuracies in documents and other
information in any form provided to HFR by Client or Client’s agents, contractors, or consultants, including
such information that becomes incorporated into HFR documents.

The Client and HFR agrees all information contained within the Agreement(s) between both Parties and any
potential edits, in part or whole, will remain confidential.

It is understood that the fees, reimbursable expenses and time schedule defined in the Proposal are based
on information provided by Client and/or Client’s contractors and consultants. Client acknowledges that if
this information is not current, is incomplete or inaccurate, if conditions are discovered that could not be
reasonably foreseen, or if Client orders additional services, the Scope of Work will change, even while the
work in progress. HFR and Client shall promptly and in good faith negotiate an amendment to the Scope of
Work, Professional Fees, and time schedule.

Client may request, or governing jurisdictions may require, HFR to provide a “certification” regarding the
services provided by HFR. Any “certification” required of HFR by the Client or jurisdiction(s) having authority
over some or all aspects of the Project shall consist of HFR' inferences and professional opinions based on
the limited observations performed by HFR and/or the reports of sampling, observations, tests, and/or
analyses performed by Client-engaged testing and inspection agency. Such “certifications” shall constitute
HFR’ professional opinion of a condition's existence, but HFR does not guarantee that such condition exists,
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nor does it relieve other parties of the responsibilities or obligations such parties have with respect to the
possible existence of such a condition. Client agrees it cannot make the resolution of any dispute with HFR
or payment of any amount due to HFR contingent upon HFR signing any such “certification.”

In fulfilling its obligations and responsibilities enumerated in the Proposal, HFR shall be expected to comply
with and its performance evaluated in light of the standard of care expected of professionals in the industry
performing similar services on projects of like size and complexity at that time in the region (the Standard
of Care”). Nothing contained in the Proposal, the agreed-upon Scope of Work, these Terms and Conditions
of Service or any HFR report, opinion, plan or other document prepared by HFR shall constitute a warranty
or guaranty of any nature whatsoever.

Nothing in this document shall create a contractual relationship with, or a cause of action in favor of, a third
party against either the Client or Architect.

HFR shall have no responsibility for the discovery, presence, handling, removal or disposal of, or exposure
of person to, hazardous materials or toxic substances in any form at the Project site.

We are enthusiastic about the opportunity to work with the City of Oxford on this important project. Our
team is committed to delivering solutions that meet your goals and exceed your expectations. If this
agreement is acceptable, we ask that you sign in the space provided and return it as your notice to proceed.

Regards,
Hill Foley Rossi and Associates, LLC
Authorized Signature Date
Adam Glenn,
Associate Print Name and Title

Attachments: Exhibit A — 2024 Fee Schedule
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Hourly Rates:
Partner

Senior Associate
Associate
Architect

Intern Architect I1
Intern Architect I
Engineer

Architectural m Structural = Civil

EXHIBIT A — 2024 FEE SCHEDULE

Engineer-in-Training II
Engineer-in-Training I

Draftsman
Accounting

Project Administrative Support
Office Administration

Reimbursable Expenses:
Reimbursable expenses include, but are not limited to:

postage,

NN AW

courier fees,

plan review fees,

mileage and travel expenses,

permitting costs, printing costs,

reproductions, plots, and standard form documents,
taxes levied on professional services and on reimbursable expenses;’

renderings, physical models, mock-ups, professional photography, and presentation materials

requested by the Owner or required for the Project;
9. expense of overtime work requiring higher than regular rates, if such overtime work is
authorized or required by Client; and
10. other similar Project-related expenditures.

$250
$205
$195
$190
$170
$150
$190
$170
$150
$115
$100
$ 95
$ 90

All printing and plotting for other than the in-house use of HFR will be invoiced as a reimbursable expense.
Reimbursable expenses and out-of-house reproduction costs (see below for in-house reproduction costs)
will be invoiced at cost plus an administrative fee of 15%.
Should back-up data be requested for reimbursable expenses, it will be provided for an administrative fee
of $150.00 per invoice per request plus $1.00 per copy of back-up material provided.

In-house Printing and Plotting Costs will be billed on a time spent basis plus the following

costs:
FULL SIZE BOND COPIES
SIZE $0.52 / S.F.
Up to 24x36 $3.15
30x42 $4.20
LASER COPIES
SIZE Black / White Color
Letter / Legal $0.29 $1.44
11"x17" $0.58 $2.86

SCANNING To USB.......

MOUNTING to a board

$30.00 flat fee + time spent
$250.00 per board
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City of Oxford
Invoices >=$1,000
Paid September, 2024

VENDOR DESCRIPTION ‘ AMOUNT ‘
RECURRING CHARGES
Newton County Water & Sewerage | Sewer Treatment Fees and Plant Maintenance, 7/30/2024- 8,933.68
Authority 8/29/2024
Newton County Board of Water Purchased for Resale — August 2024; Invoice #3274 23,496.00
Commissioners
Newton County Board of Landfill charges, August 2024 1,069.04
Commissioners
Georgia Municipal Association GMEBS Life and Health Insurance — October 2024; invoice 22,192.82
#353202
Georgia Municipal Association GMEBS Retirement 1,894.91
September 2024; Invoice #475935
Municipal Electric Authority of Monthly Electric Purchases for August 2024 123,080.60
Georgia (MEAG)
Electric Cities of Georgia Consulting and planning services for September 2024 6,956.00
U.S. Department of Energy SEPA Energy Cost - August 2024 — Invoice # B-24-2798 3,278.79
U.S. Dept. of Treasury Federal Payroll Taxes, September 2024 18,858.43
Georgia Dept. of Revenue State Payroll Taxes, August-September 2024 6,435.51
Courtware Solutions Licensing, support and maintenance for Municipal Court case | 1,200.00
management — August 2024
Latham Home Sanitation Residential and Commercial Waste Removal Services August, | 10,372.50
2024
Kellermeyer Bergensons September, 2024 janitorial services, City Hall and Asbury 1,110.31
Street Park; Inv. #5040087
VC3 Contracted IT Support Services: 4,787.37
August 2024; Invoice 166419 — 3053.37
Purchase of computer and two monitors for Accounting
Specialist position in City Clerk’s Office; P. O. 158106 —
1,734.00
BS&A Software Absorbed fees for online utility payments — August 2024 — 3,474.35
Invoice #156296
Bureau Veritas Code Enforcement Services July 2024 — 1,235.00; Invoice 1,610.00
#24036060
Permit Fees July 2024 — 375.00; Invoice #24036061
PURCHASES/CONTRACT LABOR
C. David Strickland, P.C. Legal services, August 2024 3,185.50
Steven A. Hathorn July — September 2024 municipal judge services 1,562.50
McNair McLemore Middlebrooks | FY 2024 annual audit support; Invoice #132458 5,996.00
& Co.
Keck & Wood Emory Street Sidewalks, Phase Il services: 10,200.00
e November 2023 - Invoice #1348399 — 1,950.00
e May 2024 - Invoice #1349749 — 5,500.00
e July 2024 — Invoice #1350266 — 2,750.00
AtkinsRealis Oxford Pavement Resurfacing — 1,625.08 20,736.58

e July 2024 - Invoice #2023323 — 125.01

e August 2024 — Invoice # 2025441 — 1,500.07
Whatcoat Street Improvements — 18,751.50

e March — July 2024 — Invoice #2024732 — 12,036.50

e August 2024 — Invoice # 2025816 — 6,715.00




VENDOR DESCRIPTION ‘ AMOUNT ‘
The Covington News Advertising, July 2024 2,200.00
e Invoice #117907 — Accounting Specialist Classified
Ad —295.00
e Invoice #117908 — 2024 Property Taxes — 590.00
e Invoice #117909 — Charter Amendments — 360.00
e Invoice #117911 — 2024 Newcomer’s Guide — 300.00
e Invoice #118838 — RFQ — Three Trails Engineering —
295.00
e Invoice #117910 — Police Administrative Assistant
Classified Ad —360.00
Scarborough Tree, Inc. Storm damage response, 9/13/2024; P.O. 15824 7,800.00
e 906 Asbury St. — removal of two elms, grinding
stumps — 2,600.00
e Corner of Asbury St. and W. Clark St. — removal of
sweet gum and four oaks, stump grinding — 2,900.00
o Wesley St. — removal of hardwood tree and root ball —
300.00
e Nature Trail — removal of large oak from pond — 2,000
U-Tec Construction, Inc. e Overhead Pole Changeout (approved by City Council); 44,061.50
Invoice #24-10303 — 41,789.00
¢ Install midspan pole on W. Richardson St; P. O. 15799 —
2,272.50
Anderson Grading & Pipeline, e Repair water service, 20 Cody Circle; P.O. 15775 — 24,000.00
LLC 5,000.00
e Replace 2” valve, 15 Cody Circle; P.O. 15809 — 8,000.00
e Marble Drive Emergency Water Repair — P. O. 15715 —
8,500.00
e Moore Street Emergency Water Repair — P. O. 15687 —
2,500.00
Jet Utility Service e  August 2024 pump station maintenance — 300.00 1,300.00
e Pump cleanout and replacement 8/13/2024 — 600.00
e  Pump cleanout 8/24/2024 — 400.00
Burford’s Tree FY 2024 Powerline Tree Trimming — Week Ending 6/29/2024 | 10,470.60
(approved by City Council)
Air Conditioning Specialist, Inc. Replace system serving elevator room — Inv. 555998 2,930.00
Cintas Uniform services for Public Works — August 2024 1,530.20
A Key 2 Lock, Inc. Replace panic bars on lobby doors at City Hall; rekey locks 1,444.98
Over and Under General Archer Aviation Overhead to Underground reconduct; Invoice | 23,824.05
Contractors, Inc. #16007
Pi-Jon, Inc. Purchase of fuel for Public Works and Police vehicles; Invoice | 3,356.31
#23951; 1,118 gallons gasoline @2.989/gallon — 6/26/2024
Gresco Utility Supply, Inc. Electric supplies: 26,124.20
e P.O.15789 - 2,466.10
e P.0.15688 —23,658.10
Anixter, Inc. Electric supplies: 2,848.32
e P.0.15707 —1,583.32
e P.0.15775-1,265.00
Luis Esteva Finol Refund of Cash Bond for Traffic Case #24-00383 — case 1,000.00

dismissed by Judge Hathorn
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	(14) Frozen Plan Provisions (for amendment of Adoption Agreement only – see Section 9 of Adoption Agreement regarding Classes of Eligible Employees):
	(vi) The following additional provisions shall apply as a result of restoration following the freeze (must specify):  _____________________________________.
	*** Item (15) of Pre-approved Addendum—Not Applicable***


	007b Georgia Amendment 1 to DB Basic Plan Document
	RESOLUTION OF THE
	BOARD OF TRUSTEES OF THE
	GEORGIA MUNICIPAL EMPLOYEES BENEFIT SYSTEM
	1. Section 10.01(b), concerning distribution rules imposed by federal law, are amended to update the age for a Participant’s required beginning date, as follows:
	(a) A Participant's entire interest will be distributed, or begin to be distributed, to the Participant no later than the Participant's required beginning date.  For purposes of this Section, "required beginning date" means April 1 of the calendar yea...
	(1) Age seventy and one-half (70 ½) (for a Participant who was born on or before June 30, 1949);
	(2) Age seventy-two (72) (for a Participant who was born on or after July 1, 1949, but before 1951); or
	(3) Age seventy-three (73) or the otherwise applicable age under Section 401(a)(9)(C)(v) of the Internal Revenue Code (for a Participant who was born in 1951 or later).

	2. Section 10.01(c)(1), concerning distribution rules imposed by federal law, are amended to update the Participant’s age for the purpose of distributions to his or her surviving spouse when said surviving spouse is the sole Designated Beneficiary, as...
	(b) If the Participant dies before distributions begin, the Participant's entire interest will be distributed, or begin to be distributed, no later than as follows:


	007c Georgia GMEBS DB Pre-Approved Basic Plan Document for Third 6-Year Cycle (Final)
	ARTICLE I.   PURPOSE OF PLAN
	ARTICLE II.   DEFINITIONS
	Section 2.01. "Accrued Benefit"
	Section 2.02. "Actuarial Equivalent"
	Section 2.03. "Actuary"
	Section 2.04. "Addendum"
	Section 2.05. "Adjustment Date"
	Section 2.06. "Administrator"
	Section 2.07. "Adopting Employer"
	Section 2.08. "Adoption Agreement"
	Section 2.09. "Applicable Form"
	Section 2.10. "Board of Trustees" or "Board"
	Section 2.11. "Bona Fide Separation from Service"
	Section 2.12. "Child" or "Children"
	Section 2.13. "Code"
	Section 2.14. "Code Section 415(d) Cost of Living Adjustment"
	Section 2.15. "Contract"
	Section 2.16. "Contributions"
	Section 2.17. "Cost of Living Base Figure"
	Section 2.18. "Covered Compensation AIME."
	Section 2.19. "Covered Compensation Dynamic Break Point"
	Section 2.20. "Covered Compensation Table Break Point"
	(1) Such disability commenced on a specified date during the period of the Participant's employment with the Adopting Employer, as evidenced by a Social Security Administration (SSA) disability award submitted with the Participant's disability retirem...
	(2) In no event will the disability onset date be earlier than the latest disability onset date alleged by the Participant in the Participant's SSA disability application(s); and
	(3) The Participant's disability was not intentionally self-inflicted, incurred in the commission of a felonious enterprise, or the result of the abuse or illegal use of narcotics or drugs; or
	(b) A Participant who is not disabled in accordance with the definition under subsection (a) above solely because  the Participant lacks the quarters of Social Security coverage required under the Federal Social Security Act, as amended, shall qualify...
	(1) The Participant is permanently disabled as defined in Internal Revenue Code Section 72(m); and
	(2) Such disability commenced on a specified date during the period of the Participant's employment with the Adopting Employer; and
	(3) Such disability was not intentionally self-inflicted, incurred in the commission of a felonious enterprise, or the result of the abuse or illegal use of narcotics or drugs.

	(c) Neither the Adopting Employer nor the Administrator is required to independently investigate or confirm the cause(es) of a Participant's disability.

	Section 2.24. "Disability Retirement Date"
	Section 2.25. "Early Retirement Date"
	Section 2.26. "Earnings"
	Section 2.27. "Effective Date"
	Section 2.28. "Eligible Employee"
	Section 2.29. "Eligible Regular Employee"
	Section 2.30. "Employee"
	Section 2.31. "Employer"
	Section 2.32. "Enrollment Date"
	Section 2.33. "FMLA"
	Section 2.34. "Firefighter"
	Section 2.35. "Final Average Earnings"

	ARTICLE I.   PURPOSE OF PLAN
	Section 2.52. "Post-Retirement Beneficiary"
	Section 2.53. "Primary Pre-Retirement Beneficiary"
	Section 2.54. "Provider"
	Section 2.55. "Regular Employee"
	Section 2.56. "Resolution"
	Section 2.57. "Retired Participant"
	Section 2.58. "Retirement" or "Retires"
	Section 2.59. "Retirement System," "System," or "GMEBS"
	Section 2.60. "Secondary Pre-Retirement Beneficiary"
	Section 2.61. "Section"
	Section 2.62. "Spouse"
	Section 2.63. "Terminated Vested Participant"
	Section 2.64. "Termination," "Terminate Employment," "Termination of Employment," or "Terminated"
	Section 2.65. "Trust Fund"
	Section 2.66. "Vested," "Vesting," "Vested Right," or "Vested Benefit"

	ARTICLE III.   SERVICE
	Section 3.01. "Current Credited Service"
	Section 3.02. "USERRA Military Service Credit."
	(a) USERRA Military Service Credit.  Notwithstanding any provision of this Plan to the contrary, contributions, benefits, and service credit with respect to qualified military service shall be provided in accordance with Code Section 414(u).  Code Sec...
	(b) Ordered Military Leave under Georgia Law.  To the extent not provided under subsection (a), the Plan will grant Credited Service for a period of "ordered" military service in accordance with and subject to the requirements of O.C.G.A. § 38-2-279(f...
	(c) Prior to January 1, 2015, unless otherwise specified by the Adopting Employer in an Addendum to the Adoption Agreement, Eligible Regular Employees were required to complete one (1) year of continuous, uninterrupted service with the Adopting Employ...
	(1) Breaks in Service.  If an Eligible Regular Employee has a break in service prior to satisfying the waiting period for participation and later becomes reemployed by the Adopting Employer, such Employee shall be required to again satisfy the waiting...
	(2) Employed on Effective Date; Waiting Period Satisfied.  If an Eligible Regular Employee is employed by the Adopting Employer on the Effective Date of the Plan and has completed a period of continuous, uninterrupted service as an Eligible Employee i...
	(3) Employed on Effective Date; Waiting Period Not Satisfied.  If an Eligible Regular Employee is employed by the Adopting Employer on the Effective Date of the Plan but has not completed a period of continuous, uninterrupted service as an Eligible Re...
	(4) Employed After the Effective Date.  If an Eligible Regular Employee is initially employed by the Adopting Employer after the Effective Date of the Plan, said Employee shall be eligible to commence participation in the Plan on the first day of the ...
	(5) Treatment of Leaves of Absence.  For purposes of determining whether the waiting period for participation has been satisfied, service shall include any period of absence from employment which is required to be taken into account for such purpose u...
	(6) Treatment of Service as an Ineligible Employee.  If an Employee of the Adopting Employer who is not an Eligible Employee becomes an Eligible Regular Employee while remaining continuously employed by the Adopting Employer, said Eligible Employee sh...
	(7) Prior Participation in Another GMEBS Plan.  An Eligible Regular Employee who is hired after the Effective Date of the Plan shall be eligible to become a Participant on the first day of the month immediately following or coinciding with the date on...


	Section 4.03. Establishing Participation in the Plan.
	(a) Mandatory vs. Optional Participation.  Participation in the Plan shall be considered mandatory for all classes of Eligible Employees unless, with respect to a particular class, the Employer specifies in the Adoption Agreement that participation is...
	(b) Mandatory Participation.  If participation is mandatory for a class of Eligible Employees, then, except as otherwise provided in subsection (e) below, all Eligible Employees in the class shall become Participants in the Plan as of the date they ar...
	(c) Optional Participation.  The Employer may specify in the Adoption Agreement that participation is optional for certain classes of Eligible Employees, including but not limited to Employees in the following categories: elected or appointed members ...
	(d) Participation in the Plan shall not give any Eligible Employee the right to be retained in the employ of the Adopting Employer nor, upon dismissal, to have any right or interest in the Trust Fund other than as herein provided.
	(e) Notwithstanding anything in this Section 4.03 to the contrary, if within 120 days following the date on which an Employee is first employed or first takes office with an Adopting Employer, the Employee enters into a written agreement or employment...

	Section 4.04. Change in Employment Status.
	(a) Transfer to Ineligible Status.  Unless otherwise specified by the Employer in the Adoption Agreement, if a Participant's employment status changes such that the Participant becomes an Ineligible Employee, said Employee shall cease to accrue benefi...
	(a) Absence of Less Than One (1) Year.  If a Participant terminates employment with the Adopting Employer and returns to employment with the Adopting Employer within one (1) year after said termination, the Participant shall not be deemed to have incu...
	(b) Interim Employment with Another GMEBS Employer.  If a Participant terminates employment with the Adopting Employer and returns to employment with the Adopting Employer after having spent the interim period in the continuous employment of another E...
	(c) Treatment of Leaves of Absence.  No leave of absence or other period of absence from employment shall be considered a break in Service if it is not permitted to be treated as such under USERRA, the FMLA, or any other applicable federal or state la...
	(d) Transfer to Ineligible Employee Status.  Unless otherwise specified by the Employer in the Adoption Agreement, if a Participant's employment status changes such that the Participant becomes an Ineligible Employee pursuant to Section 4.04, the peri...
	(e) Graduated Vesting.  If the Adopting Employer has established a graduated vesting schedule in the Adoption Agreement, and a Participant who is partially vested Terminates Employment with the Adopting Employer and subsequently returns to employment ...
	(f) Repeated Breaks in Service.  If a non-vested Participant has a break in Service, returns to employment with the Adopting Employer, and experiences one or more additional breaks in Service prior to satisfying the one (1) year Service requirement ne...


	ARTICLE V.   RETIREMENT ELIGIBILITY
	(a) The Retirement prerequisites of a Participant under this Plan are contingent upon the type of Retirement offered by the Employer in the Adoption Agreement and selected by the Participant: that is, Normal Retirement, Alternative Normal Retirement, ...
	(b) Provided a Participant is otherwise eligible to receive a Retirement benefit under the Plan, Retirement is contingent upon the satisfactory completion of the Applicable Form provided for such purpose and the acceptance of the Applicable Form by th...
	(c) Retirement applications shall be prepared and submitted at such time as to reach the office of GMEBS no earlier than ninety (90) days and no later than thirty (30) days prior to a Participant's effective Retirement Date.  A Participant's effective...

	ARTICLE VI.   RETIREMENT BENEFITS
	Section 6.01. Normal Retirement Benefit.
	(a) A Participant, upon Retirement on or after the Participant's Normal Retirement Date (or Alternative Normal Retirement Date, as applicable), shall receive a Monthly Retirement Benefit under which payments shall commence on the first day of the mont...
	(b) No interest shall be paid on the retroactive payment of Normal Retirement benefits.

	Section 6.02. Early Retirement Benefit.
	(a) A Participant, upon Retirement on or after the Participant's Early Retirement Date and before the Participant's Normal Retirement Date or Alternative Normal Retirement Date, may receive a Monthly Retirement Benefit under which payments shall comme...
	(b) Provided the Employer has elected in the Adoption Agreement to provide Disability benefits, a Participant who is otherwise eligible for an Early Retirement benefit may apply for and receive an Early Retirement benefit (i) while a Disability Retire...
	(c) Early Retirement benefits shall be paid retroactively to a date (first day of the month) designated on the Participant's retirement application, provided that such date may be no earlier than the later of: 1) four (4) full calendar months prior to...

	Section 6.03. Late Retirement Benefit.
	(a) A Participant may Retire from the active Service of the Adopting Employer on the first day of any month after the Participant's Normal Retirement Date, in which case the Participant shall receive a Late Retirement benefit.  For purposes of this pr...

	Section 6.04. Disability Benefit.
	(a) Where the Employer has elected in the Adoption Agreement to provide Disability benefits, a Participant who becomes Disabled and Terminates Employment due to Disability and is otherwise entitled to receive a Disability Retirement benefit, shall rec...
	(b) Requirements for Payment as of Disability Retirement Date - Disability Retirement benefit payments shall be payable during a Participant's Disability as of the first day of the month coinciding with or next following, and may be paid retroactively...
	(1) Application for Disability Award Must Be Filed Within 1 Year After Termination — No later than one (1) year after the Participant's Termination of Employment due to Disability, the Participant must file an application for a federal Social Security...
	(2) GMEBS Retirement Application Form and Disability Award Must Be Submitted Within 1 Year of Termination, or if Later, Within 6 Months After Date of Disability Award; Proof of Application for Disability Award Before Expiration of 1 Year Following Ter...
	(i) the Participant's GMEBS Retirement Application Form;
	(ii) the SSA Disability Award (or, if applicable under Section 2.23, the Pension Committee determination of Disability) reflecting a disability onset date on or before the Participant's Termination date; and
	(iii) documentation the Administrator deems sufficient to establish that the Participant filed an application for a federal SSA disability award (or, if applicable under Section 2.23, an application for determination of Disability by the Pension Commi...
	(3) Special Rule in Case of Disability Award on Subsequent SSA Disability Application - In the event that a Participant's application for a SSA disability award is denied, the Participant must make any subsequent application for a SSA disability award...

	(c) Prospective Payment Following Retirement Application — If the Participant who has Terminated Employment due to Disability is otherwise eligible to receive a Disability Retirement benefit and except as otherwise permitted under subsection 6.04(b) a...
	(d) Amount of Disability Retirement Benefit - The amount of the monthly Disability Retirement benefit shall be determined as provided in the Adoption Agreement.  The Adopting Employer may elect in the Adoption Agreement to specify another method for c...
	(e) No interest shall be paid on the retroactive payment of Disability benefits.
	(f) Where an Employer has executed or executes a General Addendum to the Employer's Adoption Agreement which contains provisions on payment of Disability Retirement benefits that conflict with the procedures or time limitations established in this Sec...

	Section 6.05. Cost of Living Adjustment.
	(a) An Employer may elect in the Adoption Agreement to provide for a variable annual cost-of-living adjustment in the amount of Monthly Retirement Benefits payable under the Plan to Participants or their Beneficiaries.  In such event, the amount of be...
	(b) The Current Average Cost-of-Living Index Figure as defined in Section 2.21 shall be ascertained as of the Adopting Employer's Adjustment Date in each year.
	(c) Each Monthly Retirement Benefit then being received by Participants who terminate after the date specified in the Adoption Agreement and their Beneficiaries shall thereupon be adjusted as follows:
	(1) Each Monthly Retirement Benefit shall be increased by the percentage that the Current Average Cost-of-Living Index Figure increased over each recipient's Cost-of-Living Base Figure, as defined in Section 2.17.  If the Current Average Cost-of-Livin...
	(2) Notwithstanding the foregoing provisions, no increase in the amount of a Monthly Retirement Benefit due to changes in the Current Average Cost-of-Living Index Figure effective at any annual Adjustment Date shall be in excess of a certain percentag...

	(d) An Adopting Employer may implement one-time or ad-hoc cost-of-living adjustments by adopting an Addendum to the Adoption Agreement to effect said increase.
	(e) In lieu of the variable cost-of-living adjustment referred to in subsections (a)-(c) above, the Employer may elect in the Adoption Agreement to provide for a fixed annual cost-of-living adjustment, subject to any limitations imposed by the Interna...

	Section 6.06. In-Service Distribution; Suspension of Benefits Following Return to Service.
	(a) General Rules.
	(1) Unless otherwise provided in this Section and in the Adoption Agreement or any Addendum thereto, a Participant shall be required to Terminate Employment with an Adopting Employer prior to commencing Early, Normal or Alternative Normal Retirement b...
	(2) Re-Computation of Benefit in Case of Suspension.  In any case where the payment of a Participant's Retirement benefit shall have been suspended, the Retirement benefit payable on the Participant's re-retirement (whether before or after the Partici...
	(3) Minimum Age Parameters for In-Service Distribution.  In order to commence or continue receiving Normal or Alternative Normal Retirement benefits without a Bona Fide Separation from Service, if permitted under the Employer's Plan, a Participant sha...
	(A) For a Participant who is not a "public safety employee" at the time the Participant applies for Normal or Alternative Normal Retirement benefits (and a Participant who is a public safety employee at the time the Participant  applies for Normal or ...
	(B) For a Participant who is a "public safety employee" in the service of the Employer at the time the Participant applies for Normal or Alternative Normal Retirement benefits, the Participant must be at least age sixty-two (62) (or such lower age spe...
	(C) Notwithstanding any provision to the contrary, effective for Employees hired during Plan Years beginning on or after the later of: January 1, 2017; or the close of the first regular legislative session of the legislative body with the authority to...


	(b) Exception to General Rule; In-Service Distribution for Eligible Employees; Continuation of Retirement Benefits Following Return to Service as an Eligible Employee After a Bona Fide Separation from Service.
	(1) In-Service Distribution Absent Termination or Bona Fide Separation from Service Upon Qualifying for Normal Retirement.  Notwithstanding the general rules described in subsection 6.06(a)(1), an Adopting Employer may elect in the Adoption Agreement ...
	(2) Exception to General Rule; Continuing to Draw Early, Normal or Alternative Normal Retirement Benefits After Returning to Service as Eligible Employee Following a Bona Fide Separation from Service.  Notwithstanding the requirement for suspension of...
	(A) Reemployment as Eligible Employee after Normal Retirement Date.  An Adopting Employer may elect (notwithstanding required suspension under Section 6.06(a)(1)) in the Adoption Agreement or any Addendum thereto to permit Retired Participants or cert...
	(B) Reemployment as Eligible Employee Before Normal Retirement Date.
	(i) Suspension of Early Retirement Benefits until Normal Retirement Date; Recommencement of Benefits upon Attainment of Normal Retirement Date.  An Adopting Employer may elect (notwithstanding required suspension under Section 6.06(a)(1)) in the Adopt...
	(ii) Exception to General Rule; Continuation of Early Retirement Benefits Upon Return to Service as Eligible Employee Following Bona Fide Separation from Service.  Notwithstanding the requirement for suspension of benefits upon reemployment under subs...


	(3) A Participant who receives an In-Service Distribution of Retirement benefits while serving as an Eligible Employee or who receives Retirement Benefits following a return to service as an Eligible Employee shall not be authorized to change the form...
	(4) With respect to Participants described in Section 6.06(b)(1) and (2) above, except as otherwise provided in the Adoption Agreement or in an Addendum thereto, upon said Participants' subsequent  termination of employment or vacation of office, as a...

	(c) Exception to General Rule; In-Service Distribution for Individuals Who Are Not Eligible Employees; Continuation of Retirement Benefits Following Return to Service in a Capacity Other Than as an Eligible Employee After a Bona Fide Separation from S...
	(1) In-Service Distribution Prior to Termination.  Notwithstanding the general rule in Section 6.06(a)(1) and except as may be otherwise provided in the Adoption Agreement or an Addendum thereto, regardless of whether an Employer elects to permit acti...
	(2) Continued Receipt of Retirement Benefits Upon Return to Service in a Capacity Other Than as an Eligible Employee.  Except as may be otherwise provided in the Adoption Agreement or an Addendum thereto, an Adopting Employer may engage any Retired Pa...
	(3) An individual who receives Retirement benefits while in the service of the Adopting Employer pursuant to paragraphs 6.06(c)(1) and (2) above shall not be authorized to change the form of benefit payment, or to change the Post-Retirement Beneficiar...
	(4) In the event that an individual described in paragraph 6.06(c)(1) or (2) subsequently becomes an Eligible Employee under the Plan, the provisions applicable to In-Service Distribution to Eligible Employees or to Retired Participants who return to ...

	(d) Death in Service After Retirement.  If a Retired Participant who returns to service with an Adopting Employer as an Eligible Employee or an active Participant commences Retirement benefits while remaining in service as an Eligible Employee and die...
	(e) Suspension of Disability Benefits.
	(1) Any Disability Retirement Benefit payable under the Plan to any Participant shall be suspended as of the first day of the month coinciding with or following the date the Participant's Disability ceases.  A Participant's Disability shall be conside...
	(2) Notwithstanding any provision of this subsection 6.06(e) to the contrary, and except as otherwise provided in an Employer's Adoption Agreement or Addendum thereto, in the event that a Participant, who shall have retired or been retired for Disabil...
	(3) Nothing in paragraph 6.06(e)(2) shall be construed to require the suspension of a Participant's Disability Retirement benefit upon the Participant's return to service as an elected or appointed member of the Governing Authority after the commencem...

	(f) Suspension of Disability Benefit; Right to Other Benefits.
	(1) In any case where the payment of a Participant's Disability Retirement benefit is suspended, regardless of whether the Participant returns to service with the Employer, the period of absence from employment due to such Disability shall not be coun...
	(2) Notwithstanding the foregoing, nothing herein shall be construed to allow a Retired Participant who shall have Retired or been Retired due to Disability, who returns to service with the Employer, and who subsequently re-retires to elect a differen...
	(3) Unless otherwise provided in an Employer's Adoption Agreement or in an Addendum thereto, in the event that a Retired Participant who is receiving a Disability Retirement benefit returns to service as an elected or appointed member of the Governing...



	ARTICLE VII.   OPTIONAL FORMS OF RETIREMENT INCOME
	Section 7.01. Standard Benefit Payment Form; Other Payment Options.  With respect to retirement applications received by GMEBS on or after July 1, 2011, a Participant may elect, or may revoke a previous election and make a new election, at any time pr...
	Section 7.02. Designation of Post-Retirement Beneficiary.  With respect to retirement applications received by GMEBS on or after July 1, 2011, if the Participant elects Option B (Joint and Survivor Option with Pop-Up) or Option C (Period Certain and L...
	Section 7.03. Description of Options.  With respect to retirement applications received by GMEBS on or after July 1, 2011, the amount of any optional benefit set forth below shall be the Actuarial Equivalent of the amount of the standard benefit that ...
	(a) OPTION B:  Joint and Survivor Option with Pop-Up.  A retirement benefit computed and paid in the same manner as Option A above, but with a decrease in the retirement benefit to account for the survivor benefit and the pop-up benefit provided under...
	(1) Death of Post-Retirement Beneficiary Before Participant — In the event that the Participant's Post-Retirement Beneficiary dies before the Participant and after Retirement benefit payments have commenced, and provided the Participant furnishes GMEB...
	(2) Divorce of Participant and Post-Retirement Beneficiary—If the Participant designates the Participant's Spouse as Post-Retirement Beneficiary and provides GMEBS with proof that GMEBS in its sole discretion deems sufficient to establish that the Pos...

	(b) OPTION C:  Period Certain and Life Option.  A decreased benefit payable monthly to the Participant during the Participant's lifetime and, in the event of the Participant's death within a period of specified years, either five (5), ten (10), fiftee...

	Section 7.04. Cancellation of Election.  The election by a Participant of any option in this Article VII shall be null and void if either the Participant or the Participant's designated Post-Retirement Beneficiary dies before the Participant's effecti...
	Section 7.05. Rule for Small Benefits.
	(a) Effective January 1, 2002, the present value of a Plan benefit shall be distributed in a cash single sum payment to the Participant, Terminated Vested Participant, or Pre-Retirement Beneficiary, as applicable, if the present value of said Plan ben...
	(b) Effective for distributions commencing on or after March 28, 2005, if a distribution to be made under subsection (a) is greater than One Thousand Dollars ($1,000), is an eligible rollover distribution, and the recipient of the distribution does no...
	(c) Notwithstanding the provisions of subsections (a) and (b), effective on and after July 1, 2007, no distribution will be made under this Section unless and until the recipient of the distribution makes an election to either have the distribution pa...

	Section 7.06. Distributions.
	(a) Distributions payable as of any date shall be made on or as soon as administratively feasible after that date.
	(b) In a contributory plan, interest shall be paid on any refund of employee contributions only as specified in the Adoption Agreement.

	Section 7.07. Compliance with Internal Revenue Section 401(a)(9). All distributions shall be made in compliance with Article X.
	Section 7.08. Compliance with Internal Revenue Section 415.  All benefit options must comply with the limitations of Code Section 415, pursuant to Article XI and as applicable to governmental plans.

	ARTICLE VIII.   DEATH BENEFITS
	Section 8.01. Death in Service Prior to Retirement.  In the event a Participant's employment or term of office is Terminated by reason of death prior to Retirement, there shall be paid to the Pre-Retirement Beneficiary the in-service death benefit ele...
	Section 8.02. Actuarial Reserve In-Service Death Benefit.  An Employer may elect in the Adoption Agreement to provide the Actuarial Reserve In-Service Death Benefit for one or more classes of Eligible Employees.  In such case, the Employer shall desig...
	(a) The Participant's age at the time of death is equal to the Normal Retirement Age as specified by the Employer in the Adoption Agreement, or the Participant's attained age if said attained age is greater than the Normal Retirement Age; and
	(b) The Participant's Total Credited Service shall include the amount of Total Credited Service accrued prior to the date of the Participant's death.  The Employer may elect in the Adoption Agreement to include additional imputed Credited Service in t...
	(c) With respect to those Adopting Employers who have elected in their Adoption Agreement to provide the Actuarial Reserve In-Service Death Benefit, an Eligible Regular Employee must have at least one (1) year of Credited Service with the Adopting Emp...

	Section 8.03. Auto A In-Service Death Benefit.  An Employer may elect in the Adoption Agreement to provide the Auto A in-service death benefit for one or more classes of Eligible Employees.  In such case, the Employer shall designate in the Adoption A...
	(a) Monthly Death Benefit Payable to Spouse.  If the Pre-Retirement Beneficiary to whom the in-service death benefit is payable under this Section is the Participant's Spouse, then the lifetime monthly death benefit payable to said Spouse shall commen...
	(b) Computation of Monthly Death Benefits.  Benefits under this Section shall be computed as of the date of the Participant's death, based upon the applicable benefit formula in effect on said date, as follows:
	(1) Participant Death Before Early Retirement Age; Payment Before Early Retirement Age.  If a Participant dies before attaining Early Retirement Age as defined in the Employer's Adoption Agreement, and if benefit payments commence to a Pre-Retirement ...
	(2) Participant Death Before Early Retirement Age; Deferred Payment by Spouse Until After Early Retirement Age.  If the Participant dies before attaining Early Retirement Age as defined in the Employer's Adoption Agreement and a Spouse who is eligible...
	(3) Participant Death After Early Retirement Age; Payment Upon Death.  If the Participant dies after attaining Early Retirement Age as defined in the Employer's Adoption Agreement, and if benefit payments commence to a Pre-Retirement Beneficiary on th...
	(4) Participant Death After Early Retirement Age; Deferred Payment by Spouse.  If the Participant dies after attaining Early Retirement Age as defined in the Employer's Adoption Agreement, and if a Spouse who is eligible to receive the Auto A in-servi...


	Section 8.04. Designation of Beneficiary.  Unless otherwise provided in the Adoption Agreement or an Addendum thereto, a Participant may designate, on an Applicable Form provided for that purpose, one person as Primary Pre-Retirement Beneficiary.  If ...
	Section 8.05. Change of Beneficiary.  Designation of a Primary or Secondary Pre-Retirement Beneficiary may be changed by the Participant in writing on an Applicable Form provided for that purpose at any time prior to Retirement.  Only the last such de...
	Section 8.06. Auto A In-Service Pre-Retirement Death Benefit; Default Beneficiary; Payment to Surviving Spouse or to Estate Where Benefit Not Payable to Designated Primary or Secondary Pre-Retirement Beneficiary.
	(a) Except as otherwise provided in an Adopting Employer's Adoption Agreement or Addendum, in the absence of a designation by the Participant, or if there is no Primary or Secondary Pre-Retirement Beneficiary to whom the Auto A in-service pre-retireme...
	(b) Except as otherwise provided in an Adopting Employer's Adoption Agreement or Addendum, if there is no Pre-Retirement Beneficiary (i.e., a designated Pre-Retirement Beneficiary or surviving Spouse) to whom the Auto A in-service death benefit is pay...

	Section 8.07. Actuarial Reserve In-Service Pre-Retirement Death Benefit; Payment to Surviving Spouse or to Estate Where Benefit Not Payable to Designated Primary or Secondary Pre-Retirement Beneficiary.
	(a) Except as otherwise provided in an Adopting Employer's Adoption Agreement or Addendum, with respect to the Actuarial Reserve in-service death benefit only, if there is no Primary or Secondary Pre-Retirement Beneficiary to whom the death benefit is...
	(b) If there is no Pre-Retirement Beneficiary (i.e., a designated Pre-Retirement Beneficiary or surviving Spouse) to whom the death benefit is payable, then the Actuarial Equivalent of the Participant's vested Accrued Retirement Benefit shall be paid ...

	Section 8.08. Terminated Vested Death Benefits.  If the Employer elects in the Adoption Agreement to provide a death benefit for Terminated Vested Participants or for certain classes of Terminated Vested Participants, then in the event such a Terminat...
	Section 8.09. Terminated Vested Auto A Death Benefit.  The Employer may elect in the Adoption Agreement to provide the Auto A Death Benefit for one or more classes of Terminated Vested Participants.  In such case, the Employer shall designate in the A...
	(a) Terminated Vested Participant Death Before Early Retirement Age; Payment Before Early Retirement Age.  If a Terminated Vested Participant dies before attaining Early Retirement Age as defined in the Adoption Agreement, and if benefit payments comm...
	(b) Terminated Vested Participant Death Before Early Retirement Age; Deferred Payment by Spouse Until After Early Retirement Age.  If the Terminated Vested Participant dies before attaining Early Retirement Age as defined in the Adoption Agreement and...
	(c) Terminated Vested Participant Death After Early Retirement Age; Payment Upon Death. If the Terminated Vested Participant dies after attaining Early Retirement Age as defined in the Adoption Agreement, and if benefit payments commence to a benefici...
	(d) Terminated Vested Participant Death After Early Retirement Age; Deferred Payment by Spouse.  If the Terminated Vested Participant dies after attaining Early Retirement Age, and if a Spouse designated as beneficiary defers payment in accordance wit...
	(e) Auto A Terminated Vested Death Benefit; Payment to Surviving Spouse or to Estate Where Benefit Not Payable to Designated Primary or Secondary Pre-Retirement Beneficiary.  Effective with respect to deaths occurring on or after July 1, 2015, and exc...
	(f) Calculation of Benefits.  Benefits under this Section shall be calculated taking into account only the Participant's Total Credited Service and Final Average Earnings (where applicable) as of the date of the Participant's Termination of Employment...

	Section 8.10. Accrued Retirement Benefit.
	An Employer may elect in the Adoption Agreement to provide a death benefit consisting of the Accrued Benefit for one or more classes of Terminated Vested Participants.  In such case, the Employer shall designate the minimum service and other eligibili...

	Section 8.11. Designation of Terminated Vested Pre-Retirement Beneficiary.  The Primary and Secondary Pre-Retirement Beneficiary designated by the Participant to receive in-service death benefits under Section 8.04 shall automatically be considered th...
	Section 8.12. Participant Death After Retirement Benefit Commencement.  With respect to retirement applications received by GMEBS on or after July 1, 2011, upon the death of a Retired Participant subsequent to Retirement, there shall be payable to the...
	(a) If the Participant has elected a form of payment that does not permit designation of a Post-Retirement Beneficiary (Option A), as provided in Article VII, or if the Participant has elected a form of payment that does permit such designation (Optio...
	(b) Except as otherwise provided in an Addendum to the Adopting Employer's Adoption Agreement, in the event that a Retired Participant who has elected a form of payment that does not permit designation of a Post-Retirement Beneficiary (Option A), as p...
	(c) If the Participant has elected a form of payment that permits designation of a Post-Retirement Beneficiary (Option B or C) as provided in Article VII, and the Participant's designated Post-Retirement Beneficiary survives him, benefits shall be pay...


	ARTICLE IX.   TERMINATION BEFORE RETIREMENT; VESTING
	Section 9.01. Vesting Requirement for Deferred Retirement Benefit.  An Employer may establish different vesting requirements for different classes of Eligible Employees in the Adoption Agreement.  A Participant whose employment is terminated for any r...
	Section 9.02. Termination of Tenure of Office Before Retirement. Unless otherwise specified by the Employer in the Adoption Agreement, a Participant who is an elected or appointed member of the Governing Authority or a Municipal Legal Officer, and who...
	Section 9.03. Immediate Vesting in Disability Retirement Benefit.  If the Employer elects in the Adoption Agreement to provide Disability benefits, and unless otherwise specified in the Adoption Agreement, a Participant who is Disabled and otherwise m...
	Section 9.04. Involuntary Termination Without Cause.  Notwithstanding any more restrictive vesting requirement imposed by the Employer in the Adoption Agreement, a Participant whose employment is terminated involuntarily and without cause shall be ent...
	Section 9.05. Portability between Adopting Employers.
	(a) This Section applies to a Participant, other than an elected or appointed member of the Governing Authority or Municipal Legal Officer, whose employment is terminated either voluntarily or involuntarily after participation in the Plan, provided th...
	(1) whose immediate prior employment was with another GMEBS Employer, and under whose Plan in effect prior to January 1, 2015, the Participant was subject to a waiting period and the Participant had satisfied such waiting period prior to the Participa...
	(2) (A) who is not described in paragraph 9.05(a)(1) above, and whose Employer's Plan contained an Addendum provision which was in effect prior to January 1, 2015, which provided for a waiting period of less than one (1) year to commence participation...

	(b) Subject to any limitations or conditions contained in the Employer's Adoption Agreement, in determining whether a Participant has satisfied the minimum service requirements for Vesting and the minimum service requirements for Retirement and, for P...

	Section 9.06. Forfeiture of Benefits for Certain Crimes.
	(a) Survivor benefits or refunds otherwise payable to a person upon the death of a Participant, Terminated Vested Participant, Retired Participant, or beneficiary shall be forfeited if the person commits or conspires to commit murder or involuntary ma...
	(b) If the Adopting Employer receives information that a beneficiary has been convicted of any crime referenced in this Section which could potentially result in reduction or forfeiture of benefits, the Adopting Employer shall notify the Administrator...

	Section 9.07. Forfeitures.
	(a) If the Adopting Employer is unable to determine the whereabouts of and payment information for any Participant, beneficiary or surviving Spouse to whom a payment (e.g., a payment of Retirement, Disability or Death benefits) is due and provide such...
	(b) In the event that a payment (e.g., a return of Employee Contributions, or a payment of Retirement, Disability or Death benefits) is due to the estate of a Participant or beneficiary but the Administrator is unable to process such payment due to th...
	(c) Notwithstanding the foregoing provisions of this Section, if a Participant, beneficiary or surviving Spouse whose whereabouts or payment information is unknown and whose benefits are forfeited pursuant to this Section subsequently claims such bene...
	(d) Forfeitures arising from the inability to determine the whereabouts of or payment information for a Participant, beneficiary or surviving Spouse, or arising from Termination of Employment, withdrawal or any other reason may not be applied to incre...
	(e) Notwithstanding any provision to the contrary, in the event that a return of Employee Contributions otherwise due to a Participant, to a surviving Spouse, to the estate of a Participant or of a Pre-Retirement or Post-Retirement Beneficiary, or to ...
	(f) An Adopting Employer shall take the following actions to locate any Participant, beneficiary or surviving Spouse to whom benefits are owed, consistent with IRS Revenue Procedure 2021-30 (or subsequent updated guidance):
	(1) Search Plan and related Plan, Adopting Employer, and publicly-available records or directories for alternative contact information.
	(2) A mailing via U. S. Postal Service certified mail to the last known mailing address, and contact through appropriate means for any address or contact information (including email addresses and telephone numbers) available to the Adopting Employer.
	(3) Use of at least one of the following search methods: (i) a commercial locator service, (ii) a credit reporting agency, or (iii) internet search tools for locating individuals.



	ARTICLE X.   DISTRIBUTION AND ROLLOVER RULES
	Section 10.01. Distribution Rules Imposed by Federal Law.  Notwithstanding any provision of this Plan to the contrary, any distribution under the Plan shall be made in accordance with Code Section 401(a)(9) and the Treasury regulations promulgated the...
	(a) With respect to distributions under the Plan made for calendar years beginning on or after January 1, 2002, the Plan shall apply the minimum distribution requirements of Code Section 401(a)(9) in accordance with the Final Regulations under Code Se...
	(b) A Participant's entire interest will be distributed, or begin to be distributed, to the Participant no later than the Participant's required beginning date.  For purposes of this Section, "required beginning date" means April 1 of the calendar yea...
	(c) If the Participant dies before distributions begin, the Participant's entire interest will be distributed, or begin to be distributed, no later than as follows:
	(1) If the Participant's surviving spouse is the Participant's sole designated beneficiary, then distributions to the surviving spouse will begin by December 31 of the calendar year immediately following the calendar year in which the Participant died...
	(2) If the Participant's surviving spouse is not the Participant's sole designated beneficiary, then distributions to the designated beneficiary will begin by December 31 of the calendar year immediately following the calendar year in which the Partic...
	(A) unless the annuity starting date is before the first distribution calendar year, the life expectancy of the designated beneficiary determined using the beneficiary's age as of the beneficiary's birthday in the calendar year immediately following t...
	(B) if the annuity starting date is before the first distribution calendar year, the life expectancy of the designated beneficiary determined using the beneficiary's age as of the beneficiary's birthday in the calendar year that contains the annuity s...

	(3) If there is no designated beneficiary as of September 30 of the year following the year of the Participant's death, the Participant's entire interest will be distributed by December 31 of the calendar year containing the fifth anniversary of the P...
	(4) If the Participant's surviving spouse is the Participant's sole designated beneficiary and the surviving spouse dies after the Participant but before distributions to the surviving spouse begin, this subsection (c), other than (c)(1), will apply a...

	(d) The amount that must be distributed on or before the Participant's required beginning date (or, if the Participant dies before distributions begin, the date distributions are required to begin under subsection (c)) is the payment that is required ...
	(e) Any additional benefits accruing to the Participant in a calendar year after the first distribution year will be distributed beginning with the first payment interval ending in the calendar year immediately following the calendar year in which suc...
	(f) If the Participant's interest is being distributed in the form of a joint and survivor annuity for the joint lives of the Participant and a non-spouse beneficiary, annuity payments to be made on or after the Participant's required beginning date t...
	(g) Unless the Participant's spouse is the sole designated beneficiary and the form of distribution is a period certain and no life annuity, the period certain for an annuity distribution commencing during the Participant's lifetime may not exceed the...
	(h) A Participant or beneficiary eligible for benefits from an Adopting Employer's Plan must complete and return the Applicable Form provided for such purpose in order to commence distribution of benefits.  Any excise tax under Code Section 4974 that ...

	Section 10.02. Rollover of Distributions.  Notwithstanding any provision of the Plan to the contrary that would otherwise limit a Distributee's election under this Section, a Distributee may elect, at the time and in the manner prescribed by the Admin...
	(a) An "Eligible Rollover Distribution" is any distribution of all or any portion of the balance to the credit of the Distributee, except that an Eligible Rollover Distribution does not include: (i) any distribution that is one of a series of substant...
	(b) An "Eligible Retirement Plan" is any one of the following that accepts the Distributee's Eligible Rollover Distribution: (i) a traditional IRA; (ii) a Roth IRA; (iii) an annuity plan described in Code Section 403(a); or (iv) a qualified defined be...
	(c) A "Distributee" includes an employee or former employee.  A Distributee also includes the employee's or former employee's surviving spouse.  A Distributee also includes a nonspouse beneficiary who is a designated beneficiary as defined by Code Sec...
	(d) A "Direct Rollover" is a payment by the Plan to the Eligible Retirement Plan specified by the Distributee.
	(e) Notwithstanding subsection (a), if an Eligible Rollover Distribution is expected to total less than Two Hundred Dollars ($200) during a year, such payment may not be directly rolled over.

	Section 10.03. Acceptance of Eligible Rollover Distributions.  To the extent permitted by the applicable provisions of the Code and regulations issued thereunder, for the purpose of purchasing Credited Service or repaying withdrawn Employee Contributi...
	Section 10.04. Acceptance of Trustee-to-Trustee Transfers.  A Participant may make a direct trustee-to-trustee transfer from another Code Section 401(a) qualified retirement plan, a governmental deferred compensation plan under Code Section 457(b), or...

	ARTICLE XI.   LIMITATIONS ON BENEFITS
	Section 11.01. Effective Date.  The Plan shall be administered so as to comply with this Article for limitation years beginning on or after July 1, 2007, except as otherwise provided herein.
	Section 11.02. Limitation on Annual Benefit.
	(a) In no event shall the aggregate annual benefit for a calendar year (the "limitation year") provided under this Plan and all other defined benefit plans (without regard to whether the plan has terminated) of the Employer for any Participant exceed ...
	(b) Adjustment for Benefits Commencing Before Age 62.
	(1) If the retirement income benefit under the Plan begins before age sixty-two (62) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan does not have an immediately commencing straight life annuity payable at both age six...
	(2) If the retirement income benefit under the Plan begins before age sixty-two (62) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan has an immediately commencing straight life annuity payable at both age sixty-two (62...
	(3) If the retirement income benefit under the Plan begins before age sixty-two (62) and occurs in a limitation year that begins on or after January 1, 2002, but prior to July 1, 2007, the determination as to whether the One Hundred Sixty Thousand Dol...

	(c) Adjustment for Benefits Commencing After Age 65.
	(1) If the retirement income benefit under the Plan begins after age sixty-five (65) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan does not have an immediately commencing straight life annuity payable at both age six...
	(2) If the retirement income benefit under the Plan begins after age sixty-five (65) and occurs in a limitation year beginning on or after July 1, 2007, and the Plan has an immediately commencing straight life annuity payable at both age sixty-five (6...
	(3) If the retirement income benefit under the Plan begins after age sixty-five (65) and occurs in a limitation year that begins on or after January 1, 2002, but prior to July 1, 2007, the One Hundred Sixty Thousand Dollar ($160,000) limitation for th...

	(d) Notwithstanding the other requirements of this section, in adjusting the dollar limitation for the Participant's retirement income benefit commencement date under subsection (b) or (c), as applicable, no adjustment shall be made to the One Hundred...
	(e) Adjustment for Form Not Subject to Code Section 417(e)(3).  For distributions made in any form other than a straight life annuity or a qualified joint and survivor annuity to which Code Section 417(e)(3) does not apply [generally, a monthly benefi...
	(1) For limitation years beginning before July 1, 2007, the actuarially equivalent straight life annuity for purposes of applying the limitations under Code Section 415(b) to benefits is equal to the greater of (or the reduced limitation applicable at...
	(A)  the equivalent annual benefit computed using the interest rate and mortality table, or tabular factor, specified in Article XII of the Plan for actuarial equivalence for the particular form of benefit payable, and
	(B) the equivalent annual benefit computed using a five percent (5%) interest rate assumption and the applicable mortality table described in Internal Revenue Service guidance (the mortality table specified in Revenue Ruling 98-1 prior to 2003 or Reve...

	(2) For limitation years beginning on or after July 1, 2007, the actuarially equivalent straight life annuity is equal to the greater of (or the reduced limitation applicable at the retirement income benefit commencement date which is the "lesser of" ...
	(A) the annual amount of the straight life annuity (if any) payable to the Participant under the Plan commencing at the same retirement income benefit commencement date as the Participant's form of benefit; and
	(B) the annual amount of the straight life annuity commencing at the same retirement income benefit commencement date that has the same actuarial present value as the Participant's form of benefit, computed using a five percent (5%) interest rate assu...


	(f) Adjustment for Form Subject to Code Section 417(e)(3).  As required by final Treasury Regulations, for distributions made in any form to which Code Section 417(e)(3) applies [generally, a lump sum benefit], such benefit shall be adjusted to a stra...
	(1) The annual amount of the straight life annuity commencing at the retirement income benefit commencement date that has the same actuarial present value as the particular form of benefit payable, computed using the interest rate and mortality table,...
	(2) The annual amount of the straight life annuity commencing at the retirement income benefit commencement date that has the same actuarial present value as the particular form of benefit payable, computed using a five and five-tenths percent (5.5%) ...
	(3) the annual amount of the straight life annuity commencing at the retirement income benefit commencement date that has the same actuarial present value as the particular form of benefit payable computed using the applicable interest rate for the di...

	(g) Limitations on benefits under this Article shall not apply where the total annual benefits payable to a Participant under this Plan and all other qualified defined benefit plans (whether or not terminated) of the Employer do not exceed Ten Thousan...
	(h) The Ten Thousand Dollars ($10,000) minimum limitation, if provided, must be reduced where a Participant has less than ten (10) years of service with the Employer at the time the Participant begins to receive retirement benefits under the Plan, and...
	(A) For the Ten Thousand Dollars ($10,000) minimum limitation – Years of service with the employer as of and including, the current limitation year divided by ten (10); or
	(B) For the maximum dollar limitation – Years of participation with the employer as of and including, the current limitation year divided by ten (10).

	(i) For purposes of applying the limits under Code Section 415(b) (Limit), the following will apply:
	(1) prior to any limitation year beginning on or after July 1, 2007, adjustments under Section 6.05, will be taken into consideration when determining a Participant's applicable Limit;
	(2) for any limitation year beginning on or after July 1, 2007:
	(A) a Participant's applicable Limit will be applied to the Participant's annual benefit in the Participant's first limitation year without regard to any automatic cost of living adjustments under Section 6.05;
	(B) to the extent the Participant's benefit equals or exceeds the Limit, the Participant will no longer be eligible for cost of living adjustments under Section 6.05 until such time as the benefit plus the accumulated adjustments under Section 6.05 ar...
	(C) thereafter, in any subsequent limitation year, a Participant's annual benefit, including any automatic cost of living increases under Section 6.05, shall be tested under the then applicable benefit Limit including any adjustment to the Code Sectio...
	(D) in no event shall a Participant's benefit payable under the Plan in any limitation year be greater than the Limit applicable at the annuity starting date, as increased in subsequent years pursuant to Code Section 415(d) and the regulations thereun...



	Section 11.03. Limitation on Annual Additions.
	(a) Effective beginning on and after January 1, 2002, to the extent required under Code Section 415(c), in no event shall the "annual addition" for a Participant for any calendar year (the "limitation year"), exceed the lesser of:
	(1) Forty Thousand Dollars ($40,000)), as adjusted for increases in the cost of living under Code Section 415(d); or
	(2) One hundred percent (100%)) of the "compensation" of such Participant received from an Adopting Employer during the limitation year.

	(b) For purposes of this Section, "compensation" means all of a Participant's wages as defined in Code Section 3401(a) for the purposes of income tax withholding at the source but determined without regard to any rules that limit the remuneration incl...
	(c) For purposes of this Section, "annual addition" means the sum of the following amounts credited to a Participant's accounts for the limitation year under this Plan and any other plan maintained by an Employer: (i) employer contributions; (ii) empl...
	(d) If the annual addition for a Participant under the Plan would be greater than the annual addition for such Participant as limited by subsection (a), then the excess shall be corrected as permitted under the IRS Employee Plans Compliance Resolution...

	Section 11.04. Code Section 415(e) Limits.  For limitation years beginning on and after January 1, 2000, any benefit limitations applied pursuant to Code Section 415(e) shall no longer apply for employees or former employees who are Participants with ...
	Section 11.05. Limitations on Service Credit Purchases.
	(a) Notwithstanding any other provision of law to the contrary, if an Adopting Employer adopts an Addendum to the Adoption Agreement that provides for service credit purchases, the Administrator may modify a request by a Participant to make an Employe...
	(1) If the law requires a lump sum payment for the purchase of service credit, the Administrator may establish a periodic payment plan for the Participant to avoid a contribution in excess of the limits under Code Sections 415(c) or 415(n).
	(2) If payment pursuant to paragraph (1) will not avoid a contribution in excess of the limits imposed by Code Section 415(c), the Administrator may either reduce the Employee Contribution to an amount within the limits of that section or refuse the P...

	(b) Effective for any permissive service credit contributions made in limitation years beginning after December 31, 1997, if a Participant makes one (1) or more contributions to purchase permissive service credit under an Adopting Employer's Plan, the...
	(1) the requirements of Code Section 415(b) are met, determined by treating the accrued benefit derived from all such Contributions as an annual benefit for purposes of Code Section 415(b), or
	(2) the requirements of Code Section 415(c) are met, determined by treating all such Contributions as annual additions for purposes of Code Section 415(c).
	(3) For purposes of applying paragraph (1), the Plan will not fail to meet the reduced limit under Code Section 415(b)(2)(C) solely by reason of this paragraph (3), and for purposes of applying paragraph (2), the Plan will not fail to meet the percent...
	(4) For purposes of this subsection (b) the term "permissive service credit" means service credit—
	(A) recognized by the Plan for purposes of calculating a Participant's benefit under the Plan,
	(B) which such Participant has not received under the Plan, and
	(C) which such Participant may receive only by making a voluntary additional contribution, in an amount determined under the Plan, which does not exceed the amount necessary to fund the benefit attributable to such service credit.

	(5) The Plan will fail to meet the requirements of this subsection (b) if—
	(A) more than five (5) years of nonqualified service credit are taken into account for purposes of this paragraph (5), or
	(B) any nonqualified service credit is taken into account under this subsection (b) before the Participant has at least five (5) years of participation under the Plan.

	(6) For purposes of paragraph (5), effective for permissive service credit contributions made in limitation years beginning after December 31, 1997, the term "nonqualified service credit" means permissive service credit other than that allowed with re...
	(A) service (including parental, medical, sabbatical, and similar leave) as an employee of the Government of the United States, any State or political subdivision thereof, or any agency or instrumentality of any of the foregoing (other than military s...
	(B) service (including parental, medical, sabbatical, and similar leave) as an employee (other than as an employee described in subparagraph (A)) of an education organization described in Code Section 170(b)(1)(A)(ii) which is a public, private, or se...
	(C) service as an employee of an association of employees who are described in subparagraph (A), or
	(D) military service (other than qualified military service under Code Section 414(u)) recognized by such governmental plan.

	(7) In the case of a trustee-to-trustee transfer after December 31, 2001, to which Code Section 403(b)(13)(A) or 457(e)(17)(A) applies (without regard to whether the transfer is made between plans maintained by the same employer)—
	(A) the limitations of paragraph (6) will not apply in determining whether the transfer is for the purchase of permissive service credit, and
	(B) the distribution rules applicable under federal law to the Plan will apply to such amounts and any benefits attributable to such amounts.

	(8) For an eligible Participant, the limitation of Code Section 415(c)(1) shall not be applied to reduce the amount of permissive service credit which may be purchased to an amount less than the amount which was allowed to be purchased under the terms...


	Section 11.06. Interpretation of this Article.
	(a) The annual additions and annual benefit of a Participant shall be adjusted pursuant to this Article so as to produce the maximum annual benefit and maximum annual additions permissible for such Participant.
	(b) For purposes of this Section and subject to Code Section 415(f), all defined benefit plans of an Adopting Employer, whether or not terminated, are to be treated as a single defined benefit plan, and all defined contribution plans of an Adopting Em...


	ARTICLE XII.   ACTUARIAL EQUIVALENT CONVERSION TABLES
	Section 12.01. Early Retirement Reduction Table.  Unless otherwise elected in the Adoption Agreement or an Addendum thereto, the following early retirement reduction table is to be used:
	Section 12.02. Option B Tables.
	(a) Participant Same Age Or Older –
	(1) The following table is to be used for Participants who begin drawing Retirement benefits on or after April 1, 2021, with respect to a Participant who is the same age as or older than the Participant's Beneficiary:
	(2) The following table is to be used for Participants who begin drawing Retirement benefits on or after January 1, 2013 and prior to April 1, 2021, with respect to a Participant who is the same age or older than the Participant's Beneficiary:

	(b) Participant Younger –
	(1) The following table is to be used for Participants who begin drawing Retirement benefits on or after April 1, 2021, with respect to a Participant who is younger than the Participant's Beneficiary:
	(2) The following table is to be used for Participants who begin drawing Retirement benefits on or after January 1, 2013 and prior to April 1, 2021, with respect to a Participant who is younger than the Participant's Beneficiary:


	Section 12.03. Option C Table.
	(a) The following table is to be used for Participants who begin drawing Retirement benefits on or after April 1, 2021:
	(b) The following table is to be used for Participants who begin drawing Retirement benefits on or after January 1, 2013 and prior to April 1, 2021:

	Section 12.04. Life Annuity Factors to be Used in Computing Actuarial Reserve Death Benefit.
	(a) The following table is to be used for to calculate actuarial reserve death benefits, if any, payable on behalf of a Participant who dies on or after April 1, 2021:
	(b) The following table is to be used for to calculate actuarial reserve death benefits, if any, payable on behalf of a Participant who dies on or after January 1, 2013 and prior to April 1, 2021:

	Section 12.05. Late Retirement Actuarial Increase Factors.
	(a) The following table is to be used with respect to Participants who begin drawing Retirement benefits on or after April 1, 2021:
	(b) The following table is to be used with respect to Participants who begin drawing Retirement benefits on or after January 1, 2013 and prior to April 1, 2021:

	Section 12.06. Offset Calculations; Other Annuity Forms.  Actuarial equivalence factors and conversion factors for other annuity forms shall be computed by an enrolled Actuary on an actuarially equivalent basis. Actual Participant and Beneficiary ages...
	Effective  on or after April 1, 2021, the actuarial equivalence factors for  Participants for purposes of Section 6.06 and the conversion factors for purposes of other annuity forms are computed using 75% of the Pri-2012 head-count weighted Healthy Re...
	Effective January 1, 2018 through March 31, 2021, the actuarial equivalence factors for purposes of Section 6.06 shall be computed using the male RP 2000 Mortality Table set forward two (2) years for Participants and the female RP 2000 Mortality Table...
	Effective January 1, 2018 through March 31, 2021, the conversion factors for other annuity forms are based on the UP 1984 Mortality Table without age setback and with interest of eight percent (8.0%).
	Section 12.07. Lump Sum Payments.  Effective January 1, 2001, a single sum distribution of benefits payable under Section 7.05, or upon plan termination, or if required for compliance with Code Section 401(a)(9), shall be computed on the basis of the ...
	(a) Interest:  The applicable interest rate established by the Internal Revenue Service under Code Section 417(e)(3) and accompanying regulations, without regard to updates under the Pension Protection Act of 2006, as in effect for the month of Septem...
	(b) Mortality:  The applicable mortality table established by the Internal Revenue Service pursuant to IRC Section 417(e)(3) and accompanying regulations, without regard to updates under the Pension Protection Act of 2006.
	(c) Age at Which Payments Begin: The greater of the Normal Retirement Date or the age at the time of distribution to the Participant and/or Beneficiary.


	ARTICLE XIII.   CONTRIBUTIONS
	Section 13.01. Adopting Employer Contributions.  The Adopting Employer shall make the necessary Contributions to fund the Plan.  The amount of these Contributions shall be based upon the actuarial assumptions adopted by the Board of Trustees, the bene...
	Section 13.02. Employee Contributions.  Participants or certain classes of Participants may be required to make Contributions to the Plan as specified in the Adoption Agreement.  Unless otherwise specified by the Adopting Employer, Employee Contributi...
	(1) The contributions, although designated as Employee contributions, shall be paid by that Adopting Employer in lieu of contributions by the Employee as elected by the Adopting Employer in the Adoption Agreement, which shall be effective on a prospec...
	(2) The Employee must not be given the option, on or after the effective date of the pick-up, to have a cash or deferred election right (within the meaning of Treasury Regulation Section 1.401(k)-1(a)(3)) with respect to designated Employee contributi...

	Section 13.03. Withdrawal of Employee Contributions.
	(a) Unless otherwise specified in the Adoption Agreement, if a non-vested Participant's employment is terminated for any reason other than death, the Participant shall request a withdrawal of the Participant's Employee Contributions plus interest, if ...
	(b) Unless otherwise specified in the Adoption Agreement, if a vested Participant's employment is terminated for any reason other than death or Retirement, the Participant may request a withdrawal of the Participant's Employee Contributions (including...
	(c) Upon the Participant's termination, the Pension Committee shall provide notice to the Participant of the opportunity to withdraw Employee Contributions (including any Contributions made to purchase prior service credit, if permitted under the Adop...
	(d) Except as otherwise provided in the Employer's Adoption Agreement or any Addendum thereto, if a Participant withdraws Employee Contributions (including any Contributions made to purchase prior service credit, if permitted under the Adoption Agreem...
	(e) For purposes of this Section, the amount of "interest" shall be determined as of the date that the withdrawal under this Section is made, and the amount of interest shall comply with any applicable provisions of Section 4(i)(10)(B)(i) of the Age D...

	Section 13.04. Cessation of Contributions Without Penalty.  The Employer may provide in the Adoption Agreement that Participants who have met certain retirement benefit eligibility requirements shall no longer be required to make contributions to the ...
	Section 13.05. Continued Contributions During Leave of Absence.  Subject to the applicable limits of Code Section 415, if the terms of an authorized leave of absence permit the Participant to continue accumulating Credited Service during said leave of...
	Section 13.06. Return of Contributions Upon Failure to Exhaust.
	(a) Death of a Retired Participant.  If a Retired Participant elects the Option A form of benefit payment, and if upon the death of the Participant the sum of all benefits paid to the Participant does not equal or exceed the amount of the Participant'...
	(b) In-Service Death of Participant Before Satisfying Pre-Retirement Death Benefit Eligibility Requirements; Death of Terminated Vested Participant Where No Terminated Vested Death Benefit Is Payable.  If a Participant dies in the Service of an Adopti...
	(c) Death of a Participant or Terminated Vested Participant After Satisfying Pre-Retirement Death Benefit Eligibility Requirements.  The following provision shall apply in the event that a Participant or Terminated Vested Participant who has satisfied...
	(d) For purposes of this Section, the amount of "interest posted" shall be determined as of the date that the lump sum payment payable under this Section is distributed, and the amount of interest posted shall comply with any applicable provisions of ...


	ARTICLE XIV.   PENSION COMMITTEE
	Section 14.01. Creation and Composition.  There shall be a Pension Committee for each Adopting Employer. Unless otherwise specified in the Adoption Agreement, the Pension Committee shall be composed of the following:
	(a) City Clerk and City Manager.
	(b) Two (2) Employee representatives appointed by the Governing Authority.
	(c) Three (3) appointed members of the Governing Authority.
	(a) Executive Director.
	(b) Two (2) Employee representatives appointed by the Governing Authority.
	(c) Four (4) appointed members of the Governing Authority.

	Section 14.02. Responsibilities.  The Pension Committee shall have the following responsibilities:
	(a) In its dealings with GMEBS or its duly appointed representatives, the Pension Committee shall:
	(1) Assure that accurate and complete information is furnished to GMEBS with respect to eligibility for participation, Total Credited Service, Earnings, and Final Average Earnings of Eligible Employees, including elected or appointed members of the Go...
	(2) Assure the collection and remittance to GMEBS of all required Contributions (including Employee Contributions, if applicable).
	(3) Collect, and furnish to GMEBS, in accordance with its rules and regulations, all reports, forms, and other records required or necessary to administer the Plan, including but not limited to completed applications for participation (if applicable),...
	(4) Provide reasonable prior notice to GMEBS of any amendments that the Adopting Employer intends to make to the Adoption Agreement.
	(5) Notify GMEBS of the termination of Participating Employees, and, if they are permitted in the Adoption Agreement to participate in the Plan, the vacation of office by elected or appointed members of the Governing Authority and Municipal Legal Offi...
	(6) Notify GMEBS when the Adopting Employer learns that an Eligible Employee, Participant, Terminated Vested Participant, Retired Participant or Beneficiary has been convicted of a public employment-related crime or other crime which could result in a...
	(7) If the Adopting Employer has elected in the Adoption Agreement to provide disability retirement benefits, notify GMEBS of determinations made by the Pension Committee with respect to disability (see Section 2.23(b)) or continuation of disability (...
	(8) Notify GMEBS when the Adopting Employer learns of the death of an Eligible Employee, Participant, Terminated Vested Participant, Retired Participant, or Beneficiary.

	(b) In dealing with those persons participating or eligible to participate in the Plan, the Pension Committee shall:
	(1) Be responsible for the enrollment of Eligible Employees, including elected or appointed members of the Governing Authority and Municipal Legal Officers if they are included as Eligible Employees in the Adoption Agreement.
	(2) Handle distribution of all reports, forms, or other plan-related materials to Participants, including but not limited to plan summary booklets and annual participant statements.
	(3) Handle disputes between the Adopting Employer and Participants in all matters regarding the Plan and notify GMEBS of same.
	(4) Handle and distribute as necessary any notices of eligibility, benefits, available options, and any other notices required by this Plan, Contract, or rules and regulations of GMEBS.
	(5) Address Employee inquiries concerning eligibility for participation in the Plan, enrollment, eligibility for retirement, disability, and/or death benefits, benefit payment options, and other terms, conditions, and features of the Plan.

	(c) The Pension Committee is not authorized to interpret the Basic Plan Document, or matters of State and federal law as they relate to interpretation of the Basic Plan Document.  These matters are reserved for the sole discretion of the Board.

	Section 14.03. Secretary.  The Adopting Employer shall designate in the Adoption Agreement a Pension Committee Secretary who shall have full authority to represent the Pension Committee in all communications with GMEBS and the Adopting Employer's Empl...
	Section 14.04. Legal Assistance.  The City Attorney or other attorney appointed by the Governing Authority shall furnish legal advice to the Pension Committee with respect to the Plan and the Committee's assigned responsibilities hereunder.
	Section 14.05. Plan Representative.  The Adopting Employer shall designate in the Adoption Agreement an individual to serve as Plan Representative.  The Plan Representative shall have full authority to represent the Governing Authority in all communic...

	ARTICLE XV.   BOARD OF TRUSTEES
	Section 15.01. Definitions.  As used in this Article, "Act" refers to the Act of the General Assembly creating the Board of Trustees of the Georgia Municipal Employees Benefit System (O.C.G.A. § 47-5-1 et seq., a copy of which is included in the Appen...
	Section 15.02. Powers.  The powers of the Board of Trustees as fixed by the Act are hereby incorporated as part of the Plan.  The Adopting Employer agrees that, in the administration of the Plan, it will comply with all rules and regulations adopted b...
	Section 15.03. Composition and Election.  The composition of the Board of Trustees and the election of its members shall be as provided by the Act and as may be provided in the bylaws of the Board of Trustees.
	Section 15.04. Officers.  The election of officers by the Board of Trustees shall be conducted as may be prescribed by the Act and as may be provided in the bylaws of the Board of Trustees.
	Section 15.05. Notice of Elections.  The Board of Trustees shall provide through its bylaws for the giving of notice of elections, notice of any vacancy on the Board, the method or manner in which votes may be cast, and any other matter necessary or i...
	Section 15.06. Voting.  Each Adopting Employer shall be entitled to vote in any election or other matter placed before the membership as provided in the bylaws of the Board of Trustees.
	Section 15.07. Voting Representative for the Adopting Employer.    Unless otherwise indicated in writing by an Adopting Employer’s chief executive or chief administrative officer, for the purpose of casting the Adopting Employer’s vote in any election...
	Section 15.08. Qualified Public Accountant.  The Administrator may engage on behalf of all Participants an independent qualified public accountant to conduct such an examination of any financial statements of the Plan, and of other books and records o...
	Section 15.09. Fiduciary Insurance. The Board of Trustees may purchase fiduciary liability insurance for any of its fiduciaries, or for itself, to cover liability or losses occurring by reason of the act or omission of a fiduciary.

	ARTICLE XVI.   GMEBS TRUST AGREEMENT
	Section 16.01. General Provisions. The GMEBS Trust Agreement is the separate document for the establishment and administration of the Trust Fund. All contributions under the Plan shall be transferred to the Trust Fund to be held, managed, invested, an...
	Section 16.02. Group Trust Participation.
	(a) If the investment is otherwise a permitted investment under Chapters 5 and 20 of Title 47 of the O.C.G.A., the Board may, unless otherwise restricted by law, transfer all or any portion of the assets of the Trust to a collective or common group tr...
	(b) The separate account maintained by the group trust for an Adopting Employer's Plan pursuant to subsection (a) above shall not be used for, or diverted to, any purpose other than for the exclusive benefit of the Participants and beneficiaries of th...
	(c) For purposes of valuation, the value of the separate account maintained by the group trust for an Adopting Employer's Plan shall be the fair market value of the portion of the group trust held for the Adopting Employer's Plan, determined in accord...


	ARTICLE XVII.   CLAIMS AND LITIGATION
	Section 17.01. Disputes.  In the event of disagreement between a Participant and the Adopting Employer with respect to any rights, claims, or responsibilities under the Plan which cannot be resolved by the Pension Committee as provided under Article X...
	Section 17.02. Disputes involving Federal or State Law Compliance.  In the event there is a dispute involving federal or state law compliance, between a Participant or Beneficiary and the Governing Authority or the Trustees, or between an Adopting Emp...
	Section 17.03. Failure to Act.  GMEBS shall not be responsible for the failure of the Adopting Employers to perform any of their obligations under the Plan, including the duty to remit payments to GMEBS, to provide necessary records concerning Partici...

	ARTICLE XVIII.   AMENDMENT AND TERMINATION
	Section 18.01. Amendment of the Plan by an Adopting Employer.  The Governing Authority shall have the right at any time, and from time to time, to amend, in whole or in part, any or all of its elections in the Adoption Agreement; provided, however, th...
	(a) Reduce the previously Accrued Benefit of any Participant or Beneficiary; or,
	(b) Authorize or permit any part of the Trust Fund held by the Board to be diverted to purposes other than for the exclusive benefit of Participants and their Beneficiaries; or,
	(c) Operate to deprive any Participant or Beneficiary of any rights or benefits irrevocably Vested in said Participant or Beneficiary under the Plan prior to such amendment, except that the Governing Authority may make any and all changes or modificat...
	Notwithstanding the foregoing, the Adopting Employer may amend the Adoption Agreement to the extent necessary to satisfy Code Section 415.
	(d)  No amendment to an Adoption Agreement shall become effective until approved by the Administrator.  In order to be approved by the Administrator, any amendment must comply with all applicable state and federal laws and the Basic Plan Document.  I...

	Section 18.02. Amendment of Plan by GMEBS.
	(a) It is the intent of the Board that the Basic Plan Document, Adoption Agreement form and Addendum form (collectively referred to for purposes of this Section 18.02 as "Plan") shall be and remain qualified for tax purposes under the Code.  The Admin...
	(b) GMEBS will maintain a record of the Participating Employers, and GMEBS will make reasonable and diligent efforts to ensure that Adopting Employers have actually received and are aware of all Plan amendments and that such Adopting Employers adopt n...
	(c) The Board or the Provider, as directed by the Board, hereby reserves the right to amend the Plan without the consent of the Adopting Employers or of Participants (or any Beneficiaries thereof) to make desired changes in the design of the Plan.  A ...
	(d) The  Provider shall have the authority to advise and prepare amendments to the Plan, for approval by the Board, on behalf of all Adopting Employers for changes in the Code, the regulations thereunder, revenue rulings, other statements published by...
	(e) Notwithstanding the foregoing paragraphs (c) and (d), effective on or after January 1, 2016, for any Adopting Employer as of either:
	(1) the date the Internal Revenue Service requires the Adopting Employer to file Form 5300 as an individually designed plan as a result of an amendment by the Adopting Employer to incorporate a type of Plan not allowable in a pre-approved plan, or
	(2) as of the date the Plan is otherwise considered an individually designed plan due to the nature and extent of the amendments,

	such Adopting Employer shall execute a resolution to adopt any amendments that are approved by the Board after the date under subparagraph (1) or (2) above, as applicable, within the earlier of (i) ninety (90) days after such Board approval, or (ii) i...

	Section 18.03. Termination by Adopting Employer.
	(a) The Adopting Employer expects the Plan to be continued indefinitely but, of necessity, reserves the right to terminate its Plan and Contributions thereunder at any time by action of the Governing Authority, subject to the Administrator's approval....
	(b) Upon full or partial termination or a complete discontinuance of Employer contributions, all affected Eligible Employees shall be deemed to be Participants, and the Accrued Benefits of such Participants shall be Vested to the extent funded require...
	(c) Upon termination, the Adopting Employer shall provide to the Administrator current Participant information necessary to calculate Accrued Benefits.  Upon receipt of such information, the Administrator shall prepare a list of all the Adopting Emplo...
	(d) The Administrator, in accordance with the Board's current rules and regulations, and with generally accepted accounting practices, shall determine the value of the Adopting Employer's Trust Fund as of the termination date.  All mandatory Employee ...
	(e) Any reversion of excess assets is only permitted if the excess assets resulted from an erroneous actuarial computation, following the use of acceptable actuarial procedures using reasonable assumptions as to interest and mortality pursuant to Trea...
	(f) Upon distribution of the assets as specified above, the Adoption Agreement, Basic Plan Document, and the separate GMEBS Trust Agreement shall be regarded as terminated as to that Adopting Employer and no Participant or Beneficiary shall have any f...

	Section 18.04. Amendment of the Plan to Transfer Assets; Termination of Contract.
	(a) The Adopting Employer may amend the Adoption Agreement by ordinance or resolution (as applicable) so as to provide for the transfer of assets to a successor trustee and to terminate the existing Contract between the Adopting Employer and the Board...
	(b) In addition to other requirements, such ordinance or resolution shall:
	(1) Designate a new trustee or trustees to replace the Board;
	(2) Establish a month-end termination date, which shall be used for purposes of valuing the Adopting Employer's Trust Fund assets and which shall be fixed by the Administrator, taking into account the time reasonably required to liquidate GMEBS Retire...
	(3) Provide that after the established termination date, GMEBS shall have no further responsibility or obligation to administer the terminating Employer's retirement plan, except as otherwise agreed and provided for by GMEBS and the terminating Employ...
	(4) Provide that the value of assets of the Adopting Employer's Trust Fund as of the established termination date shall be determined based upon the value of the Adopting Employer's Trust Fund as reflected in the unaudited financial statements for the...
	(5) Provide for the transfer of assets held in the Adopting Employer's Trust Fund to the successor trustee as follows:
	(A) that no transfer shall take place until a successor Code Section 401(a) retirement plan and trust document have been adopted by the Adopting Employer and furnished to GMEBS, together with a current IRS determination letter or an opinion letter fro...
	(B) that as soon as reasonably practicable after the established termination date, the Administrator will make an initial transfer to the successor trustee of an amount to be determined by the Administrator in its sole discretion, but in no event more...
	(C) that as soon as reasonably practicable after completion of the GMEBS Retirement Fund unaudited financial statement for the month including the established termination date, the Administrator will make a second transfer to the successor trustee in ...
	(D) that after the established termination date, any funds remaining in the Adopting Employer's Trust Fund shall not share in the gains or losses of the GMEBS Retirement Trust Fund, notwithstanding any provision of the GMEBS Basic Plan Document or sep...
	(E) that if the audit of the GMEBS Retirement Trust Fund for the year including the established termination date reflects that the value of the Adopting Employer's Trust Fund on the termination date was understated or overstated in the unaudited finan...

	(6) Provide that the assets of the Plan will continue to be held by the successor trustee for the exclusive benefit of Participants and Beneficiaries.
	(7) State that the existing retirement rights of Employees, Participants, and Beneficiaries shall not be impaired.
	(8) Provide that upon completion of the transfer of assets, the GMEBS Board of Trustees shall have no further fiduciary responsibility for investment of the Adopting Employer's Trust Fund assets or payment of liabilities, and the Adopting Employer's C...
	(9) Provide that, to the extent permitted by federal, state or local law, the Adopting Employer agrees to indemnify the Board of Trustees and the Administrator from and against any loss, liability or claim arising out of the Employer's maintenance of ...
	(10) Provide that the surviving plan must provide each Participant on whose behalf Plan assets are transferred a benefit equal to or greater than the benefit the Participant had accrued, if any, immediately before transfer of assets.


	Section 18.05. Involuntary Termination.
	(a) The Board may involuntarily terminate the Plan as to an Adopting Employer in the event of any of the following occurrences:
	(1) Failure of the Employer to comply with the terms of the Basic Plan Document, Adoption Agreement (or Addendum), or separate GMEBS Trust Agreement including, but not limited to, failure to pay required Contributions in a timely manner;
	(2) Failure of the Adopting Employer to provide to GMEBS or respond to requests from GMEBS for information necessary for GMEBS to administer the Plan;
	(3) Failure of the Adopting Employer to adequately fund the Plan in accordance with the GMEBS funding policy, or to adopt or abide by a funding action plan approved by the Board;
	(4) Receipt of written notice from an Adopting Employer's Governing Authority of its intent to discontinue further Contributions;
	(5) Insistence by the Employer on enforcing an amendment to the Adoption Agreement which the Board has disapproved; or
	(6) Failure of the Adopting Employer to maintain qualification status under Code Sections 401(a) and 414(d).

	(b) The rights, benefits, and entitlements under the Plan of any Participant, including those of the Participant's Beneficiary, any other provision of the Plan notwithstanding, before or after Retirement, death, or other termination of employment shal...
	(c) In the event of an involuntary termination, the GMEBS Board may in its sole discretion adopt a resolution providing for: (i) designation of the members of the Employer's Governing Authority as successor trustees for the Plan; (ii) designation of a...
	(d) The Administrator shall notify the Governing Authority, Participants, and Beneficiaries in writing of an involuntary termination and the reasons therefor.  Said notice shall also fix a termination date.  Upon the request of the Administrator, the ...
	(e) The Administrator shall determine the value of the Adopting Employer's Trust Fund as of the termination date in accordance with the procedures described in Section 18.05(b)(4) of this Article.  The Board shall deduct from the Trust Fund a terminat...
	(f) Successor Trustee.
	(1) Governing Authority as Successor Trustee.  If upon involuntary termination, the GMEBS Board by resolution designates the members of the Employer's Governing Authority as successor trustees, the Adopting Employer shall be obligated to furnish GMEBS...
	(2) Other Entity as Successor Trustee.  If upon involuntary termination, the GMEBS Board by resolution designates a successor trustee other than the members of the Employer's Governing Authority, distribution of assets to the successor trustee shall o...
	(3) Termination without Successor Trustee.  If upon involuntary termination, the GMEBS Board by resolution terminates the Employer's Plan outright, the assets of the Employer's Trust Fund will not be transferred to a successor trustee, but will be dis...

	(g) Freezing of Benefit Accruals.  In the event of an Employer's failure to pay required Contributions, the GMEBS Board may by resolution freeze benefit accruals under the Employer's Plan, as an alternative to involuntary termination.  If the Board ad...
	(h) The Board in its discretion may require an Employer to obtain appropriate IRS approval of the qualified status of the terminating Plan or a successor plan.
	(i) In the event that an Adopting Employer fails to comply with the terms of the Basic Plan Document, Adoption Agreement (or Addendum), or the separate GMEBS Trust Agreement including, but not limited to, failure to pay required Contributions in a tim...

	Section 18.06. Termination of the Basic Plan Document by the Board.  The Board reserves the right to completely terminate the Basic Plan Document and the separate GMEBS Trust Agreement.  In such an event, the provisions of Section 18.03 shall be appli...

	ARTICLE XIX.   NON-ALIENATION OF BENEFITS
	(a) None of the benefits, payments, proceeds, or distributions payable under the Plan shall be subject to the claim of any creditor of any Participant or to the claim of any creditor of any Beneficiary hereunder, or to any legal process of levy or att...
	(b) Nothing in subsection (a) shall be construed to preclude the Administrator, subject to any terms and conditions set by the Administrator, from making a deduction and direct payment to the Adopting Employer or GMEBS on behalf of a Retired Participa...
	(c) Nothing in subsection (a) shall be construed to preclude the Administrator, subject to any terms and conditions set by the Administrator, from making a deduction and direct payment on behalf of a Retired Participant as provided under Section 845(a...

	ARTICLE XX.   MISCELLANEOUS
	Section 20.01. Construction.
	(a) Words used in this Plan in the singular or plural shall be construed as being in the plural or singular where appropriate.
	(b) The Plan shall be construed, enforced, and administered and the validity thereof determined in accordance with the Code, and, when not inconsistent with the Code, the laws of the State of Georgia and the bylaws of the Board.
	(c) In resolving any conflict between provisions of the Plan and in resolving any other uncertainty as to the meaning or intention of any provision of the Plan, the interpretation that (i) causes the Plan to constitute a qualified governmental retirem...
	(d) In resolving any conflict between the Plan and any policy or contract issued under the Plan, the provisions of the Plan shall prevail.
	(e) The headings and subheadings in the Plan are inserted for convenience of reference only and are not to be considered in the construction of any provision of the Plan.
	(f) The terms of this Basic Plan Document shall control except as otherwise provided in an Adopting Employer's Adoption Agreement (including any Addendum to the Adoption Agreement, if applicable), as accepted by or on behalf of the GMEBS Board, in whi...
	(g) Neither the establishment nor maintenance of the Plan nor any amendment thereof, nor any act or omission under the Plan or resulting from the operation of the Plan shall be construed:
	(1) as conferring upon any Participant, beneficiary, or any other person a right or claim against the GMEBS Investment Fund, the Trust Fund, the Trustees, the Adopting Employer, or the Administrator, except to the extent that such right or claim shall...
	(2) as a contract or Agreement between the Adopting Employer and any Participant or other person;
	(3) as being consideration for, or an inducement or condition of, employment of any Participant or other person, or as affecting or restricting in any manner or to any extent whatsoever the rights or obligations of the Adopting Employer or any Partici...
	(4) as giving any Participant the right to be retained in the service of the Adopting Employer or to interfere with the right of the Adopting Employer to discharge any Participant or other person at any time.


	Section 20.02. Non-Diversion.
	(a) The assets of the Plan shall never inure to the benefit of an Adopting Employer and shall be held for the exclusive purposes of providing benefits to Participants in the Plan and their beneficiaries and defraying reasonable fees, taxes (if applica...
	(b) Trust assets shall be managed in compliance with Code Section 503(b).

	Section 20.03. Legally Incompetent; Power of Attorney.  Any Participant, Retired Participant, Terminated Vested Participant, or Beneficiary receiving or claiming benefits under the Plan shall be conclusively presumed to be mentally competent and of ag...
	Section 20.04. Benefits Supported Only by Trust Fund.  Any person having any claim under the Plan shall look solely to the assets of the Trust Fund for satisfaction.  In no event shall the Adopting Employer, or any of its employees or agents, be liabl...
	Section 20.05. Non-Discrimination. The Adopting Employer, through the Pension Committee, shall administer the Plan in a uniform and consistent manner with respect to all Participants.
	Section 20.06. Limitation of Liability; Legal Actions.
	(a) It is expressly understood and agreed by each Employee who becomes a Participant hereunder that, except for willful neglect or fraud, neither the Adopting Employer, the Plan Representative, nor the Board of Trustees shall be in any way subject to ...
	(b) The Adopting Employer and the Plan Representative shall be the only necessary parties to any action or proceeding involving any rights under the Plan or the proper administration thereof, and no Participant, Beneficiary, or other persons having or...

	Section 20.07. Claims.  Any payment to a Participant or Beneficiary, or to their legal representatives, in accordance with the provisions of the Plan, shall to the extent thereof be in full satisfaction of all claims hereunder against the Plan Represe...
	Section 20.08. Errors in Benefits.
	(a) Effective upon issuance of an Internal Revenue Service favorable opinion letter which covers this provision, notwithstanding any provision in this Section 20.08 to the contrary, any action upon an underpayment or overpayment shall be brought withi...
	(b) Underpayments.  Any underpayments from the Trust Fund to a Retired Participant or to a Beneficiary caused by administrative errors shall be corrected with interest compounded annually from the date of the miscalculated payment.  The rate applied s...
	(c) Overpayments.  In the event of an overpayment from the Trust Fund to a Retired Participant or to a Beneficiary caused by administrative error, the following provisions shall apply:
	(1) Corrective Amendment Option.  In the event of an overpayment that is due to misapplication of the terms of the Plan, the Adopting Employer may be provided the opportunity to amend its Adoption Agreement (a "Corrective Amendment") in order to provi...
	(2) Determination of Reasonableness of Collection from Retired Participants or Beneficiaries.  In the event that the Adopting Employer does not adopt a Corrective Amendment, or that the circumstances resulting in the overpayment or the Basic Plan Docu...
	(3) Failure to Reach Agreement on Reasonableness of Collection.  If the Administrator and the Adopting Employer cannot reach agreement within six (6) months as to whether collection of an overpayment from a Retired Participant or Beneficiary is reason...
	(4) Collection Process.  If a determination under this subsection is made that collection from the Retired Participant or Beneficiary is reasonable, the overpayment shall be corrected with interest compounded annually from the date of the miscalculate...
	(5) Corrective Payment by Adopting Employer.  If full collection of an overpayment is not achieved, either because of a determination that full collection from the Retired Participant or Beneficiary is not reasonable, or because efforts at collection ...
	(6) Alternative Correction Approach.  If the overpayment involves circumstances that are not addressed in the preceding provisions of this subsection, or if in the determination of the GMEBS board, the overpayment cannot be practicably or appropriatel...

	(d) Overpayments Due to Delay in Notification of Death of Participant or Beneficiary.
	(1) In the event that GMEBS makes a payment to a Retired Participant or to a beneficiary following the death of such Participant or beneficiary, GMEBS will make reasonable efforts (not including litigation or collections processes) to recover said ove...
	(2) If the overpayment involves circumstances that are not addressed in the preceding provisions of this subsection, or if in the determination of the GMEBS Board, the overpayment cannot be practicably or appropriately corrected using the methods addr...


	Section 20.09. Notice.  Any notice given under the Plan shall be sufficient if given to: (1) the Board if addressed to the Administrator at its office; (2) the Adopting Employer if addressed to the address of the Governing Authority indicated in the A...
	Section 20.10. Right of Recovery.  If the Administrator makes any payment that according to the terms of the Plan and the benefits provided hereunder should not have been made, the Administrator may recover that incorrect payment, whether or not it wa...
	Section 20.11. Evidence of Action.  All ordinances, resolutions, forms, orders, requests, documents and instructions provided to the Administrator by an Adopting Employer or by any duly authorized representative (e.g., Plan Representative or Pension C...
	(2) If the overpayment involves circumstances that are not addressed in the preceding provisions of this subsection, or if in the determination of the GMEBS Board, the overpayment cannot be practicably or appropriately corrected using the methods addr...

	Section 20.09. Notice.  Any notice given under the Plan shall be sufficient if given to: (1) the Board if addressed to the Administrator at its office; (2) the Adopting Employer if addressed to the address of the Governing Authority indicated in the A...
	Section 20.10. Right of Recovery.  If the Administrator makes any payment that according to the terms of the Plan and the benefits provided hereunder should not have been made, the Administrator may recover that incorrect payment, whether or not it wa...
	Section 20.11. Evidence of Action.  All ordinances, resolutions, forms, orders, requests, documents and instructions provided to the Administrator by an Adopting Employer or by any duly authorized representative (e.g., Plan Representative or Pension C...
	(2) If the overpayment involves circumstances that are not addressed in the preceding provisions of this subsection, or if in the determination of the GMEBS Board, the overpayment cannot be practicably or appropriately corrected using the methods addr...

	Section 20.09. Notice.  Any notice given under the Plan shall be sufficient if given to: (1) the Board if addressed to the Administrator at its office; (2) the Adopting Employer if addressed to the address of the Governing Authority indicated in the A...
	Section 20.10. Right of Recovery.  If the Administrator makes any payment that according to the terms of the Plan and the benefits provided hereunder should not have been made, the Administrator may recover that incorrect payment, whether or not it wa...
	Section 20.11. Evidence of Action.  All ordinances, resolutions, forms, orders, requests, documents and instructions provided to the Administrator by an Adopting Employer or by any duly authorized representative (e.g., Plan Representative or Pension C...
	(2) If the overpayment involves circumstances that are not addressed in the preceding provisions of this subsection, or if in the determination of the GMEBS Board, the overpayment cannot be practicably or appropriately corrected using the methods addr...

	Section 20.09. Notice.  Any notice given under the Plan shall be sufficient if given to: (1) the Board if addressed to the Administrator at its office; (2) the Adopting Employer if addressed to the address of the Governing Authority indicated in the A...
	Section 20.10. Right of Recovery.  If the Administrator makes any payment that according to the terms of the Plan and the benefits provided hereunder should not have been made, the Administrator may recover that incorrect payment, whether or not it wa...
	Section 20.11. Evidence of Action.  All ordinances, resolutions, forms, orders, requests, documents and instructions provided to the Administrator by an Adopting Employer or by any duly authorized representative (e.g., Plan Representative or Pension C...
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	GEORGIA MUNICIPAL EMPLOYEES
	BENEFIT SYSTEM
	DEFINED BENEFIT RETIREMENT PLAN
	AN ORDINANCE
	and
	ADOPTION AGREEMENT
	for
	I.   AN ORDINANCE
	II.   GMEBS DEFINED BENEFIT RETIREMENT PLAN ADOPTION AGREEMENT
	1.   ADMINISTRATOR
	2.   adopting EMPLOYER
	3.   GOVERNING AUTHORITY
	4.   PLAN REPRESENTATIVE
	5.   PENSION COMMITTEE
	6.   TYPE OF ADOPTION
	7.   EFFECTIVE DATE
	8.   PLAN YEAR
	9.   CLASSES OF ELIGIBLE EMPLOYEES
	A. Eligible Regular Employees
	B. Elected or Appointed Members of the Governing Authority
	(1) Elected or Appointed Members of the Governing Authority (check one):
	(2) Municipal Legal Officers (check one):


	10.   ELIGIBILITY CONDITIONS
	A. Hours Per Week (Regular Employees)
	B. Months Per Year (Regular Employees)

	11.   WAITING PERIOD
	12.   ESTABLISHING PARTICIPATION IN THE PLAN
	13.   CREDITED SERVICE
	A. Credited Past Service with Adopting Employer
	(1) Eligible Employees Employed on Original Effective Date of GMEBS Plan. With respect to Eligible Employees who are employed by the Adopting Employer on the original Effective Date of the Employer's GMEBS Plan, Service with the Adopting Employer prio...
	(2) Previously Employed, Returning to Service after Original Effective Date. If an Eligible Employee is not employed on the original Effective Date of the Employer's GMEBS Plan, but returns to Service with the Adopting Employer sometime after the Effe...
	(3) Eligible Employees Initially Employed After Effective Date. If an Eligible Employee's initial employment date is after the original Effective Date of the Employer's GMEBS Plan, said Employee's Credited Past Service shall include only the number of...
	(4) Newly Eligible Classes of Employees. If a previously ineligible class of Employees becomes eligible to participate in the Plan, the Employer must specify in an addendum to this Adoption Agreement whether and to what extent said Employees' prior se...

	B. Prior Military Service
	(1) Credit for Prior Military Service.
	(2) Maximum Credit for Prior Military Service.
	(3) Rate of Accrual for Prior Military Service.
	(4) Payment for Prior Military Service Credit (check one):
	(5) Limitations on Service Credit Purchases. Unless otherwise specified in an Addendum to the Adoption Agreement, for purposes of this Section and Section 13.C. concerning prior governmental service credit, the term "actuarial cost of service credit" ...

	C. Prior Governmental Service
	(1) Credit for Prior Governmental Service.
	(2) Definition of Prior Governmental Service.
	(3) Maximum Credit for Prior Governmental Service.
	(4) Rate of Accrual for Prior Governmental Service Credit.
	(5) Payment for Prior Governmental Service Credit.

	D. Leave Conversion for Unused Paid Time Off (e.g., Sick, Vacation, or Personal Leave)
	(1) Credit for Unused Paid Time Off.
	(2) Minimum Service Requirement.
	(3) Use of Unused Paid Time Off Credit. Unused paid time off for which the Participant is not paid shall count as Credited Service for the following purposes under the Plan (check one or more as applicable):
	(4) Maximum Credit for Unused Paid Time Off.
	(5) Computation of Unused Paid Time Off.
	(6) Other Conditions (please specify, subject to limitations in Section 3.01 of Basic Plan Document; must specify in a manner that satisfies the definite written program requirement of Treasury Regulation 1.401-1(a)(2) and the definitely determinable ...


	14.   RETIREMENT ELIGIBILITY
	A. Early Retirement Qualifications
	B. Normal Retirement Qualifications
	(1) Regular Employees
	(2) Elected or Appointed Members of Governing Authority

	C. Alternative Normal Retirement Qualifications
	(1)  Not applicable (the Adopting Employer does not offer alternative normal retirement benefits under the Plan).
	(2)  Alternative Minimum Age & Service Qualifications (if checked, please complete one or more items below, as applicable):
	(3)  Rule of _______ (insert number). The Participant's combined Total Credited Service and age must equal or exceed this number. Please complete additional items below:
	(4)  Alternative Minimum Service. A Participant is eligible for an alternative normal retirement benefit if the Participant has at least ________ years (insert number) of Total Credited Service, regardless of the Participant's age.
	(5)  Other Alternative Normal Retirement Benefit.
	(6)  Other Alternative Normal Retirement Benefit for Public Safety Employees Only.

	D. Disability Benefit Qualifications

	15.   RETIREMENT BENEFIT COMPUTATION
	A. Maximum Total Credited Service
	B. Monthly Normal Retirement Benefit Amount
	(1) Regular Employee Formula
	(2) Covered Compensation (complete only if Split Formula(s) is checked above):
	(3) Final Average Earnings
	(4) Formula for Elected or Appointed Members of the Governing Authority

	C. Monthly Early Retirement Benefit Amount
	D. Monthly Late Retirement Benefit Amount (check one):
	E. Monthly Disability Benefit Amount
	F. Minimum/Maximum Benefit For Elected Officials
	G. Multiple Plans

	16.   Suspension of Benefits FOLLOWING BONA FIDE SEPARATION OF SERVICE; cola
	A. Re-Employment as Eligible Employee After Normal, Alternative Normal, or Early Retirement and Following Bona Fide Separation of Service (see Basic Plan Document Section 6.06(c) Regarding Re-Employment as an Ineligible Employee and Basic Plan Documen...
	(1) Reemployment After Normal or Alternative Normal Retirement. In the event that a Retired Participant 1) is reemployed with the Employer as an Eligible Employee (as defined in the Plan) after the Participant's Normal or Alternative Normal Retirement...
	(2) Reemployment After Early Retirement. In the event a Participant Retires with an Early Retirement benefit after a Bona Fide Separation from Service 1) is reemployed with the Employer as an Eligible Employee before the Participant's Normal Retiremen...
	(a)  The Participant's Early Retirement benefit shall be suspended in accordance with Section 6.06(a)(1) of the Basic Plan Document for as long as the Participant remains employed.
	(b)  The Participant's Early Retirement benefit shall be suspended in accordance with Section 6.06(a)(1) of the Basic Plan Document. However, the Participant may begin receiving benefits after satisfying the qualifications for Normal Retirement or Alt...
	(c)  The Participant's Early Retirement benefit shall continue in accordance with Section 6.06(b)(2)(B)(ii) of the Basic Plan Document.


	B. Cost Of Living Adjustment

	17.   TERMINATION OF EMPLOYMENT BEFORE RETIREMENT; VESTING
	A. Eligible Regular Employees
	B. Elected or Appointed Members of the Governing Authority

	18.   PRE-RETIREMENT DEATH BENEFITS
	A. In-Service Death Benefit
	(1)  Auto A Death Benefit. A monthly benefit payable to the Participant's Pre-Retirement Beneficiary, equal to the decreased monthly retirement benefit that would have otherwise been payable to the Participant, had the Participant elected a 100% joint...
	(2)  Actuarial Reserve Death Benefit. A monthly benefit payable to the Participant's Pre-Retirement Beneficiary, actuarially equivalent to the reserve required for the Participant's anticipated Normal Retirement benefit, provided the Participant meets...
	(3) Exceptions: If an in-service death benefit other than that specified above applies to one or more classes of Participants, the Employer must specify below the death benefit payable, the class(es) to whom the different death benefit applies, and th...

	B. Terminated Vested Death Benefit
	(1) Complete this Section only if the Employer offers a terminated vested death benefit. The Employer may elect to provide a terminated vested death benefit, to be payable in the event that a Participant who is vested dies after termination of employm...
	(2) Exceptions: If a terminated vested death benefit other than that specified above applies to one or more classes of Participants, the Employer must specify below the death benefit payable, the class(es) to whom the different death benefit applies, ...


	19.   EMPLOYEE CONTRIBUTIONS
	(1) Employee contributions (check one):
	(2) Pre-Tax Treatment of Employee Contributions. If Employee Contributions are required in Subsection (1) above, an Adopting Employer may elect to "pick up" Employee Contributions to the Plan in accordance with IRC Section 414(h). In such case, Employ...
	(3) Interest on Employee Contributions. The Adopting Employer may elect to pay interest on any refund of Employee Contributions.

	20.   MODIFICATION OF THE TERMS OF THE ADOPTION AGREEMENT
	21.   TERMINATION OF THE ADOPTION AGREEMENT
	22.   EMPLOYER ADOPTION AND AUTHORIZATION FOR AMENDMENTS


	008 Construction Mgmt. Contract - The Event, LLC 1.2
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	I. Project Summary for Phase 1-3
	This proposal is for a proposed wedding event venue. The project consists of light renovations/changes and a few additions to be made at 1011 Wesley Street Oxford, GA.  Our goal is to carry out the project in terms of preserving the history of the bui...
	The construction and design team will collaborate on detailed architectural drawings and renderings to be delivered to the customer as soon as estimates are approved.  Following acceptance of agreed upon costs, the team will be prepared to collaborate...
	*Completing phases one, two, and three will entail the expertise of four of our crew, our builder, and our Project Manager.  Each phase, we anticipate, will take 7 days to complete.  However, we allow an extra week to account for the timing of permit ...
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